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Task 1
Part a

Developmental review 

Guidance: 
Task 1 part a asks you to use a model of reflection to reflect on your past practice and future developmental needs. It should be completed by taking into account the work you have undertaken since qualifying. In discussions with your mentor and/or supervisor/line manager identify your future developmental needs as part of your First Three Years of Practice Individual Plan under each of the 3 learning outcomes below. 
You must meet the Learning Outcomes for this task (see appendix 4 of the handbook).

Please answer all elements of the question below. 


	Question:

Using a reflective model critically reflect on your professional development since qualifying as a social worker. Based on this and in discussion with your mentor/supervisor/line manager go on to identify and justify your future developmental needs over the coming 12 months under each of the 3 Social Care Wales (SCW) learning outcomes listed below providing at least one developmental need for each of the learning outcome below: 

1. Applying analysis in assessment to inform interventions.
2. Working collaboratively with people in need of care and support, their carers and other professionals.
3. Intervention and application of professional judgement in increasingly complex situations.

This task must make reference to how the supervision, training, learning and research has and will inform your practice. 


750 words (+/- 10%:  include your actual word count at the end of each section).

Reflective practice enables social workers to critically evaluate their knowledge, professional judgement and decision-making and identify areas for development (Horner, 2004, cited in Maclean and Harrison, 2015). I will use Borton's (1970) reflective model of What? So What? and Now What? (Borton, 1970) to analyse my experiences and consider how learning can inform my future practice.

Professional accountability requires me to maintain my knowledge and skills, evidence the reasoning underpinning my professional judgements and take responsibility for the quality of my practice (Social Care Wales, 2026). Supervision enables me to critically reflect on my judgements and areas for development.
My role within the Permanence and Pathway Team involves supporting Looked After Children, assessing needs and risks, overseeing care planning and working collaboratively with children, families, carers and other professionals. Reflection during supervision enabled me to identify three learning outcomes to develop my assessment, analysis and professional judgement.
1. Prioritisation, assessment and analysis

When undertaking assessments, I use the Assessment Framework Triangle to consider the child’s developmental needs, parenting capacity and family and environmental factors. I analyse the information across these areas, considering both risk and protective factors, to inform my professional judgement about the intervention or support required (National Assembly for Wales, 2001).
Reflecting on my assessment practice, I recognise that gathering information is only one part of the process. I  identified a need to develop my approach to managing and prioritising tasks alongside my workload. Effective analysis required me to consider its significance and clearly demonstrate how it informs my decision-making. Managing competing demands more effectively will allow sufficient time for analysis while ensuring assessments and interventions are completed within required timescales. I will use supervision to review workload priorities and timescales to develop strategies to ensure sufficient time for analysis alongside task completion. 

2. Working collaboratively with people in need of care and support, their carers and other professionals
Collaborative working enables professionals to have a clear plan of action to achieve good outcomes. The Social Services and Well-being (Wales) Act 2014 (SSWBA) highlights the importance of sharing and recording information to safeguard and promote children’s welfare. Sidebotham et al. (2016) emphasise that professionals have a shared responsibility to develop a comprehensive understanding of a child’s circumstances, enabling appropriate safeguarding measures to protect children, families and carers. 

During a LAC review, I considered the young person's views alongside those of their carer and involved professionals to contribute to care planning. The foster carers supported the young person to express their views and ensured these were represented. This demonstrated a strength in my ability to communicate and develop positive working relationships while ensuring different perspectives were considered.
Although I feel confident in my communication and ability to work collaboratively with other professionals, I recognised I could be more confident and assertive when communicating my professional views. Reflection helped me recognise that effective collaboration does not require agreement with every professional perspective. I remain professionally accountable for communicating my evidence-based judgement when my analysis differs from others.
I will develop this by preparing the key points before professional reviews, seeking feedback and using supervision to reflect on situations where I found professional challenge difficult.

3. Communicating professional judgement in complex situations

During a complex safeguarding situation, concerns were raised that required me to consider the potential risk to a child and contribute to a decision about the appropriate response. I considered information from the child, carer and professionals, alongside identified risks and protective factors, before discussing my analysis with my manager. 
Reflecting on this in my supervision enabled me to evaluate the reasoning behind my professional judgement and consider whether I had given sufficient weight to the evidence and alternative perspectives.
A strength in my practice was recognising when management guidance was required and sharing clear, relevant information rather than making a decision in isolation.
However, I recognised that although I could identify the concerns, I could have communicated my professional judgement more confidently.  
This helped me recognise that professional accountability requires me not only to reach an evidence-based and defensible judgement, but also to clearly communicate how my assessment and analysis informed my proposed intervention.
I will continue using supervision to talk through my analysis, consider alternative perspectives and develop confidence in communicating professional judgements, while increasing my autonomy as my knowledge and experience develop. Working with complex safeguarding situations can be emotionally demanding. I recognise that developing professional resilience requires me to acknowledge the impact of this work and use supervision and support from experienced colleagues to reflect, maintain professional boundaries and support effective decision-making.
Through critical reflection and supervision, I have identified strengths in communication, collaborative working and gathering information, alongside development needs in prioritisation, assertiveness and communicating professional judgement. I will address these through regular supervision, workload planning, feedback following collaborative meetings and reflection on complex cases. Reviewing my progress against these three learning outcomes will support the continued development of my analysis, professional judgement, accountability and resilience.
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Task 1 
Part b 
Developmental Review 

Guidance:
Task 1 part b is a 2-part question and a continuation of task I part a and you must refer to a reflective model in this task.
Please ensure that you meet the required learning outcomes for this task (See appendix 4 of the handbook) and that you answer both parts of the question.

Please answer all elements of the question below. 

	Question
Use a reflective model to critically reflect on the learning needs you identified in task 1 part a under each of the 3 SCW learning outcomes. 
This must include reference to training, learning, research and supervision and reflection with your mentor/supervisor/line manager on the extent to which your learning outcomes has been achieved. 
Identify your learning needs to support your development in the transition to becoming an experienced practitioner in your future career following the completion of this programme. 

650 words (+/- 10%: include your actual word count at the end of each section).

Since identifying prioritisation as a learning need, I have used supervision to review my workload and consider what needs to be prioritised based on risk and statutory timescales. This has helped me to distinguish urgent safeguarding responsibilities from planned work and ensure I allow enough time for assessment and analysis. I also completed “Risk Model 2: Assessing Risk with Child Protection training, which has strengthened my understanding of assessing and analysing risk, giving me more confidence when using the assessment framework to consider risk and protective factors, rather than focusing only on gathering information. This has helped me develop a more balanced and analytical approach to assessments.
Through reflection with my manager, I have recognised that my ability to prioritise has improved, although increasingly complex cases and unexpected safeguarding concerns can still affect planned work.I have learned that effective prioritisation is not simply about working through tasks in order, but requires me to continually consider risk, urgency and what needs my attention most (Social Care Wales, 2026a).

As I move towards experienced practice, I need to continue building my confidence in managing competing demands while maintaining the quality of my assessments and analysis. Participation in LAC reviews, professional meetings, supervision and discussions with carers and agencies has increased opportunities to communicate my views and contribute to discussions.
Through feedback and reflection in supervision, I have become more aware that effective collaboration means being open to the knowledge and experience of others, while having the confidence to share my own analysis and professional view (Social Care Wales, 2026b).
 .
I recognise that I have become more confident in expressing my professional views and contributing to discussions. However, I can find it difficult to be assertive when working with more experienced practitioners or when professionals' views differ. Supervision has helped me to understand that challenging another professional's view does not have to mean creating conflict. Being more comfortable when respectfully questioning different perspectives and recognising them can lead to safer and more balanced decision-making.
I will continue to seek feedback after meetings to build my confidence to respectfully challenge professional views when needed, while remaining open to other perspectives and recognising that they can strengthen my practice.
Through my experience of working with increasingly complex situations, I have become more confident in identifying concerns, analysing information and explaining the reasoning behind my professional judgement. I use supervision to discuss my cases, test my thinking and consider different interpretations before deciding on the most appropriate response (Carpenter et al., 2012). I also completed “Reflective Practice” training, which helped me to think more critically about my decisions and consider how different perspectives can influence my analysis. This has helped me to feel more confident in explaining and justifying my decisions, while recognising when I need to seek further advice or guidance. 
Reflection with my manager has highlighted that I have become more confident in my decision-making, particularly when I can clearly explain how the information gathered, research and legislation have informed my analysis. However, I recognise that I still need to develop my confidence and independence when information is incomplete or when professional views differ. This is particularly important as I move towards more experienced practice. I have also learned that professional resilience does not mean managing complex situations on my own. Using supervision, support from colleagues and reflective practice helps me recognise when I am uncertain, think through my decisions and remain accountable for the professional judgements I make.
For my future development, I want to continue developing my confidence in making decisions more independently, while keeping my knowledge of legislation and current research up to date (Social Care Wales, 2026c). I also want to become more confident in explaining and standing by my professional judgement, particularly when situations are complex or there is uncertainty. 
Overall, reflection with my manager has shown progress across all three learning areas, while recognising that I still have areas to develop as I move towards experienced practice. I will continue to use supervision, training, research feedback and reflection to develop my workload management, confidence in challenging professional views and autonomous decision-making. I will continue to build my resilience, seek support when needed and develop greater confidence in managing increasingly complex situations. 

Words 704


	Question

Reflect on feedback that you have received from individuals in need of care and support and/or their carers and explain how this information has helped shape your practice and future professional development. 

100 words (+/- 10%: include your actual word count at the end of each section).


Total task 1 part b 750 words (+/- 10%: include your actual word count at the end of each section).
Feedback from a family I supported following their reunification highlighted the importance of clear communication and following through on what I said I would do. The family member told me that I had communicated well and had completed everything I said I would do in a timely manner, describing my support as “brilliant”. This feedback was meaningful as they compared their experience positively with previous social work involvement. It reinforced for me that being reliable, consistent and keeping people informed can help build trust and positive working relationships. Going forward, I will continue to seek feedback and use it to reflect on how my practice is experienced by families.

Words 109
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