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[bookmark: _Toc58685985]Introduction
One of the most efficient and followed processes of career development is professional career development. It is the process that guides the development of required skills for the development of the career and profession. The PCD mainly focuses on skills development with the motive to develop the performance of an employee (Ali et al. 2016). Through the development of performance, career, and professional development is achieved. This report is about professional career development. In this report, the professional guideline for the development of a career will be shown. In this report, with the help of Gibbs reflective cycle, I will show the process that I have observed in my career. I will describe how I have achieved my current position and how I am planning for achieving my goals in the future based on the experience. A role-play has also been provided in this report for demonstrating an example of career development in practice. 
[bookmark: _Toc58685986]Task 1 Role Play
In this section, I have presented a role play that took place in my class about the career development session. Here I have played the role of a junior market analyst and I have presented a conversation with a Hiring manager executive about the development of a career in the company. 
Manager: Good morning Nicolae. How are you?
Myself: I am good. How about you? 
Manager: I am fine. My name is Alina, and I am the hiring manager of the logistic people. Let me quickly introduce you about our company. The logistic people is a leading recruitment provider to the logistic industry. We specialize in the recruitment of high caliber drivers and industrial workers. I would like to ask you a few questions. First, tell me about yourself. 
Myself: I am an honest and hardworking driver and I am focused on delivering the goods safely and on time. I always try to deliver a good customer service. I am passionate about what I have been doing with my profession. I have been motivated to develop my career and profession by setting goals in my career and I am trying my best to accomplish the goals. 
Interviewer: Why do you want to change your job? 
Myself: The main reason is that I am looking for new challenges. I know my current employers and their expectations and how I should interact service to customers.  Sometimes my company gains new customers but basically the old ones are the same. I would like to be honest with you I am working with you, I have been working with my current company for two years and I think now it is the time to move forwards for a big company like yours and for new challenges. 
Interviewer: Why do you think you are suitable for this role? 
Myself: I have the ability to work under pressure in all weather conditions. I have 5 years of experience on HGV class 1. I have worked in all European countries for three years and two in UK. I am that driver who is focused on delivering safely and on time to the customers in a professional way. 
Interviewer: What would you do if there is an issue or conflict with a client or a colleague? 
Myself: Any conflict can be resolved by talking to each other honestly. Listening to the other person, trying to understand their point of view and negotiating the best outcome would help the most in resolving issues and conflict.  
Interviewer: Well that was pleasing answers. Thank you for attending this interview and I am happy to get involved in taking your interview and meeting you. 
[bookmark: _GoBack]Myself: you are welcome. Please keep me in your prayer. 


[bookmark: _Toc58685987]Task 2 Reflection
Reflection is a crucial part of professional life to show the actual scenario and analyze them. In professional life, there are different types of mistakes in reality that needs further explanation and analysis to find out the solution (Jasper 2013). This report is about the reflection of professional career development. In this report, I will reflect on my own experience in my profession. I will show the problems with my skills and how I have recovered those skills and achieved career improvement. In this reflection, I have used the Gibbs model of reflection which is a popular reflection model explaining personal observation and experience with six different perspectives. 
[bookmark: _Toc58685988]Description
Description About anything is about the introduction of the factors (Alegado 2017). Here I have described the introduction of my career and plan for the future. After my graduation, I have joined a local company as a market analyst. Being a business graduate I had the opportunity to explore my practical skills and learn more about them. My duty is to prepare a report based on a market observation about the products and service of the company. I am still working in this organization and planning for developing my career in the managerial field which requires the development of skills and performance at the workplace. 
Since I have been working as a market analyst, and my future goal is related to a management career, I have decided to continue my career in this company. It has a greater opportunity for career growth. From my previous profession as a cash officer, I have learned about the official procedure, corporate behavior, and formal relationship with other employees. After joining the company, I have learned the practical activities in the market which would help me to formulate my goal and controlling activities in the managerial field. From the starting of my journey as a market analyst, I have focused on the process of management for the products, services, and employees working in the market. I have observed the skills of how management works and how to solve issues in managing the employees and workers. With the practical observation, I will comply with the learning of the skills and abilities for entering the management field. Moreover, I will achieve the position that I have planned for with the development plan and its implication.  
[bookmark: _Toc58685989]Feelings
The explanation of feeling takes place with the determination of the effectiveness of the experience or observation (Armstrong and Baron 2005). Being a student of business graduation, I have empathy for a career in the business management system. To handle the management activities and operations, a management professional should have proper communication and collaboration skills to handle other employees, performance management skills to monitor other’s performance, team working skills to lead workers and employees, software knowledge for handling reporting activities and information system, and time management to manage these duties within time. Being a graduate from business school I have proper academic qualification about for management profession. And since I have been appointed as market analyst in the organization, I will boost my career in this profession. Now the plan for my career development in this sector is to develop my skills and performance. 
So I have to develop my practical skills since I have planned for getting career in managerial field. From this experience of taking part in the interview session with the HR executive, I have learned about the process that I should imply in career planning and development. With proper development of career goals and objectives I would achieve my career goals and objectives. Learning about the practical plan is the most positive thing from this session for me.  
[bookmark: _Toc58685990]Evaluation
The evaluation takes place with the determination of the result from the experience (Bassot 2016). In most of the scenario the positive results are derived from personal experience about the factors. In my observation about the career and the role play of the interview with the HR executive have made me learn different factors about the career development plan. The HR executive have suggested me to develop some of the practical skills like communication, collaboration, leadership and presentation skills. Since I am working in the market analyst position reporting ability and writing ability would be developed with my duties and practice. The required thing to develop is the managerial skills and abilities. The experience and practice is the most effective way to develop skills and abilities. In my career I have planned for the development of skills and abilities with the development of the career performance. In this company I would get promoted in the managerial field with the promotion of career with performance. 
To comply with the development plan, I would require to practice the skills development activities which have been suggested by the HR executive. I would also comply with the learning of new skills by entering in the managerial course from where I can develop management skills. From interview and experience of profession I have developed some of my skills which would be developed with the practical implication of the development plan. The HR suggestion have motivated to build my career in this organization with greater opportunity in managerial field. Moreover the interview session and the professional experience in this organization have been beneficial for my future career development. 
[bookmark: _Toc58685991]Analysis
The analysis takes place with the explanation of the factors of the event or experience. The detailed factors of the experience with the learning and developing sessions are explained in this part (Bound, Keogh and Walker 2015). The analysis takes place with the explanation of the learning skills in this session and future career development. I have developed the following skills with the experience of working in this organization as a market analyst:
Communication skill: For the collection of market data and evidence I need to communicate with different market executives which have developed my communication skill. I have also developed practice of communication formally and informally with the management. 
Collaboration skill: The collaboration with other employee and workers takes place with the collection and reporting of market situation to the management (Eaton 2017). 
Reporting skill: I have developed the reporting skills with the conduction of the managerial duties and tasks. I have to report to the management about the market activities and result from market response. 
These skills are helpful for management profession since these are the basic skills for development. Some other skills for the career development plan are as follows: 
Leadership skills: The leadership skills are the most effective skill for managerial duties to lead the team of employees and workers in achieving organizational goals. I will develop leadership by leading the subordinate workers and employees in my profession. 
Team working: The management activities also requires the development of team working where the team working abilities and collaborating with other employees are more helpful (English, Griffith and Steelman 2004). 
Problem solving: Solving problem is an essential quality in managerial profession for which I need to develop problem solving skills with practice of solving different problems. 
Motivation: With proper motivation in managerial field I would be able to motivate other employees and workers. With proper motivation I would also be able to conduct my duties in managerial field. 
[bookmark: _Toc58685992]Conclusion
The professional career development is the process of developing career and profession with the goals of development of performance and skills of any professional. The professional development plan requires to imply properly with the development of skillset for the performance and boosting the performance so that the professional can catch an eye of the management of an organization (Fook and Gardner 2007). In this reflection the professional career development plan for managerial profession have been reflected with my personal observation and experience. I have taken part in an interview with the HR executive about the development of career in the managerial field of the related organization. Since I have been involved in market analyst position I have developed some of my skills with the preparation of the profession in managerial field. I have also qualified for managerial profession since I have been graduated from business school. With the experience and the interview session with the HR executive I have developed planning for my future career goals which I think would be effective for me. 
[bookmark: _Toc58685993]Action plan
The action plan for career development is the process of planning for the skill development and performance development with which the career and professional goals would be developed (Ben-Eliyahu 2014). The development takes place with some of the basic skill development action. The actions for the development of the skills are as follows
	Objectives for the target skill development
	Actions required to develop the target skill
	Support or resources that I would require
	Timescales or completion time

	Communication skills
	I will practice more in my profession. 
	Support from colleagues and other employees to communicate with. 
	Continuous growth. 

	Team work 
	Working with other employees by setting common target. 
	I can involve in professional coaching for the development. 
	Within next 1 year. 

	Managerial skills
	Involving in learning from professionals
	I can involve in professional coaching for the development.
	Within next 1 year.

	Leadership quality
	Forming team and practicing more in profession and personal learning session. 
	I can take different activities with other people consisting team and lead them. 
	Within next 2 years. 

	Problem solving
	Involving in different issues and observing the solution process
	I will take workload and solve different issues with the workload. 
	Continuous plan. 

	Motivation
	To motivate other and get motivation from different sources. 
	I can watch motivational videos on YouTube, attend seminars and session.  
	Continuous process. 



These things are most helpful for me to conduct the professional development plan in the managerial sector of career. I will comply with the plan and imply the development activities with proper practice and learning session. 




[bookmark: _Toc58685994]Conclusion
The professional career development is the process of developing career with the goal with developing skills and performance. This is the most effective way which boost a professional with proper development so that there are opportunity for the professional to opt for growth of career even of the organization is not capable to provide growth. This report is about the professional development which have been conducted with two tasks. Task 1 is about the role play of interview session where I have reflected the role play of getting involved in career development planning with HR executive. The second task is about the reflection of my career with the development plan. The reflection have taken place with the Gibbs reflective cycle. The whole report have been conducted with my personal observation and experience. 
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