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[bookmark: _Toc523739322]Introduction
It is very important for the organisation to have a good candidate who can bring efficiency in the workplace. Thus, developing skills for future is very important for a candidate. The study focus on the higher growth and reputation of the individual for growing in the industry. The study focus on the skills related to employability for an engineering candidate. 

[bookmark: _Toc523739323]Discussion
[bookmark: _Toc523739324]Analysing the skills related to employability of the student
The employability skills helps to evaluate the perspective of the students and the employers. It is very important for the student to have a strong correlation and focus on the skills through enthusiasm, dependability and team working methods. 
[bookmark: _Toc523739325]Identification 5 important skills
The skills and attributes that enables the students to make more critical decision, solve the problems and table of respect among each other becomes and strong ambassador of the future organisation. The employability skills helps the student to formulate career for their future with general and basic skills. Employability skills are often cited by the employers as the skills with more critical way in the workplace for developing the economy (Jackson, 2015). There is many employability skills which student should adopt for the benefit in the future. The five important skills which a student should have are: 
Communication: An active listener will understand the message and ideas of others which will help the students to realise what they need to do. Being a good communicator involve confidence to speak with other people by face to face or by over the phone. It also involves a good writer to understand about the emails and memos. Accepting the learning and the constructive feedback can help the students to improve more in the communication. 
[bookmark: _GoBack]Team work : It is very important for the candidate to be a good team player with others including different ages, cultures and background. Adopting the qualities for listening and respect to others will help the candidate to be or contributor for building a good team bonding. This will help the learner to develop the leadership quality among them and motivate other fellow members (Dong et al. 2017). 
Problem solver: Problem solving means to solve the solution whenever there is a difficulty or setbacks. A candidate will be able to solve the problem by seeking help and asking several questions to identify the issue with creative and enterprising thought. Identifying the range of information sources can help the candidate to get innovative solutions. 
Planning and organising: A candidate will be a good planner and organiser only when they will understand about the importance of the work and developing the project timelines in meeting the deadlines. A candidate should focus on the practice for managing the time and organising everything with a focus.
Ethical concept: Gaining a skill of integrity and ethical values will help the cancel it to be more sensitive about their work. Thus, a candidate should try to remove the conflicts and focus on the area of interest for learning and developing more. It will help to maintain a forum of integrity, discipline and standard workplace (Jackson, 2016). 
[bookmark: _Toc523739326]Evaluating the level of competencies of skills
Competency is defined as the total skills, attributes and knowledge that has manifested in the behaviour of the candidate. It is equated as the skill and ability to perform with capacity and knowledge. To be a successful person in an organisation it is very important for the candidate to identify their skills as it will leave them to grow in the organisation. The nature of involvement in a community of practice can help the candidates to gain the level of competency skills for achieving growth in the business (Cumberland et al. 2016). Thus, few skills should be followed minutely for the future success:
· The candidate should adopt to the strategies in the digital age by notifying the changes at exponential rate. The candidates will be able to learn a better version for the future and will have the basic knowledge to adapt the changes for learning new things efficiently. 
· It is very important for the candidate to communicate with the people by oral and written as it will lead to high team value. The candidate will also be able to access a wide variety of network for their career development in future.
· To understand the foster of culture and competition the candidates should focus on teamwork, critical thinking and problem solving skills which will help them to increase the emphasis by following the right direction. Providing ideas can help to improve the organisation as well as individuals (Cloutier et al. 2015). 
· In order to learn more a feedback is very necessary so the candidates should always listen to the feedback from different members so that they can improve. It will help them to develop the knowledge and eradicate the mistakes they have created.
· Training and development is very necessary for the growth of the student in the near future. So, a candidate should always try to gain as more as training as possible so that the learner can improve in the different skills mentioned above. 

[bookmark: _Toc523739327]Recognising the levels of skill development
Competency based learning can help to develop the skills and enable the learners for aiming high. Adopting the skills can help the learners to validate recognition and demonstrate the learning competency through a maintained schedule. The value of competency based learning can help the candidate to develop practical and vocational skills and increase the academic skills for future (Marsick, and Watkins, 2015). There are few competency levels that the candidates should develop in the workplace:
· The learner should focus on more training and development plan in the workplace to enhance their skills can cope up with the changes frequently.
· The learner should always use writing skills as well as oral skills to communicate with each and every level of the members in the organisation.
· Focusing on the nails and preparing a flexibility with the work can help the learner to accommodate in the situation quickly.

Personal SWOT analysis
From the perspective of an engineer graduate student for employment opportunity the SWOT analysis has been undergone.

	Skills
	Strength
	Weakness
	Opportunities
	Threat

	Communication
	It can remove the conflicts.
It can bring flexibility among the work.
It helps with the clarity for doing the things in the workplace.
It can help the performance to reach at peak as communicating can help to understand the correct method.
It can handle any type of scenarios in the workplace.
	Incomplete communication can lead to misunderstanding.
Bad communication can lead to wrong relation and fight (Ross et al. 2016).
	Healthy environment to work.
Problems can be solved through communication.
Strengthen the bonding.
	Barriers to success.
Challenges, angry, jealousy etc among each other. 

	Team player
	It will help in less work for each and every individual.
Teamwork and help to give a high quality production in the workplace.
Alternative solutions for the problems.
Increase in the sense of responsibility and confidence among individuals.
Good bonding among other can reduce the problems.
	It is very hard to manage a large group at sometimes.
The teamwork will lead to lack of lead experience which will create a problem in the near future.
Unequal improvements is another weakness for the team player.
	It improve the relationship between the team members and with the management.
It also improve the communication skills and confidence among each other.
It helps to gain new experiences with the changing capabilities.
	Wrong ideas can be harmful for the team to operate.
Disagreement on a particular topic.
More conflict and less production. 

	Problem solver
	It will help you break down the problems into manageable parts. 
Identifying the causes of the problems. 
It will help to extract the maximum information from the fact. 
	Biasness among each other. 
A gap in critical thinking.
	It can bring efficiency in the organisation.
It will avoid misleading.
A quick solution for the problems can be ready (Jackson, 2015). 
	Hatred and jealousy for giving solutions to the problems.
Challenges in the workplace and in the teamwork.

	Planning and organising
	It will improve the strength of the company internally as well as externally. 
It will help to meet the competitive advantage through proficiency and skills. 
It will organise the factors and the position of the company. 
It will help to maintain operational efficiency and supplier relationship with the company (Cumberland et al. 2016).
	It will reduce the ability in the work.
Borrowing thoughts of others can be a big issue.

	It will help in opportunity for designing and placing the event successful.
Understanding about the planning law and legislation (Cloutier et al. 2015).
It can help in strategic thinking and analytical research. 
	Managing time can be impossible. 
It may lead to an efficiency of work. 
Small mistake in Planning can lead to big issues. 

	Ethical conduct
	Loyalty amount workplace in the workplace.
Politeness and trust within the team members and within individual.
It will help to practice integrity at all levels. 
Also will encourage each and every individual for free opinion about the policies and practices in the workplace. 
	Mis-issue of powers can lead to problem in the workplace.
Decrease of values can focus on the restrictions from the company.

	Support from each and every individual at all levels.
Good promotion.
Friendly environment.
	Legal and policy challenges. 
Effect in the appraisal. 




[bookmark: _Toc523739328]Achieving smart goal
Smart goal defines specific, significance and stretching. It also helps to measure the meaningful motivational structure of the candidate which next to be achieved in the organisation. A Candidate should measure all the action that is agreed with realistic and relevant reason in the workplace. To set up smart goals it is very important to access and realise the current trends in the market.

Short term goal: A short term goal is defined as achieving a goal for the near future. I am already pursuing my engineering course and will completed by 2019. After that I am planning to take computer basics for developing my skills and confidence for the next level. Besides this I have to understand about the important of ethical conduct which is one of the important in the organisation. I have understood about this SWOT analysis and I am trying to develop my time to manage this. 

Medium term goal: After focusing on the short term goal I will mention my medium term goal for improving my responsibility towards the work. After I graduate as an engineer I will make sure that I work hard and for that I am getting enough confidence through workshops. The potential it that is needed for being a good engineer is to understand about the criteria and to be very confident. I am improving my aspiration towards my dream and I will start focusing on the CV which I need to circulate for career. 

[bookmark: _Toc523739329]Action Plan 
	Goals
	Activities
	Time required

	Communication
	I will start practicing communication through orally and also will learn the email techniques from the Wok shop.
	One month

	Learning and development
	Searching for internet.
Focusing on the book stand in the practical basis.
	2 months

	Teamwork and ethical conduct
	Managing teams and the task within the time limit. 
Working in the group and communicating with them and learning ethical conduct from the WhatsApp.
	1 month




[bookmark: _Toc523739330]Conclusion
The above study confused about the skills that's need to be achieved for being a good candidate in the workplace. The swot analysis and the Action Plan can help a candidate to develop the personality and skills. It will also help to achieve and maintain the time in an effective way.
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