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                                                                        Introduction
For many people today, a career for life is no longer an option. Most people will hold jobs with a variety of employers and move across different employment sectors through their life. Therefore we all need to be able to be as flexible as we can in our working patterns and be prepared to change jobs and/ or sectors if we believe there are better opportunities. For this, we need to understand that we all have a set of transferable skills or employability skills. These are skills that are not specific to one particular career path but are useful across all employment sectors. Some skills that are looked for in the working field would be, cognitive flexibility or the ability to juggle multiple concepts simultaneously is already a required skill in the job market, but will become extremely important in the next 4 years.  According to the report, more and more functions will involve a high level of cognitive skills, such as creativity, logical thinking and the prevention / intuition of problematic situations. In general, social skills will become increasingly important in the labour market, which is not surprising given that this is an aspect in which human involvement is essential, despite technological development.  Negotiation skills will be increasingly required in areas involving data analysis and software development, as shown in the report cited by Business Insider. There also is getting along and working well with other people, such as communication skills and other interpersonal skills. Being reliable and dependable, doing what you say you will by the deadline you agreed and turning up when you are meant to be there. A willingness to learn new skills whether those are job-specific or more general.


Article 1
The article is titled “Workplace skills now more important tan exam results in post Covid jobs market say teachers”. A @TeacherTapp poll for the Careers and Enterprise Company have asked almost 5,000 teachers what they thought would best prepare students for the future of work in a post pandemic jobs market. Nowadays teachers all over the UK seem think to think that the employability skills of the young students are more important that their academic qualifications. They have also said that they are very concerned that disadvantaged students will be particularly hard hit and are showing a decreasing level of engagement.



Article 2
This article is titled “Five million left without right skills after Covid-19”. The pandemic is expected to significantly change the skills required for as many as 5 million job roles across the United Kingdom, driving a surge in employees seeking out distance learning opportunities. The Corona Virus has affected 49% of current job roles across the UK, a quarter (24%) of employees have taken on additional learning opportunities to boost their employability and protect the value of their skills. The studies have shown that the younger employees are more fearful that their skills could become obsolete.



Article 3
[bookmark: _Hlk48927614]This article is titled “ UK faces employability skills gap as nearly 60% of adults lack the full set of core transferable skills”. The report named “How employable is the UK?”, which surveyed and tested over 10,000 16 to 65 year olds, 600 employers and 500  educators from across the UK, found that more than half (57% to be more exact) of over 16s are failing to demonstrate all the employability skills needed to succeed in the future workplace. Some research that was made showed the Millennials as the lowest performing age group, with just 4 in 10 (39% to be more specific) of 25 to 34 year olds able to display all of the core skills that are needed to be employed.


Article 4 
This article is titled “How to keep your job skills current”. There are many factors involved in getting hired. Some are out of your control but there are others that you can work on to enhance your hire ability. If you’re looking for a promotion at work or are looking to make a job change, taking the time to enhance your skills and your qualifications will make it much easier to take the next step up on the career ladder. One way to keep your job skills current would be to check out the most in demand skills for your occupation, in order to do this you need to review the top skills required by employers, both general and job-specific. This is only one of the many things you can do to keep your job skills current.



Analysis of my own Employability Skills
I consider myself to be a good listener, ambitious and punctual. In my opinion these are some very important skills in the working field because they will help you get along with other people which will make your working life easier. Being a good listener is an advantage because even in a disagreement I can respectfully listen to the other person’s point of view and work to a common ground. Being ambitious is helpful because when I put my mind to something I get it done, no matter how hard I struggle or the obstacles in the way. And finally being punctual is a very important aspect because by being late to someplace you’re meant to be at you look unprofessional and not serious about the thing you’re doing. However being patient is not my forte, I like things done when said. Although this is a disadvantage I’m working hard every day to be more patient and one day I hope to overcome this.








Conclusion
After reading all 4 articles , I have found out and learned that in order to stand out in front of your employers you need to keep you employability skills current but due to the recent pandemic more than 60% of adults lack the full set of core transferable skills. I have also learned that a lot of teachers all over the UK are worried about the lack of employability skills 16+ students have. Ever since the pandemic, millions of students all over the UK have missed out on a lot of learning and skills which is very bad for their future. The corona virus has affected 49% of all jobs in the UK which is a massive step back for all of the new workers but hopefully will all be better later on. 
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