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Question 2:
Mention and explain the biggest challenges face by the world of work in 2030.

Introduction
The future of work has been changing. There are rapid changes in technology and social factors leading to changes in the future of UK jobs and the world as whole. This report explores the biggest challenges faced by the world of work that could change the way of work and disruptions it will cause. With changes in the workplace, individuals must take actions to focus on future skills, new ways of waste management and product designs.
The most challenges that the future world of work will face come 2030 are artificial intelligence, robotic technology, business and economy changes, resources and environmental factors and potential fragmentation of the EU ( with over 500 million people). 
The future of work in the UK and the world is set to change due to various disruptions. Firstly, artificial intelligence and robotic technology are challenges that are already changing the future of work in the world. In support of the case study, robotics is a potential disruption as businesses want to improve productivity therefore lesser need for humans in direct operations. Robots can work faster and for longer hours than humans. Robots and artificial intelligence will disrupt future work in the world as businesses seek to automate processes and increase production with reduced cost while targeting higher turnover.
Another challenge is societal factors that include reverse migrations, changing values of employees, and zero-hour contracts. In reverse migration (UN forecast a 4.9 billion people will move to urban areas by 2030), traditional migration patterns are making migrants to move out of their countries. Many migrants work in blue colour industries and there may be more people moving to the blue colour jobs. There has been persistent scarcity of truck drivers in the UK, and this will increase if the UK and the world population are not trained on new skills. Moreover, people can deliver their skills at anytime and anywhere. 
Another Challenge is business and economic changes. There has been a rise in new geographic centres in the world. The rise of new centres of excellence is making UK and world businesses to focus on those areas. For instance, the UK financial business may focus on opening branches in China or Hong Kong. Moreover, internet developments are being disrupted by online space threats such as cybercrime and data privacy issues.
 Partial fragmentation of the EU is an inevitable disrupter of the UK’s job market, and this is already a big impact on goods and services between the UK and Europe after Brexit. Employees in the UK have enjoyed the single market since the 1970s. However, UK employees and employers must concentrate in the domestic market and seek raw materials and services from the rest of the world with a higher cost. Other potential challenges are also caused by resources and environment-related factors. The use of strategic resources is a bigger challenge to businesses. There will be a scarcity of natural resources leading to bigger challenges in supply chains. 

Conclusion
The major trends shaping the future of the world skills and jobs are digitalization of production, ICT, and big data, converging technologies and disciplines, economic shift to Asia, new business ecosystems, desire for work-life balance, and changing work environments. This will lead to potential work disruptions in the World, alternative centres of excellence, disruption of the internet, zero-hour contracts, reverse migration, robots, and artificial intelligence, and partial fragmentation of the EU will be a big challenge in the world of work. 


