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Research tells us that mental health problems affect different people in different ways and as such, should people with mental health problems be forced to disclose their status when applying for roles that put them in contact with the public?
Mental health is major problem for people in the UK, especially in the working environment. People who had or have had mental problems at work is high as £225billion per year which represent 12.1% of the UK population according to the case study. Work is the place people spend most of their time and it’s what people rely on for their income and also to make friends, which is why the work force must address mental health problems at work for people who are at risk of getting it or for those people who have it. Mental health is something that affects people emotionally, psychologically and their social wellbeing and also how people feel, think and act. Mental health is a way that determine how people handle stress, how they interact and relate to other people and how they make choices (Mental Health, 2020).
Having a mental health problem can be changeling and affect people in different way, which is why people who have this condition should disclose this when applying for job roles that they will be in contact with the public. According to the case study on support mental health at work if a workplace has a good management and promote good mental health at work this will work very well because there is strong evidence that addressing mental health wellbeing at the workplace will increase productivity by as much as 12%. If someone does not disclose their status and they go into a working environment that is stressful it will only make the situation worse than better. If someone as to disclose this when applying they should be reassured that this will be treated with the upmost confidence and offer them as much support that they will need and not be discriminated against. 
When a job role involves people interacting with the public there is always a responsibility of duty of care, if someone is working in the community providing care to services users and they suffer from mental health problem automatically they are putting the services users and themselves at risk especially if no one is aware of their status. They might be in a position where they cannot cope which may lead to them neglecting or lashing out at the service users.
Mental health is a problem that can be very difficult to open up about and might be very embarrassing for people. According to the case study, fear of discrimination and feelings of shame is some of the top reasons that people gives for not informing their employers or work colleague about their mental health problems. However, in circumstances like these people should be given a way they may feel comfortable to sharing this information. Terms and conditions may even be put in place to say once they disclose the information in writing they do not have to go into details or give any specific but as long as the company is aware. They should also be made aware of any support that is available to them, which may give them a bit more comfort to know that they can open up and will not be discriminated against. 
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