Research Methods I

Exam Answers Submission Document


























William Page
Student: 2113430
Section A

Study 1:

1. A sign-test
2. Whether participants completed the mental agility puzzle of not.
3. One tailed because the researcher predicted that the mental agility tasks would improve driving skills.
4. P<0.05


Study2:

1. Semi-structured interviews.
2. To use open-ended prompts to help guide the discussions when needed but ensure that participants feel able to express their own view and opinions.
3. She wanted to understand the lived experiences of the individuals and IPA allows for more depth in interpretation.
4. So that individuals, places and organisations cannot be harmed through identification or disclosure of personal information.
5. All of the above.




Section B

Study 1:

1. Correlational research design.
2. The researchers collected continuous data. Continuous data can take any value and can change over time, for example variations in how many hours of television a particular child would watch each week (this may constantly change).
3. A potential confounding variable may include a child’s social interactions and group of friends who may encourage unlawful behaviour. During the interview, the researcher could ask the parents a question regarding their knowledge of their child’s social interactions.
4. The researchers would have used descriptive statistical analysis.
5. Parents may not wish to divulge information about their child if the child has indeed been repeatedly in trouble with the law. Online anonymously submitted questionnaires could hold more honest and accurate data as parents may feel more comfortable answering the questions from a less personal platform.

Study 2:

1. Interviews allow the researcher to gain a far more in-depth insight into the participants’ attitudes, thoughts and experiences. Thereby generating far more reliable data. Interaction between participants within a focus group has the potential to create biases or inaccurate data, especially when considering the sensitive nature of certain interview questions.
2.  For qualitative research, eighteen participants is appropriate for this chosen method. This is because, as a researcher, interacting with a smaller number of participants is more manageable within the amount of time required for the study, and allows a better rapport to be built between the interviewer and the participant thereby leading to more honest and in-depth answers. Also, an equal number of participants have been recruited from each site, thereby ensuring more fair and accurate data.
3. Ethics breaches: Description of the study includes no mention of information sheets, debrief or consent forms. Researchers would need to include these documents and provide them to participants. There is no guarantee of anonymity especially as the company has requested a full copy of the transcribed recordings.
4. Participants may be compelled to only speak positively about themselves and critically of others, especially if they are aware that their answers will be assessed by their company. This may lead to inaccurate or biased data as answers may not be given honestly.
5. Question 2 is a very closed ended question and the answers for which would not contribute to the qualitative data, especially as elaboration is not encouraged. The question could simply be altered by including a follow up question of ‘why?’
Question 4 can be interpreted in such a large variety of ways that the varying nature of each participants’ answers would also not be conducive to qualitative research. For example, participants could answer in terms of personal, emotional, or professional factors that may not even refer to how leadership styles differ between men and women in the workplace. The question needs to be less vague and should be rephrased as ‘What challenges have you faced getting to this position?’
Question 5 offers no indication for elaboration. For the sake of qualitative data, a simple yes or no answer based on personal belief may not contribute to the value of the study. Instead, the participants could be asked ‘In what ways are you a better leader than the men in leadership roles within your organisation?’  





Section C

1. Mean = 6.1
2. Median = 3.75
3. Mode = 2 and 11.5
4. The best measure to use would be the mean. There is no significant outlier present in the dataset. The mode cannot be used as the dataset is bimodal.






