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	Module Learning Outcomes 
(from module syllabus)

	
•	Demonstrate knowledge and understanding of the  relevant legislation and the legal process including the relationship between legislation and policies and practices.

•	Identify and evaluate the fundamental legal techniques of reasoning from precedent and interpreting statutes, including knowledge of fact-finding,









	
TASK DESCRIPTION




It is sometimes argued that diversity in the judiciary is of little importance: what matters is that judges are experts and make sound decisions. However, judges have considerable power to make decisions that matter both constitutionally and to the lives of ordinary people.

With specific reference to Supreme Court Justices, to what extent do you agree with the stance that diversity is of little importance? 
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Introduction to Assignment
In this assignment, it is asked with certain references to the Supreme Court Justice, for what extents one agree with stance given below that the diversity has been of very little importance?
“It is sometimes argued that diversity in the judiciary is of little importance: what matters is that judges are experts and make sound decisions. However, judges have considerable power to make decisions that matter both constitutionally and to the lives of ordinary people.”

1. [bookmark: _1fob9te]Role of Supreme Court Justice
The Supreme Court (2022) has been final appealing court to whole UK civil types of the cases, and the criminal offences from the Wales, Northern Ireland and England, it is hearing appeals to arguable point of laws in the lights of importance of the general public, it is concentrating on the cases of great constitutional and public importance, and it is maintaining and developing the roles of highest courting systems into United Kingdom in term of leader into common laws world (The Supreme Court, 2022).
1. [bookmark: _3znysh7]Powers conferred upon Supreme Court
[bookmark: _2s8eyo1]United Kingdom having the doctrine of the parliamentary sovereignties (Parliament-UK (2022), therefore Supreme Court has been limited in their power of the judicial reviews than supreme or constitutional court of few other nations. It may not overturn the primary legislations made through Parliament. But as of any other courts into the United Kingdom, it may overturn the secondary legislations if, such as, that legislations are found ultra-vireo to power in the primary legislations.
1. [bookmark: _2et92p0]Ethnicity or/and Gender Impacts on Decisions of Supreme Court
Judges are routinely acknowledging that diversity of the demographic identity matter for the judiciary, whereas rejecting claims that the identities affecting any sort of the decision made by The Supreme Court because of non-importance of the ethnicity and gender discrimination in the judicial rules and hiring process of judges (Malleson, 2022). Such approach has also been illustrated through Lord Judge (2008), then Lord Chief Justice, he who also argued that the characteristic like ethnicity, religious belief and gender “are utterly irrelevant to the ability of an individual to be a good judge, and therefore they are utterly irrelevant to the selection and appointment of any judge” (pp.1).

The similar questioning was done about impacts of the great diversity in decision-making broached by “House of Lords Constitution Committee” where “Lord Pannick” questioned the Lady Hale, in her presence before this Committee, either she would provide evidences that the “substantive decisions being taken would or may be different if the composition of the appeal courts were different”? (LeSeuer and Simson Caird, 2013, pp.02). On this question She responded:

“I used to be quite sceptical about these arguments that it made a difference. The more I have thought and read about it and the more that I have experienced being in a collective court, the more I have thought that, yes, a difference can be made. I think it could be made on anything. You may be aware that there was a very interesting project recently, the Feminist Judgments Project, where some academic, feminist lawyers decided that they would rewrite from a feminist perspective the judgments in a range of mostly famous cases from areas all-round the law. Sometimes they reached exactly the same conclusion but with a different reasoning and sometimes they reached a different conclusion, demonstrating with varying degrees of success that where you start from can have an effect on where you end up.… that is the best answer I can give: go and read that book”. (Rosemary, 2015, pp. 121)
1. [bookmark: _tyjcwt]Selection Process for the New Appointments in Supreme Court
Most of selecting process has been set out into the statutes under “Constitutional Reform Act 2005” (amended through “Crime and Courts Act 2013”) (Sillett, 2020; O’Brien, 2014). The key steps that are undertaken through independent selecting commission (that convened throgh Lord Chancellor) as of The Supreme Court (2022) are: 

1. The vacancies are advertised and candidates are invited for submitting personal statements, such as work experience and detail of the independent assessor. Basic criteria for eligibility are set through the Parliament.
1. Consultations with Lord Chancellor related to position that is being advertised and under process are made.
1. Statutes are requiring that Lord Chancellor, Minister of the Scotland, Minister of the Wales, Judicial Appointment Commission into North Ireland and the senior expert and judges across United Kingdom consulted as a part of selecting process.
1. [bookmark: _17dp8vu]The list of the shortlisted candidates is generated on merit and then called for the interview by panel. As of the changes that introduced through “Crime and Courts Act 2013”, in which 2-candidates deemed as equal merits, commission may give the preference for one of the candidates over other candidate for purposes to increase diversity in Court.
1. [bookmark: _3rdcrjn]After the interview, report prepared sent to Lord Chancellor for considerations. Where another consultation round with senior judges and politicians is made. Lord Chancellor either accepts/rejects recommendation(s), or asks commission for reconsideration.
1. While as Lord Chancellor accept the recommendation(s), name notified to the HM The Queen and Prime Minister. Candidates are informed regarding outcomes, and the office of the Prime Minister then make the announcements.
1. [bookmark: _3dy6vkm]Statues and the regulations which govern process of appointment
The memberships of commission prescribed into statute as well as into “Supreme Court (Judicial Appointment) Regulation 2013” (Blackham, 2013). The memberships of commission for vacancy have been set through statute which stipulated through Parliament and is not consider for changing without changes in the legislations.

This commission to recruit and interview for the vacancy(ies) for the Justice of Supreme Court chaired of President of Supreme Court of UK. Other senior judges (not Supreme Court Justices) of UK, and the representative from every 3-independent judicials appointment commissions/board across United Kingdom, form rest of this panel. By laws, two of them should be non-lawyer.

For the hiring process, selecting commission is comprising of:
1. President of UK Supreme Court
1. Member of Judicial Appointment Board of Scotland
1. Member of North Ireland Judicial Appointment Commission
1. Chair of Judicial Appointment Commission
1. Master of Roll and Head of the Civil Justices
1. [bookmark: _1t3h5sf]Demographics of Current Composition of Supreme Court Justices 
As of analyses of current demographic composition of the supreme court, it is observed that Women constituting 39 % of barrister, 52 % solicitor and 76 % Chartered Legal Executive, while amongst professional with fifteen or above year of the legal experiences, 33 % are barristers, 44 % solicitors and 73 % Chartered Legal Executive are the women (Gov-UK, 2022). The Black, Asians and the minority ethnics individual as whole constituting 15 % barristers, 18 % solicitors and 14 % Chartered Legal Executive, while white-men constituting the maximum proportion in barristers (53 %), followed with White-woman (32 %), whereas Black, Asians and the minority ethnics man (8%) and the Black, Asians and minority ethnics woman (7 %) are observed as of Gov-UK (2022).
1. [bookmark: _4d34og8]Tackling Demographic Issues in Supreme Court
The demographic issues in The Supreme Court of UK are resolved through the hiring process where it is observed that as of the changes that introduced through “Crime and Courts Act 2013”, in which 2-candidates deemed as equal merits, commission may give the preference for one of the candidates over other candidate for purposes to increase diversity in Court. After the interview, report prepared sent to Lord Chancellor for considerations. Where another consultation round with senior judges and politicians is made. Lord Chancellor either accepts/rejects recommendation(s), or asks commission for reconsideration.
Similarly, Lady Hale has also sought of resolving this dilemma through distinction in between points of views (acceptable) while the agendas (unacceptable) (Malleson, 2022). Such approach is echoing Dworkin's separations of the principle and policies (Hutchinson, 1986). On such basis, the values generally are understood as the falling within scopes of points or principles of views are acting as universal and immanent construct: “simply part of what it means to be human” (Rogers, 2013, pp.102).
Conclusion
[bookmark: _26in1rg]Hence as of above deliberation, it is concluded that the diversity into the judiciary system of the United Kingdom is of least importance. The Supreme Court has been final appealing court to whole UK civil types of the cases, and the criminal offences from the Wales, Northern Ireland and England. As of any other courts into the United Kingdom, The Supreme Court may overturn the secondary legislations. Ethnicity and gender are not impacting any sort of the decision made by The Supreme Court because of non-importance of the ethnicity and gender discrimination in the judicial rules and hiring process of judges. While the demographic issues in The Supreme Court of UK are resolved through the hiring process where it is observed that as of the changes that introduced through “Crime and Courts Act 2013”, in which 2-candidates deemed as equal merits, commission may give the preference for one of the candidates over other candidate for purposes to increase diversity in court. 
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     STUDENT FEEDBACK FORM



This section details the extent to which the assessment criteria are demonstrated by you, which in turn determines your mark. The marks available for each category of skill are shown. Lecturers will use the space provided to comment on the achievement of the task(s), including those areas in which you have performed well and areas that would benefit from development/improvement.
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	Generic Assessment Criteria 
	Marks available
	Marks 
awarded

	1. Engagement with Literature Skills
.
	
	

	





	
	

	
	30
	

	2. Knowledge and Understanding Skills

	
	

	





	
	

	
	30
	

	3. Cognitive and Intellectual Skills

	
	

	





	
	

	
	25
	

	4. Practical Application Skills

	
	

	





	
	

	
	10
	

	5. Transferable Skills for Life and Professional Practice

	
	

	



	
	

	
	5
	



	Assessment Mark (Assessment marks are subject to ratification at the Exam Board.  These comments and marks are to give feedback on module work and are for guidance only until they are confirmed. )
	Late Submission Penalties (tick if appropriate)
	%

	
	Up to 1 week late (40% Max)
	
	

	
	Over 1 week late (0%)
	
	









	GENERIC ASSESSMENT CRITERIA



	Level 4

	In accordance with the Framework for Higher Education Qualifications, at the end of Level 4 students will be expected to have demonstrated knowledge of the basic underlying concepts and principles of a subject, and an ability to evaluate and interpret these within the context of that area of study. They should be able to present, evaluate and interpret qualitative and quantitative data in order to develop lines of argument and make sound judgements in accordance with basic theories and concepts of their subject(s) of study. They will have learned how to evaluate different approaches to solving problems, and will be able to communicate the results of their study/work accurately and reliably, and with structured and coherent arguments. They will be able to undertake further training and develop new skills within a structured and managed environment and will have the qualities and transferable skills necessary for employment requiring the exercise of some personal responsibility.



	Level 4
	FAIL
	MARGINAL FAIL
	SATISFACTORY
(3rd / Pass)
	GOOD
(2.2 / Pass)
	VERY GOOD
(2.1 / Merit)
	EXCELLENT
(1st / Distinction)
	EXCEPTIONAL
(1st / Distinction)

	Category
	0-29%
	30-39%
	40-49%
	50-59%
	60-69%
	70-84%
	85-100%

	Engagement with literature (including reading, referencing,
academic conventions and
academic honesty) 
	Little or no evidence of reading and/or reliance on inappropriate sources.
Views and findings mostly unsupported and non-authoritative.
Referencing conventions used incoherently or largely absent.
	Poor engagement with essential reading. No evidence of wider reading. Reliance on inappropriate sources, and/or indiscriminate use of sources. Heavily reliant on information gained through class contact. Inconsistent and weak use of referencing.
	Engagement with a limited range of mostly relevant and credible sources but with some reliance on information gained through class contact. Some omissions and minor errors.
Referencing conventions evident though not always applied accurately or consistently.
	Engagement with an appropriate range of literature, including sources retrieved independently. Some over-reliance on texts rather than other sources. Referencing may show minor inaccuracies or inconsistencies.
	Engagement with a wide range of literature, including sources retrieved independently.
Selection of relevant and credible sources.  Generally sound referencing, with no/very few inaccuracies or inconsistencies.
	Engagement with an extensive range of relevant and credible literature. Consistently accurate application of referencing. 
	Exceptional engagement with an extensive range of relevant and credible literature. High-level referencing skills consistently applied.

	Knowledge and understanding (Knowledge of the basic underlying concepts and principles of a subject.)
	Major gaps in knowledge and understanding of the basic underlying concepts and principles of the subject matter. Inclusion of irrelevant material.  Substantial inaccuracies. 
	Gaps in knowledge of the basic underlying concepts and principles, with flawed or superficial understanding. Some significant inaccuracies and/or irrelevant material.  
	Limited knowledge and understanding of the basic underlying concepts and principles within the subject area. Some elements may be missing. 
	Knowledge of the basic underlying concepts and principles is accurate with a good understanding of the field of study but lacks depth and/or breadth.
	Competent knowledge of the basic underlying concepts and principles.  Exhibits very good understanding. 
	Excellent knowledge and understanding of the basic underlying concepts and principles of the subject. 
	Exceptional, detailed knowledge and understanding of the basic underlying concepts and principles

	Cognitive and intellectual skills 
(Evaluate underlying concepts and principles of a subject and interpret qualitative and quantitative data in order to develop lines of argument and make sound judgements.) 


	Wholly or almost wholly descriptive work. Little or no evaluation of the underlying concepts and principles.
Failure to develop arguments, leading to illogical or invalid judgements. Minimal or no use of
evidence to back up views.

	Largely descriptive work, with superficial evaluation of the underlying concepts and principles. Weak interpretation of data, flawed development of arguments and judgements. Information accepted uncritically, uses generalised statements made with scant evidence and unsubstantiated opinions. Ideas sometimes illogical and contradictory.
	Limited attempt at evaluation of the underlying concepts and principles, tending towards description.
Can interpret qualitative and quantitative data but with some errors. Some evidence to support emerging arguments and judgements but these may be underdeveloped or with a little inconsistency / mis-interpretation.

	Good evaluation of the underlying concepts and principles. Can interpret qualitative and quantitative data, with minor errors.
An emerging ability to use evidence to support the argument.
Mostly valid arguments and logical judgements. 
	Sound evaluation of the underlying concepts and principles. Can interpret qualitative and quantitative data accurately. Ability to devise arguments using evidence to make mostly appropriate and valid judgements. 

	Excellent evaluation of the underlying concepts and principles. Can interpret qualitative and quantitative data accurately and with some insight. Excellent ability to devise arguments using evidence and make appropriate and valid judgements. 
	Exceptional evaluation of the underlying concepts and principles based evidence. Outstanding interpretation of qualitative and quantitative data.
Exceptional ability to devise arguments using evidence and make wholly appropriate and valid judgements. 

	Practical skills
(Different approaches to solving problems in particular contexts.)

	Limited or no use of taught, basic methods, materials, tools and/or techniques.
Little or no appreciation of the context of the application.
Very weak evidence of different approaches to problem-solving in particular contexts. 
	Rudimentary application of taught, basic methods, materials, tools and/or techniques but without consideration and competence. Flawed appreciation of the context of the application.
Weak evidence of different approaches to problem-solving in particular contexts.


	An adequate awareness and mostly appropriate application of basic methods, materials, tools and/or techniques.
Basic appreciation of the context of the application. 
Can identify problems in particular contexts and propose basic alternative approaches or solutions though there may be errors. 
	A good and appropriate application of basic methods, materials, tools and/or techniques.
Clear appreciation of the context of the application. 
Good evidence of different approaches to problem-solving in particular contexts and proposes mostly appropriate solutions.
	A very good application of a range of basic methods, materials, tools and/or techniques.
Very good consideration of the context of the application. Very good evidence of different approaches to problem-solving in particular contexts and proposes appropriate solutions.
	An advanced application of a range of taught, basic methods, materials, tools and/or techniques.
The context of the application is well considered, and insightful.
Excellent evidence of different approaches to problem-solving in particular contexts and proposes appropriate solutions. 
	Exceptional levels of application and deployment skills in particular practical contexts. Outstanding identification of problems in particular contexts and formulation of wholly appropriate, thoughtful solutions / different approaches.

	Transferable skills for life and professional practice
(Communicate the results of their study/work accurately and reliably, and with structured and coherent arguments; the qualities needed for employment requiring the exercise of some personal responsibility within a structured and managed environment.)
	Work is poorly structured, disorganised, inaccurate and/or confusingly expressed. Very weak use of language and/or very inappropriate style. Failure to work effectively individual or as part of a group. Little or no evidence of the skills for employment requiring the exercise of some personal responsibility.


	Work is poorly presented in a disjointed manner. It is loosely, and at times incoherently, structured, with information and ideas often poorly expressed. Weak use of language and/or inappropriate style. Flawed approach to individual or group work, meeting only partial obligations to others. Limited evidence of the skills for employment requiring the exercise of some personal responsibility.
	Mostly ordered presentation and structure in which relevant ideas / concepts are reasonably expressed. Work may lack coherence and/or accuracy in places. Can work as part of a group, meeting most obligations to others but perhaps with limited involvement in group activities.
Demonstrates the basic skills for employment requiring the exercise of some personal responsibility, with some areas of minor weakness.
	Mostly coherent, organised and accurate work, in a suitable structure and is for the most part clearly expressed. Can work effectively independently and/or as part of a team, with clear contribution to group activities.
Demonstrates the skills for employment requiring the exercise of some personal responsibility, with some areas of strength and some of minor weakness.
	Work is accurate, coherent, fluent, well-structured and organised. 
Can work effectively independently and/or as part of a team, with very good contribution to group activities. Demonstrates very good skills for employment requiring the exercise of some personal responsibility, with just occasional minor weakness.
	Work is coherent, very fluent and is presented professionally. Can work effectively independently and/or as part of a team, with an excellent contribution to group activities. Demonstrates excellent skills for employment requiring the exercise of some personal responsibility with an appetite for further development.

	Work is accurate, exceptionally coherent, very fluent and presented well. Can work effectively independently and/or as part of a team, with an exceptional contribution to group activities. Demonstrates exceptional skills for employment requiring the exercise of some personal responsibility with an appetite for further development.
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