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As I began to study career development I realised how important and promising tool it is in the hands of an ambitious person. Career development is not just a step-by-step plan for the development of my speciality, it is a module that penetrates into the very essence of my mind and my role in life, helping me to break through fears, awkwardness and blocks. It is a module that helps me to build the right relationships with people and achieve my goals through all the barriers and failures, not allowing me to lose motivation and helping me to become better and stronger.
A career is not just a job that allows me to earn money and keep me busy in life. It is something that walks with me foot in foot and firmly established in my life will be with me for the rest of my days. It is something that should be considered an integral part of my existence. Like food, air and love, a career is just as important a part of my life. It builds an understanding of who I have been, who I’m now and who I’ll be in the future and to ignore it is to put myself in the deepest and darkest cave and wander aimlessly in search of light. Understanding the importance of my career in life and understanding my desires and goals is the lantern that leads me out of the cave to a place where I can be myself and enjoy my life.
During the module I discovered techniques that allow me to expand the borders of understanding of myself, which will allow me to understand myself better and correct what makes me weaker and stops me from developing in the right direction. Also using these techniques I will be able to track my growth and development and understand in what direction I am moving. I have noted a few modules that I liked, such as SWOT analysis, Holland's theory, Myers Briggs type indicator, SMART-goals, Personal Development Plan, Personal branding, Maslow’s motivation theory, Ikigai and techniques that I haven't fully understood or didn't really like: Honey&Mumford's Learning Style and Johari Window.
As I went through the study of career development I couldn't ignore the SWOT analysis. By understanding this technique I was able to find a lot of positive qualities in myself that I hadn’t paid attention to before, but I was also able to identify my weaknesses that could become a problem if I didn't get rid of them (Easey, 2009, p.241). Realising this I still felt confident, but still with the fear that I would not be able to get rid of these weaknesses.
Studying Holland's theory I got into how well it can help me to understand what I should try to do in my life. After all, psychologically people can be divided into several types of people in terms of career and taking the test I was confident in the accuracy of my plans and goals in life. Having received 100 points out of 100 for enterprising and 85 out of 100 for organisation I realised that I am moving in the right direction and I will continue to use my knowledge and skills to improve in entrepreneurship (Truity, 2025).
The Myers-Briggs Type Indicator is a good tool for those who are not completely sure what type they belong to and it showed me those sides of my character that I either didn't know about or thought that it was definitely not me or definitely me (Choong; Varathan, 2021). I've been an introvert all my life, but after taking the test I realised that I combine both of these types and that I've been working on myself all these years for a reason. Being also a person who likes to plan and structure things, I was surprised that I am a perceptive person and can also be flexible and spontaneous.
SMART goals is one of my favourite, and in my opinion one of the most effective, techniques. This technique has taught me how to set goals correctly and clearly. When my goals are Specific, Measurable, Attainable, Realistic, and Timely, it helps me see the big picture (Saiz-Alvarez, 2018, p.7). From the very first step to the completed goal, I have the whole journey in front of me. This is a technique I will use throughout my life in any plan and goal making, as it makes life so much easier.
Next on the list of my favourite techniques is the Professional Development Plan as it is a very powerful tool for achieving any goal. I would put this technique at the top of the list as it includes several of the previous techniques and in combination with self-analysis and setting short and long term goals this technique will lead me to the desired results (Williams, 2023). I am extremely impressed that I have learnt this technique and will use it in the future.
Speaking about Maslow's motivation theory I studied and understood what aspects of life should be satisfied before I climb to the top of my needs, because it is very logical that if the foundation is not strong, then everything else has no sense as it won’t bring the necessary happiness and pleasure at the end and all my efforts, time and money can be considered wasted. I had heard about Maslow's pyramid before, but I didn't know how important it is to be consistent in satisfying one's needs and how even one unsatisfied need can destroy everything (Goldberg and Robinson, 1967).
Through the topic of Personal branding I realised how important it is to be able to present myself in society, because the way I behave with others, the way I move, the way I dress and the way I think creates an overall impression to the people around me of who I am (Calvo-Lorenzo, 2016). In this way my face, my name and my nature is a brand for others. Behind all global companies are great people who have created a global brand from a small business and made a global brand of themselves. I don't have to become a popular person to have a brand, I am a brand, and depending on how I develop myself and my personal brand will depend on who I will be in the future and how I will be seen and perceived by others.
The topic of the Ikigai concept was familiar to me before studying it in professional career development, but I didn’t fully understand the concept and had never used it in action. In the class, the concept was explained to me in more detail and I was once again confirmed in the wisdom of the Japanese people. The concept of Ikigai appeared before me in a new form, I understood it much closer than before and it triggered in me a new wave of thinking about what I like to do, what the world needs and what people can pay me for (Lal, 2024). This technique makes me think about what I am really good at and what I can improve in myself to get to the level where I realise the meaning of life and can earn good money while fully enjoying every moment. In the future I plan to study this concept more deeply and learn how to use it correctly in my favour.
What can I say about Honey&Mumford's Learning Style? I didn't really like the technique and the test that comes with it. There were a lot of questions that I didn't understand very well and that often confused me so I couldn't give the right answers. According to the results of the test I was a Reflector although knowing myself I can't characterise myself that way, but I could be wrong as my knowledge of myself is not very good. Speaking about the positive side of this test I can say that it can well describe the learning style and can show interesting moments in the character of a person and open something new for the one who will pass the test (Maric et al., 2015).
The last technique on my list is the Johari Window, which I also didn't understand and didn't like very much. The Johari Window is supposed to show which parts of my personality I and everyone know, which parts I know but hide, which parts I don't know but others do, and which parts neither I nor other people know (Ryan, 2018). It sounds quite interesting, but for me it was not clear at all and I didn't know how to answer it and what to tell, and how to explain what neither I nor others know was even more unclear to me.
To summarise, I can say that Professional Career Development has already had a huge effect on my life. I can use all the techniques learnt to achieve my goals and improve my life. Techniques such as SMART goals and Personal Development Plan I will use for clear goal setting. SWOT analysis, Personal Branding and Ikigai I will use to identify my weaknesses and strengths and to track my development and change my character and behaviour. The rest of the techniques are not of serious importance to me, but I can use them as proof that I know myself well and know that I am moving in the right attack.
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8. Sáiz Álvarez, J.M. (2018) Business strategies and advanced techniques for entrepreneurship 4.0. Hershey: IGI Global.
9. Truity (2025) Holland code career quiz. Available at: https://www.truity.com/test-results/holland/18447/62115535 (Accessed: 6 February 2025).
10. Williams, N. (2023) ‘Writing a Personal Development Plan’, Occupational Medicine, 73(6), pp. 381-381. Available at: https://academic.oup.com/occmed/article/73/6/381/7286253?login=true
(Accessed: 6 February 2025).

