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Appendix 4: Final Reports
LEARNING MENTORS FINAL REPORT 
The University would like to remind the Learning Mentor of the importance of their role in the assessment of the student.  This role is fundamental in ensuring standards of practice of those working with young people in communities, and cannot be taken lightly.  
To ensure the desired results are achieved, all those involved in the placement are required to understand and remain committed to the process of supervised practice.  Issues of competence which might jeopardise a student’s ability to complete workplace/work based practice successfully should be identified and communicated to the visiting tutor or fieldwork coordinator as soon as possible.
After the student’s induction to the placement, the student will have drawn up a professional development plan balancing the needs of the student and the requirements of the programme.  As Learning Mentor you will have carried out managerial supervision and an interim review of the placement.  This document is the final report, and will include your final assessment of the standards achieved by the student on placement and an assessment of an observed piece of youth work practice.

Key areas of competence
When considering the level of competence of a student please refer to the marking criteria outlined below:
	Percentage marks towards qualification
	Description

	70% and above
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.

	60 – 69%
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.

	50 – 59%
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.	

	40 – 49%
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts

	Under 40%
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.



This section of the report should be completed by the fieldwork supervisor.  To complete the report we would like you to use the headings below giving specific examples to support your observations, the boxes will expand to allow you ample room to provide detailed feedback to the student. 


	 
	Please tick the appropriate box.  

	Work with Young People in accordance with the pillars of Youth Work in Wales: Principles and Purposes 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 X
	 
	 
	 
	 

	
	Comments: Lisa consistently demonstrates through her practice that each session aligns with and actively supports the pillars of Youth Work in Wales. Safeguarding is embedded throughout her work, with every session explicitly linked to at least one UNCRC article and a minimum of three Principles and Purposes of Youth Work. Sessions incorporate a clear educational element, enabling young people to broaden their understanding of global and social issues.
Lisa creates inclusive opportunities for creative and emotional expression through activities such as art and crafts, STEM and cookery, showing particular innovation by delivering learning in engaging and unconventional ways (for example, exploring tattooing through art, learning about STIs via STEM challenges, and hosting intergenerational afternoon tea events with local community members). Her practice empowers young people by promoting critical thinking, empathy and restorative approaches.
A key strength of Lisa’s work is supporting young people to design and deliver sessions for their peers, drawing on lived experience. Topics delivered have included Anti-Bullying and Grooming/Exploitation, with Lisa providing guidance on resource development, delivery practice and reflective evaluation. Lisa ensures her sessions are inclusive and equitable by meeting with young people and their parents/carers prior to joining, enabling her to understand individual learning styles, preferences and support needs. This approach ensures all young people feel safe, valued and able to participate fully, while those who choose not to engage in specific activities are equally supported.

 

	Facilitate the personal, social and educational development of young people 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 X
	 
	 
	 
	 

	
	Comments: 
 Lisa consistently demonstrates a high level of skill and commitment when co‑designing and delivering workshops and sessions that support young people’s social, emotional and educational development. Her practice is clearly informed by the needs, interests and lived experiences of young people, ensuring sessions are engaging, purposeful and developmentally appropriate. Through this approach, Lisa creates learning environments where young people feel supported to grow in confidence, resilience and self‑awareness.
Beyond structured delivery, Lisa places strong emphasis on building and sustaining positive, trusting relationships with young people. She invests time in understanding individuals and creating a safe, welcoming space where young people feel listened to, respected and valued. This relational approach enables Lisa to support young people effectively both within and outside formal sessions, contributing to their overall wellbeing and sense of belonging.
A key strength of Lisa’s practice is her commitment to inclusion, equality and cultural awareness. She actively incorporates opportunities to celebrate religious festivals and ceremonies within youth club settings, helping young people to develop a deeper understanding of their peers’ cultures, religions and faiths. These activities promote mutual respect, challenge stereotypes and encourage open dialogue in a safely facilitated way. As a result, young people are supported to celebrate their own identities while learning to appreciate and value difference.

 

	Facilitate learning and development of young people through planning and implementing learning activities in youth work 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 X
	 
	 
	 
	 

	
	Comments: 
Lisa designs and delivers innovative, creative, and rights‑respecting learning opportunities within the youth club setting, covering a broad range of topics linked to world events and the national curriculum. She effectively builds on young people’s prior knowledge and existing learning to ensure sessions are relevant and meaningful. The activities she facilitates are consistently age‑appropriate, engaging, and inclusive. Lisa undertakes thorough research in advance of each session and delivers content with confidence and clarity, managing time effectively so that sessions are well‑structured, accessible, and appropriate in length for all young people in attendance.


	Actively demonstrate commitment to inclusion, equity and young people’s interests and health and wellbeing 
 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 X
	 
	 
	 
	 

	
	Comments: 
 
 All of Lisa’s sessions are intentionally designed to be inclusive and responsive to the educational, emotional and wellbeing needs of the young people she supports. She consistently upholds every young person’s right to learn by creating equitable opportunities for participation, ensuring sessions are accessible, flexible and engaging for individuals with a wide range of abilities, learning styles and communication needs. This approach enables meaningful engagement from all young people, regardless of their starting point.
Lisa works with a cohort that includes many young people with learning disabilities and those who are neurodivergent, as well as young people who are exploring and expressing different aspects of their identity, including gender and sexuality. She demonstrates strong awareness and sensitivity in her practice, adapting activities and delivery methods to reflect individual needs and interests. This person‑centred approach ensures young people feel understood, supported and confident to participate in ways that feel comfortable for them.
Inclusion and equality are embedded within the youth club environment through the use of visible charters and behavioural agreements, which promote respectful dialogue, mutual understanding and the right to question and challenge ideas safely. Lisa actively reinforces these principles during sessions, supporting young people to engage with one another thoughtfully and with empathy. Her facilitation helps to create a culture of trust, where differences are respected and diverse perspectives are valued.
Lisa also ensures her practice remains informed and relevant by undertaking equality and inclusion training, enabling her to provide timely, appropriate and informed support to young people. She places strong emphasis on listening to young people’s voices and interests, using their feedback, ideas and lived experiences to shape sessions and activities. As a result, young people feel a sense of ownership over the provision, are more motivated to engage, and are empowered to explore topics that matter to them in a safe and supportive setting.
Overall, Lisa’s commitment to inclusive, equality‑focused practice and her ability to centre young people’s interests contributes significantly to positive outcomes, a strong sense of belonging, and a welcoming environment where all young people feel valued and able to thrive.
 

	Plan and implement strategy and youth work activities for young people 
	 Exceptional
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 X
	 
	 
	 
	 

	
	Comments: Lisa communicates effectively with young people attending the club to identify their interests and priorities for learning, participation, and personal development. She uses this insight to support the co‑design of programmes, including activities, trips, and events. Young people are actively encouraged to contribute to decision‑making by sharing their views, ideas, and creative suggestions, which promotes ownership of their learning and engagement. Lisa works closely with the Youth Committee to ensure that sessions are inclusive, respectful of both participants and the wider community, and consistently engaging, relevant, and appropriate.


	Develop, lead and manage self and others 
	 Exceptional
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	X
	 
	 
	 
	 

	
	Comments: 
 
 Lisa consistently demonstrates excellent interpersonal skills and builds strong, positive relationships with all young people who attend the youth club, including those who have been engaged for some time and those who are attending for the first time. She creates a welcoming, inclusive environment where young people feel safe, valued and supported to participate, contributing to high levels of engagement and trust. Lisa works particularly well alongside the Youth Committee, supporting young people to take an active role in decision‑making and leadership, and empowering them to shape activities that reflect their interests and the needs of the wider community.
In addition to her work directly with young people, Lisa has established and maintains positive, respectful relationships with parents and carers. She communicates openly and professionally, helping to build confidence in the youth provision and ensuring that parents and carers feel informed, reassured and involved where appropriate. This collaborative approach supports positive outcomes for young people and strengthens trust between families and the youth service.
Through this work, Lisa supports young people to develop confidence, communication skills and a sense of civic responsibility, while also fostering community cohesion and pride. Her ability to work effectively with young people, families, colleagues and community members demonstrates a strengths‑based, relationship‑centred approach that has a clear and positive impact on both individual young people and the wider community.

 

	Work with communities. Encouraging Young People to actively engage in their communities and work to promote the voice and needs of young people 
	 Exceptional
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 X
	 
	 
	 
	 

	
	Comments: 
Lisa also demonstrates a proactive and outward‑facing approach to partnership working within the local community. She engages positively with community members and local residents, recognising the importance of strong community relationships in creating safe, supportive spaces for young people. A clear example of this is her support for the Youth Committee to plan and deliver community‑focused initiatives, such as a community car wash and an intergenerational afternoon tea. These activities were designed to build meaningful connections between young people and local residents, challenge negative perceptions, and promote mutual understanding and respect.

 

	How has the student developed during the placement? 

	Lisa consistently applies her knowledge and skills effectively throughout her placement, demonstrating strong reflective practice and a solution‑focused approach to planning, delivering and evaluating sessions. She shows increased confidence in responding to young people’s negative behavioural choices by considering underlying unmet needs and antecedents, and by working restoratively with young people to resolve incidents collaboratively.
Lisa’s creativity and positive engagement with young people is evident and has a motivating influence on both participants and colleagues. She is able to work independently and demonstrates sound professional judgement when applying her skills within a team setting. A notable development in her practice is her collaborative work with the Youth Committee, meeting regularly to ensure young people’s voices inform decision‑making and that new attendees feel welcomed and included.
Lisa effectively supports the Youth Committee to contribute to social media content, highlighting session activities, links to the UNCRC and young people’s achievements. This has strengthened relationships with the wider community and increased awareness of the youth club’s positive impact. Lisa consistently acts as a positive role model, promoting healthy choices, emotional expression and community‑focused creative activities. She is a confident and dedicated trainee youth worker who frequently exceeds required placement hours, demonstrating strong commitment and professional growth.


	What are your suggestions for further development?  What would be your recommendations for the student’s development during their Level 6 placement? 

	 To support Lisa’s continued professional development as a trainee youth worker, it is recommended that she builds in protected time within her weekly schedule to complete key administrative tasks, including maintaining consent forms and contact details, responding to community enquiries, and researching positive opportunities for young people. Developing consistent routines around these responsibilities will support Lisa to further enhance her professional practice.
Allocating dedicated time for these tasks will also contribute to a healthier and more sustainable work–life balance, supporting Lisa’s wellbeing alongside her professional growth. Lisa successfully balances multiple responsibilities as a trainee youth worker, full‑time employee and parent, and her strong commitment to her development is clearly demonstrated through the time and effort she invests in her studies, practice and personal wellbeing. Strengthening time management and administrative processes will further support Lisa’s progression and confidence within her role
 
 

	What is your feedback on observing the student’s practice? 

	 Lisa consistently demonstrates excellent youth work practice and outstanding interpersonal skills when working with young people and their families or supporting adults. Her sessions are co‑designed with young people, ensuring that topics, activities and off‑site opportunities are shaped by their interests and voices. She works creatively within set themes to deliver engaging, inclusive and relevant sessions that are meaningful to those who attend.
Lisa responds to situations within sessions in a calm, measured and solution‑focused manner, modelling respectful behaviour and supporting positive outcomes. She has developed strong, trusting relationships with young people and has extended her practice by taking on a mentoring role to support a young person undertaking a school work‑experience placement. Through regular structured support, clear tasks and ongoing feedback, Lisa ensures the student gains a positive and impactful experience while developing their skills and confidence, demonstrating mutual benefit and professional reflection within the partnership.

 

	Has the student passed the placement?  Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please highlight/mark clearly). 

	Yes, Pass 
(40 % and above) 
	Provisional Mark: __80_____%


	No, Fail 
(Under 40%) 
	

	Final Comments: 
Lisa demonstrates strong enthusiasm and commitment in her role as a Trainee Youth Worker, approaching her practice with creativity and professionalism. She effectively applies academic learning to practice and regularly reflects on her work to build her skills, knowledge and understanding. Lisa consistently develops positive and effective working relationships with young people, colleagues and managers. Lisa consistently demonstrates the ability to work effectively both independently and as part of a wider team and is a positive role model for young people and fellow trainee youth workers.
 

	Signed Learning Mentor  
	 B. Thomas 

	Date 
	 17/03/26

	
	
	
	
	
	
	
	
	
	



	
	
	



