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Introduction
Entrepreneur is a person who creates a venture to make profit out of it (Blanchflower, and Oswald, 2018). Entrepreneurial research mostly focuses on the team formation of ventures which depicts the outcome of it but never there is no sufficient research about how this team formation process evolve in new ventures. Also, labor market institutions have a tremendous effect on the evolvement of team formation (Baker, et al. 2015). This journal shows how these things are interconnected with each other to contribute in the development of team formation. Also, several techniques have been used to illustrate and identify the evolvement of team formation process over time by analyzing the processes of 344 ventures in Germany and USA. This review answers various questions regarding the article topic, main findings, limitations, different issues and questions and major interpretations which were given by the author.


[bookmark: _Toc17837124]Journal Review: Team formation processes in new ventures
1. What kind of article is it (for example does it present data or does it present purely theoretical arguments)?
This article is all about the entrepreneurial process or the venture creation process in which author has described two prominent perspectives where venture creation process is articulated. This article presents data along with vast theoretical arguments. The data are collected through computer assisted telephone interviews with founders using the “Perfect Timing” database (Held, Herrmann, and van Mossel, 2018). In the beginning of the theoretical arguments, a theoretical building blocks of team formation processes was introduced. Later on, various research arguments and literatures have been presented.
2. What is the main area under discussion?
The main area under discussion is to find the best possible approach to team formation process. This journal supports the theory of stage base literatures and activity-based literatures. But the analysis of the journal did not find any better way of team formation process against the stage-based literature. Also, this journal has analysed a part of venture creation on which no prominent research has been done. Because, the main focus was always on the characteristics of the entrepreneurs but not on the team formation process. 
3. What are the main findings?
The main findings are divided into three parts which are: patterns in team formation process, correlation between different parties and determinants of approaches. In different engagement of service provider (SP), the result is different (Batley, and Mcloughlin, 2010). Ventures that hire one SP mainly repeat the collaboration with them for the remainder of team formation process (TFP). But, in extensive SP engagement, service providers are changed during the TFP. In the correlation analysis, the different mixtures of employee hiring and service provider engagement have been seemed to be independent but these were substitute in some circumstances.


4. What are the stated limitations?
To develop the assessment as well as the research, bigger set of data which consist data of more than two countries would be very useful to present the research in a more precise way (Held, Herrmann, and van Mossel, 2018). Also, the author suggested that future research should focus more on the drivers which affect the team formation process. Another limitation is the absence of some internal characteristics of the ventures such as the funding process of the venture.
5. Where does the author's data and evidence come from? Are they appropriate / sufficient?
The data come from the computer assisted telephone interviews with founders using the “Perfect Timing” database. Between 2012-2016, these datasets were collected through a research team located in different cities of USA and Germany mostly. Datasets were randomly selected by the team. The evidences included in the datasets also came from various sources. These datasets are quite appropriate and sufficient. But inclusion of more data related to ventures such as their funding process and their success would be more helpful (Acs, Szerb, and Autio, 2015).
6. What are the main issues and questions raised by the author?
There are several questions that are raised by the author and most important ones are if there are existence of different types of team formation process. The author also asked whether there is any difference between the processes. This journal also discusses about the structural characteristics that can describe the various differences between these processes. The author unravelled one of the most important issue that team formation process is more like a “order” and less like a chaos.
7. How well are the above addressed?
The issues and the questions are addressed properly with the help of different combination of data and theoretical arguments. The author has used a vast dataset which is fair enough to conduct the research on the evolvement of team formation process. Along with that, to support the result from different articles from prominent author have been cited to support the findings and the discussions. Lastly, limitations have been identified and how the further research can be developed are articulated (Shane, 2017).
8. What are the major points/interpretations made by the author in terms of the issues/questions raised?
The author has made some good points regarding the questions that have been raised in the journal. The author showed that the there are existence of different team formation process when it comes to using one or different combination of service providers. Opposing views of stage-based and activity-based approaches are presented throughout the journal. The author also made the point that venture creation process is a passive one. Team formation is interpreted as one of the most essentials part of the venture creation process (Kamm, et al. 2010).
9. Is the text balanced? Is it fair / biased?
The text is quite balanced because the author has tried to incorporate all the necessary information as well as factors in this journal. Team formation process were analysed from different perspectives in light of the support form various theoretical arguments. Big dataset was helpful enough to carry out the analysis part of the journal which has increased the fairness of the journal (Obschonka, 2017). Finally, the for and against theory of stage-based and active-based approaches proves the neutrality of the journal.
10. Does the author make original contribution to the topic with this article? How?
The topic of the article is team formation processes in ventures. Before this journal, researchers always focused on the entrepreneurial process and its characteristics but not how it evolved (Barkham, 2014). This journal shows how the different team formation processes exist in new ventures. The author has done it through the help of different prominent articles and analysing the dataset of a big range of ventures. Moreover, the author has made contribution by using the optimal matching technique.
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This review revolves around the concept that there are different team formation processes and crucial factors that affect them. The author has tried level best to reach a conclusion where it is showed that several structural conditions affect the team formation process in ventures. The correlation obtained from the thorough analysis between founder, employee and service provider provides a significant insight which shows different combinations in different situations. This journal shows the fair and true view of team formation in venture creation process which has been ignored by many researchers but this journal final has unfolded it with proper justification.
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