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Introduction 
In this essay I will be writing how different learning styles are portrayed, and the work skills that are implemented and required while working effectively. Before I started University to study Business Management, I had worked in many different industries without a higher qualification. Although I was working I didn’t I feel as though I was making much progression. I come from a hard-working background and in my family, we pride ourselves   when achieving goals. During my first term into the course I found it difficult to adapt to the higher level of education, this was because I worked for nine years and going back into education was a big step for me. Also, the second term was most challenging because I had to manage my time well- balancing university and work at the same time, this became stressful. However, I gradually improved, as I was able to enhance consuming my time with University and work. I prevailed and came back stronger with more focus. 
Learning styles 
The term ‘learning styles’ is a particular way an individual learns and there is more than one style, there are many people that grow up and may find learning difficult, but the truth is that they have not looked into what kind of learning style they own and master. I investigated it and found out that there Is visual, auditory and kinesthetics styles of learning and each style is unique. For example, for the visual learners it may take them a visual lesson on how to change car tire a video explaining step by step what you need to do to get the job right and this could be an easier way for them to learn, however some people may prefer listening to each step and find it easier(auditory).
If you fall in the category of auditory learning, then listening to your teacher or the person that’s telling you something would be best for you because that’s the only way you’re able to focus. For example, you might prefer to hear your biting point on your vehicle then to wait for the car to shake and physically move for you to understand where your biting point would be on manual cars.
Kinesthetics learning is someone who prefers to touch an item to understand what It may be or how it could affect them, hypothetically speaking someone that relates more to the kinesthetics style would always want to hold and clean a gun rather than someone telling them how it should be done with a step by step tutorial where as the visual or auditory learner would have favoured. 
There is a quiz I also took, this was to understand a little more about myself which is the V.A.K learning styles self-assessment questionnaire which can be found through Moodle (2019).

[bookmark: _Hlk7019622]The quiz tells you what styles you may favour, and I was told I was a kinesthetics learner, which I also agree with because I’ve always understood things better if I was physically to touch or do the exercise. It helped me more because I didn’t know what style I drew to more but now which skill I own and is better for my understanding, I can study with ease because everything makes sense. 
 
Self-motivation 
According to business dictionary (2019) the term Self-motivation means for someone to do any task that’s given without any influence, even if it may be challenging and most people lack with this skill and that could also be because of stress or depression. I too once struggled with self-motivation at one stage.
It can be very hard to get yourself in a positive mindset in a certain situation. If your minds not at ease and having someone by your side, pushing you forward because people are not naturally born with self-motivation. For example, I was scared at first when I went for my driving test to get my license and I didn’t think I had the confidence to get on the roads, but my mum kept me going after every lesson telling me how good I was and how proud I made her.
So, hearing that from my mum kept me motivated to keep going and succeed with objectives. Eventually it paid off because in the end I prevailed and passed, the feeling felt great and the hard work I put into getting it felt satisfying and relieving.
[bookmark: _Hlk7019314]I evaluated myself and noticed what was strongest to me and I took a quiz on self-motivation www.mindtools.com (2019). It is also a creative way of getting a better picture about yourself because it’s got a range of questions for you to answer and find out just how motivated to do things. I got a mark of 51 out of 60 that would put myself in the highest category of self-motivation which I can now agree with because of how far I’ve come I never used to be as motivated.  
What most employers need in a business of today is many skills, but one of them being self-motivated. Employers should feel like they can set you a task at work and leave you to get on with the task. Many employers tend not to complain or expect you to have the confidence to find a way to finish and stick to deadlines. However, they would expect their employees to follow tasks that have been set as well as trying their level best to achieve their set goals and targets. Also, employers must be understanding of every individual having different strengths and weaknesses.
With every company being diverse that adds a lot of complex roles out there. Therefore, to fit in to that criteria owning and understanding self-motivation, is the best way for you to be accepted in any line of work.

Personal development 
Referring to business dictionary (2019) Personal development is the improvement oneself through certain activities and enhancing your employment skills. Once you look at S.W.O.T analysis it can be a very affective way of you crossing out what is good and bad for you. While trying to climb the business ladder, once you attack each step one at a time only then will you be happy in your environment and be able to handle most situations without panicking. For example, my first step will be my strengths which is I am great at time keeping, I’ve never liked being late for work, or leaving tasks till last minute as it is not a nice feeling to be the last person to arrive at work.  I feel it is important for my boss to be pleased with my timing, so I try my upmost to make sure I’m on time. It is also professional to be on time as well as showing your employer you are a serious.
People skills is another strength I obtain, this is because I have taken the time out to understand the diversity in the universe and try to use it to my advantage. I am aware that not everyone comes from the same place or have the same upbringing I have. Also, I have great patience when it comes to working with someone that could take longer to understand the situation at hand.
I have an excellent level of communication skills, verbal and non-verbal. There have been many times I have been put into situations where I was needed to get my point across to someone that may not have understood my ways. An example of this would be when I had to communicate non-verbally to a client, I used sign language as the client couldn’t speak or understand English. From my understanding it can be challenging, however with time it can be improved.
From my experience in the workforce I have realised I do have flaws and that’s what many people tend to deny, however the truth always comes out so it’s best to be truthful. Employees appreciate honesty because it is a big factor to run a successful business.
I’m not the best when it comes to speaking out to large amount of people about myself, I tend to get shy talking about what I have done in my past and thinking it can be frowned upon. This makes me not push the ideas with as much passion as I should, so I might let another person take the limelight.
I can easily get overwhelmed if I have more tasks than I can handle, my problem is that if my boss asks me to do something I’m unable to do because of the heavy work load, I don’t want to show them I’m not competent for the task at hand or just lazy so I would accept the work load not understanding how much work there is to complete.
You must capitalise what’s out there for you, there’s many opportunities out there especially in the 21st century, for example I’m at university and I aim to get my certificate in higher education and that will open doors for my future because I hope to open my own business soon.
I’m in the process on getting SIA badge also that’s another thing that will help me achieve my goals in life. I want many businesses and I cannot stop at one but fortunately for me I’m gifted in many lines of work and due to being ambitious, I plan to have a big family that I can set an example for.
Lastly, you must look at the threats that are out there as you wouldn’t want to walk into something you could’ve avoided. In this society there is a big competition, as majority of people have many qualifications and skills. There aren’t many workplaces that are still taking someone on that isn’t a skilled person in whatever role you are trying to go for. Therefore, if I don’t act fast, I could be left out because most of the jobs will be taken by those that have certificates in that role.
Not having the correct skills in the workforce can be challenging for me because I have the standard grades and skills so for people like me we may work a lot more because we need to fight for the position we have because we are exempt and at any time we can lose our job to someone with a qualification in that roll so to be on the safe side achieving my goals sooner than later would be better.
The world of employment 
Well as it stands in todays society, we all are legally obligated to work as soon as the age of 16. Once you receive your national insurance number its used by the government for reference of whom may be exactly working a much more efficient way to keep track on mass populations.
There’s many rules and regulations in the uk and many loop holes that most of the working class don’t know about, this because they haven’t investigated the employment rights act 1996. Those that work and are oblivious to certain rights they will suffer because those that are in recruitment will take advantage of the fact that you don’t know what you can dispute in the work place.
The rules change frequently every year April times the wages are due to have a slight increase this year 2019 the national wage limit has changed. There are the basics which everyone should know while at work for example according to Xpert hr (2019) the legal minimum wage that should be paid to those under the ages of 18 and over of 21 standardly is £8.21 now for those that are over 21. Once you are 25 and above you get what is called working tax credit which gives your salary a little boost but in the ‘words of turn to us’ (2019) you have to earn below a certain amount before you can claim working tax credit, also to have a disability or acting as an lone parent can take some time to claim.
Sick pay is also along the lines of the basics of what you need to know once you start working. At any time, you can fall sick, but many different companies offer loads of different schemes for sick pay. Due to some of the changes in the uk to do with rights now it stands at roughly around 94 pounds each week. It is credited to you for being off work for sick reasons however as I have said depending on the company you may work for that could vary.
[bookmark: _GoBack]The world as we know it is vastly changing and with there being so many different types of people that come from all sides of the world there is bound to be disputes within the work place. For example, people can get treated unfairly at work and it became a public problem. For the minority of different races and backgrounds, the government implemented the discrimination and the equality act in 2010 to give everyone equal right while working at work. For example, if you have been treated unfairly by any of the following it is known as unlawful discrimination this could be by anyone: your employer or landlord at school or at college or maybe even a government department or council.
It is only unlawful discrimination according to citizens advice if it is targeted towards the following. Age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race religion and belief, sex and sexual orientation. Those 9 listed are the characteristics that are mainly protected within that act it’s against the law to discriminate anyone because of those specifics. In the words of GOV.uk  (2019)with this act you are protected from being discriminated at either work or in education buying or renting a property and when you are using public services according legislation.GOV (2019) the employment rights act 1996 under part x unfair dismissal someone that holds an contract for his or hers employer then your employer is legally obliged to follow the unfair dismissal act of their workers it will be against the law if your manager gets rid of you without showing the right that you are not actually qualified for that role and have the capability to maintain and uphold your job. 
There’s also an act that gives people another chance if they have messed up before previously it’s called the rehabilitation of offense act and it was implemented in 1974 so as stated by the information hub if you had a criminal pass and got convicted before the act was implemented many of those that got into trouble would find it near to impossible to get by into the workforce but once the created the new act in 1974 once your time has passed you may start applying for jobs and not disclose your conviction’s openly the act covers your disclosure and gives you’re the freedom to be treated normally if a jobs is covered by the act they can only ask you any unspent conviction’s but if they was to ask for all convictions you can enquire a little more about the level of disclosure there aloud to have or see.
The same goes for motor insurance if you had a spent motoring conviction you don’t need to tell them about it because when applying for car insurance and this applies no matter what the insurance company may or may not tell you. But what some people might not understand is that this act only works in England and wales if you tried to apply for work in any other country you may face some difficulties because they could possibly work by different acts.
And the not every job is covered by the rehabilitation act there is also many companies out there that are not covered and if you meet one there going to go down the road of getting a standard or enhance DBS criminal record check. There are many ways for you to find out if your convictions have been spent any prison sentence over the period of 4 years and over the ages of 18 or under 18 if will not come off it will stay on the system as not spent 
Or if the sentence is more than 30 months or equal to 4 years and you are over the ages of 18 it’s the duration of the period plus 7 years and if you are younger than 18 it will be 3 and a half years 
If you had a sentencing for more than 6 months or equal to 30 months, it can be there for more than 4 years if you are the over the ages of 18 and if you fall under the age of 18 it will be the full sentence plus the 2 years 
And finally, if the sentencing is less than or equal to 6 months and your over 18 it will be there for the full sentence plus 2 years and for anyone that is under 18 it will be the full sentence and a total of 18 months before it will become spent. 
There can be smaller problems that can be dealt with at much a faster rate like for example getting something as small as an fine if your over the ages of 18 it will be one year that it will be on the system for and under 18 it can be erased as soon as 6 months pass or something smaller like for example caution no matter the age it can immediately be erased of the system due to the type of conviction and circumstances.
Many employers of today will ask their employees to provide a employers reference but there is no legal obligations to provide one according to ACAS (2019) a reference consists of the basics to do with an employee like their job descriptions or the employees start and finish date but it’s against the policy for an previous employer to give false statements in the reference they must be truthful in what is given.
But many of those that are working can confuse the fact between giving a bad reference and giving a good one for example if throughout my time with my last employer I was consistently late and bad mannered my manager will have to put in my reference exactly that. The reason why the new employers have the right to ask for a reference is because the job vacancy I’m applying for would need someone punctual and well mannered by the reference that was supplied my new employer would of all ready had an insight to what kind of candidate I am without having to proceed any further.
Career Ambitions 
I have many career goals and ambitions, some are achievable, and some aren’t. However, I’m determined to reach as many as I can. I have been working in the UK and it has many hurdles, more than usual. There are lots of rules to abide by, the UK has working rights that are in place; the equality act 2010 and the national minimum wage act 1998. But you can easily argue that money which is earnt on a weekly to monthly basis, many workers barely have enough for themselves after money spent on paying bills and tax that is paid automatically.
In the words of national statistics (2019) there has been a massive increase of self-employment work starting at 3.3 million roughly in 2001 and expanding to 4.8 million after the labour force in 2017. However, taking the route of self-employment is something to consider because there is pros and cons. 
Having your own business can be very challenging as running a successful business is not easy. However, it’s not all bad, there are many positives of owning your own business like being able to control staff while not being on the premises. Additionally, being self-employed can increase your earnings as you are potentially earning a lot more; following a tight budget which is limited to spending a certain amount on equipment, staff’s wages, maintenance and manual labour. Profit can be made from sticking to a strict budget. Money which is brought in by clients can have a massive impact on having a business (having many customers will increase the business flow). For example: (cons) it will be very hard at the beginning to start up a business and you won’t have the funding to buy the best equipment. Having the responsibility to pay your own tax can also be a negative, as having the stress to manage the gross income may become manic. Also, it is vital to to submit to monthly outgoing payments to keep your business a float and sustainable.
My business plan that I would love to pursue is having my own smoothie bar. This would be in the town centre where members of the public can taste and enjoy fresh smoothies as well as socialising with their family and friends, or even members of the public. The smoothie bar can be utilised as a place to do some work, whether that be University students or employees, or even just to refresh your mind. There will be a range of entertainment/activities for everyone to do, such as television to watch, free Wi-Fi, pool tables and a spa area. Different backgrounds and ages are welcome, arrangements can be made for those who are disabled and unable to fend for themselves.
Personal development plan  
In order to achieve my ambition, there are many procedures and protocols I would need to follow. To start with, I would need to find the ideal location for my smoothie bar to be based, this is so my business would be at a constant flow. Having a good rapport with my customers is vital, therefore my business would need to be based in an area where it is easy to get to (this tends to bring in the regular customers and will enable me to interact at a better level with them). Also, another thing I must consider is not to situate in an area where there are many other smoothie/juice bars like mine. Secondly, I would need to look at business loans to ensure I am aware of who I would need to get in contact with and what steps I would need to carry out to acquire the business loan. For example, according to GOV.UK, I would need to be living in the UK, over the age of 18 and must have started my own business for at least 24 months or plan to start it. Once my application has been approved, I will then receive support for 12 months to help my business grow. After my business loan has been settled, I will then purchase all equipment and resources that are needed and start promoting my business to get the smoothie bar to develop. Furthermore, I would then need to start looking for suitable, professional and hardworking candidates as employees to work effectively and as a team to help my business grow. Finally, I would need to put everything together to get the business in motion and I will work hard to conquer my ambitions. 
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