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Mention and discuss some of the identified initiatives towards raising workplace health and wellbeing awareness.

Measures related to good health and safety at the site simply make sense regardless of whether you are responsible for running a business or owning a micro-enterprise.
Fewer accidents at work and fewer cases of illness have the direct effect of better results for company.
Healthy and safe jobs increase staff motivation and commitment. A good health and safety situation is also an exceptional business card for your company that can help you attract new talent,customers,investors.
When conducting a risk assessment you should also pay attention to workers who may be more vulnerable,as well as to other people at you premises: contactors,visitors.Most of the time the risk reduction measures to which vulnerable workers are exposed will prove beneficial for entire staff.
Workers at higher risk are:
-disabled workers
-migrants
-young/elderly
-pregnant women
When implementing the necessary measures for the safety and health of your workers you must take into account the following general principles of prevention:
-risk avoidance
-risk assessment that can not be avoided
-adapting the work to the worker,especially regarding the configuration of the workplace
-selection of work equipment and working methods
-adaptation of the technical process
In order to have an integrated approach to everything that means the well-being of the employee,these actions should address 4 aspects:
-physical
-mental
-social
-financial
Wellbeing is when the person feels happy from all points of view:
-health
-family
-job
-relationships with others
Today’s employee often faces fatigue,stress,back pain,wants more free time.
In the past ,employee wellbeing was seen from 2 major perspectives:
-health
-staff safety
We are currently talking about wellbeing programs that mean more than physical and mental health of the people in the company:
-controlled factors at work
-clear knowledge of responsibilities
-diversity of tasks
-flexible schedule
-initiatives to improve the condition of employees outside of working hours
-implemention of programs on topics such as: nutrition, quitting smoking
There are variety of methods by which you can give employees a sense of wellbeing and satisfaction:
-free time for personal needs
-comfortable space for lunch
-relaxation space
-incentives no matter how small,such as: special parking space for the employee  of the month
-encouraging a healthy lifestyle offering fruits and vegetables at work
-flu vaccination campaign
Why you should invest in wellbeing?
-to increase employee satisfaction and motivation
-to improve staff retention
-to increase productivity
-to reduce absenteeism
-to promote better relations between employess and management
- to encourage open communications
-to reduce costs
-to have loyal workforce
-to increase profitability
So there are many solutions and ideas to improve the wellbeing of employees,some almost at no cost and others with minimal costs,of course they must be implemented intelligently and efficiently by conducting surveys among employees to understand their preferences.
To have people who feel good at work means earning for both parties.
