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                        How Covid-19 impacted on flexible and remote working?

We living in time of necessary changes, because of the pandemic of Covid-19. Our life, work and social contacts and relationships is strongly affected and we have accepted new rules and regulations regarding all we do. 
Businesses also have been affected. Big amounts of money have been lost because of the Covid-19 pandemic circumstances and especially the lock down and the new regulations.
There is a need for business solutions about the impact of the pandemic in the business and labor market in the whole world. 
    With the lock down, many businesses have just been suspended from their production or service providing at all. Employed and self-employed people stayed home for isolation, under the government decision regarding the decrease or stop spreading the Covid-19 infection. Again, via government decision business received help as the Furlough scheme which have been designed to pay 80% of the employ’s wages to each business as a compensation of the lock down and the eventual losses. Business supposed to pay the rest of 20% to the employs to complete their normal wages.  By this way government tried support the economy of the country investing billions. Even isolated the consumption of products and stocks didn’t stop. People was buying online and we could see clear how the pandemic affected some businesses and other helped to make more profit. 
In these dynamic circumstances some businesses found more flexible way to work, kept and keeping busy their employs. Remote and flexible working became as a huge solution of the literally surviving of businesses. Many companies were “Lucky” to have a such nature of business which allowed to change and going in remote and flexible work. 
Most of the office work, all digital works and some services as phone call centers and operations was continuing working as remote employs. It was determinate that some businesses would be operating as normal but under special rules via the Covid-19 circumstances, as a key businesses or key workers- “63% of businesses not permanently stopped trading in the accommodation and food service activities industry used the Eat Out to Help Out scheme” – (Jon Gough, September 2020)

. These was businesses related necessary for the surviving of all isolated people as food suppliers, super markets, transport and other.
The companies act and searching as tendency finding more ways to work remotely and flexible with their employs. Being smart, the business found that keeping their employs working remote and flexible can be cheaper and even more profitable for the company. 
There are bonuses for the remote and flexible workers as well, staying and working comfortable in their homes. Expenses and stressing travel to work is not existing in these kinds of employment and this is how the affect becoming effect. Being smart we transferring negatives to positives.  
    The nature of work in some businesses is not appropriate for remote and flexible working (“There were four industries where more than half of their businesses experienced a decrease in turnover compared with what is normally expected for this time of year”)- (Jon Gough, September 2020) 
, that’s why the government continued paying the Furlough scheme of 80% of the employ’s wages to a such companies. 
But now when the pandemic doesn’t stop government changing the helping scheme from 80% to around 20% with the new job scheme, so we would see that need of finding a way working remote and flexible would be very important for the surviving of the companies. 
Freelancing and part time working becoming hunted also alternatives shift patterns are increasing the efficiency and in same time some improvement of satisfaction and wellbeing is detected. 
     Flexible and remote working became definitely an important part of the employment in 2020 via the Covid-19. We can clear see that this tendency is rising up for the close future and I believe that very soon with the incoming profits of it will become the main employment of the labor market. 
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