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This essay explores about the leadership role and what makes a great leader. The researcher has chosen a Narendra Modi on her case study. It also examines the leadership theories and styles in relation to leadership personality and traits.  The researcher also self-reflects in this essay about her leadership role and leadership change. 

1.	BACKGROUND: NARENDRA MODI

In simple terms, a leader is “a person who inspires and motivates people to achieve a common goal” (Ward,2016).
In other words, a leader is a person who inspires and motivates people to achieve a common goal. In general, a leader is recognized in the politic sectors due to politics govern the nation. In contrary, leaders are found in all sector such as in business, in communities, in school and charities. A leader has an ability to lead others effectively which is a rare quality.
In this assignment, the researcher has selected a Narendra Modi as a leader. He is also known as the most popular prime minister of India after Gandhi. Prime Minister Modi has been voted as the ‘World Most Powerful Leader’ for 2019 by readers of the British Herald Magazine (Desk,2019). 
Narendra Modi is an Indian politician and the 16th current Prime Minister of India. His full name is Narendra Damodards Modi. He was sworn in as a Prime Minister on 30th May 2019. This is his second term in office. He has previously served as a Prime Minister from 2014 to 2019. He is involved in a political party, called Bharatiya Janta Party (BJP). Prior to become a Prime Minister, he had also served as a Chief Minister of Gujrat from 2001-2014. People of India has also known him as a dynamic, decisive and development-oriented leader (pmimdia.gov.in/en/pms-profile).
Narendra Modi was born on 17th September 1950 in Vadnagar Gujarat after an Independence of an India from British Empire since 1947. His father name is late Damodardas Mulchand Modi and Mother’s name is Hiraben Modi. He is the 3rd eldest among six children. He grew up in poverty and low caste of Teli Ghanchi. He is from a family of grocers and all his family lived in a small single storey house. 
He started to work in a very young age. During his childhood and young age, India politics was in the centre of religious influenced by hindu and muslim alongside poverty and unemployment across that nation. Thus, it had taught him the value of hard work since his childhood.  He helped his father in selling tea at Vadnagar Railway station. At the age of 8, he joined Rashtriya Swayam Sevak Sangh (RSS) that is a social-volunteers organisation, which can also know as ‘National Patriotic Organisation’. Since his childhood, Modi was very industrious, an affinity for debates and a curiosity to read books, kind of nature and personality according to his friends. It is also said that Modi’s childhood was not like other children thought and dream. He was influenced by Vadnagar as this place used to be a vibrant centre of Buddhist and spirituality many centuries ago. Since his childhood, he felt a strong sense of urge to make a difference to society.  This may also cause, in a very young age, he was highly influenced by the works of Swami Vivekanada during his tour across India which laid the foundation of his journey towards spiritualism as well (pmindia.gov.in). 
In his political journey, Mr. Modi started his new chapter in 1987 being the General Secretary of the BJP in Gujarat and he won a first-time victory for the BJP in Ahmedabad Municipal Corporation elections. Similarly, he became a National Secretary in 1995 and it was in September 2001 that Modi embarked on a new chapter in his life to the World of Governance from the rough and tough of organisational politics as receiving a phone call from Prime Minister Vajpayee. 
Modi had also completed his MA in political science from Gujarat University. 
His parent also made an arranged marriage to him at the age of 17 with Jashodaben but he estranged from his wife as he abandoned home in the course of travelling across India for the 2 years. At the age of 20, he was so influenced by the RSS that he became the full time Pracharak (campaigner) of RSS and formally at the age of 21 after his graduation, he had joined RSS. Where Modi started to learn about Politics and leadership. Meanwhile he was introduced to Bharatiya Jantna Party (BJP). Where he built his leadership qualities and became the Chief Minister of Gujarat for over a decade. He has a lot of slogan among them one is Mahan Bharat ( Great India), Good days are coming(pmindia.gov.in).


2.	LEADERSHIP THEORY AND STYLES

Leadership theories explain how and why certain people became leader. There is a lot of theories which explore to explain why some of the people became a leader. Some theories focus on the characteristics of leaders, some focus on behaviours and some of focus on situation where how people can adopt to improve their own leadership abilities in a different situation(mindtool.com, 2019). In this section, the researcher will discuss about the critical analysis about leadership theories and styles.

2.1	LEADERSHIP THEORIES

2.1.1. Trait Theory
2.1.2 Charismatic leadership theory
2.1.3. Behavioural Theory
2.1.4 Situational Leadership Theory

2.1.1. TRAIT THEORY

Trait theory of leadership is one of the first theories of leadership which theory try to do answer why some people are good leaders and other are not. It developed off the great man theory which was popularized by the Scottish philosopher and teacher Thomas Carlyle in the 1840s.
The theory is based on the characteristics of both successful and unsuccessful leaders and is used to predict leadership effectiveness(education-business-articles.com,2016).
The traits theory of leadership focuses on identifying different personality, traits and characteristics that are linked to successful leadership across a variety of situations. Traits theories argue that effective leaders share a numbers of common personality characteristics (verywellmind.com, 2019).

The traits theory is very simple, but it fails to produce clear cut result because the list of possible traits tends to be very long. There is bound to be some subjective judgement in determining who is regarded as a good or successful leader. There is also disagreement which traits are most important for an effective leader (managementstudyguide.com, 2019).


Pros and cons of Traits Theory:

Pros of the trait leadership theory
· This theory focuses only on the leader and analysis very thoroughly this component in the leadership process.
· It is valid as lot of research has validated the foundation and basic of the theory.

Cons of the trait leadership theory
· The list of possible traits tends to be very long.
· There is also disagreement over which traits are the most important for an effective leader
· This theory is very complex (managementstudyguide.com, 2019).


This theory is applying to the Mr. Modi because Modi has a variety of traits for example: Mr Modi is an exceptional speaker. Whenever he goes, he starts the speech with the language, the audience speaks the most because of this, his speeches would make people fan. For example, if he is giving a speech in the state of Maharastha, he will make sure that he makes use of Marathi language. Because of this traits Mr Modi can send message to the listeners that he cares enough to take out the time and put in the efforts required to learn their language. This quality gives him even more respect from crowd. Mr Modi is a good orator, he always gives speeches without reading. When he gives speeches, he knew the matter in detail thus, he always performs his speech in a confident way (Kataria, K. V, 2019).


Conclusion

Trait theory help to figure out identify traits and quality, but it fails to predict individual behaviour. It is difficult to figure out which is good, or which is an important for a good leader.


2.1.2 CHARISMATIC LEADERSHIP THEORY

Charismatic leadership theory defines in a various way. At first, Charisma the word is come from Greek. Which word meaning “divinely inspired gift”. Charisma is a special quality of leaders whose purposes, power and extraordinary determination differentiate them from others (DuBrin,2013, p.107). 
According to ‘House 1976’ charismatic leadership is rooted in personal and behavioural characteristics and the leaders with these qualities can inspire subordinate’s articulation of the organizational vision (cleverism.com).
Charismatic leaders are excellent communication, visionaries and they imagine different ways to create a successful result. Most importantly, a charismatic leader is willing to take a risk.  The ability to motivate and empower people through the vision can lead to more success.

Pros of Charismatic leadership theory
· It creates emotional appeal
· It gives people chance to think differently
· It can be used to create a positive impact on society

Cons of Charismatic leadership theory
· It is dependent upon the energy levels of the leader
· It prevents new learning opportunities from occurring
· It can change the value systems of the followers (Regoli, N. 2019).

Charismatic leadership theory is also applying in Modi because the rise of a Narendra Modi from a ‘Tea Seller’ to the prime minister of India has certainly is the Charismatic. According to UK based British Heralad magazine, he is the ‘world’s Most Powerful Person 2019’. Modi raised his profile as a world leader in recent years during official visit with U.S President Donald Trump and Xi Jinping. His effort to tackle climate change has been seen positively by the world (Desk,2019). 

Mr Modi vision and actions were systematic and organised.  Mr Modi has been working hard to making Indian successful. Right from his foresightedness for Demonitization, to making Adhaar Card (unique Identity biometric database card) mandatory and his Swachh Bharat (Clean India) initiative of making India clean. All this his plan shows his long-term planning and vision(grin.com).

In last October, Mr Modi was seen plogging at a beach. He picked plastic litter and water bottles, strewn on the beach and he also called on people to “ensure our public places are clean and tidy”. So, in this scenario he was able to create emotional appeal to public to take care their public area clean(timesofindia.com).

Conclusion

So, Modi is a visionary and his shows his effort to tackle climate change to create a positive impact on the world and he create emotional appeal through collected trash from beach. Mr. Modi has these types of work and vision. Therefore, this theory is applying on him and his leadership style is Charismatic leadership style.
 
2.1.3	BEHAVIOURAL THEORY

Behavioural Theory of leadership is that kind of theory which focus on how leaders behave and its belief that great leaders are made not born. This theory focuses on the action of leaders rather than on their qualities. According to the theory, people can learn to become leaders through teaching and observation (verywellmind.com, 2019).
In this theory it assumes that leadership capability can be learned, rather than by born. According to this theory the best leaders are those have the capacity to change their behavioural and choose the right style suitable for each situation. 

Pros of behavioural Theory

· This theory promotes the value of leadership styles with an emphasis on concern for people.
· This theory helps managers to find the right balance between different style

Cons of behavioural Theory

· This theory come up with different leadership styles but a specific leadership styles may not be best in all situation.

This theory is also applied in Mr Modi because His came from poor family background and no strong political family background, but he managed to lead one of the largest democracy country India. He became a world class orator in practicing speech over 25 years in involving politics. Similarly, he personality became a saint and soldier as he came across with soldiers in his father’s tea shop and learnt from Swami Vivekananda (jagranjosh.com). 

Conclusion

Thus, this theory applies to Narendra Modi as he learnt from other to become a strong world class leader.



2.1.4	SITUATIONAL LEADERSHIP THEORY

Situational leadership theory is based on the relationship between leaders and followers. It’s assumption that the most effective style of leadership changes from situation to situation. with situation leadership it is up to the leader to change his/her style, not the follower to adapt to the leader’s style (smallbusiness.com, 2019).
The Hersey, Blanchard situational leadership model, was developed by author Paul Hersey, and leadership expert Ken Blanchard.
According to Hersey and Blanchard’s situational leadership theory is depends upon each individual situation and not a single leadership style does work in all situation (leaership_central.com, 2019).
For Hersey and Blanchard, a leader can adapt one of the four leadership styles based on relationship that is concern for people and tasks a type of behaviour that an appropriate style depends on the readiness level of followers. The four styles are telling, selling, participating and delegating (smallbusiness.com, 2019).
This situational leadership model sound goods but just like other this theory also has an advantages and disadvantages.

Pros of Situational Leadership Theory
· It is easy to apply
· The leader can change their style and discretion at any time
· Employees may find a leader who can adapts to changes in the workforce as desirable trait


Cons of Situational Leadership Theory
· Leadership may put too much responsibilities on the managers, whose decisions may be flawed
· With constantly changing strategies, a leader will find it difficult to create new strategies
· This model may not able to be applicable to different culture (investopedia.com, 2019).


This theory is not applying on Mr. Modi because he always creates his own situation. In February 2019, the human right watch found that at least 44 people were killed in between May 2015 and December 2018. Among them, 36 people were Muslim across 12 Indian States. Around 280 people were injured, more than 100 incidents across 20 states. In this case Mr. Modi remained silent.

Other case, when he was chief minister of Gujarat from 2001 to 2014. In 2002 religious’ riots, there were more than 1000 people killed in that incidents. Among them, mostly Muslims were killed but Mr. Modi has consistently denied about allegations and he has never expressed any apologised to Muslim (BBC NEWS). 

In another case, India blocked the landlock country against an international law. Narendra Modi did not abide by that international law. Similarly, in the recent news, India has confiscated the land of Nepal (BBC, 2015).


Conclusion

The above reasons, the situation leadership theory does apply to him because he did not change with situation. He always shows his biased on Hindu sum. 

3.	LEADERSHIP OF CHANGE IN NARENDRA MODI

Narendra Modi disclosed on his biography that he wanted to serve in Army during his first two decades due to India had gone through a war with Pakistan in the 1971. He also remarked that he works as tea seller to his father’s small tea shop at the local train station during a teenager and he came across with Indian army regarding to serve a tea to them during armies back and forth from the War. A war had influenced in his early life despite this a family had opposed his willingness to join in Army school even though an Army school is nearby his village, but family was not financially sound to afford tuition fee. Having a dreamt of all becoming an army, finally he joined in the NCC (National Cadet Corps). Modi had also tweeted that NCC has taught him a lot (tweeted by modi; 5:28 AM - Jan 28, 2015).  Since his childhood and after born in the post-independence era with poverty and unemployment. At early age, he understood an importance of learning, education and being an independent(economictimes.com,2018).

Since his childhood, Narendra Modi began to learn winning moves. For example, when he was at B N high school in Vadnagar. There was held an intra-school Kabaddi match between two teams. Among teams, one of the junior team always lose in match and they asked to Modi to devise a strategy of winning moves. Then, Modi started to study winning moves and tactics from dominant team. It had taught and trained to junior team and finally, junior team won the match. Therefore, Narendra was a smart enough and got an opportunity to learn all these winning moves from his childhood and he applied all these tactics after getting involved in politics. 

Modi embarked on Rashtriya Swayamsevak Sangh, a vast and influential Hindu revivalist conservative movement at around the age of 10. Sweeping for a senior official was a first job of Modi in RSS. He assigned to the BJP and appointed as a chief minister of Gujarat in 2001. Modi succeed to economic growth of Gujarat consistently in Gujarat over his three election wins (The Guardian, 2014).
Narendra Modi also stated that he left home at the age of 17 to travel across India. Modi also admitted that he went through as usual youth period about the time, he was undecided, unguided and unclear about his life, but he knows only he wanted to do something in his life. He also said that “My entire childhood was steeped in poverty, for me poverty, in a way, was the first inspiration of my life, a commitment to do something for the poor” (econimictimes.indiatimes.com 2018).
One of his campaign slogans “Together with All, Progress for All” (Time, 2015).
Modi said,
	“While growing up, I had a lot of curiosity but very little clarity. I would see army men in their uniforms and think that this was the only way to serve the country. But as my conversations with saints and sadhus at the railway station grew deeper, I realised that this too was a world worth discovering”
Modi also stated that he had learnt his “guiding force” to lead life for two years journey across India. He also said that being around with sadhus who taught him to align himself with the rhythm of the universe and I went wherever God wanted to take me, it was an undecided period of my life. After two years, I returned home with clarity and guiding force to lead the way (India today, 2019).
It has shaped his political thoughts and joined in RSS (Rashtra Swayamsevak Sangh) for a few years and soon became active members of RSS in Gujrat.
In RSS, Narendra Modi had learned the lesson about focus, discipline and dedication as an active member of RSS as well as came across with influential people and emerging leaders. This taught him an importance of network ties, kept learning new skills and being mentors from influential people (India Today, 2019).
During his political career, he needs to give presentation four time a week since at the age of 25 years. He had not improved his orator skills an overnight. Over a long career in political journey and constantly got an opportunity to speak in masses and lessons learnt, it is said that Narendra Modi has an orator skill after a Barack Obama (ET Rise, 2014). The two skills, communication and ability to connect are greater strength of Narendra Modi throughout his life.  
In Narendra Modi life journey, he brought significant changes with regards to their citizens and nation. As a Chief Minister of Gujarat from 2001 to 2014, he was able to achieve an economic growth of Gujarat over 10% during his three terms tenure. Due to this, Gujarat is symbol as an economic prosperous and successful province in India. 
Furthermore, Narendra Modi became the prime minister of India from 2014 to 2019 and continuing running his second term from 2019, the following programs are considered as his successful achievement during his tenure;



AYUSHMAN BHARAT	
Ayushman Bharat is regarded as achievement of Narendra Modi during his tenure. In India, 500 million citizens did not have an access of health care regarding non-communicable illness like cancer and heart disease and now Narendra Modi made this possible. In addition, he initiated to launch health insurance scheme for poor marginalised people and already benefited a million poor people since scheme launched on September 23, 2018.

THE INSOLVENCY AND BANKRUPTCY CODE

The Indian currency is a major problem while not able to source its income. Therefore, Modi enacted the legislation in December 2016 to tackle non-performing assets. Therefore, Banks were able to recover debts that had seemingly turned irretrievable bad. “Phone Banking” has ground to a halt. 


RURAL ELECTRIFICATION

The Narendra Modi started to provide an access of electricity for remote village of India. There has been cited the household without electricity without power even connected to electric grids. Similarly, due to far remote villages terrain, it makes difficult an access of electricity as well as some political conflicts (Naxalites) made difficult to expand this scheme to some part of India. 

FREE LPG CYLINDERS	

Narendra Modi Government has also launched a free LPF cylinders under Ujjwala Yojana scheme. This has made an access of cooking gas to women in villages. So far, over 60 million free LPG connection have been distributed with about 50 going to SC/ST households. 

SANITATION
Narendra Modi has launched one of the world’s successful an unprecedented pace of constructing 92 million toilets which covers 500 million households in India. An open-air defecation is still endemic in India, but the Swachh Bharat Mission has significantly changed their cultural habits of an open-air defecation system. There was still some feedback as lack of sewage system and some household uses toilet as storage room.

DIGITAL TRANSFER OF SUBSIDIES

Once a Prime Minister of India, Rajiv Gandhi said, when the Government subsidized in hand of poor people, out of 100 paisa, they receive only 15 paisa. Thus, Narendra Modi started to digitise monetary transfer as a result poor people receive 75 paisa out of 100. Thus, there are less change to get benefited by middleman people on Government subsided to poor people in India. However, digital literacy and internet connectivity is still an obstacle to remote villages of India where farmers and labours live. 

INFRASTRUCTURE

Modi Government has transformed an India with constructing roads, highways and metro networks as well as hosing for the poor. India’s has been in the long run infrastructure poor. In 2017-18, Modi Government were able to build 27 km road per day. In addition to above, Modi Government initiated to build a new airport, costal roads and large metro network in Mumbai alone has transform the public transport system in India. He also built 1.3 crore houses for the middle/ poor class people. 



FOREIGN POLICY

Modi another achievement is about its international foreign policy. India is now on global stage regarding any global issues. Modi was succeeding to repair relation with China, Maldives and Sri Lanka. Modi recent visits in US and UK has also taken seriously in global arena and Modi himself stand out as a Global leader (Merchant, 2019).


AADHAAR CARD

Aadhar is one of the successful achievements of Narendra Modi. Aadhar card is a unique identification number issued by Indian Government to for their ID and get Government service (what’s. techtarget.com). So far, this government has issued an Aadhar card of 123 crores of its citizens.


BETI BACHO BETI PADHAO: (CARING FOR THE GIRL CHILD)

India is one of the countries where women are not safe and day to day we hear about rape and domestic violence against women (BBC, 2018). Therefore, Mr. Modi launched a programme called ‘Beti bacho beti padhao (it means safe girls educated girls). 
This programme launched by Mr. Modi which made aware the public about the value of women, and all are responsibilities to keep them safe at home and in societies. This programme is strong emphasis on mindset change through training, sensitization, awareness raising and community mobilization on ground (pmindia.gov.in, 2019).






4.       LEADERSHIP ROLE: SELF REFLECTION

According to the leadership styles questionnaire my style is match with democratic leadership and my trait is skill and behaviour.
My Leadership style is Democratic.  Beside the Democratic style I am very close to Authoritarian style also. The democratic leadership style is a very open and collegial style of running a team. In this style any idea moves freely among the group and are discussed openly. Mainly in this style everyone is given the opportunity to participate, ideas are exchanged freely, and discussion is encouraged. This style is also known as the “participate” leadership style because it depends an employee participation (Jakhar, 2017).
As I am a very open-minded person and I do believe on everyone has an ability to perform our work if they are well trained and providing require skills. Therefore, as a democratic personality styles leader, I always value everyone opinion and involve them to take participate on any issues arises at work place. I never make a big decision without proper listening a team member. For example, I need to improve the quality of care in a nursing home business or quality of care is deteriorated in the nursing home. In that case, as a democratic leader styles, I will get opinion from all the care workers and management team regarding to improve quality of care. After communicating and listening each and every staffs, then I will make a plan to lead better quality of care in nursing home. Regarding decision making process, I always get involved all the staffs but as weakness, I am not a fast decision maker as well as struggle to build consensus listening each and every one of the team. Sometimes, I struggle to get engage all the team members in the decision making.  Furthermore, I always leave to staffs as their assign work. I believe that they are capable to do their job and let them find the solution to resolve any problems. Thus, I never intervene their work. I always try to empower them providing extra skills and training as they needed. Similarly, I trust my members and team as their ability to perform the tasks. Accordingly, I distribute of work as their ability to performance. 


As a democratic style leader, it is my great strength as my personality traits of honesty and integrity. Therefore, all the team members trust me whatever change I will bring at workplace, it is good for all caused of my honesty and integrity.  I am again as very commitment and passionate person, whatever change I may want to bring at workplace, I am always very commitment and passionate. At any cost and time, I will bring that change for better organisation. The other my personal leadership traits as good communicator, I need to improve my communication skills. I am quite farsighted person. Thus, I am always confidence about my vision and purpose regarding what do I want to achieve at workplace. On the other hand, I am not good on inspiring people and I need to work hard to improve it. 
In comparing with Narendra Modi, he is a charismatic in my case I am democratic style leader but both of us have similar personality trait just like honesty, integrity, passionate and commitment. For example: Narendra Modi commitment to do work for poor and middle-class family so Modi is very serious on his commitment. He also built 1.3 crore houses for poor and middle-class family in compare with the previous government built only 25 lakhs (The economic times, 2019).

5.      LEADERSHIP OF CHANGE: SELF REFLECTION

I always believe on people are basically competent and if given a task will do a good job. Regarding how I do leadership of change at my workplace, I always count on my front-line employees and whole team as my strength of my workplace. As my leadership styles reflect on democratic styles which emphases on skills and behaviours.
As a manger in supermarket my main role is to keep happy each employee, empower people and motivate them. I do believe only happy employee can make a customer happy. when customer happy then our sale will increase. Due to customer unhappy, our supermarket’s sale is keep falling from the last 3 month. 
 I do believe employees just need motivation and proper guidance then they are able to do work. employees should take a participant in decision making. I do believe every employee has a knowledge and they know their work, but the leader just needs to provide guidance.  For this case I discuss our problem with them, and I collect every person view then after I figure out the main problem was in lack of skill on the customer services. As a role of leadership, I am going to persuade and influence all the staffs regarding customers are our bread and butter. Therefore, I am going to provide training in related to how do we improve our service more towards customer friendly as well as upgrade new technology as require for customer friendly store.  Not only that I also launch scheme called “Best Behaviour Award for Customer-Friendly” to improve the sale. I need to motivate staff by giving them reward called best behaviour customer friendly award every month.  Which help to make our customer happy and increase on sale. Other hand I need to arrange every month staff meeting and encourage them to discuss their problem and for myself I need to be a coach whenever they need me, I should give them time. Similarly, I need to make decision on time as well as I need to communicate with all the staff regularly. 
When I reflected my work, I did good work because I succeed to participate every employee and got a good result but I was too flexible and believe every employee can do their work properly but it was wrong because of employee lack of skill the sales was down and my weakness was I could not figure out on the right time or early stage. So, this case I was not able to know about employee and took a decision on time. other hand I was not able to motivate and inspired to employee. Somehow my team work was not good enough. 










[bookmark: _GoBack]

REFERENCES

Anthony, L. (2019) Define Situational Leadership. Available at: https://smallbusiness.chron.com/define-situational-leadership-2976.html (Accessed: 20 November 2019).

BBC NEWS. (2019). Narendra Modi: Hindu foot soldier to India’s Prime Minister. Available at: https://www.bbc.co.uk/news/world-asia-india-20001001 (Accessed: 27 November 2019).

BBC NEWS. (2018). Is India really the most dangerous Country for Women? Available at: https://www.bbc.co.uk/news/world-asia-india-42436817 (28 November 2019).

BBC NEWS. (2015). Nepal blockade: Six ways it affects the country. Available at: https://www.bbc.co.uk/news/world-asia-35041366 (Accessed: 28 November 2019).

Burke, J. (2014). ‘Narendra Modi: the controversial embodiment of changing India’, The Guardian, 16th May. Available at: https://www.theguardian.com/world/2014/may/16/narendra-modi-profile-indias-new-prime-minister (Accessed: 27 November 2019).

Cherry, K. (2019) Understanding the Trait Theory of Leadership. [Online]. Available at: https://www.verywellmind.com/what-is-the-trait-theory-of-leadership-2795322 (Accessed : 13 November 2019).

Desk, T. (2019) PM Modi Ranked ‘World’s Most Powerful Leader 2019’: Know How India PM Fared Against Likes of Trump, Putin, & Xi. Available at: https://www.news18.com/news/india/pm-modi-ranked-worlds-most-powerful-leader-2019-know-how-indian-pm-fared-against-likes-of-trump-putin-xi-2199303.html ( Accessed: 10 November 2019).

DuBrin, J. A. (2013) Principles of Leadership. 7th edn. UK: SOUTH- WESTERN CENGAGE Learning.

Eba. (2016) ‘Trait theory of Leadership and Its Key Characteristics [blog]. Available at: https://www.educational-business-articles.com/trait-theory-of-leadership/ (Accessed: 13 November 2019).

Goyal, S. (2019) ‘Narendra Modi Biography: Childhood, Family, Education, Political Life, Net Worth & key Facts’, [Online]. Available at: https://www.jagranjosh.com/general-knowledge/narendra-modi-biography-1554300449-1 (Accessed: 28 November 2019).


Jakhar, S. (2017) Why and how democratic leadership style is one of the most effective management styles. [0nlie]. Available at : https://www.linkedin.com/pulse/why-how-democratic-leadership-style-one-most-effective-jakhar ( Accessed: 16 November 2019).
 
Juneja, P. (2019). Trait Theory of Leadership. [Online]. Available at: https://www.managementstudyguide.com/trait-theory-of-leadership.htm (Accessed: 13 November 2019).

India Today. (2019).’ How young Narendra Modi got his guiding force: freezing Himalayan baths, life with sadhus,’ India Today, 10th January. Available at: https://www.indiatoday.in/trending-news/story/narendra-modi-humans-of-bombay-interview-part-2-1427633-2019-01-10 (Accessed: 22 November 2019).

India Today. (2019). ‘PM Modi turns 69: AS a child Narendra Modi joined NCC, wanted to serve in the Army,’ India Today, 17th September. Available at : https://www.indiatoday.in/india/story/pm-modi-turns-69-as-a-child-narendra-modi-joined-ncc-wanted-to-serve-in-the-army-1599887-2019-09-17 (Accessed : 22 November 2019).

Kamat, S. (2014). ‘ Narendra Modi’s skills in presenting -Lessons to learn,’ ET Rise, 26th  Jun. Available at: https://economictimes.indiatimes.com/small-biz/startups/narendra-modis-skills-in-presenting-lessons-to-learn/articleshow/37235683.cms ( Accessed: 22 November 2019).

Kataria, K. V. (2019). 10 Public Speaking Lessons From Prime Minister Narendra Modi. Available: https://www.entrepreneur.com/article/334608 (Accessed: 13 November 2019).

Kenton, W. (2019) Hersey- Blanchard Model. Available at: https://www.investopedia.com/terms/h/hersey-and-blanchard-model.asp ( Accessed: 20 November 2019).

Kumar, N. (2015) ‘How Narendra Modi Wants to Change India,’ Time, 7th May. Available at: https://time.com/3849494/narendra-modi-india/ (Accessed: 22 November 2019).

Leadersh-Central.com (2019). Leadership Theories. [Online]. Available at: https://www.leadership-central.com/leadership-theories.html (Accessed: 20 November 2019).

Martin. (2016) Charismatic Leadership Guide: Definition, Qualities, Pros & Cons, Examples. Available at: https://www.cleverism.com/charismatic-leadership-guide/ (Accessed: 13 November 2019).

Mbarendezvous.com. (2019). Narendra Modi Biography, Success and Inspirational Story. [Online]. Available at: https://www.mbarendezvous.com/motivational-story/narendra-modi/ ( Accessed: 23 November 2019).

Merchant, M. (2019) ‘Narendra Modi’s five years in power: 10 most important achievement’, dailyo.in, 09, February. Available at: https://www.dailyo.in/politics/narendra-modi-achievements-report-card-ayushman-bharat-sanitation/story/1/29364.html (Accessed: 25 November 2019).

Mindtools.com (2019) Trait Theory of Leadership. [Online]. Available at: https://www.mindtools.com/pages/article/leadership-theories.htm ( Accessed: 13 November 2019).

PMINDIA. (2019). Know the PM. Available at: https://www.pmindia.gov.in/en/pms-profile/ (Accessed: 10 November 2019).

Pmindia.gov.in. (2019) Beti Bachao, Beti Padhao: Caring for the Girl Child. Available at: https://www.pmindia.gov.in/en/government_tr_rec/beti-bachao-beti-padhao-caring-for-the-girl-child ( Accessed: 29 November 2019).


Regoli, N. (2019). Charismatic leadership style Advantages, Disadvantages and Characteristics. Available at: https://futureofworking.com/charismatic-leadership-style-advantages-disadvantages-and-characteristics/(  Accessed: 13 November 2019). 

Rouse, M. (2017). ‘Aadhaar’, [Online]. Available at: https://whatis.techtarget.com/definition/Aadhaar (Accessed: 27 November 2019).

THE ECOMIC TIMES. (2018) ‘Narendra Modi: Childhood tales that foretold the coming of a remarkable leader’, The Economic Times, 17th September. Available at:
https://economictimes.indiatimes.com/news/politics-and-nation/you-will-find-pm-modi-in-the-life-of-child-narendra/articleshow/65839863.cms (Accessed: 22 November 2019).

THE ECONOMIC TIMES. (2019) ‘PM Narendra Modi announces ‘April 2019- March 2020 as Construction – Technology year,’ The economic times, 02 March. Available at: https://economictimes.indiatimes.com/industry/indl-goods/svs/construction/pm-narendra-modi-announces-april-2019-march-2020-as-construction-tech (Accessed: 27 November 2019).

Timeofindia. (2019). ‘PM Narendra Modi release video of him plogging at Mamallapuram beach’. [Online]. Available at: https://timesofindia.indiatimes.com/india/pm-narendra-modi-releases-video-of-him-plogging-at-mamallapuram-beach/articleshow/71550151.cms (Accessed : 20 November 2019).

Ward,S.(2016) Leadership Definition. Available at: https://www.thebalancesmb.com/leadership-definition-2948275 (Accessed: 10 November 2019).

