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[bookmark: _Toc137461200]Introduction
Using the SWOT analysis and Personal Development Plan (PDP) techniques I learnt in the module on Professional and Career Development, I will conduct an introspective evaluation of my skill set and competencies in this reflective portfolio. In addition, I will consider how the theories of multiple intelligences and multiple learning styles presented in this module inform my work as a Special Education Resource Coordinator (SENCO) and Art Teacher at Queen Mary Primary School. At the end of the module, I will reflect on what I have learned and how it applies to my professional and personal development using the Gibbs Reflective Model (Chapman et al., 2015).
[bookmark: _Toc137461201]Assessing My Skill Set and Competencies
I have assessed my current skill set and competency level in connection to my professional and career development using the SWOT Analysis and Personal Development Plan (PDP) analytical tools.
Strengths: I am able to effectively involve kids in the learning process as an art teacher and coordinator because of my high levels of creativity and artistic ability. As the Special Education Needs Coordinator (SENCO) at Queen Mary Primary School, I have also proved my ability to effectively coordinate and manage projects. The varied skillset I bring to the table is a result of the education I have received, which includes a Bachelor of Fine Arts (BFA), Master of Fine Arts (MFA), and a Health and Social Care Level 4 diploma (Frame et al., 2015). My reputation as a professional has been bolstered by my membership in the Health and Care Professions Council (HCPC) and the British Association of Art Therapists (BAAT).
Weaknesses: While I am confident in my artistic abilities, I recognise that I could improve in areas such as classroom management and providing differentiated lessons for kids with special needs. As an educator, I also know how crucial it is to keep abreast of new methods and tools.
Opportunities: I have the chance to improve my professional and career development abilities with the Certificate in Higher Education Skills for the Workplace programme. My knowledge of the field of education will grow and I will be able to try out new methods of accommodating kids with varying backgrounds and learning styles.
Threats: Keeping up with the latest educational trends and methods is difficult because the field is constantly evolving. It is not always easy to juggle my duties as SENCO with those of art instructor and coordinator. But I see these difficulties as opportunities to learn and expand.
[bookmark: _Toc137461202]Reflection on Learning Style Theories and Impact in the Workplace
Kolb's idea of experiential learning is one of the most significant theories of learning styles I've read about. Kolb stresses the necessity of giving students opportunities for hands-on learning, reflection, and concept development, as well as active application of learned principles in novel contexts (McLeod, 2017). Using Kolb's idea of experiential learning in the classroom has made my lessons more interesting and interactive for my students. I do my best to give students opportunities to learn through hands-on activities, case studies, and real-world situations. When I teach art, for instance, I always have my pupils try new things and think about how their decisions affected the final product (Gouraguine et al., 2022). The reflective observation phase of the learning cycle is greatly aided, in my experience, by including chances for reflection and dialogue. My goal is to foster metacognition and self-awareness among my students by providing them with opportunities to reflect on their learning and share their discoveries with one another. Students are able to better understand their learning processes, pinpoint improvement areas, and create methods to boost their learning outcomes through these introspective talks.
The way Honey and Mumford learn has also had a major impact on how I instruct. An individual's preferred method of interacting with course contents and exercises is acknowledged by this idea (Stander et al., 2019). Activists are the type of people that benefit most from learning by doing. People who like to take a step back and reflect on a situation before jumping to any judgements are called reflectors. Theorists spend a lot of time analysing and synthesising data in order to build theoretical models. Pragmatists thrive when they can effectively put their knowledge to use in concrete settings. My classroom is more welcoming and productive because I recognise and respect different approaches to learning. To ensure that all students have opportunity to connect with the content in ways that resonate with them, I use a wide range of teaching approaches and activities. I offer art projects and group activities for the activist type, journaling prompts and reflecting exercises for the reflective type, theoretical frameworks and conceptual discussions for the theorist type, and real-world applications and problem-solving tasks for the pragmatist type.
My knowledge of how people take in and process information has been much improved by becoming familiar with the VARK model. Different people learn in different ways, and this approach accounts for it. Students who learn best through seeing knowledge given visually, those who learn best through hearing it, those who learn best through reading and writing, and those who learn best through doing will all benefit from different approaches of instruction (Hussain, 2017). The VARK model has helped me to give a more individualised and all-encompassing education for my students. To ensure that all students can access and process material in the most effective way for them, I use a wide range of instructional tactics that cater to diverse modalities. For instance, I help visual learners by using visuals, charts, and diagrams. For those who learn better by hearing, I include recordings, dialogues, and spoken explanations. For students who are still developing their reading and writing skills, I provide handouts and suggest taking notes. 
These learning type theories have implications well beyond the academic setting (Gouraguine et al., 2022). When I am trying to foster a positive learning environment as an art teacher or coordinator, it is crucial to work with other teachers and staff members. Effective teamwork and collaboration have flourished as a direct result of faculty members' increased awareness of and respect for one another's unique learning styles. We can better serve our students' diverse needs by drawing on our team's aggregate knowledge and tailoring our approach to each member's unique set of skills and interests. By working together, educators can improve instruction and give each student the tools they need to succeed. My career has benefited from the incorporation of learning type theories. I have improved my teaching by being more reflective and aware of my own learning preferences as a result of thinking about them (Bradbury‐Jones et al., 2014). I consider myself an engaged experiential learner that values introspectively applying what they've picked up on the job.
[bookmark: _Toc137461203]Assessment of Concepts Learned from the Module
The information and insights I have gained from the module on Professional and Career Development have been invaluable to me. In my self-evaluation, I will apply Gibbs' Reflective Model to consider how the course material has affected my growth as a person and as a professional (Oviawe, 2020).
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Figure 01: Gibbs Reflective Cycle (Adeani et al., 2020)
[bookmark: _Toc137461204]Description
The concepts and strategies I have learned about in this module on career and Career Development have helped me immensely in my own career and personal development. Self-evaluation, goal-setting, personal branding, networking, and reflective practise are just few of the topics this module has covered in depth. I now understand the significance of objectively assessing my strengths, weaknesses, and potential growth areas (Cooper and Wieckowski, 2017). This lesson has hammered home the importance of carving out a unique professional niche in today's competitive job market. I've learned the importance of developing a unique selling proposition, establishing an online presence, and effectively communicating my skills and expertise as part of a personal brand. With this understanding in hand, I am better prepared to promote myself to potential employers and raise awareness of my credentials among my network of connections. All members of the unit have been reminded of the value of making connections with others. Making and maintaining professional contacts is becoming increasingly important to me.
[bookmark: _Toc137461205]Feelings
I went through a roller coaster of feelings as I learned more about the various frameworks and methods. At first, I was curious and eager to discover new possibilities for advancing my career. I was hoping to learn any techniques of the trade that would help me get ahead in my chosen industry. My understanding of self-evaluation and reflective practises increased my anxiety and doubt. It tested my mettle and made me question whether I had what it took to honestly assess my own areas of growth and weakness. Personal branding and networking were met with mixed reviews (Hussein, 2018). Having a platform to demonstrate my skills motivated me to start my own brand. I was also nervous about meeting new people and making an impact in the cutthroat corporate environment.
[bookmark: _Toc137461206]Evaluation
I saw my strengths and weaknesses objectively. I have a firm grasp on where I stand in my career and can more effectively target areas for growth. It has given me the opportunity to focus on what I do well while also strengthening my weaknesses. My ability to adapt to the changing needs of my profession and make educated judgements has improved thanks to my ability to recognise both opportunities and risks. I have found that the idea of reflective practise is crucial to thinking critically about the results of my education and work. I have been able to assess my progress, pinpoint problem areas, and implement fixes thanks to regular periods of introspection. The feedback I have received via this process has helped me develop and refine my abilities as a professional (Sweet et al., 2019).
[bookmark: _Toc137461207]Analysis
In today's competitive job market, building a strong personal brand is more important than ever. I now understand the need of creating a distinctive personal brand that articulates my knowledge, experience, and value proposition. This study has shown me how important it is to coordinate my personal brand with my professional goals and audience. I believe that I can improve my professional image and stand out in today's tight labour market by adopting a proactive approach to my positioning. It is well acknowledged that networking can greatly enhance one's career prospects. After doing some thinking, I realised how crucial it is to network with influential people in my field, such as my peers, my mentors, and other experts. The importance of networking to gaining skills, making professional connections, and finding work has been highlighted. By deliberately broadening my professional network, I can acquire access to previously inaccessible resources, insights, and opportunities. Through engaging in reflective practise, I have been able to take stock of my academic accomplishments and professional growth (Burke and Burke, 2020).
[bookmark: _Toc137461208]Conclusion
The ideas I have picked up in this course have been immensely helpful to me as a working professional. Self-reflection and honest evaluation have shown me the value of pinpointing my own qualities and those I may improve upon. As a result of this insight into myself, I am able to establish objectives that are both realistic and important to me. Thanks to what I've learned about personal branding and networking, I'm better able to control my professional reputation, articulate my value, and make meaningful relationships. By putting these ideas into practise, I will be better able to chart my professional course and seize promising developments.
[bookmark: _Toc137461209]Action Plan
I intend to put into practise what I've learned in the Professional and Career Development module by working to improve my capacity for self-assessment, creating a compelling personal brand, growing my professional network, engaging in reflective practise, seeking out opportunities for continuous learning, and establishing specific, measurable, achievable, realistic, and time-bound (SMART) objectives (Oviawe, 2020). By following this strategy, I hope to: regularly assess and enhance my abilities; better articulate my knowledge; network with like-minded professionals; gain insight from experiences and observations; keep abreast of developments in my field; and build realistic, attainable goals that reflect my professional aspirations.
[bookmark: _Toc137461210]Conclusion
The course has been invaluable in helping me assess and improve my skill set, personal brand, networking skills, and reflective practises. Using SWOT analysis and a resulting Personal Development Plan (PDP), I have pinpointed problem areas and established concrete, attainable objectives for furthering my career. My teaching has been enriched by my awareness of, and accommodation for, students' diverse learning preferences. Because of this module and my work with the Gibbs Reflective Model, I feel prepared to take the next steps in my professional development as a Special Education Resource Coordinator (SENCO) and Art Teacher.
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