
Task2: Gibbs Reflective Model
Introducing the Modern Workplace
Assignment 2 Part 2
Petar Mitev
2122707


















Table of Contents
Introduction ……………………………………………………………………………………3
Description……………………………………………………………………………………...3
Feelings………………………………………………………………………………………….3
Evaluation………………………………………………………………………………………4
Analysis…………………………………………………………………………………………4
Conclusion………………………………………………………………………………………5
Action Plan……………………………………………………………………………………...5
Reference List…………………………………………………………………………………..6













[bookmark: _Toc119406602]

Introduction:
This model is helpful to share the experience of working within a group and develop a new skill for organizational success (Adeani et al., 2020). With this model, I will learn the best things from the experience to accomplish my career goals. This model helps me to understand things well and better in future growth. Through this model, it helps to share the experience regularly to deal with future contingencies. This model supports the concept of lifelong learning and development in mid-practice. 
Description: 
In higher education, I will get a report on the introduction of the modern workplace to understand the performance and competitors of the chosen organization.  In this model, I have 5 members of the class to complete this assignment within the estimated timeframe (Pieper et al., 2021). I think this model helps me to develop my workplace management skill. Through this task, I am identifying the major strengths and weaknesses for future development. I always try to consult with team members to acquire additional ideas for a better customer experience. Through this presentation task, the tutor provides me brief to allocate the relationship between organizational structure and its performance. This assignment task helps me develop new skills and tasks used by the manager for the smooth running of business activities (Paterson and Chapman, 2013). Through this model, members of the group get a leadership theory applied to the chosen organization. Another member gets the factor that impacts the group and team behavior. 
Feelings:
 Through this presentation task, I will experience a mixture of feelings emotions, and attention from group support to complete this task. I think group member support help to resolve the problem of the module quickly and act for future development. Initially, my heart gets negative emotions due to the tension of this new module name introduction of management workplace (Yaacob et al., 2021). I will try to consult with team members to delegate the task between 4 members of the group. In this assignment, the team leader will decide that Primark is the best organization to complete this assignment with supportive notes. In this assignment, the leader of the team discusses the organizational profile with background, performance, and competitors for better outcomes. 

Evaluation: 
In this incident, I will focus on the positive experience of group members to show their zeal and reward me with kind words for personal development. It helps me to feel valued that group members recognized my effort while delegating the task (Paterson and Chapman, 2013). With self-confidence, I will focus on communication skills to explore the next topics among the organizational structure and its performance to gain a competitive edge. I always try to maintain connections with team members to accomplish the academic goals for career development. This member of the group mainly focuses on distinct topics like a skill that manager user for the smooth running of a business organization, the third member focuses on leadership theories to organizational development and identify the major factor that influences the group and team behavior. I always feel comfortable working with a team member who becomes a part of the module (Adeani et al., 2020). Therefore, I will feel confident to develop a new skill and fulfill the organizational need and academic requirements. Through this module, I will develop my teamwork skill after communicating with a team member for future success. 
Analysis: My experience considered social connection with team members to meet the organizational deadlines for future success. With the help of motivation theory, I always motivate to take active participation in a group to accomplish organizational goals. Through this assignment, I will analysis of leadership, and communication to resolve the organizational problem (Yaacob et al., 2021). I will focus on autocratic leader help to monitor the activities and evaluate the progression to reduce the effort and improve the organizational development. I will focus on management skills to identify the skill and experience with team members to attain academic goals. Through this module, I always try to update my skill with group members of the module to complete the task within the estimated (Paterson and Chapman, 2013). I will focus on the management of complex tasks with the support of group members to accomplish the estimated goals. 

Conclusion: 
In conclusion, I will focus on understanding several things differently. I always try to update my knowledge with team members to fulfill the expectation of the team and ground rules for academic goals. If I was effective leader, I would take active participation in presentation tasks to discuss the ground rules and development for organizational growth (Pieper et al., 2021). In this changing atmosphere, I know to understand the changing attitude and behavior of teams to resolve their problem effectively for organizational development. I always try to connect with a team member and take support to complete the task within the estimated timeframe. I think the task organized in group and team get motivated toward open communication for future development. With clear goals, I know to explain the opinion, and attitudes to the team to understand their opinion and feelings for future development. 
Action Plan: 
In this stage, I will focus on the development of a new action plan to identify the major strengths and opportunities for future growth (Adeani et al., 2020). As a leader, I will discover multiple weaknesses in a team member that negatively impact my overall performance to enhance organizational skills. I always try to update my knowledge by attending seminars and conferences with team members to accomplish the set objective. I know to establish an open communication session, so every member easily shares their feeling and attitude with a team member for future development (Pieper et al., 2021). I know team management skills are very important for me to accomplish the set objective. 
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