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[bookmark: _Toc501572737]Introduction
In the UK, there are some job roles which have become most demanding in the job sector. Among all of them, the demand for recruitment consultant is soaring high (The Week UK, 2017). Almost every company needs recruitment consultant every period. The main responsibilities of this job are to help the client companies in selecting the best employees for the vacant positions. In order to do this, the recruitment consultant provides support to advertise the vacant position, selecting the applications from the best candidates, helps the client company to carry on the recruitment process. Sometimes, the recruitment consultant also helps the companies to identify the training needs of the employees and provide training programs, workshops etc. In the UK, there are about 100000 employees working in this sector. This would allow me to work with the core factors of HRM and help me develop my career in HRM sector.






[bookmark: _Toc501572738]Employment demands Vs. Graduate market in the UK
The UK was facing the decline in their economy for the last few years. But from 2015, it was seeing improvement in their economy. While economy started to recover, there was an increase in the demand for recruitment process again. There was a decrease in the unemployed people's rate which is 5.5%. Of all the job roles, the companies started hiring for the roles such as ICT experts, healthcare workers, engineers, accountant & finance graduates, construction workers, marketing managers & most importantly the HRM managers. Almost 70% of the job roles required a scientific background. So, the companies needed the graduates who have the diploma or any degree from the relevant sector (Anderson, 2017). The average salary for the highest jobs started from 30000 annually for the graduates. Among all the job roles, healthcare workers are most demanding nowadays. But all these jobs are to be recruited by the recruitment consultant of the companies. For these, companies are extensively offering full time and part time recruitment consultants whose salary would start from 15000 annually and would rise up to 30000 pounds. Graduate recruitment would be further increased to 4.3% in 2017 by the employers.
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Figure 1 Highest paying jobs in the UK
Source: (Sheffield, 2017)
There are about 30 universities in the UK which provide diploma or professional degrees in various sectors. Every year around 15000 students from UK and students from the outside UK graduate from these universities. In 2017, approximately 18,000 students both from the UK & outside the UK completed their degrees in various backgrounds. Among the students, around 47% students have either engineer degree or any other degree from the science background. These students most likely search for jobs before finishing their graduate programs and want to get involved in any company just after finishing the degree.
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Figure 2 Demand & Supply positions of employees in the UK in 2017
Source: (Visabureau.com, 2017)
During 2017, it was noticed that with the emerging trends of establishing manufacturing companies have given rise to an extensive demand of experts in informational technology sector especially in java programming whereas the supply of ICT sector experts freshers was less than the demand. The second most demand by the employers was management graduates whereas the management graduated amounted more than the ICT specialists.
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There was not much need of recruitment consultant before when the UK was facing recession till 2015. The situation was such that companies kept low employees in order to reduce costs. As the situation developed, the businesses were in expansion level. They needed more employees. For this reason, managers faced loads of work in the recruitment process. They felt the need of recruitment consultant.
Since then, the position of the recruitment consultant is made temporary, permanent or contract based in the companies. Generally, fresh graduates or employees having 2 years of experience in this field are prioritized for this job role (Prospects.ac.uk, 2017). Graduates are provided with on the job training with the HRM managers in the organization so that the core functions are understood properly by the freshly appointed consultants.
There are almost 100000 people work as the recruitment consultant in the companies. They provide service in IT, educational institutions, financial institutions, marketing agencies, local companies in the UK as well as other multinational companies operating in the UK. Companies who are going to launch their business in near future also give advertise in search for recruitment consultant managers in job portals.
There are about 10852 recruitment consultant job opportunities both freelancer, part-time and full-time jobs are available in the UK in 2017. But the graduates do not feel interested to apply for this post through the recruitment consultant position requires no specific background education. So, many posts remain vacant at the end of the year.
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Qualifications
The qualifications that are required for recruitment consultant jobs in the companies or agencies need an HND or foundation degree from a well-known University. If the applicants have postgraduate degree, he would have the extra benefit. But the agencies do not require any background or HND in HRM programs but they focus on having any degree from IT or finance or marketing. On the job training that is provided by the agencies are enough to make them analyst or specialize in the consultancy service. The companies require HND in HRM programs and experience in working in this field.
Other than the educational background, recruitment consultancy needs some skills.
Good communication skill and attractive interpersonal skills
Good communication skill would help them communicate with the managers time to time and exchange information properly so that he can act in the best interest of the client organization.
Time-bound
The candidates should be time bound. He should be able to finish the works assigned to him before deadlines so that managers do not face any difficulties in decision making.
Team working
 The recruitment consultant should be able to work in a team. Because he has to communicate with so many people and analyze information. For that, he needs to work and manage a team.
Organizational skill
If the applicants have good organizational skills, then he would be able to arrange training programs and design the recruitment process without much hassle to the HRM managers. 
Quick decision-making ability
Some companies prefer the skills set in a recruitment consultant to be quick decision-making ability and the ability to judge from seeing a person externally. 
Prone to learn
Further, he has to know the employment rules and regulations of UK and be active in learning the organizational values in the company. 
Roles & responsibilities
Recruitment consultant job roles start with the selection process in the company he is assigned. In the selection process, he has to advise the managers which media would be effective for attracting best candidates, how to identify the best candidates from the applications and what educational qualifications would suit for a specific job title. After that, his role is to assist the managers in interviewing the potential clients. In this case, he has to design the interviewing questions effectively so that the questions match with the job roles.
So, these required qualifications, roles & responsibilities make the recruitment consultant position quite challenging job.
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Now I am studying in the University of Wales in an HND program which is specialized in human resource. Here, I am learning the core concepts of the human resource course. The teachers provide us with workshops with the human resource managers in the companies and recruitment consultants. There I am learning how the employees are organized, recruited, motivated in reality. Sometimes, we are provided with the opportunity to visit any organization as part of the study tour. There, I explore the management process in the company. I learn different dimensions of human resource management and the challenges of a human resource manager.
Apart from my academic activities, I take part in case studies competition where I can apply my knowledge by brainstorming. Here, I can maintain the skill of being time-bound. I work in various clubs in the University where I have different roles to perform. In a football club, I was assigned to recruit the junior students who want to be enlisted as the player in the club. I learned how to design the recruitment process and what qualifications made them capable of being a member of the club. Again, I was involved in a model UN club. Here, I was assigned to the logistics department. I was assigned with the tasks of delegate registration process, online applications & payment of the delegates. Here I learned how to communicate with the delegates coming from different countries and how to be polite in the irritating situation. I learned to maintain cooperating with my logistics team. All of these works in various clubs not only taught me organizational skills but also selection process, communication capabilities and how to get things done.
Besides, I am looking for an internship program in any company so that I can get on the job training facility there. This opportunity would provide me with the opportunity to work in the practical situation and how to consult the managers in interviewing and selection process and how to design training programs, workshops by identifying the needs of the employees.
Thus, these abilities and skills would give me the opportunity to take the position of recruitment consultant in a well-known firm.

[bookmark: _Toc501572742]Sample advertisement for recruitment consultant
Rule Recruitment Ltd. Works with the markets best candidates by finding them and get them in the best companies. They are located in London, UK. They work with the multinational companies around the world to find and analyze the best candidates by helping them in the recruitment process and placing them in different job roles ranging from sales executive to corporate officers. Rules Recruitment Ltd. Has working experience of around 12 years which help them to employ the best employees and analyze the profile of the employees from entry level.
In Rule Recruitment Ltd, recruitment consultant position is vacant and they are offering to attract benefit for the position (Ltd, 2017). They would be providing 22,000 starting salary and 45,000 for OTE level. 
For the position, they need the candidate to have 2:1 higher degree and sales experience. They also require certain skills such as experience in playing competitive sport and they also need the explanation on candidate’s times when he had been controlled in bad situations.
The job roles for the position would include taking part in the interview process, providing workshops for potential employees so that they can face interviews in certain companies, identifying the best CVs, communicating with stakeholders etc.
Rule Recruitment Ltd. Works with trainee's recruitment, finance, accounting, marketing, ICT, energy sector recruitment. So, working with Rule Recruitment would benefit the recruitment consultant to work on a broader scale and get the opportunity to work with multinational companies and make a strong network.
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At first, my HND diploma in Human resource would give me the basic opportunity to apply for Rules Recruitment Ltd. Next, I would try to gather sales experience by doing an internship from Nestle UK so that I become able to apply for the job.
After that, I would state on the interview panel about my work in different clubs and playing football for the club. I would state the critical moments when I had to handle myself. Further conversation with the authority would let them know about my organizational skills, team working and communication skills. Finally, by being confident and answering perfectly on the interview board would give me the opportunity to get appointed as the recruitment consultant in Rules.



[bookmark: _Toc501572744]Conclusion
Among all the job sectors in the UK, recruitment consultant position has been a demanding job as the demand for the job is increasing but the supply of fresh graduates for this job roles are not much. I would like to flourish my career in this job and have international recognition by working in Rules Recruitment Ltd. For this job role, I would prepare myself by getting sales experience and exercise some interpersonal skills by working in different clubs in the university.
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