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1. Introduction
My name is Memory I am currently studying at the University of Wales Trinity Saint David. I have been studying for a course at the above-named university in professional career development where I have been able to develop and acquire new skills which was the main purpose and aim before enrolling into the program. In the months passed I have developed and gained more knowledge about employability skills and digital skills so much knowledge has been acquired at this great university.
It is my desire to own my own business someday in the nearest future this program will help to elevate and prepare me ahead of the enormous challenges that may arise in the nearest future. The course that I have chosen is to make me knowledgeable in the terms of digital skill and so many other roles in the industry.
I am a go getter with great leaderships qualities both at school and at my workplace my drive and quest for achieving greater heights in the business industry and moving it to the next level are my main priority and focus driven motivating factors. Never forgetting about the welfare of other colleagues and associate in the business industry and workplace.
I have chosen to study at the University of Wales Trinity Saint David which came as an easy ride for me several good reviews from family and friends prompted and influenced my decision to study at the university acquiring this degree will be another milestone been achieved in my quest for academic excellence and knowledge in the business industry in a matter of months I would be rounding up this program and would have gained a vast level of knowledge and experience which has been built up as a result of taking up this up the opportunity that has been offered to study upon completion of the program certificate would be issued out I will continue to upgrade myself as this is just the beginning of better things to come.
Professional career development is an ideal path to be taken by an individual to become employable and to adjust to potential changes in life. It is significant to build a career that will be beneficial to one-self, your household and to contribute national development. Developing professional career demands cautious approach and making the right and non-regrettable decision. Selecting the wrong career will cost time and money. It is good to develop a professional career that will earn you a sustainable job and the needed income to meet household expenditure and save for unforeseen contingencies.  Volpe (2020) suggest professional career development as the practical planning and application of action steps pertaining to your career. Volpe suggestion clear tells that to build a career there is need to plan and implement career goals. Career development is a long-term process of managing leisure, work, learning and changes so as to reach one’s desired or determined goals (Wikipedia, 2020). Professional career development definitely requires setting a compromise between learning, work, leisure and transitions that may evolve.  The discussions on personal career development shall be on reflection, self-motivation, and personal development, career plans, learning styles, what employer’s want and employment goals, and making conclusions out of them. 

Reflection focuses on personal self of the individual. The ingredients of reflection are about giving a full account of yourself, your experiences, your behaviour and feelings. It is written in the first person, for example, I have 5 years working experience in carer in a care home. The stages of reflect are description, feelings, evaluation, conclusion and action plan. The person providing the reflect should explain what happen, provide information on his/her feelings or thoughts about the experience, provide information about the good, bad and sense from the experience, express what else could have been done and to be done if faced with a similar encounter. Conway (2020) proposed reflection to be an introspective practice of thinking about your actions. Conway further went to argue that reflection is learning from one’s experience-where one reflects on what was done in the past, what occurred, making decision future decision based on experience, and how one would do things differently in time to come. Reflection is beneficial in enhancing self-awareness and helps in building creative thinking.
Self-motivation is about self-drive.  It is good to be self-inspired than building a negative spirit around one-self. Being positive in your undertaking is a good spirit that employers are looking for. We are all bound to either fail or succeed and businesses are subject to the risk of profit and loss. Accepting failure and having a positive outlook about failure is the appropriate driven force for success. Self-motivation is the ability to undertake a task without being influenced by external factors. People who are self-motivated can face the challenges to complete a duty giving up or having the need for others to inspire them (Business Dictionary, 2020). Personal drive is all we need when doing a job. We should have the ability to handle tensed situations and be determined to complete defined task without creating the allowance to be influenced by others. 

Personal development means having the added value through career development and ongoing learning. Learning is a continuous process, so learning new and employable skills can make one to the suitable for jobs. Personal development can make one to stand above the crowd in job recruitment processes. It builds the environment for status, confidence and financial stability. Personal development includes activities that can augment awareness and personality, build talents and develop potential, assist in employment and improve quality of life, and makes provision for the achievement of expectations and dreams (Wikipedia, 2020). 

Career plan is good for an individual wanting to be in the best career. Plan is a strategy designed to achieve a goal. People need to have a form of career strategy to achieve the best from list of careers. Achieving the best from the careers require an assessment of the advantages and disadvantages of each of the careers. A career plan is a realistic approach that allows one to ascertain your ability and interest, establish career goals, and take actions that will enable you to achieve them (reed.co.uk, 2020). 

Learning styles are the methods that can be used for learning purposes. Learning styles can be verbal, written and visual. Verbal style of learning is the use oral communication to deliver knowledge. Written style of learning is the use words to impact information. Visual style of learning uses body language or signs to convey information. Ezekiel (2020) advanced learning style as the greatest way for one to gain knowledge through suggested study techniques that can make it possible for quick and easy learning. Learning requires technique and the adoption of the right learning style can yield the best result to the recipient.   

Employers are looking for dividends (that part of business profit that is distributed among shareholders or owners) from their investment, and to achieve this, there is need to employ the best crop of employees with the needed skills to achieve business objectives. Employers want good communicators, team players, effective leadership and management skills, resilient employees and employees that are capable of managing themselves. Good communicators are that use the means of communication (visual, written and visual) effectively. Team players are those that are capable of working in a group. Effective leadership and management skills is having the ability to instruct, motivate, organise, forecast, monitor and control the activities of business. Resilient employees are those with the ability to deal with business shocks and setbacks. Self-management is the ability to work under pressure, prioritise task and manage time. 

Employment goals are significant milestone or objectives individuals establish to assess their progress along in the course of their career. This can be set up by those on the job search or those employed. Employment goals such as getting training in a specialised area or the determination to reach a level of promotion within a given period can be established by an employee. (Wisegeek, 2020). Employees or those searching for jobs can set up long-term or short-term targets that are meant to be achieved. 




2. Reflection: The Case of my Career
In my reflections I will be writing about the Gibb’s reflection as it reflects on many things in our day to day living and activities.When talking about the Gibb’s reflection there is a cycle which outlines reflection where it describes an activity or an event in detail without drawing and conducting straight away The most common question which is asked in the cycle is what happened .When it happened where it happened who was involved what did you do yourself what did you do to the other people what was the result of the action .
By putting this cycle into practise, I would like to use my knowledge at my workplace as a perfect example. I currently work at a ware house distribution centre where we have a diverse mix of people with different cultural differences, believes and religious beliefs and sexuality. In the recent times there has been an up surge in racial discrimination systemic and institutional racism in which I and several colleagues at work has been subjected to this immoral and callous act of racism, this incident was made known to the management and our grievances were raised this unfortunate incidents could have been avoided if adequate steps have been taking in tackling the root cause of racism in the first place, despite feeling low and so hearth broken with all that has transpired they still tried to justify their actions, they need to be educated on their level of enlightenment and behaviour about racial discrimination towards everyone and promote diversity in all sphere of life.
Looking back at the incident then there were so many negatives which we had to work on .Several meeting were held as we clearly had a critical Issue that requires urgent attention this is more like a pandemic and requires urgent actions need to be taken to resolve the issue in all we had to find a common ground towards a resolution so we can move on there were positives and negatives on both sides .In my conclusion we all learned to respect one another despite our different difference in behaviour and beliefs .
Reflection on my career will take into consideration what I did in the past, my experiences and my current action plan. I worked as a cleaner and carer in the past and now pursuing a course in professional career development at the University of Wales Trinity St David. In the jobs I had done I will be explaining what happened, my thoughts and feelings, the good and bad experiences about the job, what else I could have done and action plan. 

My first job as a cleaner required more physical input and more challenging to do. I was meant to play to inhale chemicals from the cleaning liquid which I felt was a high health risk. Worst even is the type of boss I was working with who was putting too much pressure on me and felt bullied as some point in time. It is of such harsh experiences that I decided to pursue an NVQ in health care. The training earned me a job as a health care assistance in a posh care home, thereby making me leave the job as a cleaner.

In care home where I was working as a health care assistance, I was looking after old people. I enjoyed every part of my job to assist the elderly residents. I enjoyed learning and helping them. With worked as team and my manager motivated everyone. I had a personal relationship with my manager to whom I confided in regarding my future plans. I told my manager of my intention to pursue a degree programme, which she encouraged me to do. I had a list of courses to do but took the bold step to seek professional advice. I was advised to pursue a degree course in professional career development. I final decided to do the course upon the advice of the professional adviser. 

I took the action plan of studying a degree in professional career development. I am currently enrolled at the University of Wales St David and doing a course in professional career development. In the course of my studies, I have been able to compromise leisure, voluntary work, family matters, and learning, and manage time. 








3. Self-Motivation 

Being self-motivated means being prepared to be self-driven, not easily manipulated and having a positive outlook about work, life and people (Chernyak, 2020). Self-motivation continues to be a trump card to my life and a good quality I will always imbibe.

Self-motivation promotes sustainable learning and provides the ability to cope with failures. It is means through which goals are realised. 

 Childs (2019) suggested 8 steps to continuous self-motivation even during difficult times and they are:
I. Start Simple: It is good to be around motivators. People who can see your potential and support you to achieve it. 

II. Keep the Right Company: Being in regular contact with perpetual positive minds and highly motivated people. Positive minds attract positive energy around you and can see opportunities in hard times or bad times. 

III. Keeping learning: Learning is a continuous process and there is need to learn new things or explore new skills. Learning can build confidence and enable you to stand challenges. 

IV. See Good in Bad: Some people relent easily when faced with challenges or bad situations. There is good in any bad so take a stock of what went wrong and review the decision to make dynamic changes. 

V. Stop Thinking: Thinking too much when things go bad is waste of time. There is no need to worry as decisions are prone to either success or failure. Believe that failure is temporary and that situation will change for the better. 

VI. Know Yourself: Note keeping is great when you are on top of the game. Study trends or patterns from the notes and develop for the good of you and others. 

VII. Take track of your progress: Always keep record of your progress and nurture it when it is growing. 
         
VIII. Assist Others: Being selfish with ideas is not a good thing. It is good to share ideas and help continue the chain of motivation. Write about or inform others about your progress and allow feedback. 
 


4. Personal Development

Personal development is the process of adding value to oneself by undertaking activities such as improving one’s employment skills, increasing awareness and wealth (Business Dictionary, 2020). The increase in consciousness of people developing their skills has made businesses to be open to highly qualified and motivated people. Personal development has even led to people running their own business. 

The thought to pursue high studies in professional career development is meant to tap the needed to make me employable. It is a personal development stride that will provide me the needed skills required by employers and that may even lead me to run my own business and tap growth opportunities. 

There is a difference between personal development and self-improvement. Personal development is the entire development of your lifestyle, physique, sociability, work and attitude pattern. It is the ability to transform one-self on a daily basis and involves the establishment of personal goals and plans to assist in making the best use of your potentials. Self-improvement requires an inner transformation and a self-consciousness of enhancing one’s knowledge, status and character through self-efforts. (Tracy, 2020)


5. Career Plans

Career plan is personal evaluation, a complete investigation into varying career options and establishing the best among the options (McKay, 2019). In selecting a career there is need for planning and assessing options before the making the right decision. 

Career planning is way of ensuring that you are on the appropriate career path. It is necessary to prioritise your career-based factors like working hours, business culture, salary, strength and weakness. The selection of my current career was based on the consideration of business culture, salary, working hours, strength and weakness.  

MIT Career Advisory & Professional Development (2020) proposed 8 steps in effective career plan as follows:
· Identification of career options
· Prioritisation
· Making comparisons
· Consideration of miscellaneous factors 
· Making a choice
· Establishing smart goals
· Building career action plan
· Meeting career advisers
  



6. Learning Styles 

The choice of learning styles depends on the individual and has three core principles. People may prefer to learn in a particular style, for example, they may have the preference of visual or verbal presentation based on their experience. People display differences in how well they can delineate between the various forms of information, for example, some people are better at learning to differentiate between sounds where as others may be better at differentiating between pieces of visual information. (Newton, 2015)

I for one like using all the different forms of learning styles and a method I am using for my course. 

Diaz (2019) proposed the 7 types of learning styles to be visual (Spatial), Aural (Auditory), Verbal (Linguistic), Physical (Kinesthetic), Logical (Mathematical), Social (Interpersonal) and Solitary (Intrapersonal).
I. Visual (Spatial): These are those that are most comfortable when information is presented in images or signs or body language

II. Aural (Auditory): This is a unique style of learning and applies to those who respond mainly to sound.  Most musicians are aural learners. 

III. Verbal (Linguistic): These are oral learners and can learn best with both verbal and written presentations. They are good in public speaking, debates and so forth. 

IV. Physical (Kinesthetic): Physical learners like getting their hands dirty and always want to move around. They learn the best through action or motion of what they are learning. 

V. Logical (Mathematical): These learners are more into reasoning and being realistic. They like testing the validity of an assertion and like proving things through mathematical or statistical modelling. 

VI. Social (Interpersonal): Social learners like working in groups and are team players. They like extracurricular activities and like working in communities. They are extroverts my nature. 

VII. Solitary (Intrapersonal): These are introverts who prefer to learn on their own or keep to themselves. 
 


 7. What Employer’s Want

Employers want the right skills for their and are looking for quality employees that can achieve organisational goals. Employers would want people with good communication skills, high level of honesty, technical competence, good work ethics, flexible, full of determination and perseverance, having the ability to work in harmony, eager and willing to have added skills, problem-solving skills, and loyalty.

My current study is meant to respond to what employers want and the reason why I moved from being a health care assistant to study for a degree in personal career development. 

Youth Central (2018) suggested 6 things that employers want:

I. Experience: Employers people with experience. Experience does not only mean a paid job but even a voluntary job can do. 

II. Teamwork. Employers want team players or though with the ability to work in group. Being in a team means coping with the group members and working together for a common purpose. 

III. Reliability: Being reliable means having the capability to meet deadlines, do your job efficiently and staying in the job for a reasonable time. 

IV. Inventiveness/Innovation: Employers want people with initiatives. Initiative means doing what is meant to be done and doing it well with supervision.

V. Maturity: Employers want people who are mature and take responsibility for their actions. There is no blame game but accept mistakes and solving it from there. 

VI. Willingness to learn: Employers want people who are willing to learn new skills and enjoy learning more. 



8. Employment Goals

When establishing goals, it is significant to take into consideration what motivated it and think about a course of action that will enable you to achieve it. Once the goals are set, a time frame need to be established to achieve them. A monitoring process should be in place to determine whether actions are within plan. 

Employment goals have to be frequently assessed to determine whether are still useful or not. Individual priorities are subject to change and goals have to be revised too. An employee who may to be transferred to an office in France will decide to learn French. People might run into roadblocks and that is clear sign that goals have to re-examine to meet the changes. 

I revisited my goal of being a Nurse to a Professional Career Adviser by leaving the employment at a care home to enter university to study in the area. 

Duggan (2020) argued that employment goals need to specific, measurable, attainable and realistic, and time constrained.
I. Specific: Employment goals normally explain the specific area to be studied. There are specific areas of studies that can be identified and certificates and degrees can be awarded in those area. For example, if you want to be a professional account, you can contact the site for Associate of Chartered and Certified Accountants or Institute of Financial Accountants. 

II. Measurable: This explains the needed outcome of career development. A research can be conducted on customer satisfaction, customer turnover, performance appraisal and many more. 

III. Attainable and Realistic: Employment goals must be sensible and achievable. Establishing realistic or sensible employment goals like searching for job in another country, writing an article for a newspaper, increasing pay check every year, seeking job promotion, etc., can be realistic. 

IV. Time Constraint: Time management is important and there is need for business professional to define stages for your chosen career. Asking a career professional about entry requirements for your chosen career can help overcome the time constraints.  

10. Conclusion

Professional career development is the ideal step to attract employers and the appropriate credentials to increase employability. However, the whole step requires reflection, self-motivation, career planning, personal development, and the right learning styles, setting up employment goals and responding to the requirements of the employer. Reflecting on your past, understanding what went wrong, taking an action plan towards a better professional career enable you to stand the test of employability. Being self-motivated will earn you the readiness to cope with potential shocks in our pleasure and pain. A proper career plan is needed and a monitoring and a control process established to ensure that everything works according to plan. The skills developed from personal development can have a pay back in terms of the reward from employment. Those skills provide the potentials to be employed by employers or enable you to open your own business. Employers search for continuous learners and the appetite for learning should the way forward. The sky should be the limited and it will be great to develop career that will make you a force reckon and stand among the crowd of potential employees. There is nothing like a free lunch so there is need to have a sellable skill that employers are yearning for. Establish employment goals can be of assistance. The goals to be set up should be specific and not general, capable of being measured, sensible and achievable and should be done within the challenges of time constraint. 
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