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Executive summary 
This report tend of introduce one of the target in the goal 10 from United National Foundation. This target is related to ensure equity and end discrimination. This report find many polices from United Nation for the non-discrimination in different indigenous people, migrants, minorities, people with disabilities, women, racial and religious or sexual orientation and gender identity. Although these polices have already take many achieve in the world, there still have some barrier because these polices have conflict with some cultures and religion in some countries. Finally, this report point out some methods to eliminate these barriers. For example, for the barriers of the religions in some countries, this report consider that majority of residents and those who have different sexual orientation and gender identity should respect and tolerance each other and does not affect the common life of others. 
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[bookmark: _Toc25274]1.0 Introduction
The United National Foundation was established in 1998 by 1 billion gift from Ted Turner who also is the main supporter. Currently, UN foundation focus on ideas, people, and resources and tend to solve the main issues in the world. Basically, UN foundation set 17 kinds of initiatives which are no poverty, zone hunger, good health, quality education, gender equity, clean water and sanitation, affordable and clean energy, direct work and economic growth, industry, innovation and infrastructure, reduce inequity, sustainable cities and communities, responsible consumption and production, climate action, life below water, life on land, peace, justify and strong institution and partnerships for the goals (UN foundation, 2020).

In these initiatives, the tenth goal are related to the reduce inequity. It is a kind of macro-economic issues and has already been a significant problem and concerned around the world. The inequity in this world main include the opportunity, income and power in different sex, age, disability, sexual orientation, race, class, ethnicity, religion. Currently, near two-thirds of countries earn more the national average every year, causing these inequity for some area particular for those developed countries. Although the inequity cannot be avoid, it still can be reduced by some actions as Untied National Foundation have publish a lot of methods which can be used to solve in some parts about this goal (Sustainable Development Goal, 2020). 

In the tenth goals, the third actions are related to ensure equal opportunities and end discrimination. As the discrimination is the large problem around the world United National Foundation tend to reduce the relevant issues about that. Because there have different sex, age, disability, sexual orientation, race, class, ethnicity, religion, some people might different attitude for them and cause some issues about discrimination and provide different opportunities for them. Although United National Foundation have already take some actions about that, these issues still need to be concerned by every people (Furber, 2018).

Therefore, the report will focus on the issues about ensuring opportunities and ending discrimination. Then, it will provides some available methods which have been taken by some organizations and countries and discuss these methods. Finally, this report will make a conclusion and give some better suggestions in the end.

[bookmark: _Toc13590]2.0 Methods
In order to reduce the inequity of opportunity and avoid the discrimination, United National make some strategies to implement and these plans include canceling the discriminatory laws, polices and practices. Afterward, they need to establish some legislation, equality laws, polices and take some actions. (The Global Goals, 2020). 

As for how to eliminate the discriminatory laws, polices and practices and make all of people enjoy equality right, the primary attention should put on how to against the discrimination. Untied National Foundation set some standards related to this point and discrimination will caused by the view of some people for indigenous people, migrants, minorities, people with disabilities, women, racial and religious or sexual orientation and gender identity. United National Foundation have already publish different framework for these different kind of discrimination.

After eliminate the discriminatory laws, polices and practices, many counties should also build up some legislation to monitor this world and ensure that there are not discrimination between different people and carry some punishment for those who still have different attitude for different people. Otherwise, some laws, polices also be some essential parts which can limit strongly the behavior and give respect for different people to show the equity about the human right and Untied National Foundation also have already point out some methods about how to set a appropriate laws and polices in different countries and area to ensure the right of different people. Furthermore, Untied National Foundation, some countries even though some organizations can take some actions. For example, holding some activities about against discrimination or provide equity opportunities about employment and competition for different people (United National Foundation, 2020). 

[bookmark: _Toc32645]3.0 Findings 
Currently, although Untied National Foundation have already make great progress in ending the discrimination and provide equity opportunities for different people, it still survive in the world. As well as United National Foundation made many plans for this problem and tend to gradually overcome these difficulties.

[bookmark: _Toc10145]3.1 Against the discrimination for indigenous people
As the United Nation published the declaration about the indigenous people in 2007 and more than two decades of negotiation, this declaration started to implement in the agreement of 143 countries and against of 4 countries and abstentions of 11 countries and total number is 158 countries which participate in this target. In this declaration, it set up a kind of framework to ensure the right, survive and dignity of indigenous people around the world. Otherwise, in the declaration, it stated that indigenous people have equal right with all of people in the parts of education, employment, health and language. Furthermore, this polices also require residents to protect and respect the culture and habit of indigenous people as well as these ares and their local firms should also give their equality opportunities so that indigenous will not feel be discriminated in these area (United Nation, 2007). Therefore, in these polices of this declaration, all of indigenous people in the ares listed in United Nation will be benefited.

[bookmark: _Toc30019]3.2 Against the discrimination for migrant 
As the world tend to globalization, there are many people migrate to other countries and the number of them gradually increase in recently year. In order to ensure these people who migrate to to some countries can enjoy the equality opportunity, United Nation published some polices. Majority of these polices perform the opportunities of the employment, for these foreign people in some countries. As well as the protection of human right of them in some countries (United Nation, 2012).  

[bookmark: _Toc26096]3.3 Against the discrimination for minorities 
As well as the migrant, ending the discrimination of the minorities also is a vital target in this linguistic world. Because, in same language and same species even though the same countries, it also will have the discrimination because people might have different countries in same area, might causing some cultures which own majority have some inequity attitude for those cultures which just own a few people. In order to promote the equity around the people, United Nation published the declaration about the minorities in 1992 (United Nation, 2010).

[bookmark: _Toc17629]3.4 Against the discrimination for people with disabilities
For those who suffer from the unfortunate event or lack some abilities when they were born, United National Foundation consider to make a environment which can provide them a equity opportunities for them in the world. The kind of police aim to ensure that these people with disabilities can protected and employed, because they might be discriminated and viewed differently. This polices include some details which can avoid these discrimination. The first one are related to the communication and how to talk with these people with disabilities so that they will fell better when they talk with others. Otherwise speak is also a important part as some people might have some trouble about talking and they should find a methods to get the normal communication with others. Besides, avoiding the discrimination is the necessary parts and people should eliminate the different view for them. Furthermore, finding the reasonable accommodation for people with disabilities and helping them live more convenient should also be the vital part in this police (United Nation, 2020).

[bookmark: _Toc7208]3.5 Against the discrimination for Women
The right of Women always is the core part about ending discrimination, as this problem rated to inequity for women and different view for women still survive in the world although the United National Foundation have already done a lot of works and many of countries and organizations also establish many laws and polices to help women to get the equal opportunities. Since 1979 when the United Nations General Assembly adopt the Convention on the Elimination of All Forms of Discrimination against Women, all of countries in United Nation have responsibilities to ensure that women should have equal opportunities to get something as same as men in many of parts which include employment, loan, education, health and accommodation (United Nation, 2020).

[bookmark: _Toc25925]3.6 Against the discrimination for Racial
As same as the right of Women, the right of different race is also the key part about ending discrimination. Since 1958, the international labour organization adopt the Convention concerning Discrimination in respect of Employment and Occupation  (United Nation, 2016).

[bookmark: _Toc23398]3.7 Against the discrimination for religion
Different people have different belief and religion. In some countries, their residents might have same belief or many belief. However, it easy to happen and conflict and discrimination. As same as the minorities, some religions which are belied by minority of people should be viewed differently by some religions which are belied by majority of people in a area. As the rule of United Nation perform, every member countries also need to treat equally for different religion and tolerance their habit and respect their belief. Otherwise, in these countries different religions also have right to get equal opportunities to survive and their believers also need have same chance to be employed (United Nation, 2020).

[bookmark: _Toc2374]3.8 Against the discrimination for sexual orientation and gender identity
As the development improved and people have different attitude for their life, some people might have different sexual orientation and gender with majority of people, so there are some of people might cannot receive these differential and have different viewed for these group of people. However, in order to promote the equality of human right, since 2016, United Nation started to publish some polices to protect the right of those who have different sexual orientation and gender identify as well as getting 32 agreement of votes from total 48 votes. Therefore, these countries members should take some actions to ensure that these people can get opportunities as same as other people. In these polices, all of people who have different sexual orientation and gender with majority of people should be treat equally, they have equal opportunity to get education, employment, health care as same as all of people (United Nation, 2016). Therefore, in this polices, all of people in these groups who live in ares listed in United Nation will be benefited.

Otherwise, there is a scheme form UNDP for this discrimination and it is called the “Denied Work”. This scheme implement in South-east Asia, particular in Malaysia, Singapore, Thailand and Vietnam. This scheme tend to train to people hire employ those who have different gender identify and help these people to find job (UNDP, 2018).

[bookmark: _Toc204]3.9 legislation and Polices
Furthermore, in order to ensue that these plan can be implemented effectively by these countries which are the member of united nation, there are also some legislation and polices to supervise them.

Basically beside to United Nation which is the main monitor for the management such as United Nation Women, United Nationals educational scientific and cultural organization, the International Labour organization is also a necessary legislation for ensuring equality and ending discrimination. This organization take the responsibilities to ensure that people can get the same opportunities to get the employment and improvement in their career. 

These legislation will make some polices for the member and urgent them to make some relevant laws which limit their citizens. Otherwise, these legislation also be responsible to taken some punishment for some countries which still have some discriminatory laws, polices or cannot limit their residents who discriminate others. Every large event about discrimination will be a discuss in some meeting of United Nation and publish their decision for the public. 

Definitely, some of countries in the United Nation also built some legislation foe this target. In the UK, the United Kingdom employment equality law take the responsibilities to make some limitation for ending discrimination and they also set up some polices about the discrimination in the workplace. These polices require the employee and employers to have a appropriate communication and behaviors for different people in order to show the respect for them (Callister, 2019). Since 2010, as the UK government stated that for different sex, race and some people with disability, their right of opportunities will be protected in the laws and these group of people will be benefited.

In the US, Equality Act is the main method to protect the human right for different and their residents and government might pay more attention to the equity as the America is a kind of linguistic countries (Thoreson, 2019). Since 2019, this Act have already cover the polices for discrimination of color, women, and other minority groupssex, sexual orientation, gender identity, or pregnancy, childbirth, or a related medical condition of an individual, as well as because of sex-based stereotypes. As well as the UK United Kingdom employment equality. This ACT ensure different group can be treat equally in their workplace and employment. These respects for them will show in the communication and behaviors. Certainly, these group of people in UK will get benefits (Killough, 2019). 

[bookmark: _Toc16635]4.0 Discussion
Although United Nation make many polices to ensure the equality and end the discrimination as well as some countries have made some polices, improve their laws and set up some legislation, it still hard to solve this question absolutely. In some polices, such as the against the discrimination for indigenous and sexual orientation and gender identity, some countries were disagreement in the voting. The reason why some of these polices cannot be received by some countries is that the conflict with the different culture and living habit even. Otherwise, these polices might damage some benefits for majority of people in some ares. For example, In Canada, most of resident might have conflict with indigenous people in the dairy life and they might hard to live peacefully so that majority of people in Canada might have different viewed for their indigenous people. Furthermore, for those disagreeing the polices about against the discrimination sexual orientation and gender identity, these countries might have be affected by their culture and their religion, for example, Indonesia have their belief in their region and their belief cannot identify different sexual orientation and gender. 
 
On the other hand, the target of the ending discrimination have already get a great progress as some countries particular some developed countries. Some countries set their legislation and laws to protect human right for different people such as UK. Therefore, as the promotion of the United Nation and these countries, those problem of discrimination will be resolved gradually.

[bookmark: _Toc19865]5.0 Conclusion
Reduce inequality is one of the goal for the United National Foundation and ensure equity of opportunity and end discrimination is the important part for this goal. United National Foundation tent to improve relevant laws, polices to solve these issues as well as United Nation publish some polices for that. They set the rules for different kind of discrimination, such as indigenous people, migrants, minorities, people with disabilities, women, racial and religious or sexual orientation and gender identity. Although some polices are hard to be received by some countries because their cultures, religions and tradition, these polices still get some achievements around the world. For some barriers of implement of these polices, for example, in some areas, some residents have conflict with other groups of people due to different culture and lifestyle, United National Foundation, some member as well as some organization also need to consider than and find some ways to solve these issues. Otherwise, United Nation also should adjust their polices of the discrimination in order to get more support from their member.

[bookmark: _Toc15342]6.0 Recommendations
This report consider that some disagreement and the barriers of these polices related the this target could be solved by some methods.

Firstly, for barrier about indigenous people in some countries, the government should improve their laws and supervision for their indigenous people as well as trying to respect them and provide better education for them so that their indigenous people and other residents can understand each other.

Furthermore, it is difficult to change some belies in some countries as these belies also need to be respected in these polices. Therefore, the better method about how to make these people with belief to receive the different sexual orientation and gender identity is about the tolerance. States and some organizations should advertise these views for their residents to tolerance the differential and those people who have different sexual orientation and gender identity also should not affect the normal life of other people.

Finally, on the most important factors about end discrimination is about the respect, how to show the respect for different group of people is vital part for all of organization as well as some countries who tend to achieve this target which is ensure equally opportunities and end discrimination. As the implement of some scheme, many countries start to adjust their laws and polices as well as some companies who train their staff to respect other groups of people. Government also consider to support equally education, health care and employment for them in order to show their respect for other group of people. Besides, many of people join in the activities of volunteer and advise the important of respect. 

Therefore, the protection, tolerance and respect might be considered the essential part for achieving the target in this report and this report these suggestions might ensure equal and end discrimination in this world.
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