Applying Analysis in Assessment to Inform Interventions
Using Kolb’s reflective model, I begin with substantial evidence completing Section 47 enquiries and care and wellbeing assessments where disguised compliance was evident. Families appeared cooperative agreeing to plans and attending meetings yet failed to implement changes, leaving risks unresolved.
I recognised that while I identified risks, my analysis sometimes relied too heavily on verbal assurances rather than evidence of the need for sustained change and the reasons for wanting change. This highlighted the need for deeper critical thinking and triangulation of information from multiple sources.
Research and supervision sessions have strengthened my understanding of disguised compliance. Critical analysis of articles, such as Swindon Safeguarding Partnership (2025) and the North Wales Safeguarding board (2025), emphasises patterns of superficial engagement and the importance of professional curiosity. I have learned that disguised compliance can mask ongoing harm, requiring robust safety planning and measurable outcomes.
Moving forward, I will apply learning by using evidence-based tools, such as chronologies and Signs of Safety mapping used in our local authority, to test progress rather than relying on verbal commitments. I will also incorporate reflective supervision to challenge assumptions and explore unconscious bias. Over the next 12 months, I aim to attend advanced training on disguised compliance, complete research reviews on family engagement, and strengthen my analytical writing skills. I will use supervision to critically reflect on cases and ensure interventions are informed by clear evidence, reducing the risk of harm and improving outcomes for children.
Working Collaboratively with People in Need of Care and Support, Their Carers, and Other Professionals
Through my experience over the past year, I’ve learned that family network meetings are essential to the signs of safety model. Family network meetings are essential in the Signs of Safety model because they empower families to identify their own solutions and safety strategies, ensuring plans are built on existing strengths and support networks (Signs of Safety Partnership, 2024). This approach promotes shared responsibility and transparency, reducing risk through collaborative decisions. I learned that true collaboration means valuing all perspectives and building trust, so plans are genuinely shared, not imposed.
Reflecting on this, I noticed that when communication was clear and respectful, families felt more involved and worked together more effectively with professionals. Where this didn’t happen, progress stalled, leaving risk far greater risk. This taught me the importance of reflective observation and asking what is working well.
Questioning this, I’ve drawn on research and supervision to understand that collaboration isn’t just about meetings; it’s about relationships. Multiagency working and disguised compliance have shown me how easily families can feel overwhelmed or misunderstood, and why empathy and curiosity matter (Community Care Inform Children, 2025).
In practice, I plan to strengthen my skills by completing more family network meetings, clearer communication tools, and visiting with other proffessionals. Over the next 12 months, I will attend training on multiagency working, review research on family engagement, and use supervision to reflect on partnership challenges. These steps will help me work alongside families and professionals in a way that feels supportive, transparent, and focused on achieving the best outcomes for children.
Reflecting on Professional Judgment in increasingly complex situations.
In my role as a social worker, I have faced complex situations requiring professional judgment, particularly around thresholds for intervention. One example involved determining whether a child’s circumstances met statutory thresholds when agencies held differing views. I noticed how multiagency dynamics and disguised compliance can cloud clarity, and how empathy and curiosity helped me remain child-focused.
My decisions were guided by the Social Services and Well-being (Wales) Act 2014 (SWBA 2014), which upholds the principle of using the least restrictive option to implement change. Underpinned by proportionality, human rights, and ethical practice, ensuring interventions respect autonomy while safeguarding effectively (Welsh Government, 2014). 
Therefore, I aim to strengthen my legal literacy and confidence in applying thresholds through supervision, training, and research. I will use reflective supervision to explore differences in professional judgment and practice articulating decisions with clear legislative rationale writing for other professionals who may not be as informed to read as part of the assessment. I plan to attend advanced safeguarding and risk analysis training which is in the works of being developed and review serious case reviews to deepen understanding of contested thresholds (NSPCC Learning, 2025). Research into least restrictive practice and ethical decision-making will further support my development.
Case supervision remains essential when colleagues hold differing views; structured dialogue and reference to legislation, guidance help achieve consensus and uphold accountability. Embedding curiosity, empathy, and evidence-based reasoning, I will continue to refine my professional rationale in complex situations.
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