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[bookmark: _Toc68551020]1. Introduction
There is always a necessity of gaining complete skills through practical research. The importance of research lies in the establishment of successful output and acquiring transferable skills. Theoretical knowledge of any research area allows an individual to create the base of knowledge for it. The practical knowledge of that same area makes it complete. In assessment 1, I have written about the practices of London NHS trust towards community engagement and stakeholders’ participation. Besides, my other focus is on the identification of socio-cultural issues within the organisational society. All of these are crucial parts of business management. An individual can gain knowledge regarding such factors only by practicing directly. Assessment 1 has created the opportunity of doing so and I have also grabbed that opportunity. During the completion of this report, I have involved myself with long research. Undoubtedly, it has improved my standard of transferable skills. I need to use my existing skills to remove the weaknesses in myself. In this reflective report, I discuss my personal experience through the Gibbs model of reflection. There is also a discussion related to the adaptation of transferable skills and the impact of those on my future employability of me.
[bookmark: _Toc68551021]2. Reflection on personal experience
[bookmark: _Toc68551022]2.1 Discussion through Gibbs model of reflection
Description
The completion of any knowledge depends on learning it from every perspective. There is a necessity for practices during this learning. I have also experienced positively during assessment 1. It allows the students to make personal development. During the completion of assessment 1, I have gathered the skills like critical thinking, problem-solving, decision-making. I have gathered these skills because of my research during that assessment. My focus is on the collection of accurate information about the London NHS foundation. Generally, I cannot rely on any random information and I need to check the authentication of any data. At some points, I also need to identify the existing socio-cultural issues within the organisation. During the written part of the recommendation, my decision-making ability is developed (Cottrell, 2015). It is because I have recommended according to the current situation of the company. 
Feelings
I feel that the primary gains from research are about the ability of understanding and integrating resources. It allows an individual to interact with the field of knowledge in a better way. I have also become able to collect and organise data in an appropriate way. My skills related to communication have improved a lot. It is mostly about nonverbal communication which is presented as written or through presentation (Raza et al. 2017). According to social learning theory, an individual can learn from a particular environment in which he is engaged (Thompson, 2015). It means as I have engaged myself completely for completing the report successfully then there are possibilities of gathering new skills through that. 
Evaluation
During this experience, I have found that there are both positive and negative sides to it. Generally, if I am able to engage myself with the task continuously then there should not be any gap in my work and gaining of skills. However, at some points, there are also requirements for the application of individual knowledge. Though I have the knowledge of academic skills and other necessary skills of personal development, I do not have sufficient experience in this field.  Undoubtedly, if I get a few opportunities of getting feedback then it will be easier for me to identify my mistakes and weaknesses (Pierce et al. 2018). After that, I can make changes in my approach accordingly. If this process continues, then there will be fewer possibilities of mistakes in the future and I can make a complete set of skills.
Analysis
This experience or situation can be utilised in the best possible way by doing a SWOT analysis. It will allow me to identify my strengths and possible opportunities in the future. For example, if my academic and organisational skills are good enough then it will be beneficial for my employability. In a similar way, I can be aware of my weaknesses and existing threats in my circumstances. However, the research during this assessment has created the opportunity for me to use various literature (Cronin et al. 2018). Undoubtedly, reading and writing from new literature improve the writing skills of students. It has also happened to me. On the other hand, I have gained huge knowledge about London NHS trust in terms of its business environment. 
Conclusion
It shows that my primary benefits are regarding the improvement of my personal and professional skills. Though it is more about personal skills like communication, problem-solving, decision making there is also learning of professional skills like critical thinking ability. It has become possible because of continuous research during assessment 1. I have taken help from various literature to complete my writing with accurate information and it has improved my quality of referencing also (Sunarto, 2015). However, there are also gaps related to my previous experiences of working in this field and it cannot be overcome instantly. Instead, I need to continue with such practices to improve the gaps within my skills.
Action Plan
I would like to take help from a personal development plan which will be based on my weaknesses. For example, my overall communication skill is moderate and I am trying to improve it with the help of some specific strategies (Schefer-Wenzl and Miladinovic, 2018). I will include it in my personal development plan with those specific strategies and there will be a certain time period for getting the result. Besides, I need to work towards my ultimate academic and employment objectives. These academic skills are for creating the base of my knowledge and a stronger base will enhance my standard of employability.
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Figure 1: Gibbs Reflective Cycle
(Source: blogs.glowscotland.org.uk, 2021)
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There is a requirement for transferable skills for most of the existing jobs in the modern business environment. Some examples of transferable skills are time management skills, work ethics, teamwork ability, leadership skills, commercial awareness, communication skills, etc. An individual needs to adapt search skills with the help of compatible environments. For example, I have got the opportunity of completing assessment 1 on the London NHS foundation. During that, I have done a lot of research to identify the current socio-cultural standard of the organisation. I have become familiar with the different organisational skills of this organisation (Carvalho, 2016). For example, there is a necessity for employees with a different experience of skills for handling different responsibilities. The leaders are also needed to be experienced and mature enough to handle the employees. The success of a work environment lies in its collaborative and strategic work. I think if all the employees are able to work towards the same organisational objective and it will be easier for the company to meet it in a faster way. On the other hand, a company also needs to have its strategies for the appropriate utilisation of resources. I have learned all such concepts during my practice in the previous assignment. According to cognitive learning theory, the ability of decision-making of an individual depends on his internal and external environment (Van der Vleuten et al. 2019). For example, if I am able to engage myself with such learning experiences continuously then it will be easier for me to game the required employability skills. 
According to Winkler et al. (2021), transferable skills are required not only for the development of employability skills but also for gaining individual confidence. If an individual is aware of his strings then there will be confident in him and it is also a characteristic of leadership. I cannot say that I have gained all such skills at once. However, I can surely state that I have gained all this detailed information through the completion of this assessment. Currently, I am aware of the in-depth analysis of any topic. The most important part of my gained knowledge is that the knowledge is complete (Ivaniushina and Zapletina, 2015). I have started the assessment with some specific objectives and I have completed those. It means there are not many possibilities missing the opportunities of gaining more skills. In the case of an organisation, the responsibilities of employees and leaders may be fixed but they must have flexible skills. This flexibility allows them to adjust themselves to different situations. A company has to keep its focus on the micro and macro environment to be successful. Hence, the responsibility of the employees is also considered according to these environments.
[bookmark: _Toc68551024]2.3 Acquired skills and impact of those on future employability
The personal effectiveness and career readiness of an individual allow him to strengthen his employability skills. If I consider that I have personal effectiveness and I am also ready to choose an appropriate career for me then I can say that I have acquired employability skills from the completion of the previous assignment. The primary skills are related to problem-solving, making presentations, creativity, decision-making, positive mindset, etc (Szilárd et al. 2018). These will surely allow me to build my confidence and I can also be more productive. In the modern environment of employment, there is high competitiveness and the only thing that can enable an individual to get to a competitive age is employability skills. Hence, these gained skills will surely allow me to be more competitive. Employability skills matter because most of my acquired skills are transferable (Tang, 2019). I can use those according to my necessity. For example, the skills related to leadership, teamwork communication, problem-solving, and decision-making are suitable for most of the business management responsibilities. If I am experienced with a particular sector then I can use that experience in another sector also.
According to the theory of employability, employability is about the development of skills and an adaptable workforce (Nagahi et al. 2020). This combination creates the opportunity for everyone who has the ability to develop skills and knowledge to remain in employment throughout their working lives. In most cases, the employers focus on individual candidates with communication and leadership skills. It is because if an individual has leadership skills then it means all the necessary skills are there in him. Hence, I think there can be more opportunities for myself as I am experiencing the development of these skills gradually (Durodolu, 2016). Undoubtedly, if I continue with such experiences then I can get a competitive advantage in the field of employability. Besides, these skills will increase my ability to get work and stay in the field of employment. If I am able to stay there then I will get the opportunity of further progress. Hence, there is the opportunity for continuous growth and benefits.
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Figure 2:  Employability skills
(Source: bvrithyderabad.edu, 2021)
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It is found that I have gained personal development skills like problem-solving, decision-making, communication, and critical thinking ability that show the completion of assessment 1. More specifically, I have also given this knowledge in an organisational context. It is helpful for me to improve my skills of employability. It is to keep in mind that there is the necessity of learning continuously. I just cannot experience a particular assessment and consider myself that I have gained all the skills. Therefore, I can state that this assessment has created the opportunity for me to establish the ground of my academic, personal and professional skills. I need to continue such learning practices to make these skills more effective. All of these games skills are transferable and I can use this as per the requirement of my employment field. On the other hand, transferable skills in organisational context are more helpful for employability. The modern environment of employment is competitive and there are many candidates with similar qualifications and skills. Undoubtedly, if I can get a competitive advantage in that environment then I can secure a good job. Overall, there is a requirement for the continuous progress of these learnings to gain a complete set of skills. 
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