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INTRODUCTION
The role play interview session we had in class, gave me the opportunity to learn about career development, the understanding of my skills and knowledge which contribute towards effective working. This essay is a personal reflection on the things I learned in the role play interview, what to improve or change and the appropriate preparations needed for a job interview and other essential requirements, that can contribute to a successful achievement. The outcome of this reflection is also to enable me to better understand my strength and weaknesses, blind spots to have control over my learning and achievements. 

ROLE PLAY
The role play session we were asked us to pair-up in twos, the name of my paired partner was Mohammed. We were then required to act as interviewing each other for a job offer and then vice-versa. Below is the line of questions we took turns to ask each other as prospective candidates for the job. 
[bookmark: _Hlk29817927]Role Play Session I:
Interviewer (Mohammed);
· How did you hear about this job?
· Why do you think you are the right candidate for this job?
· Why do you want to work in this company?
Candidate (Florence);
· I saw the job online
· I believe, I am the right candidate because of my experience and qualification
· I want to work in this company, because of the future prospects
Role Play Session II:
Interviewer (Florence);
· How did you hear about this job?
· Did you find the location very easily?
· What are some of your strength and weaknesses?
Candidate (Mohammed);
· I saw the job online
· I used google maps to locate the address
· I am not aware of any weaknesses, but I work under pressure

PERSONAL REFLECTION
There are many things, I learned upon reflecting on the role play, which I would be outlining in this report,
· What I knew before the interview
· What I learned during the interview
· What I learned after the interview
· How much preparations 
What I Knew Before The Interview;
As every job interview demands that, the candidates understand the job been applied for, I made the necessary preparation to ensure that my skill set, fits the job applying for and the necessary qualification and experiences are within my scope of knowledge and understanding. I tried not to over prepare and under prepare, so I read much about the duties and responsibility of the candidate, as stated in the job requirement.
What Learned During The Interview:
Although, I had adequately prepared for the interview, there were a lot of mistakes and errors, I thought were avoidable upon reflection. I read much extensively about the job, duties, requirements and the experience needed but I failed to read about the organisation, the history, background, culture and achievements. 
Instead of staying calm and relax, I was panicking, sweating and showing signs of nervousness and anxious, these uneasy actions contributed to some of the wrong answers I gave, even though, I knew and could have given the correct answers if I had calmed myself down or taken in a deep breadth to relax my muscles and blood pressure.
What I Learned After the Interview;
Looking back, there are a lot of things. I could have done different;
. Background of the Organisation - Research about the organisational structure, history, culture, awards and achievements.
. Time – even though, I arrived at the exact time, I could have gone in at least 30 minutes earlier to interact with the employees and other candidates to keep me calm and relaxed before the interview starts
. Strengths and Weaknesses -  knowing my strengths has helped me navigate through most life challenges, but relying on my strength without paying attention to my weaknesses, has been a major setback, hence, there is the need to pay attention to my time keeping, self-awareness of past failures, self-motivating, seek help if needed and obey instructions, although, I have the ability to work under pressure, I must ensure, if the task is performed under pressure it will yield the same results.
. Paying Attention – Paying attention to detail is very essential, however, I pay too much attention, I sometimes neglect to the ultimate goal.
. Communication – communication is key in this role play and I must keep improving on my communication skills (oral and written) but I learned that some things are better not communicated and some information or data must remain secret or communicated through the appropriate channel
. Blind spots – these were skills, actions and behaviours, I was not aware existed, until after the interview and I asked my mate for a genuine feedback and I learned that, I displayed some skills and behaviours which came out naturally, but I did not know I possessed those inherent qualities.
Self-awareness – doing a personal self-examination test to explore the qualities that makes me who I am, what I like and my preferences was a positive tool to understand and it helped me to also objectively begin to process some of the attributed that a embedded in me, been aware of my weak spots also unearthed my soft skills, learning style and working style preferences to achieve my full potential
. How much Preparation – this would depend on the job specification and requirements; therefore, we must always prepare in accordance with the requirements in mind. 
. Personal Questions – I did ask myself some personal questions, that is; 
1. Was the job what I thought it was?
2. Will it the organisation help further my future plans and goals?
3. Did I prepare enough (under prepare or over prepare) for the interview?
4. What could I have done better?

LITERATURE REVIEW
My literature review is taken from. Reﬂection as part of continuous professional development for public health professionals: 
Reflection is a process of doing a task and later looking back to reflect on the experience and applying the idea in another situation.
 In order to apply ideae to the new situation, the ability to identify process and their connections to actions over a number of situations is required. 
Reﬂection can be understood as the ‘ability to acquire experience about a particular problem through observation and analysing to create a new knowledge and insights which can enhance practice’.
In order words the person might reﬂect on the emotions for a situation which has led to a particular course of action, the way in which the problem has been framed or the role this has created for the individual in the bigger outcome. 
This whole process can be viewed as reasoned thought or idea which enables a critical assessment of self and skill as an agent of change. This is important to health professionals in their roles of inﬂuencing decisions.

REFLECTION FOR PUBLIC HEALTH PROFESSIONALS 
 The literature takes into account the relevance and focused on the synthesis on framework, service-based learning and mentorship. Burton’s approach11 was to use the core questions focused on reﬂection on action but with the ability to be applied in and before action. Burton’s cycle of three questions comprises the questions: What? So what? Now what? These are questions which the reﬂector can answer during the reﬂective process. Boud et al.12 deﬁnes reﬂection in the learning context and focuses on the personal experience as the medium of reﬂection—as the intellect and affects lead to new understandings and appreciations. Boud describes three main components to consider—experience, reﬂection and outcome. The experience can be a behaviour, ideas or feelings. The reﬂection will include returning to the experience, attend to feelings that it brought about and a re-evaluation of the experience. The outcome will look at new perspectives, changes to behaviour and an application of learning into practice. The Gibbs’ reﬂective cycle (1988) encourages a clear description of the situation, analysis of feelings, evaluation of the experience and an analysis to make sense of the experience. This would be followed by conclusions where other options are considered and reﬂection upon experience to examine what one would do if the situation arose again.13 In essence, Gibbs describes a cycle of description, feelings, evaluation, analysis, conclusion and action plan. The description is questioning what happened followed by the feelings brought about through the questions, what were you thinking and feeling?’. The evaluation component describes what was good and not so good about the experience. The analysis should identify what sense can be made in a given  situation and the conclusion details of what else could have been done. The process of reﬂection is ended with an action plan for what could be done if the situation arose again. Atkins and Murphy5 through their model suggest that for reﬂection to have a real effect it needs to be followed by an action commitment. 

LIMITATIONS TO MY REPORT
The outcome of our in-class role play, would have given me the lecturer’s feedback on my performance during the interview, this report is therefore, limited to understanding the feedback from the in-class interview, what could have been done differently, the results of the interview and what I need to work on from the lectures perspective, because I did not receive the feedback, I could not reflect on the over all outcome of the interview.









[bookmark: _GoBack]CONCLUSION
The only exception to this report is the lack of feedback from the in-class role player, however, upon reflecting on my performance and taking a careful consideration to the literature review, there is an enough proof that reflective thinking plays a vital role in critical thinking and decision making. Taking into account the time commitment, the beneﬁts must be apparent. Also, th cost of other learning and developmental activities needs to be considered.
More detailed research is needed to strengthen the evidence base for reﬂection, particularly, in a comparative study which observe changes in knowledge and abilities. There is a need to assess the effectiveness of reﬂection in the improvement of health care practice.
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