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INTRODUCTION: 
In this assignment, I will identify engagement possibilities within four different career paths: Level 6 Early Years Teacher, Nursery Assistant, Restaurant Manager, and IT Manager, explaining the relevance of taking up these careers. The role of a Level 6 Early Years Teacher is vital in ensuring learning, development, and overall wellbeing for kids, thereby developing a solid learning foundation for educational success later. The duty of a Nursery Assistant is to support the teacher in engaging with daily activities, thus providing care in a safe environment. The Restaurant Manager is accountable for managing staff, ensuring excellent customer service, as well as ensuring a clean, organized, and well-run restaurant. The role of the IT Manager is to focus on the management of systems, solving technological problems, and helping organizations develop solutions to technological challenges.
Task1: 
Compare Job Adverts
	 Job Roles
	Skills common 
	Skills Differences

	Level 6 Teacher in Early years 
	Communication skills
Customer service 
Service/ public relations
Knowledge of health and safety 
Time management
Good at taking responsibilities 
People management / teamwork
Working under pressure
Problem solving skills
Flexibility
Basic digital skills 


	Child development knowledge, curriculum planning, safeguarding, assessment of learning, leadership in classroom settings



	Nursey Assistant 
	
	Daily childcare support, assisting teachers, personal care for children, following instructions, observational skills



	Restaurant Manager 
	
	Staff supervision, stock control, budgeting, handling complaints, service quality management



	IT manager
	
	Advanced IT knowledge, system management, cybersecurity awareness, technical troubleshooting, managing IT projects



Task 2: SWOT Analysis
A SWOT analysis is a strategic planning and decision-making technique used to identify Strengths, Weaknesses, Opportunities, and Threats related to an organisation or project. It's a valuable tool for understanding internal capabilities and external factors to inform future strategies.
Self-Assessment
	Strengths:
• Work ethic and reliability
• Good working relations with children
• Quick learner in new tasks and systems
• Calm under pressure
• Warm and amiable personality
• Organised with time and tasks
• Strives for improvement and development
• Accountable and reliable
• Positive attitude in challenging situations

	Weakness:
• Easy to lose confidence
• Struggle with time management from time to time
• Need to improve teamwork skills
• Can feel overwhelmed while multitasking 
• Occasionally, avoid asking for help
• Require further experience in leadership positions
• Technical skills are still developing
• Struggling with staying consistent with routines
• Can get stressed easily

	Opportunities:
• Job training courses available for professional development
• Opportunity to acquire experience in childcare
• Development of technology-related employment opportunities for developing IT skills
• Advancement opportunities in hospitality
 Use of online educational platforms
Connecting with professionals from other sectors
 Work placements/apprenticeships
•Volunteering to increase confidence and skills
• Guidance by experienced employees



	Threats:
• Lack of experience in comparison with other candidates
Personal stress impeding performance
• Time constraints under studying or work circumstances
• Health problems impinging consistency
• Financial constraints limiting training options
• Fast-moving organisations causing burnout
• Evolving childcare regulations drive up-to-date skills



Evidence of Readiness: 
My Readiness to employment will be reflected through achievement, work experience skills will be evident through my attainment, extracurricular activities, feedback and responses from my mentors. All these sectors demonstrate my developments towards acquiring skills for various occupations, including level 6 Teacher in Early Years, a Nursery Assistant, Restaurant Manager, and an IT Manager. My skills and experiences with kids, teamwork, and problem-solving prepare me for various early childhood roles. My customer service skills and working under pressure qualify me for restaurant and restaurant management occupations. Moreover, my confidence and developments within IT demonstrate my readiness for various occupations within that sector. 
Finally, I will analyse my weaknesses and try to form my short term and my long term goals based on my SWOT analysis done on previous sections. My goals will include skills I need to develop for my career goals, be it leadership skills for restaurant management, high IT skills for an IT manager position, or additional skills for early years teaching. 
These will be achieved using a personal and professional and development goal structure based on what we have achieved and how it will be achieved. My whole work will be summarized with a brief conclusion and academic references based on Harvard referencing system.

Task 3: Set Employment Goals
Self-employment involves running your own business and being solely responsible for its success or failure. Key goals often revolve around increasing revenue and profit, expanding visibility and reach, and improving overall job satisfaction. Many individuals pursue self-employment seeking creative freedom, a better work-life balance, higher earning potential, and the flexibility to choose their work location. Ultimately, the aim is to build a successful and fulfilling business venture.

	Short Term Goals:
· Do the necessary trainings or short courses related to childcare, customer service, and  basic knowledge in Information Technology.

· Undertake part-time and voluntary work in childcare settings at nurseries, schools, or in restaurant and office settings.

·  Build confidence, communications, and teamwork skills via extracurricular activities or projects. 

·  Create a professional resume and start applying for entry-level positions within childcare, hospitality, or admin/IT roles.

·  Cultivate skills on time and resource management with regard to work.

	Long Terms Goals:
· Achieve an Early Years Teacher level 6 or higher childcare qualification.
 
· To progress into a full-time position as a Nursery Practitioner, Restaurant Manager, or an IT Support/IT Manager.
 
· Develop strong leadership skills for effectively handling teams at an educational institution, hotel, or information and technology organization.
 
· Acquire more advanced skills in digital technologies and certify expertise in information technology.
 
· Create a stable and permanent career plan and structure that ensures a career path and promotions.
 






Develop a Personal Development Plan:
	What I want to improve 
	How I want to improve 
	Why I want to improve 
	By when I want to improve



	Time Management
	Use a planer to schedule plans with specific deadline

	To meet project deadline
	Febuary,2025

	Communication Skills
	Practise speaking in groups and take part in presentations

	To communicate effectively with children, staff, and customers
	March 2026

	Confeidence
	Participate in work placements and extracurricular activities

		To feel more confident in professional environments


	



	June 2026

	Leadership Skills
	Take responsibility in group work and volunteer for leadership roles

	To prepare for management roles such as Restaurant Manager or IT Manager
	September 2026







	IT skills
	Complete basic IT courses and practise using software tools

	To support future work in IT-related roles
	November 2026








Conclusion:
In this assignment I have given a critical comparison of four different job roles, namely Level 6 Teacher in Early Years, Nursery Assistant, Restaurant Manager, and IT Manager. It seems evident from the analysis of various job advertisements that, despite being from different sectors, there are a few common employability skills that are essential for a job, namely communication, teamwork, time management, problem-solving, flexibility, and basic use of computers.
This comparison has also revealed that there are obvious differences in job-related skills and duties. For instance, skills relating to child development, safeguarding, and care practices are essential for Early Years Education posts, while management skills in the service sector, such as leadership, customer service, and making managerial decisions, are necessary for Management posts in the hotel industry. In a similar fashion, the IT Manager position calls for superior computer skills, the ability to manage computer systems, and the capacity to address complex computer problems.
Additionally, the SWOT analysis facilitated a process of self-reflection on my strengths, weaknesses, opportunities, and threats in relation to employment. This served a purpose in relation to ensuring that employment goals set are short-term and long-term, realistic, and aligned with my development needs, which is supported by my Personal Development Plan. 
In conclusion, this assignment has increased my awareness pertaining to the aspects of career planning, employability skills, and personal development. This assignment has assisted me in identifying strengths and weaknesses, thus instilling enough confidence in me to make sound judgments concerning my professional future.

References :
Brown, P. and Hesketh, A. (2004) The Mismanagement of Talent: Employability and Jobs in the Knowledge Economy. Oxford: Oxford University Press.

Cottrell, S. (2015) Skills for Success: The Personal Development Planning Handbook. 3rd edn. London: Palgrave Macmillan.
Jackson, D. (2014) ‘Employability skill development in work-integrated learning’, Asia-Pacific Journal of Cooperative Education, 15(2), pp. 95–107.

Moon, J. (2004) A Handbook of Reflective and Experiential Learning: Theory and Practice. London: Routledge Falmer.

   



	
	
	



image.png
UWTSD

London




