Essay one 
Critically examine policing policies and procedures (PACE, code of ethics, ndm, use of BWV) aimed at reducing misconduct and malpractice by police officers. How might these increase public confidence in police?
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The use of policing policies and procedures are vital in ensuring that there is consistent professional conduct and also the mitigation of misconduct and malpractice with police forces. This essay aims to critically examine key policies such as the Police and Criminal Evidence act 1984 (PACE), the codes of ethics, the national decision model (NDM) and the use of body worn video (BWV) and assessing the effectiveness of these policies in the reduction of misconduct and building the public’s confidence in police. 
PACE was introduced in 1984, to create a legislative framework which lays out the powers police hold, and also the rights of individuals. PACE lays out procedures for powers such as stop search, the detention of suspects, and interviewing of suspects and victims. The objective of PACE is to prevent the use of abusive practices and promote transparency with the public. 
PACE has been essential aspect in promoting procedural fairness and safeguarding individuals. PACE has been essential in ensuring procedural fairness and safeguarding the right individuals. Within the Home Office, 2007 review of PACE they indicate the benefits that PACE provide a clear framework of powers and safeguards that police hold. However, they also note the need for consistent reviews and updates to ensure that this framework can fully reflect what is needed in the community at that time. 
PACE has had a positive impact on policing however it has faced criticism due to inconsistent applications and evidence that indicates that this power is used disproportionately. For example, research by Bradford & Loader, 2016 highlight that stop search although regulated under PACE are more likely to be used in areas of high crime, and more regularly used against individuals within a minority. 
[bookmark: _Hlk188878000]The college of policing’s code of ethics established in 2014, sets out principles and standards of professional behaviours expected from police officers and staff. It focuses on values such as honesty, integrity, accountability, and respect for human rights. The code of ethics is an instrumental reference point for growing an ethical culture within the police. By promoting clear values and focusing on the importance of public service. Research by Raines and Merenda (2022 quoted in Taylor et. al 2024) states that officers who have received ethics training are more likely to report misconduct and adhere to high standards of behaviour. Although the codes of ethics provide guidance, elements can be challenged as critics argue that it may lack enforcement mechanisms making it difficult to hold officers accountable when breaching them. This research also indicates that the policing culture within forces can have a larger impact on individuals’ willingness to engage in “whistleblowing” on other colleagues when they have demonstrated malpractice (Westmarland & Rowe,2018).
The NDM is a structure used by police officers to assist them in making discissions which are consistent, the NDM incorporates ethical considerations at each point and emphasizes proportionality, legality, and necessity. The NDM’s emphasis on ethics ensures that decisions are made transparently and are subject to rational justification. Studies suggest that the use of the NDM prompts reflection and de-escalation, this can reduce excessive force use of force. By promoting accountability and confidence in decision making, the NDM can help support in transparency and ensures that consequential decisions are defensible (The Open University, 2022).  The NDM does come with one limitation which is that it requires training, and outcomes depend on the judgement of individual officers, if officers are not appropriately trained or choose to ignore the models’ steps then the potential for misconduct continues. Research shows that cases where the NDM has not been applied appropriately due to perceived time constraints has led to questionable decisions being made. Furthermore, the NDM is subjective meaning that it allows for significant variation due to the interpretation of the officer which can lead to lack of consistency (Canterbury Christ Church University, 2021). 
BWV is now well established within policing across every national and regional police forces within England and Wales, the main motivation for this is to help reduce incidents of misconduct and increased transparency. The value of recording interactions between police and the public is that it deters unprofessional behaviour and provides use as an evidential tool. The efficiency of BWV is supported by empirical evidence showing that it reduces complaints and use of force incidents. An analysis by Lum et al., 2020 found that the use of BWV showed a 17% reduction in complaints and against officers. The video footage from BWV can help build trust from the public as it can demonstrate transparency and fairness. Research by Arial et al. 2016 indicates that the use of force by police actually increases with the use of BWV. There has also been indication of officer misconduct being caught via BWV, which whilst positive in order to punish these acts of misconduct, it can also feed into the mistrust that the public have in the police. 
Policies such as the ones that have been mentioned above are designed to build public confidence by displaying a commitment to transparency and ethical policing. Public confidence relies on fair application and consistency in utilising these measures. While each one of the policies have been effective, limitations such as inconsistencies in implementation, potential bias and oversight continue to challenge their full potential.
Studies show that if these policies are enforced effectively they enhance public perception of fairness and legitimacy (Tyler, 2004) for example BWV has contributed to an increase in public perception of policing when they have viewed BWV. Conversely, high profile cases of misconduct where policies were not followed diminish confidence. Whilst the policies examined within this essay have advanced the professional standards and expectations of police and have in part reduced misconduct, their effectiveness continues to be reliant on the consistent and educated implementation. By examining the weaknesses of these policies and addressing the effective utilisation will support in continued training in these key areas and would aim to work toward eliminating bias within policing and have a positive impact on public confidence in policing.














Essay two 
What characteristics (socio-economic, psychological) can make a person vulnerable to exploitation to criminal gangs?
Total word Count: 917
Criminal exploitation is defined as “the deliberate manipulation or abuse of power and control over another person. It is taking advantage of another person or situation for criminal purposes for personal gain” (Wales Safer Communities Network, 2024). Criminal exploitation can come in many forms and can include drug distribution, cuckooing, sexual exploitation, forced labour and organised crime. Those victim to criminal exploitation are more likely to be targeted due to vulnerabilities that are already present. Understanding what makes people vulnerable to being targeted is paramount in supporting these individuals and identifying those at risk before they are exposed to criminal exploitation. This essay aims to explore the socioeconomic, psychological and situational factors that could make an individual more vulnerable or likely to be targeted. 
	Research has shown that those victim of criminal exploitation, and criminal gangs have a tendency to target people of a young age. This is due to the victim’s lack of life experience and can make them more susceptible to grooming and coercion. There is also indication that the perpetrators will tend to target areas that are more likely to be frequented by such peer groups. This can also be impacted heavily by a lack of family or peer unit as they may be looking to feel supported or a part of a social group. This claim is supported by evidence from the Centre of Social Justice, 2024. Evidence within this research also indicates that individuals with reduced mental capacity, such as those who experience mental health issues, learning difficulties and are neurodiverse, can be vulnerable to criminal exploitation. The research indicates that this can be exacerbated by experiences of trauma such as domestic abuse and other forms of exploitation. This also suggests that due to the way that criminal gangs coerce individuals to engage with them it is likely that these individuals do not identify that they are a victim or are involved in a criminal gang before it is too late, and they feel that they are no longer able to leave safely. This can be reinforced by the threats that the perpetrators make toward them, or the victim feeling that the perpetrators are their only support systems. Due to the criminal nature of what they have been coerced into doing, and also the harm that could be threatened upon them they are too afraid to report to police. This can also be exacerbated by a lack of education of the police, or a lack of trust with the police force. This can be more prevalent in areas that are lower socioeconomically, and in communities that may be exposed to police, which may feed into their negative view of policing. Due to these individuals often being targeted when they are young, this often allows the victims to feel respected and to put the criminal gangs in a positive light as they see the material gain that they can receive.
	In respect of socioeconomic factors, poverty has been seen to be a significant factor in those within criminal gangs and victims of exploitation. This has recently been seen to be exacerbated by the cost-of-living crisis throughout the UK. Individuals who find themselves in a financial struggle can often feel that criminal gangs are a way of achieving financial stability and a viable means of survival. Research conducted by Hagedorn (2008) highlighted that individuals often correlate gang affiliation with financial stability particularly when legitimate means are limited. This is consistent with theories such as Merton’s strain theory of Deviance, according to this theory, those who struggle to accomplish typical socially acceptable goals via legitimate pathways may turn towards deviant behaviours such as joining criminal gangs in order to achieve them. This can also be linked back to psychological factors that make individuals vulnerable, especially the age in which individuals are targeted, can make them more likely to have a limited view of the criminal world and more likely to engage in deviant behaviours.
	Environmental factors can also have a significant impact on what makes individuals vulnerable and targeted by criminal gangs. Research indicates that drug users, and other individuals that may be within this societal area can become vulnerable due to drug debt and peer groups. It indicates that these individuals may be at further risk of experiencing cuckooing. Those who are experiencing homelessness is another risk factor that has been identified especially when found to be in combination of other vulnerabilities such as drug and alcohol use and mental health issues. (Preventing Exploitation Toolkit, 2017). It is also shown that due to them engaging in criminal behaviour themselves, such as drug use, they feel that they should not approach the police as they will be criminalised for their behaviour and not supported or viewed as a victim of criminal gangs or criminal exploitation.
	There has been significant research into what characteristics can make an individual vulnerable to being targeted by criminal gangs and victim of criminal exploitation. Although this essay has only covered a small percentage of these vulnerabilities, the modern day criminal gangs are clearly increasing their reach to our communities. Although police forces, and other support agencies are attempting to identify and educate those at risk of being targeted prior to them being targeted and victimised there are a lot of individuals and vulnerabilities that are still being identified. Unfortunately, there is a large gap in identifying these individuals prior to them being victimised. This is also somewhat exacerbated by the lack of trust and understanding the community has in regard.






Essay three 
Is early intervention an effective means of preventing young people from offending? What increases or detracts from its effectiveness?
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Early intervention involves identifying and providing early support to children and young people who could be at an increased risk of engaging with criminal behaviour. These can include but are not limited to young people and children that have additional vulnerabilities such as being a lower socioeconomic area, or having learning difficulties and mental health issues. The aim of this approach is to educate the young people and their support systems in order to prevent problems developing later in life. This essay will explore the effectiveness of this approach when applied to preventing young people from offending and will also analyse what factors impact on its effectiveness. 
	Early intervention can come in many forms, this approach can be accessed through multitude of support systems which can include school systems, social services, and criminal justice systems such as the youth offending service. Evidence shows that early intervention has supported in reducing the number of young people that continue to engage with criminal behaviours into adulthood. However, research by Farrington (2006, quoted in the Centre for Analysis of Youth Transitions, p.21 – 22, 2011) indicates the effectiveness of this intervention can be undermined by factors that may change or not be addressed such as issues within home life, or exposure to further criminal behaviour. This can include difficulties within their family units including the exposure to domestic violence within the home. The effectiveness could also be impacted by the willingness to engage with services and to fully invest in the process, similarly if family members or peers are not supportive of the process, this could impact the young persons want and motivation to engage with the process (Hackworth, N. J. et. al. 2018). 
	Early intervention can be utilised with young children who also have neurodiverse conditions and may demonstrate behavioural problems that are seen as an early indicator to criminal behaviours. Research within this area indicates young people who have neurodiverse conditions that may impact their quality of life who engage with early intervention that is made available to them can significantly help their quality of life, and improve a number of facets, including behavioural problems that could be linked to criminal behaviours later in life (Leadbitter et al. 2021).
It is also important to consider the impact that stigma and bias can have on families and young people. Families seeking support may feel ostracised and alone or judged by the community for engaging with social services or the police service. This could impact how open individuals may be, and their willingness to engage with services on a consistent and regular basis. Similarly in the schooling environment, people of a young age may feel judged by their peers if they are engaging with support within the schooling establishment (Sheikhan, N. Y. et al. 2023).
There has been significant evidence that indicates that early intervention has had and continues to have a very large impact on young people and the prevention of further criminal offending. Dodge, K. A. et al. (2015), indicates within their research that those who engaged with early intervention programmes were significantly less likely to have engaged in criminal behaviour in adulthood, than those who did not engage with these programmes. Research by Blyth, et al. (2009) demonstrates the important message that early intervention work does not guarantee that young people will be diverted completely from problematic behaviours. However early intervention work does decrease the frequency of offending behaviours and also the seriousness of offences. 
It is also important to consider that although there are some drawbacks in the utilisation of early intervention, the alternative impact that serious consequences to criminal behaviour of young people have a much more significant impact on their development. Research indicates that custodial sentences imparted on young adults actually increases the likelihood of offending, as it exposes the young person to violence and trauma (Beyond Youth Custody, 2016). Therefore, the early intervention methods allow for behavioural issues to be addressed prior to this option being considered should the young people be sentenced in custody. This works to significantly reduce the possible risk of further trauma and allows improvement in cognitive development in young people.
A further drawback to early intervention could be the lack of access. Due to the consistent and high demand for support, this could mean that not all families or young people are requesting the support they require, not receiving the intensity that would be needed in order to make an impact on the young person. This could lead to mistrust in the system, or the young person feeling ostracised. This could also have an impact on families as they may not opt to request support as they feel that others may “need it more”, and this belief could prevent them from reaching out. Especially when considering the pressures of services and how this pressure perceived by the public and local community (NSPCC, 2022). 
	Early intervention holds a lot of positives and has been evidenced to have an impact on young people and their direct future. Whilst the aim and results of this intervention are as holistic as possible, unfortunately there are areas that make the effectiveness of this approach somewhat deficient. Early intervention is only effective for those who wish to engage and are willing to do so consistently and fully. The effectiveness can be impacted if individuals do not wish to receive the support or a hold a view that they do not require help. This area is a continued area for research and development to continue building a more holistic approach to the intervention and engaging as many of those young people identified that are vulnerable or engaging in problematic behaviours.



Essay four 
How effectively has policing adapted to accommodate diversity within the UK? Consider the police force itself and/or the way police engage with diverse communities. 
Total word count: 915
Diversity is defined as “the practice or quality of including or involving people from a range of different social and ethnic backgrounds and of different genders, sexual orientations, etc.” When applied within a policing context it is seen as the practice of having a police force that reflects the wide range of characteristics that are seen in the community that they serve with the goal of breeding trust and a better understanding of community needs by having a workforce that represents the people it serves (Surrey Police, 2025). This essay will aim to examine how effective UK police forces have adapted in order to accommodate diversity, and will also explore what barriers have been found in regards to these adaptations moving forward.
	Within the local police force, (Gwent Police, 2025) they illustrate that their communities are amongst the most deprived and most affluent in the UK, and also have a higher than average of disabled people. Research within Gwent Police indicates that this has led to further challenges for officers and staff within the force area. They have identified a need for a more in depth understanding for some of the most vulnerable and in need parts of their community. Specifically, within Gwent Police they have established an Independent Advisory Group, which is a group of individuals that are independent to the force but work in partnership with the force in order to advise on local and national issues (Gwent Police, 2025). Within the local police force this dedication to feeding diversity has also expanded to recruitment and achieving a representative work force. Gwent Police are working towards ensuring that they are able to deliver a service that meets the needs of their communities and having a workforce that reflects this. Gwent Police have an initiative called Positive Action, which works to remove the barriers and encourages individuals that are part of under-represented demographics to apply and join the police. (Gwent Police, 2025). This specific initiative allows those who are underrepresented to be supported throughout the recruitment process, and also works in throughout their career within the force. This aims to support them in understanding policing and supporting them in feeling a part of the community and appreciated for their diversity. These types of initiatives have been adopted by all forces across the UK in order to develop a more diverse workforce, and also to reflect the needs and views of the community. 
	Research into the adaptations that have occurred within policing in relation to diversity indicates that although there has been some movement in respect of initiatives and further recruitment for those in under-represented groups, there is a significant gap still being seen across UK policing. Within the review of the Macpherson Report (Parliament, 2021). It indicates that there is a large gap in the recruitment and retention of BAME workers, and that the workforce is still white male orientated, specifically when looking at senior positions. This clearly demonstrates that there are significant barriers to recruitment of BAME workers, and this research has demonstrated that this could be because of the perceptions of the police service, and general negative views from within the community. 
Further barriers have been identified within research conducted by NatCen Social Research (2018). Their research illustrates that in 2018, training in regard to equality and diversity whilst being conducted was not a focal point for police forces and was not viewed as highly important. This research suggests that imbedding diversity and inclusion training due the early points of police training will reinforce it importance to the police force. Similarly, an article produced by Government Events (2024) indicates a more up to date statistical analysis of the representation of BAME workers within the police force. These figures indicate that BAME representation in the force is increasing every year, however as of March 2023, 8% of police officers identified as belonging to a minority ethnic group. Comparatively, 35% of the England and Wales police force identify as women, which is the highest it has been since 2010. As the research suggests strides are being made in this area to improve the diversity of the police forces, however there are still significant gaps that are yet to have been bridged. 
	Throughout this essay there is evidence of good practice and strategies in order to develop diversity throughout UK Policing, however it is clear that the progress being made is very slow. This seems to be for a range of reasons, one which explored by HMICFRS (2023) in that the recording of policing is significantly different between all forces making it difficult for assessments and conclusions to be drawn with confidence. Also due to policing being in part down to officer discretion is has to be considered that it is difficult to analyse the reasoning behind some exercising behind police powers. For example, within the report completed by the HMICFRS, 2023, they found that there was evidence of race disparity. This was evidenced within government data that shows Black people are three times as likely to be arrested as White people. However, Asian people were less likely to receive a caution after arrest that White people. This indicates an ongoing issue with understanding and officers providing clear rationale for their discretion. There is seemingly a lot of adaptations that are continuing to take place throughout the UK to accommodate diversity within policing, and more research is being conducted within this area to expose the failings and barriers for this area to continue moving forward.
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