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The term employability skills refer to the skills that the employers want from a graduate candidate or job seeker. Changing competitive environment, technological change and change in the working environment have induced employers to hire candidates with some desired skills that will fit the organisational position (Eisner, 2010). The job market has been getting competitive and it is getting tougher to get the desired job for a fresh or graduate candidate. Employers want some specific skills besides the academic degree and relevant qualifications. So, the candidate that wants to get a particular job must have knowledge of the required skills for that job and assess his/her skills. It is helpful to identify own skills and discover weaknesses. Then a personal action plan can help the candidate to improve their skills and get the desired job (Cain, 2013). However, in the case of the UK, it has been becoming difficult for a student to get the desired job. Because excessive pressure from the foreign students has made it more difficult for a native student to get a preferred job. However, by acquiring the employability skills, a candidate can expect to get the desired job timely and quickly. 
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Employability skill is important for both the candidate and the organisation. The skills help the candidates not only to get the desired job but also to flourish the career and preparing themselves for the next organisational position.  On the other hand, employability skills help employers in successfully competing in the market and maintain their competitive position. It will ensure the achievement of their organisational goal (Eisner, 2010). So, from the analysis of different job requirements, advertisements and vacancy announcements, some common skills have been identified that are needed for the success of any organisation. These skills are important for most of the organisations irrespective of their operation and activities (Bates and Basch, 2003). However, some skills may be more important for some organisations based on their functions and activities. Besides the academic qualification and degree, employers want that the candidates must have some skills that include teamwork skill, communication skill, problem-solving skill, technology skill, organising and planning skill, self-management skill, time management skill, enterprise and entrepreneurial skill as well as life-long learning skills (Shealy, 2007). The employees with these skills have a significant contribution to the organisational success, performance, reputation and competitive position.
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Communication skill- Effective communication helps the organisation to ensure the proper flow of information to different areas of the organisations. It creates a congenial working environment for both the superiors and the subordinates. Again, it helps the organisations to maintain a proper connection with the suppliers, customers and other related parties (Tulgan, 2016). However, such effective communication depends on the skill and ability of the individuals within the organisations. Such skills include the mode of communication and the medium of communication. According to the labour market survey in the UK, CIPD found that 40% of the employers put communication skills within the top three hiring skills of employees. So, a friendly environment as well as customer satisfaction largely depend on the communication skills of employees (Shealy, 2007).
Teamwork skill- Teamwork skill is one of the most desired skills by employers. Today, most of the organisations organise their daily as well as project work around different groups and teams. Arranging work around the team helps the organisations to complete the task more effectively within the specific time frame. Again, in the case of decisional area, the team helps to generate the most effective idea through brainstorming sessions (Gallagher, 2016). However, some individuals are accustomed to working individually and do not feel easy in working within a team or group. Hence, employers want to hire candidates with teamwork skills.
Problem-solving skills- Human beings face different problems from different areas of life. They may come from personal life as well as professional area. But it is not wise to mingle the problem of personal life with the professional area. In the professional area, individuals face problems due to the changing working environment, the strategy of the competitors and market trends (Cain, 2013). So, the employees must have skills to handle and overcome such problems to ensure the proper functioning of the organisation.
Self-management skill- Self-management skill helps the employees to do their daily activities in an organised manner. Again, it reduces the requirements of physical monitoring by the supervisor or employers (Employment and skills strategies in Ireland, 2014). This skill helps the employees to effectively manage their personal as well as professional workload. Again, it helps the organisations to move smoothly toward the achievement of their goal.
Time management skill- Time is considered more valuable than money. It helps the individuals to plan their work, prepare work schedule and accomplish the work within the assigned time frame. Without time management skills, individuals cannot complete their work time and daily. Such an issue severely hampers the working environment, organisational success and customer satisfaction (Gallagher, 2016). That is why employers want this skill from the candidates.
Organising and planning skills- It is a good quality to work in an organised manner. It ensures the effective and smooth accomplishment of the regular tasks. On the other hand, planning skill helps the individuals to anticipate a market trend, customer demand and develop an appropriate course of action (Salome, Osita and Marcel, 2012). It helps them to take the best strategy and get more from less within the organisation. Again, it is important to ensure the effective and efficient use of organisational resources.
Technology skill- Today most of the organisations are technology-driven. Some organisations have already moved from manual operation to an automated operating system. Some are considering shifting their activities to IT-driven platforms. However, almost all the organisations indeed use computer and accessories devices to accomplish their daily activities. Hence, it implies the importance of technology skill that is desired by the employers (De Oliveira, 2016).
Enterprise and entrepreneurial skills- Information technology has been changing our lifestyle as well as the working environment day by day. Business organisations always pass through an uncertain and changing environment (Rohaizat Baharun, 2012). Hence, entrepreneurial and innovative skills are required by the organisations to survive in this environment. It helps the employees to show creativity and bring innovation within the business area.
Life-long learning skill- In order to successfully move to the next organisational position as well as to cope with the changing situation, ability and willingness to gather knowledge is important (Atasoy, 2011). Because the employees and organisations require to adapt themselves to the changing knowledge and situation. Hence, the candidate must have the ability as well as must be open to change to remain updated. 
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Personal SWOT analysis is helpful in assessing personal strengths, weaknesses, opportunities for improvement and threats. So, my SWOT is discussed below.
Strengths
By conducting an assessment of my communication skills, it is found that I am skilful in proper communication. The assessment shows that I am capable of maintaining communication with both the superior and the subordinate. Again, I am also capable of maintaining a proper communication with a diverse groups that will help me apply to suppliers, customer and other related parties.
I have gathered good teamwork skills from my academic activities. I can work as a group leader and as a member of a team. Here, as a member, I can contribute to accomplishing assigned tasks as well as generating fruitful ideas. On the other hand, as a team leader, I can distribute tasks to others and get the task accomplished properly.
Again, I have required technology skill that I have gathered through my academic activities (De Oliveira, 2016). For example, I have gathered technology through participation in seminars and classwork that was based on computers.
Finally, I have self-management as well as time management skills. Throughout my academic life, I have been able to accomplish my classwork and assignment properly and accurately without little physical supervision from my tutor. Again, I was also able to submit my academic work within the assigned time. 
Weaknesses
However, I have some weaknesses that create hindrance in getting the desired job. I have no previous working experience. That is I cannot effectively solve some complex problems. But I can solve the general problem. Again, I am weak in entrepreneurial and enterprise skills. I got little opportunity to develop this skill in my academic life. Again, the academic life was somewhat stable than professional environment (Rohaizat Baharun, 2012). 
Opportunities
I have some opportunities to manage a part-time job to develop some of my employability skills in which I am weak. For example, I will be able to develop my problem solving as well as entrepreneurial skills from the job. Again, I have a high chance of getting a part-time job in the UK than other international students. Because, I am a local student and I have required knowledge and understanding of local culture, business environment and people that they will help me to get a part-time job and to develop my employability skills (Atasoy, 2011).
Threats
The competitive pressure in the job market has been increasing as more and more students are trying to settle in the UK. Again, due to technological change, fewer individuals are required to do a large amount of work. International students are also conducting different courses to get a job in the UK. These issues have been creating a threat for local students to get the desired job.
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In order to overcome my weaknesses, I have developed a plan that will help me to improve my employability skills. The plan is set by considering SMART criteria where the progress of the plan will be assessed and measured.  
Problem-solving skill- I shall be able to improve this skill by managing a part-time job. However, before getting the part-time job, I will engage myself with some volunteer activities to solve the problem of people. And thus my skill will be improved.
Enterprise and entrepreneurial skill- By managing a part-time job and getting involved in a volunteer organisation, I shall be able to improve this skill (Salome, Osita and Marcel, 2012). Here, the working environment will help me to improve the innovative and creative skills.
Organising and planning- I have organising and planning skills, but they are not adequate for running an organisation properly. However, I will be able to develop this skill through a part-time job. Again, from now I will complete my academic activities in a planned and organised way. Hopefully this will help me to improve this skill.
Life-long learning skill- I am not much open to change and I take more time to adapt myself to the changing situation and to gather new knowledge. However, participation in different workshops and seminars will help me to improve this learning skill. Again, the remaining academic period will be utilised to improve this skill.
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Employability skills are important for the organisation for various reasons. Changing competitive environment, technological change and change in the working environment have induced employers to hire candidates with some desired skills that will fit the organisational position (Tulgan, 2016). Such skills help individuals to move smoothly to the next organisational position. Again, they help the organisations in maintaining their competitive advantage and improve their performance. The satisfaction of the customer is also dependent on the skill and capacity of employees. 
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