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Title of the Article:
Concise, descriptive, 12–15 words, aligned with your topic.
Author:
[Your Name]
DBA Candidate, University of Wales Trinity Saint David
Word Count:
7,500 words (excluding references, tables, and appendices)

Abstract (150–250 words)
A structured abstract including:
· Purpose: What the research to examines.
· Design/Methodology/Approach: Explain literature review scope + philosophical analysis approach.
· Findings: Key themes emerging from the literature (past five years).
· Originality/Value: Contribution to DBA-level understanding of research philosophy.
· Keywords: 4–6 keywords.

1. Introduction
(Approx. 600–800 words)
· Introduce the topic and justify its importance in business/management research.
· Outline the purpose of this coursework as required in the LCDB7007 brief:
· Critical review of research in your topic of research.
· Philosophical, epistemological, and ethical analysis of your specific research topics. 
· Define any necessary key terms.

2. Method for Conducting the Literature Review
(Approx. 300–500 words)
transparency in review methodology; include:
· Search Strategy: Databases used (Scopus, Web of Science, etc.), date range (at least the last 5 years).
· Inclusion/Exclusion Criteria: Peer-reviewed, relevance to topic, etc.
· Analytical Procedure:
· Thematic synthesis
· Evaluation of ontological/epistemological assumptions in the literature
· Limitations of the Review Approach.

3. Critical Literature Review (see notes in the Appendix)
(Approx. 3,000–3,500 words)
This satisfies LCDB7007 requirement for a critical review of key research over the last five years. 
Structure into thematic subsections:
3.1 Theme 1: [Name Theme Based on Topic]
· Summarise and synthesise (do not list).
· Identify assumptions and positioning of authors.
· Critically compare methodologies used.
3.2 Theme 2: [Name Theme]
· Discuss ontological and epistemological positions (positivist? interpretivist? critical realist?).
· Compare theoretical frameworks.
3.3 Theme 3: [Name Theme]
· Explore tensions, contradictory findings, limitations in current research.
3.4 Synthesis and Research Gaps
· Identify gaps, under-explored areas, unresolved debates.
· Link clearly to philosophical issues (as required by the module: epistemology, ontology, axiology).

4. Philosophical and Methodological Analysis of One Selected Study (see example in the Appendix)
(Approx. 2,000 words)
This responds to LCDB7007’s second requirement to “provide a detailed discussion of one study focusing on research philosophy, ethics, reliability, and validity.” 
Include:
4.1 Overview of the Selected Study that relates to your chosen research topics
· Citation, context, purpose, research design.
4.2 Ontology and Epistemology of the Study
· Identify the philosophical stance (e.g., positivist, interpretivist, critical realist).
· Analyse how this stance shaped research questions, methods, and interpretations.
4.3 Axiology and Researcher Positionality
· Discuss values, reflexivity, and potential bias.
· Link to module learning outcomes on philosophical presumptions in DBA research. 
4.4 Methodological Quality: Reliability, Validity & Trustworthiness
· Critically assess methodological rigour:
· Quantitative: reliability, validity, sampling, measurement
· Qualitative: credibility, dependability, transferability
4.5 Ethical Considerations
· Identify ethical protocols, gaps, or issues.
· Link to the module requirement to “examine the ethical considerations in your research fully.” 
4.6 Critical Appraisal
· Evaluate strengths and weaknesses.
· Compare its approach to alternative philosophical or methodological options.

5. Discussion and Contribution
(Approx. 600–800 words)
· Integrate insights from literature and the case study analysis.
· Answer: “What do these studies collectively tell us about how philosophy shapes research practice in this field?”
· Identify implications for:
· theory
· methodological choices
· management/practice
· DBA-level research design

6. Conclusion
(Approx. 300–400 words)
· Summarise key arguments.
· Highlight contributions to scholarly knowledge and DBA research practice.
· Suggest areas for future research.

References

Appendices (if needed)
· Extended tables
EXAMPLE:
Literature Review Matrix Table for doctoral business students. You can use this template to organise and analyse academic papers efficiently.
	Author(s)
	Year
	Title
	Journal/
Publisher
	Pages
	Research Problem
	Theoretical Framework
	Methodology
	Key Findings
	Gaps/Future Research
	Relevance to Your Study
	Any other comments

	Smith, J. & Doe, A.
	2023
	Digital Marketing Trends in the Pet Economy
	Journal of Business Research
	120-135
	Impact of digital marketing on pet product sales
	Technology Acceptance Model (TAM)
	Mixed Methods (Survey + Interviews)
	Social media significantly influences purchase decisions
	Limited focus on generational differences in pet consumers
	Aligns with research focus on intergenerational consumer behaviour
	

	Brown, K.
	2021
	Consumer Behaviour in Online Pet Markets
	Marketing Science
	75-90
	How consumers engage with online pet product platforms
	Stimulus-Organism-Response (S-O-R) Model
	Quantitative (Survey)
	Pricing and customer reviews impact decisions
	Lacks qualitative insights into emotional factors
	Supports understanding of online shopping patterns in pet economy
	



· PRISMA diagram (if used)
EXAMPLE:

[image: ]
· Coding frameworks
EXAMPLE:
See for guidance:	https://creately.com/guides/what-is-a-thematic-analysis/
			https://maze.co/blog/thematic-analysis/#how 
· Additional methodological notes


++++++++++++++++++++ AN EXAMPLE To demonstrate section 4 ++++++++++++++++++++++
Below is an example DBA-level draft of Section 4: “Philosophical and Methodological Analysis of One Selected Study”, set out to meet LCDB7007 requirements the coursework.
Selected the study Buçinca et al. (2021) because it is:
· Widely cited in human–AI decision-making
· Directly relevant to managerial judgement, trust, and explainability
· Methodologically clear, making it ideal for philosophical critique
You should swap the study for your final submission; the structure and depth should remain.

4. Philosophical and Methodological Analysis of One Selected Study
4.1 Overview of the Selected Study
Buçinca, Z., Malaya, M. B., & Gajos, K. Z. (2021) examine how explanations and cognitive forcing functions influence human reliance on AI decision-support systems. Their study, “To Trust or Not to Trust: Cognitive Forcing Functions Can Reduce Overreliance on AI”, investigates how users interact with AI recommendations and how design interventions can mitigate automation bias.
The study employs controlled experimental methods, using simulated decision-making tasks in which participants receive AI recommendations under varying explanation and interaction conditions. The central objective is to determine whether structured explanations and interaction constraints can improve decision accuracy by encouraging users to critically engage with AI outputs rather than accepting them unreflectively.
Although conducted in a laboratory setting, the study has been influential in discussions of managerial overreliance, explainable AI (XAI), and decision accountability, making it a relevant focal study for analysing how AI-augmented analytics reshape judgement in organisational contexts, including financial services.

4.2 Ontological and Epistemological Positioning
Ontology
Buçinca et al. (2021) implicitly adopt a realist ontology, assuming that:
· Decision quality exists as an objective, measurable outcome
· Cognitive errors such as overreliance or underreliance are stable psychological phenomena
· AI recommendations and human judgements can be evaluated against a “correct” benchmark
Judgement is therefore treated as a cognitive process internal to the individual, rather than as a socially constructed or contextually negotiated practice. Organisational, cultural, and institutional dimensions are largely bracketed out.
From a DBA and Nepalese financial-sector perspective, this ontological assumption is limiting. Managerial judgement in banks is not only cognitive but also:
· socially embedded,
· hierarchically mediated,
· and shaped by regulatory accountability.
Thus, while the study’s ontology enables experimental precision, it underrepresents the situated and relational nature of managerial judgement in real financial institutions.
Epistemology
Epistemologically, the study is positivist–post-positivist. Knowledge is generated through:
· hypothesis testing,
· controlled manipulation of variables,
· statistical comparison of outcomes.
The researchers assume that valid knowledge about trust and reliance can be produced by isolating variables such as explanation type or interaction design.
This epistemological stance contrasts sharply with the interpretivist epistemology adopted in the present coursework, which views knowledge as:
· constructed through meaning-making,
· shaped by organisational context,
· and influenced by managerial experience.
While Buçinca et al. produce generalisable insights into human–AI interaction, they do not explore how decision-makers interpret explanations, nor how meanings differ across cultural or institutional settings such as Nepal.

4.3 Axiology and Researcher Positionality
The study reflects a largely instrumental axiology. The primary values guiding the research are:
· accuracy,
· efficiency,
· and performance optimisation.
The normative goal is to improve decision outcomes by designing better AI interfaces. Ethical concerns—such as responsibility, fairness, or power asymmetries—are secondary to functional effectiveness.
Researcher positionality is not explicitly discussed. This absence reflects a positivist tradition in which neutrality and objectivity are assumed rather than critically examined. However, from a DBA perspective, this omission is significant.
In financial institutions, AI-supported decisions carry moral and regulatory consequences. Managers are accountable not only for accuracy but also for:
· fairness in lending,
· explainability to regulators,
· and protection of customers.
An interpretivist or critical realist axiology would foreground these value-laden dimensions, suggesting that “better” decisions cannot be defined solely by accuracy metrics.

4.4 Methodological Quality: Reliability, Validity, and Trustworthiness
Reliability and Internal Validity
The experimental design demonstrates high internal reliability:
· Tasks are standardised,
· Conditions are controlled,
· Outcomes are statistically tested.
This strengthens causal inference regarding the effects of explanations and cognitive forcing on reliance.
However, this strength is achieved at the expense of ecological validity. Managerial decision-making in banking:
· unfolds over time,
· involves incomplete information,
· and is influenced by organisational politics and regulation.
External Validity and Transferability
The study’s external validity is limited. Participants operate in artificial settings without:
· real financial risk,
· hierarchical accountability,
· or cultural constraints.
Consequently, the direct transfer of findings to contexts such as Nepal’s financial sector must be treated with caution. In Nepalese banks, trust in AI is mediated by:
· seniority-based decision cultures,
· regulatory conservatism,
· and varying levels of AI literacy.
These factors cannot be captured through laboratory experimentation alone.

4.5 Ethical Considerations
Buçinca et al. address ethics primarily through the lens of user protection from error. Ethical responsibility is framed as preventing overreliance that could lead to incorrect decisions.
However, broader ethical issues remain underexplored, including:
· accountability when AI-supported decisions cause harm,
· transparency to affected stakeholders,
· and power asymmetries between system designers and decision-makers.
In regulated financial environments, these ethical considerations are central rather than peripheral. A more expansive ethical framework—drawing on interpretivist or critical perspectives—would situate AI not merely as a cognitive aid but as a governance technology.

4.6 Critical Appraisal and Alternative Philosophical Approaches
Buçinca et al. (2021) make a strong contribution by demonstrating that design choices influence human reliance on AI. Their findings are particularly valuable for system designers and technology developers.
Nevertheless, from a research-philosophy perspective, the study’s limitations are clear:
· It privileges measurement over meaning
· It treats judgement as individual cognition rather than organisational practice
· It marginalises ethical and cultural dimensions
An interpretivist approach—using interviews or ethnography—could reveal how managers experience AI explanations in practice. A critical realist approach might integrate structural constraints (regulation, hierarchy) with cognitive mechanisms.
For DBA research concerned with real-world managerial decision-making, these alternative philosophical positions offer richer explanatory power than experimental positivism alone.

4.7 Implications for the Present Study
This critical analysis reinforces the suitability of the present study’s interpretivist–pragmatist stance. While Buçinca et al. provide valuable insights into how AI interfaces can shape behaviour, they do not explain how managers make sense of AI within organisational and cultural contexts.
In Nepal’s financial sector, where AI adoption is emerging and institutionally constrained, understanding managerial interpretation, trust calibration, and ethical reasoning requires qualitative, context-sensitive inquiry. The limitations of the selected study thus justify the methodological and philosophical choices adopted in this coursework.

References (for this section)
Buçinca, Z., Malaya, M. B., & Gajos, K. Z. (2021). To trust or not to trust: Cognitive forcing functions can reduce overreliance on AI in decision-making. Proceedings of the ACM on Human-Computer Interaction, 5(CSCW1), 1–21.
++++++++++++++++++++ AN EXAMPLE ++++++++++++++++++++++
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Figure A.1. Flow chart of the systematic literature review process
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