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Project launch
What are the industry looking 

for/currently missing?
It seems as though there are no specific areas 

in more need than the last, however an 
altogether push for higher quality workers, 

with more experience and skill is something 
that the film industry is screaming out for. 

An article from The Conversation (2025) 
says: “freelancers face extreme financial 

insecurity like never before, alongside 
increasingly poor working practices”. BBC 

news proves this is potentially not quite the 
disaster that some believe it is in 2022 news 
article: “"About 20,000 new jobs are needed 

in a few years time, to keep track of the 
historic growth. [...] "This current 

opportunity is much bigger than anyone 
realises"”.

What am I aiming for and 
heading towards?
Personally I have been aiming to join 
the growing group of creative 
writers, and therefore will be looking 
into this in more depth. Although my 
personal interest in this area is 
writing for books, I am also 
interested in script and video game 
writing. Aside from that, I am 
interested in costuming, stage 
management and how to keep 
environmentally sustainable within 
all of these areas. 



The terrifying truth 
Over the past few years there has been a massive boom in want for Films, TV shows, 
books and all-round entertainment. This, however, isn’t all as good as it may seem; “The 
effect has been a precipitous 22% drop in domestic high-end television commissions in 
2024, alongside a 50% decrease in international co-productions. UK broadcasters no 
longer have the financial capacity to plug the gap in the periods when international 
investors cut back.” As quoted in The Conversation 2025 article. They go on to explain: “In 
effect, the domestic industry has become dominated by, and heavily reliant on, a handful 
of international players led by unpredictable economic interests and global market 
fluctuations. It’s no coincidence that the two most notable recent British success stories, 
Adolescence and Baby Reindeer, are produced by Netflix, which has the financial 
resources British broadcasters lack.” Unfortunately, this is likely to mean that indie 
companies, and any that are lacking in government funds, are more likely to ‘go under’ or 
be absorbed by another, bigger company; such as Netflix. Unfortunately, bigger 
companies such as these are more likely to produce cheap and unfulfilling exploitation 
films, B-movies or spaghetti westerns, due to their want for money, and lack of 
originality. 



Writing struggles
“67% of those surveyed reported having to rely on their savings in order to 
manage day-to-day expenditure, while 37% said they had to rely on their 
partners’ earnings. More than 70% of respondents had earned £18,000 or 
less for their writing work in the last financial year. [...] WGGB General 
Secretary Ellie Peers said, “After living through the dual impact of Brexit 
and the Covid-19 pandemic, writers are now having to face a severe 
cost-of-living crisis, as our new survey shows. The UK faces a series loss of 
writing talent, and this risks pulling the rug from under our world-beating 
cultural industries, which contribute over £100 billion to our economy and 
enjoy an enviable global profile. We will be working with our industry 
partners to address the impact of the cost-of-living crisis on writers, we will 
continue to campaign and lobby, and we will defend our members against 
poor practice wherever we find it.” - quote from The Writers Union 2022. 



An unoriginal lack of individuality 
““The Breakfast Club”[1985] wouldn’t have been the same if it didn’t have the style of the 80s all over it. 
The hair, wardrobe and “Simple Minds” iconic arrangement, “Don’t You (Forget About Me)” made it one 
of the best closing shots in cinematic history. All perfectly good reasons why it should never be remade. 
Remakes are a clear indicator that no one has original ideas anymore, or the studios just refuse to take 
risks. Either way, it’s unfortunate for viewers” - Ava Francis, Reveille Opinion Columnist 2026. 

Although this is a very sweeping statement, I unfortunately find myself struggling to disagree. A vast 
majority of films being produced by big companies such as Disney are modern remakes of old classics. 
Films such as Beauty and the Beast (2017), The Lion King (2019), How to Train your Dragon (2025) and 
many more are just some of the proof that the old classics should be left as they are. We all know the 
story, we know how they end and who the characters are, so why should we want to see it again in 
different format? One of the films that almost made it to this sub-genre was Snow White (2025); yet 
more proof that these films are unwanted, with an estimated box-office loss of $170-200 million. 
Although there have been other Snow White films, such as Snow White and the Huntsman (2012) this one 
was incredibly well renowned with a $396.6 million income. That, I believe, is purely to do with the fact 
that the script was new, re-imagined and unique, which is what so many of these big company remakes 
are missing; originality. 



A positive twist 
"About 20,000 new jobs are needed in a few years time, to keep track of the 
historic growth. [...] This current opportunity is much bigger than anyone 
realises. [...] [Jenny Craig] said BCG worked in partnership with industry 
experts and offered specialist courses in creative media production, special 
effects makeup and games and graphic design. More than 120 students were 
currently in training, she added.” - quote from BBC news 2022. 

A slightly old quote, maybe, however one that is prevalent to this day. From 
what I can decipher, and remember from a Rhys Bebb lecture given in our 
first year, several departments within the TV and film sector are 
overflowing with applications. This doesn’t, however, mean to say that 
every department is overpopulated, it simply means you have to look harder 
to find the openings. 



Carrying on from Creative Industries
Although the two modules aren't to my 
knowledge directly related, the Creative 
Industries module from last year was a sort of 
pre-cursor to this years Professional Practice 
module. Last year I began looking into my 
future plans, created a SWOT, a PDP and my 
logo. Of these, I have updates for all other than 
the logo, which I believe still illustrates myself 
and how I want to present myself. 



Personal Development Plan



The old PDP Complete In Progress Incomplete 



The new PDP 
Objectives Actions Resources Measures Timeframes
What do I 

want/need to 
do/learn?

What will I do to 
achieve this?

What will I need? What will my 
success criteria be?

Target dates for 
review & 

completion
Get work experience 

in another 
production

Contact industry 
and hand out my CV

networking/ 
research and the 

showcase

Having secured 
work experience for 

the near future

This time next 
year(Feb 2027)

Get work experience 
in creative writing 

Contact the uni 
careers service 

A CV and a clear 
week 

Having completed 
CW work experience 

This time next 
year(Mar 2027)

Complete draft 1 of 
my book

Dedicate an hour a 
day (at least) to 

writing 

Time, a practical 
space to write 

(library, cafe etc) 
and self belief

Having the first 
draft completed 

This time next year 
(Jan 2027)

Plan for the 
upcoming year after 

University 

Apply for Screen 
Skills trainee finder 

course 27-28

Networking 
opportunities and 

open days.  

Having a plan for 
the year may 

26-may 27

May 2026 (leaving 
uni)

Potentially join a 
union

Go to the upcoming 
Equity talk

The contact of 
someone within the 

industry 

Finding a course 
that suits me

When I begin my 
plan for the year 

after uni. 



Screen Skills Trainee Finder
As mentioned on the previous page, the screen skills trainee finder course is something that I 
have been seriously considering for my after University plan. At the beginning of this school year I 
joined an online meeting for this and learnt that it could be possible for me to join the 2027-2028 
group. Unfortunately this course is infamously difficult to get into, and therefore I am not letting 
my hopes ride on this possibility. My current plan of action is to take a year off after University to 
save up some money while living with my parents, and then move to Cardiff to either proceed with 
the trainee finder course, or hopefully begin my first full-time job. During my working year I also 
hope to complete the book that I am writing. 

As well as this I have found a similar course with Screen Skills surrounding animation. “Returning 
for a new two year period, we aim to select a cohort of up to 25 new trainees whose focuses will 
range from 2D, 3D and stop motion animation, storyboard artist, production assistant, art 
department and edit.” Screen skills say on their website. Animation has also been an interest of 
mine for a long time and becoming an animation Storyboarder would be a job that well suits me, I 
believe. Unfortunately this clearly will also be tough to get into, and so my previous statement 
stands. 



Screen Skills Trainee Finder - available roles 



SWOT assessment 



The old SWOT



The New SWOT
Strengths
Unique sense of style 
Relevant experience 
Drive and want to succeed 
Industry links 
ADHD - drive, need to prove myself, unique puzzle 
solving brain

Weaknesses
Confidence and self belief
The need within the industry for new designers
ADHD - procrastination, time management, self doubt, 
overthinking 
Using software - CAD, anything to do with 
lighting/sound always confuses me
Being seen as having a lack of knowledge in comparison 
to those who have been in the industry for years
Lack of work experience

Opportunities
Creative writing experience through the University 
The Showcase 
Screen Skills Trainee Finder Course 2027-28
Industry contacts - Bev, Dale, Duncan etc 
Friends in the industry - Props Robin, Director Robin, 
Maya, Actor friends, SDP friends etc

Threats
Lots of recent graduates and therefore competition
Current industry economy
Being a graduate
Other graduates becoming competition 
Home location - portsmouth is not great for the film 
industry
Having to save up to move - will I have the funds? 
Politics and expectations 



Branding 
Myself

Costume Designer, Script 
Writer, Designer, other… 

Something that I am going to 
find difficult over the course of 
this module is branding myself. I 
know that I am a very indecisive 
person, it is in fact the reason I 
chose to study this specific 
course as I could dabble in many 
elements of stage crew. I was 
hoping that by this time (3rd 
year) I would have whittled my 
options down, and in a way I 
have. However the question still 
stands: who am I?



Creative writer, Costume Designer or Stage Manager? 
It has been my lifelong dream to produce books. And although this is a great 
opportunity for the development of my script writing abilities, it is not what 
I have been studying for the past 3 years and therefore is not relevant. And 
so for the sake of that, I have decided to present myself as a Stage Manager. 
Although costume is also another route that I would like to pursue, I believe 
that it is easier to prove my costume skills from within a stage management 
standpoint than the other way around. As well as this I believe for the final 
production at University I would rather try my hand at Stage Management 
again, while still under the guidance of my lecturers. This doesn’t close any 
Costume Design ‘doors’ for me however - as the Screen Skills trainee finder 
course offers a costume design placement, which I am very interested in. 



Contacts



Current contacts
As of current I am in infrequent contact with a few industry professionals. 
This includes:

Bev Ayre 

Kristie Thompson

Dale Ferguson 

Duncan Hallis

Danny Muir

Anna and Iona of Stories in the Dust



Cv 



Current CV

This is a revised and simplified 
version of my CV to date. 

The version from last year is very 
busy - although I still understand 
that I was trying to create a unique 
look I believe that this will just come 
across as childish and 
unprofessional. Therefore my new 
versional will be plainer and much 
more simplified. 



Industry CVs - Costume
India Millar’s CV is incredibly plain, 
without any photos but all of the 
proper requirements such as 
references etc. 

Libby Da Costa’s CV is much more 
memorable, with a large image of 
herself. However it seems that the 
link that this CV is under is of 
someone else’ name, as its title is 
“Ellie Evans CV”. This type of 
mistake may not have been down 
to Da Costa herself, however it 
could result in the loss of a job due 
to confusing potential employers. I 
did email Ms Da Costa in regard to 
her CV being mislabelled. 



Libby Da Costa Email
Dear Ms Da Costa, 

I hope this email finds you well! I'm currently looking into costume design 
at University and creating my CV. I was taking a look at yours for inspiration 
and noticed that the file is named "Ellie Evans CV". I'm not sure if this is a 
mistake but I thought I should let you know. 

In the meantime I was wondering if you might be open to giving any 
advice/answering emails to do with CV writing and working in the costume 
industry? 

Regards,

Ashley-Jane Knibbs (She/Her)



Kate Carin
This is another CV which I found. This one is of 
an english costume designer. This CV is a lot 
simpler and easier to read, as well as the lay out 
being the best that I have seen. 

Although it is relevant, because the designer is 
from the same country, and therefore has a 
similar understanding of the industry as I, it is 
still that of a Costume designer, rather than a 
Stage Manager. This may cause differences. 



Terry Cooley
I managed to find Beyonce’s Stage Manager of the last decade is Terry 
Cooley, who I believe is the same Terry Cooley who was an actor in the 90’s 
and early 2000’s. Although I couldn't find his CV online, his career change 
gives me comfort in the fact that I will not just be stuck in one career and 
will have the opportunities to try different career paths.

Unfortunately, after some more digging, I found that after 20 years of work 
Terry Cooley was let go as Beyonce’s Stage Manager due to being physically 
unable to carry out the requirements of the job because of illness. It is 
discouraging and disappointing to see how quickly this career can change 
the trajectory of someones life so quickly, and is important to keep in mind 
the ruthless nature of the career as I progress into it. 



Paper 
As according to several online sources I should be looking for 100-120gsm paper. As 
to be in-keeping with my theme and colours I would like to have coloured paper, 
with cream or ivory as the base. It needs to be close enough to white that it does not 
make the text hard to read, but also I want it to stand out and come across as 
well-thought through. As well as this I believe I struggle to focus if the paper is plain 
and therefore others may also have this struggle and I want to be considerate of that. 
I have found a few sources who make the paper that I am looking for.  



A current list of all my work experience:
Titchfield Festival Theatre: Twelfth Night 
- February 2021 - Stage Crew

The Groundlings Theatre - April 2022 - 
Stage Crew 

FFP Newmedia: Headline Love - 
September 2022 - Trainee (several 
elements) Costume/Props/Runner

Shane Nickels: The Wedding Improv 
Show - April 2024 -  Costume Designer 

NightOwl Studios: Nights at The Circus - 
September 2024 - Project Manager/Set 
Designer

Walk the Plank: The Dragons Breath - 
October 2024 - Costume designer/ Fire 
Technician/Stage Crew

UWTSD: Oh, What a Lovely War! - 
February 2025 - Set Painter/Builder 

Carmarthen Youth opera: Charlie and The 
Chocolate Factory - February 2025 - 
Props and Set Designer/ Builder

The Georgian Manor: Short film project - 
May 2025 - Set Dressing/Set Decorator/ 
Design and Builder

Duncan Hallis: Blood Wedding - 
September 2025 - Stage Manager



Here is the final look of my CV. It went 
through several development stages and 
several test prints. It also needed minor 
changes to the background decoration as to 
be visible on the coloured paper. Personally I 
really love the outcome, however I believe in 
the future I'm going to need to add more 
about my experience on a film set, as I have 
not included that, and potentially talk more 
about my interest in sustainability. 



Website



Swear studios 

Swear studios is a 
company that I am 
looking into in regards to 
my Independent Project. 
However their website is 
also very interesting and 
has been an inspiration 
for my own. The plain yet 
gothic aesthetic that they 
have used perfectly fits 
what the company 
advocates and creates. 



Hector Harkness 
Having worked for both Swear Studios and Punch Drunk, Director Hector Harkness is a 
perfect candidate for my research into both my current modules. His website is simple 
and easily navigable, putting his work experience front and centre. 



Stephen Gallagher 
In my research into Swear 
Studios I found Stephen 
Gallagher is the main 
Artistic Director. However 
the website that I found 
was in an older looking 
format which I didn’t 
believe was quite right. I 
emailed him and it turns 
out he was the wrong 
Stephen Gallagher. 
Nevertheless I asked him 
some questions regarding 
his career and he was 
happy to give advice. 







Alexa pearson 
Another person who 
works for Swear Studios is 
creative producer Alexa 
Pearson. Her website is 
also easy to navigate and 
largely centres around her 
work experience. However 
after looking into several 
websites I am beginning to 
see a pattern of white 
background and large 
images, and these 
therefore do not stand out 
from one another.



A memorable CV
Duncan Hallis, the Director of Blood Wedding (2025) which we produced in our previous module 
had one of the most memorable websites that I have seen. Not only the aesthetic of the website but 
the way in which he addresses the reader and talks about himself is engaging and I personally 
find this format easier to connect with. 

Therefore I have 
decided that for my 
website I would like 
to attempt to 
showcase how 
personable I am in 
the way I address it. 
However, I do still 
have to make sure 
that it is clear that I 
have the qualities of 
a hireable 
professional. 



Cynthia Ann Summers
One of my most favorite costume designers, Cynthia 
Summers, has a brilliant online presence. She has 
worked on productions such as The Last Of Us and A 
Series Of Unfortunate Events. However, she is Canadian, 
therefore meaning her CV and industry practice will be 
fairly different from my own. This being said, her 
website and social media profile is one to take 
inspiration from as it done so well. 

Social media notes:
● Lots of professional 

advertisements.
● Minimal mention of 

family and 
political/religious beliefs. 



Business cards 



Notes 
I have been recommended to look into 300-350 gsm for business cards as it 
is a good thickness due to business cards needing to be higher quality and 
durable. 

Canva are able to print. 

Emma Taylor of the Printed Blog says “Uncoated Standard 350gsm and 
400gsm options are a popular choice for businesses looking for a natural, 
tactile feel. Uncoated paper offers excellent writability and a smooth, 
modern finish without any surface coating. It’s soft texture adds a touch of 
sophistication to your print, giving colours a refined, slightly muted look. 
Ideal for those who value both function and style”. This style is available (and 
cheaper than other styles) on Canva and so this is what I am aiming for.  



This was the original design for 
my business card. Once folded it 
would look like a miniature 
envelope which I planned on 
adding because I believe it would 
give an air of creativeness while 
still being sleek and professional. 
However after conferring with my 
classmates and lecturers, I decided 
this would add more steps to my 
process than needed and also may 
become a hassle as business cards 
are meant to be easily accessible, 
and one that gets caught on 
everything and has too many 
edges is counterproductive. 



Because of my interest in sustainability I had suggested to my lecturer that I could 
use recycled or “plant” paper. By this, I mean paper with seeds in which can be 
planted and turn into flowers rather than being littered. Although this is something 
that I would love to do in the future, as of right now it is not within my budget to 
spend £75 on business cards (price found from Printed.com). As well as this of 
course business cards are made to be kept on hand, and so one that promotes itself 
being discarded is maybe not the best idea. 



I also found this brand - Moo. They have specialised paper (even cotton 
cards!!) and are FSC certified (meaning all their paper comes from a 
sustainable, forest-friendly resource). 



After looking into more depth I found that 
vistaprint does ‘Natural Papers’ which are 
both more cheap and more affordable. 
Unfortunately by the time I found this I had 
already ordered my cards through Canva due 
to anxiety surrounding arrival time. 



By the time I had finalised 
my business card I had little 
to no time to order them and 
so I ordered them directly 
from Canva. The quality of 
the cards was fine, there was 
a small change in the print 
which was disappointing as 
somehow the placement of 
the words had moved - not 
noticeable to anyone other 
than myself in all honesty - 
however in the future I 
would love to order from a 
more environmentally 
friendly company.  





Portfolio 



Cynthia Ann Summers portfolio 
As previously noted C.A.S is an artist who has been an influence of mine. This is 
why I have mainly taken inspiration from her portfolio. It is a mixture of behind 
the scenes and in action shots as well as planning/notes. As well as this it is in a 
separate format which is easily downloadable; I believe this would be a good 
route for my own portfolio. I have also taken note of the fact that she has 
trademarked every sheet with her signature/logo and done the same with mine. 



Patrick Lee Johnson 
Notes: 
Stage Manager
Interesting format which stands 
out
Limited photos and information 
- could be to do with how 
renowned he already is
Font is difficult to read due to 
strange L shape 
USA based 



Shannon Humiston
Notes:

Stage Manager 

USA based

Plain white background yet still 
engaging due to images. 

Evidence of organisation 

Lots of show details such as 
co-workers etc 



Erin Joy Swank - Website fail 
Putting down fellow practitioners is not something 
that enjoy - however it needs to be noted 
thatbecoming ‘loose’ with the writing style of a 
website can become unprofessional. In the case of 
this Stage Manager, her website failed in several 
areas, and has been left with footnotes and chatty 
comments while she updates it. Unfortunately in 
this case I believe it doesn't make her seem 
personable, but disorganised, unprofessional and 
out of touch. It is important that I avoid this at all 
costs. 



Kelsie Gripentrog
While in search for a style I came across this Stage Manager; I love the style of this page - it’s a 
similar style to what I'm going for. In this website, which is US based, Kelsie is clear yet amiable. 
The style of her website is also similar to the aesthetic of what I am hoping to achieve. 



Portfolio
Upon looking back on it, something I have noticed about several of these 
website based portfolios is the fact that there is a subsection per piece of 
work experience. Personally I find websites like these difficult to navigate 
due to the constant back and forth between pages and feeling turned about 
a lot. However I do have to consider the fact that people within the industry 
may prefer this style of portfolio, and so upon updating my website in the 
future (which I am sure I will be doing soon) I will be sure to keep this in 
mind. Alongside this there are several elements of my work which I believe I 
have missed from my portfolio, such as the mic plot from my work as Stage 
Manager on Blood Wedding, as this is good proof of organisation. 



Through my research I have found the majority of portfolios are available via 
websites, and are therefore are not outstanding documents to be 
sourced/downloaded. Although there is not many like it, Cynthia Ann Summers’ 
Portfolio stands out to me still, as it is unique. This style of portfolio is something 
that suits me and is therefore what I want to display to employers. Because of this I 
have decided to create my portfolio in a slideshow format and then input it into 
my website separately. The style of this is in-keeping with my CV and business 
cards, following the same colour scheme and font. 

I believe this style suits 
me, and how I want to 
present to potential 
employers as creative, 
unique, but still 
understanding of the 
importance of 
professionalism within 
the workspace (due to 
the muted background 
but pops of colour and 
engaging font). 



Website 



Headshots 

At first I wanted to go with a 
more serious picture like the 
one to the right, however after 
some advice from my lecturer 
I decided to go with the one on 
the next page as I appeared 
open and approachable. 



Alongside making my portfolio I made my website with similar elements. 
Unfortunately I struggled with the fonts having to be different, however I believe 
the overall aesthetic has worked. 



ashleyknibbs.co.uk
Alongside making my new website, I 

have attached it to a new email; 
stagemanager@ashleyknibbs.co.uk. This 
is to be able to keep my work and home 
contacts separate. Unfortunately I had 

not set this up in time to having it on my 
business cards, and therefore I will need 

to change the address for when I next 
print them. 

mailto:stagemanager@ashleyknibbs.co.uk


Equity 



Equity talk 
Something I have began considering this year is the use of unions. Recently 
we had a guest lecturer come in and talk about Equity - a trade union for 
those within the arts & entertainment. Some parts mentioned were an 
interest in green/ sustainable practice. Simon Curtis, who gave the lecture, 
talked about the reuse of sets and costume, as well as separate sectors of the 
union which specialised in things such as creative writing, female support 
within a male dominated industry, sustainability and many more. I cannot 
find these online, and instead I have emailed Simon Curtis directly to talk in 
further detail about the potential of joining equity. 





Showcase table 





Sparking ideas 
As for the display table that I will be making for the showcase I have been 
struggling to come up with ideas. This is due to the fact that I want to at 
least hint at my interest in creative writing and costume design. As well as 
this I want the aesthetic to fit my creative and vintage-looking cards, 
portfolio and CV. I have used the format of a newspaper on my CV and an 
envelope on my business cards and as such I believe something following 
the same lines would be best. Luckily I have a vintage typewriter, the 
vintage style draws from when I was Set Sresser for The Georgian Manor 
and some spare materials from which I picked (and dyed) the ones I thought 
best fit the colour scheme. I also considered using vintage books to hold my 
business cards like bookmarks, however ultimately these did not work, nor 
fit on the table. After this was just the arduous task of arranging everything 
in a way in which it was easily accessible and pleasing to the eye. 





Due to my consideration 
of sustainability I decided 
that I wanted to make 
every effort to source the 
items on my table second 
hand, or at least make 
them reusable. This is 
why I decided that the 
typewriter was the best 
display for my business 
cards and CV, as it is 
second hand. Although I 
had previously been 
advised against using it, I 
personally believe it 
showed innovation and 
creativity, as well as a 
consideration for 
avoiding single use card 
holders. 





During the showcase 
Although I was glad to have had guidance to develop and refine my table, I 
am ultimately glad that I kept to my own style and stayed true to myself. I 
had several compliments on the use of my typewriter from fellow students 
and members of the industry. I did invite a few industry members including 
Duncan Hallis, Danny Muir, and the one of the directors of our next module; 
Will Kingshott (since we have not yet met in person). Luckily I managed to 
see Duncan, Danny and several other members of industry at this event, all 
of whom seemed interested in my work and took a business card and/or CV. 
I believe my table, website, portfolio and other elements worked out 
excellently, and although I am aware there is still elements of improvement 
needing to be made, I am confident in my first professional networking 
experience within the industry. 
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