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Introduction
Due to discovering a passion for the creative arts at a young age, such as performing and writing, I plan to pursue a career as a professional performer and a playwright. I intend to seek a career in the West End and send my scripts to different theatres in the hopes that they will be performed.

When reflecting on my skills, there is a clear alignment with my career goals solidifying that performing and writing are an ideal path for me to pursue. Before starting my degree in BA Musical Theatre, I had the prior skillset which have only been enhanced through my training. For example, I have always had strong preparation and organisation skills, this has been further enhanced through my training. After completing my Audition Technique module, I received the feedback, ‘you made a friendly first impression, presented well-prepared material, and gave lovely, natural performances in both the song and script work’ (WAVDA, 2026.) This has been consistent across all my feedback, as well as the fact that I am punctual and committed. Not only does my professionalism get praised, my attitude and positivity also get brought up frequently. For instance, I received the comment, ‘you have demonstrated strong commitment to class, consistently being punctual, polite, and a positive presence in the room’ (WAVDA, 2026.) I enjoy this feedback as I strive to present myself as a welcoming, kind-nurtured individual who people feel comfortable around. This will benefit me massively in the industry as attitude and manner is massively considered.
To begin my action plan, I will be discussing my skillset and how ready I am for the industries (the skills I already have and what I need to achieve to fully prepare myself), followed by research into my chosen industry further on. I will then discuss in detail my career goals- short-term, medium-term, and long-term. Finally, I will be talking about the potential risks in the industry and how I would overcome them.

Self-assessment and industry readiness
In reviewing my current skillset, it is apparent that I have strong singing, dancing, and acting skills, with singing being my most developed skill out of the three. I began singing lessons at the age of eleven, continuing them until present day, meaning I have been improving my singing skills for nine years. Not only have I learned how to grow my voice physically, but these lessons have also expanded my knowledge of vocal anatomy. For example, every time I sang a legit style song, I knew I could reach the notes required vocally, however it felt uncomfortable and my voice would often break. Through vocal anatomy I learnt that I needed to learn the ‘lower larynx’ position. This required many different vocal exercises and practice, which now allows me to place my larynx accordingly for different styles of songs. I learnt about vocal visualisation and resonance which helps me correct the problem areas in my singing. I learnt to ‘use placement, more accurately described as feeling the resonance of our voices and the accompanying sympathetic vibrations in our bodies and faces, to determine how to properly sing’ (Caveness Voice). Experiencing this amount of vocal training from an early age has- and continues to benefit me massively, as it allows me to adapt to new material in preparation for auditions and performances, and allows me a great sense of confidence when doing so.

One of my greatest strengths is my ability to adapt. This enables me to work well both in a team and independently. For instance, during the completion of my collaborative project module during my studies, the overall objective was to see how well we could work as a team, however, there were elements of independent studies such as writing our own monologues and songs, and adjusting them to fit the project as needed. Despite having the prior skill, I felt that this module strengthened my skill when facing challenges such as disagreements and working with new people. This skill is extremely crucial when entering the industry, from auditions to being onstage. This is because of being put in the position of working with people I will have never met before, and as I will be auditioning for ensemble roles and principal roles, meaning a lot of independent work and teamwork.

[bookmark: _Int_lt0k75tj]Before studying BA Musical Theatre at university, I had very limited performing experience. This meant that I had never learnt one of the most important aspects of musical theatre- learning how to read sheet music. This came as a shock to me, especially on the day of my audition, as I wasn’t aware that it was required for me to print, cut, and tape my own sheet music. As well as learning how to do this in my lectures, it required a lot of independent learning time as I realised that I was quickly falling behind in ensemble and solo singing classes. I am now able to acquire, print, cut, and tape my own music, which contributes to my journey going into the industry. For example, I have acquired a casting brief for National Theatre, St Kilda’s July 2024’s production of The Boy from Oz. It states, ‘Please prepare two contrasting songs (16-bar cuts), an up tempo song and a ballad, in the style of the show’ (Theatrical.presents, 2024). In seeing this, I am confident that I could prepare everything independently as well as having the skills to be able to perform an audition situation after the preparation. 

Despite having many skills that will aid my journey as a performer, something I have massively struggled with, and continue to struggle with to this day is confidence. Due to being diagnosed with anxiety and dealing with it in day-to-day life and performing, it has a huge impact on my performing journey, as it limits me from being able to perform to the best of my ability as I get uncomfortable and nervous.

Upon reflection when comparing my current skillset to those of the industry standards, I identify that I have a strong set of foundation skills needed for the performing industry, with one main obstacle in my way which is my confidence. To amend this, I need to take the initiative to attend more classes- such as dance classes, to reassure myself that I have done everything I need to and not allow myself any doubt. I would also like to put myself forward for shows with theatre companies to improve my confidence in performing in front of an audience.

Industry research
Overview of the chosen field
The industry is historically known for being controversial- from harmful stereotypes and lack of diversity, to stunt casting and high costs of entry. For example, ‘New research into the experiences of performers of colour in the British entertainment industries has revealed institutional racism performers of colour continue to face in the pursuit of their careers. 79% of respondents feel roles continue to stereotype their ethnicities, 64% of respondents have experienced racist stereotyping in an audition, and 55% of respondents have experienced racist behaviour in the workplace’ (Royal Birmingham Conservatoire, 2021). On the contrary, musical theatre has always been a safe space for people of the queer community to express themselves, despite the world being so negative towards certain groups. Shows such as The Rocky Horror Picture Show has conducted a humungous queer-based fanbase worldwide, and many shows continue to reassure and allow people to confide in shows through queer characters such as Jamie from Everybody’s Talking About Jamie, and Alison Bechdel in Fun Home.
Expectations of practitioners
‘Always be open and gracious, even if you disagree. Say “Thank you” after the director gives you the note, or “May we speak about this later?” if you don’t understand or disagree,’ (Shuswap Theatre Society Policy Manual,)- Only one of the many unspoken rules you are expected to follow as a performer. Performers are expected to be determined, consistent, and put in many working and independent hours to give the best performances. As well as this, performers are expected to put in a lot of hours of self-care, such as maintaining good vocal health, keeping active, eating a healthy diet, and making sure they are recovering from long periods of demanding physical movement.
Career Goals
Short-Term Goals
[bookmark: _Int_VYScADmn][bookmark: _Int_is8g9qqO]One of my short-term goals is to set up a spotlight account. This is the base for all performers, as it where we find casting professionals and agents ready to kick-start a career. I am eager to set up a spotlight account, and plan to do this by June 2026, ready for when I graduate so that I am able to get auditions, agents, and this will hopefully lead to performing jobs. In order to complete this, I will need to pay the spotlight student fee and create a profile. This means that I will need headshots, a showreel, a performance CV, and I will need to create a biography about myself to allow potential agents and casting directors who are looking for someone with my typecast to be able to see my profile, giving me a good chance of being chosen. To achieve this goal, I will need to consider the potential financial risks that may stand in my way, for the fee of joining spotlight, and for potential travel needs as many auditions require me to pay for travel and accommodation.

Medium-Term Goals
[bookmark: _Int_Plxh6Jwo]My main medium-term goal is to reach a level in basic jazz. The purpose of this goal is to allow me to feel confident enough to attend auditions, giving me the best chance I can to potentially obtain a job. In the long run, this will allow me to perform confidently in front of audiences. To allow me to achieve this goal I will need to attend weekly jazz classes as well as private lessons for maximum training. I would like to obtain this goal by July 2026, as after graduating, I want to enter the industry in a positive light, by feeling as confident as I can when in a room full of performers who have potentially had more dance experience than me due to starting dance lessons in my late teens. To achieve this goal, I will need to consider the potential financial risks that come with it, as dance lessons are expensive. I will also need to consider time management, as being a full-time university student limits me due to being in my graduating year and needing to focus on assignments. My secondary medium-term goal is to become fluent in the Welsh language. Due to being Welsh, this would benefit me massively as Welsh casting agents tend to look for Welsh-speaking actors. Achieving this goal will also help to broaden my audition opportunities as I will meet the requirements for Welsh language shows, films, and performances, allowing me more potential job opportunities. In order to achieve this goal, I will acquire a Welsh language tutor and use language learning apps for extra practice. I aim to achieve this goal by January 2027, as it allows me time to become comfortable enough to speak the language confidently.

Long-Term Goals
My long-term goal is to move somewhere away from home that allows me more performing opportunities- such as Cardiff, London, or Liverpool. To achieve this goal, I will get a part time job whilst in university to start saving and eventually acquire a flexible full-time job which allows me to attend auditions and be able to rent a flat. Achieving this goal will allow me to become more well-known within the industry, as I will be able to attend local auditions, workshops and shows. Some potential negative factors to consider with this goal is balancing a full-time job alongside trying to audition. Some jobs may not be open to me taking time off to audition as they are usually short notice and they may not have the staff to cover. Another risk is the financial factor, renting my own flat would be extremely costly and may not be sustainable- especially in a bigger city such as London, where not only the accommodation is expensive, but also the cost of living.

Anticipated Barriers and Solutions
Despite there being so many positives to the performing industry, like every job, it comes with its risks- both in the workplace and my own issues. For example, according to the Arts Professionals, ‘44% of performing arts freelancers earned less than the national living wage in the 2023-24 financial year, compared to 34% the year before’ (Arts Professional, 2024). This is a common theme in musical theatre as many performers feel as though they have wasted their time and money in trying to pursue it. As well as this, like in every workplace, musical theatre is widely known for bullying and discrimination due to putting yourself out into the eye of the public and becoming very vulnerable. This is especially common in female performers, for instance, ‘51% of women in music have been discriminated against due to their gender, A third of women in music have been sexually harassed, and female musicians are paid less and have shorter careers – despite on average being more trained and educated’ (Musicians’ Union, 2024).

Musical theatre is very unpredictable when it comes to income, sometimes performers are extremely lucky and depending on how well-known they are in the industry, they will almost definitely be guaranteed more jobs, therefore earning them more income. However, for the lesser-known performers, it requires more auditioning and more rejection.

Conclusion
To conclude, I have analysed my current skillset and how it aligns with my chosen career path of a professional performer and a playwright. Upon reflection, I have a distinct career plan indicating my industry readiness, goals, and when I plan to achieve them by. On the other hand, the plan also outlines the risks, what I need to work on, and how I’m going to overcome obstacles. The industry research included juxtaposed with my current skillset clearly puts into perspective the final steps I need to take to fully ready myself for the industry. Furthermore, I will use my action plan to check my progress and utilise it to overcome any of the challenges included that I may face. Finally, my action plan has shown me the following actions I need to take during my studies at university to allow myself a comfortable and exciting transition from an educational setting into the industry. 
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