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[bookmark: _Toc149170346]Introduction
The following assessment will critically analyze the discrimination based on marital status. Discrimination against marital status is also termed “familial status” discrimination, an inequality employees face because of their quality, whether single or married.
[bookmark: _Toc149170347]Question: Discrimination against marital status
Discrimination against marital status is “direct discrimination,” in which employers treat their work less favorably than others. Marital status discrimination is often overlooked and might not be given much importance in the work environment. Still, cases of people facing discrimination due to their marital status have arisen. For example: - the subject of Ellis v Bacon demonstrated that this issue still appears in the professional environment where the claimant married to the shareholder was treated incorrectly at his request (www.frettens.co.uk 2023). They had a difficult divorce, and the claimant faced marriage discrimination. From this case, it can be stated that discrimination related to marital status can hamper the overall well-being of a person as it puts pressure on their mind if they are being poorly treated consistently. Some examples related to this type of discrimination include denying employment benefits to newly single employees and denying to retain someone because they are in a “same-sex” relationship.
The Equality Act stated that an individual should not be disseminated in terms of employment because of whether they are in a civil partnership or married. This act protects an individual from being discriminated against at work. The provision of harassment linked to other characteristics does not apply to civil partnerships or marriage. However, if an individual is subjected to humiliating, hostile treatment because of marital status, then he/she can bring a “direct discrimination” claim if the individual can show that they are being treated worse compared to others who are not in a civil partnership or married. In an alternative aspect, he/she can bring a claim for harassment linked to sexual orientation (www.citizensadvice.org.uk 2023).
In some instances, it is “lawful” for the company to need an applicant to have a specific protected characteristic which is also known as requirement of occupation. In the case of civil partnership or marriage, this requirement is “not to be civil partner or married. Employer has to demonstrate that the mentioned requirement is significant to the context and nature of the work (www.equalityhumanrights.com 2023).
[bookmark: _Toc149170348]Summary
Overall, the assessment has been focused on examining the existing laws related to the protection of employees in the workplace from discrimination related to marital status. It was found that the chosen discrimination was direct in nature, which can have a significant impact on the mental well-being of an individual. The Equality Act is focused on providing protection to employees who have faced detrimental treatment from their employers or colleagues due to their marital status. 
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