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1) Introduction
In this report. I will talk about my personal experience and reflections using Gibbs reflective cycle (1988) on the role play which was done face to face on the task 1. Exploring my swat analysis, career development and personal development plan focusing on my own skills, skills gaps and my personal career reflecting my own experiences and skills to be a social worker in the health and social care settings.
2) Personal reflection on the role play: Gibbs reflective cycle (1988)
I currently finishing my level-4 in health & social care and starting my level-5 that is next term where I plan to be a qualified social worker at University of Wales Trinity Saint David in London. Consequently, my career plan is based on to be a social worker. How I acquire that by continue developing my own skills during the study at the University of Wales. In lines with getting more work experience as an Interpreter which I believe that I have a broader experience with extensive knowledge. This would summarise my objectives. Subsequently I take this as an opportunity as work experience for me to achieve my long-term goal. 
The role play has taught me that how important to reflect my personal strengths knowing my weaknesses which I already have established. These obstacles might seem as threat but this will enable me to create opportunities for working toward my long-term goal. In lines with any other threats that I will face during this process. Image by Microsoft Bing


It is useful for basic beginning point, six significant categories. Makes you mindful of all categories you undergo when experiencing an incident.
As a criticism, it is superficial reflection- not allowing critical thinking, analysis, assumptions or perspectives from another view. Atkins, Murphy (1993). Not many questions of intensity unlike other models. 
Gibbs reflective cycle teaches you how to learn by finding out first what really happened but don’t make any judgement yet or try to draw any conclusions in a way. Simply describe your feelings and your reactions, be empathetic yet don’t analyse the things too soon. Make a valued judgement as what was good or bad about the experience. Subsequently analyse that what sense can I bring to the table with my ideas to help supporting the problem, consequently draw my conclusions in general sense from this experiences and analysis with recommendations if necessary. It is a step by step approach. In order to establish what service user’s need where you can find an appropriate solution accordingly in health and social care settings.
Since I was working as an Interpreter, I always felt fulfilled when I was able to help others. Making a positive impact in my community is something that drives me every day. I have the required skills, knowledge and experience for the intended career and would like to touch in people’s lives positively as much as I could within my ability.
I have seen and experienced that; how social workers changed people’s lives throughout my interpreting career that has touched me deeply. Their compassion brought me where I’m today and certainly inspired me to choose a career in the health and social care.
It is a type of work that can be challenging specially to work with substance abusers. But on the other hand, also rewarding to support people fight their addiction. I personally have experienced this so many times.
How will I balance my work and personal life, being a well organiser and used to cope my professional and personal life. I set aside a support mechanism to help me indoors when I need to work overtime. In this way I can stay engaged when I work and enjoy my free time.





3) Career development plan including SWAT analysis:
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Strengths: Team player, resilient, empathetic, self-motivated person who likes to help others always aiming to give the best possible solution in line with patience. I have an excellent communication skill, both verbally and non-verbally. Furthermore, being resilient and non-judgemental are the key qualities to look for in health and social care, which I believe that I possess these traits. Resilience is the essential quality for a person to have, challenging the difficult times without losing their integrity and patience to cope in a reasonable manner. It is also developing your sense of confident to face new challenges. Cottrell (2013). I’m also a person who is persevere, able to build positive relationship with others along with good time management manner. These traits needed in health & social care settings. Taking part in the role play made me more aware about the skills that I have. Importantly, how I can reflect these skills to my career path and what I should be doing when the job position becomes available for me to achieve for the intended job.
Weaknesses: My significant weakness was my IT skills but during my study eventually I have overcome this obstacle to be a capable user of relevant programs. I also have the tendency to take-up too much work on and not delegating the work within a team because working as a team is essential in the health & social care work. I will also develop my academic skills such as reading, searching for an article, using numerical data along with critical thinking, decision making. Using library sources and technology will help me develop my weaknesses on my personal development plan. Thus, improvement in these areas will support me to achieve my goals in the journey of my career path.
Opportunities: I can emphasise that my current job role is working as a medical Interpreter in Turkish language has given me a broader experience and extensive knowledge. Working with different age group is another plus point and the opportunity for me to reflect my own skills in the health and social care settings because this is why I have chosen this specific field to be a social worker. 
Subsequently my short-term goal is to continue study using variety of tools to support me whilst studying. Collective working with my group students will enhance my knowledge of IT and communication skills which I believe that is already shaping because we work as a team constantly exchanging ideas during the study. Using power point and other technologies will help me to support achieving my diploma in health and social care. Once obtained that my long-term goal will take place for me to be a qualified social worker.
Threats: This would be an age-limitation that I have but, on the other hand having an experience in the health and social care will put me a best candidate for my intended career path. it is turning the threat to be an advantage factor.
My swat analysis and personal development plan will help me to understand the concept by working towards achieving my goal respectively. 
4) Personal development planning: It is essential to perform PDP activities during studying as a student, resulting positive academic achievement than who actually don’t. Weyers et al. (2006).
Thinking: The stage that where you are, what your strengths and weaknesses and make room for development.
Planning: It is fundamental to know where you want to go and, on that journey, what needs to be done in terms of your personal qualities and understanding.
Action: Plan your targets and observe your progression.
Reflection: Analyse your attainment, to see if additional areas need a personal, academic and career development.
Improving my IT skills are essential in health and social care because it will enable me to help the service users to get best service that they deservedly need. Implementing the relevant legislations in an empathetic and non-judgemental way are crucial to have, as a social worker. I will make the use of the library services efficiently and effectively, carry out online searches as frequently as possible. This will make me a confident IT user, relatively employers will choose the best candidate for job the position therefore having an extensive experience and knowledge in the health and social care are the key elements for intended job career. 
The Cornell system suggests that the page lay out in an exact way. This will allow you to make some notes during the lectures as well as that can effortlessly be used notes from an alternative source. Use technology for recording essential information. 
Pritchard (2008) articles states that, if you write everything in same colour that is repetitive and boring. It sends brain to go to sleep mode because brain recognises well by colour.
Therefore, I will make notes during my study because it is an opportunity for me to achieve my goal in my career path on my personal development. 
[image: Speaker]
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 Cottrell (2013). Developing skills five study skills for you to achieve your goals;

Self-awareness and self-evaluation
Task awareness; knowing what is required by you
Strategy, method, organisation
Confidence and sense of entitlement
Familiarity, practice and habit.
I will implement this method of skills during my study in line with my current work field to support me to achieve my career goal.
The C.R.E.A.M Strategy;
CREATIVE: Confidence, self-belief, use intelligence
REFLECTIVE: Analyse and evaluation process with self-performance, draw lesson
EFFECTIVE: Time management, use resources like technology for an optimum outcome
ACTIVE: Personal engagement physically and cognitively, prepare to reflect what you learn
MOTIVATED: Be realistic about what you want to acquire, continue being focus and eager to achieve your target. 
Solving and understanding each stage will help you strengthens all the others. For instance, being inspired require reflection about what you want to achieve. Constant learning and inventiveness need inspiration and help you achieve your goal.
I will practice and demonstrate this learning style to achieve my objectives throughout my education to reflect as my short-term goal turning to achieve my long-term goal eventually.
Emotional Intelligence is about knowing, controlling your own emotions and others. It is exceptionally key factor to make your career well-equipped. Knowing that allows you to build a strong team and be an empathetic leader with your organisation.
Self-awareness support you to cope your strength and weaknesses in a greater way. Self-awareness permits you to connect with your colleagues more closely and generate friendly work atmosphere.
Being a self-aware person support you to incline a suitable leader, even if you are only self-leading. (Global Mental Health Association, 2021).
I’m self-aware person who makes and relates my own emotions when It comes to work individually or as a team. I displayed this quality by leading my own group in class, exchanging information, preparing presentations where we analyse to come to a better solution by making practical work for the group in a timely manner.
Goleman (2007). Social intelligence is a particular set of abilities with social awareness (what sense to bring out about others) and social amenity (how we behave on that awareness.
“Social intelligence the ability to understand thoughts and feelings of others and manage our relationship accordingly” Buchanan, David (2017).
I practice this every day when I’m working as an interpreter because you need to use your social intelligence to provide appropriate service to service user’s.
Communications (People Management Skills) are refined once you are able to feel what others are feeling. Are you able to recognise what’s happening in complicated social settings? Do you input this knowledge to cope your relationship? If your answer is yes, then you have social intelligence in the sense of communication.
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5) Conclusion:
I’m someone who believe in making significant changes to people’s lives, and I know that I can make that contribution using my personal experience implementing ongoing personal development skills including self-awareness, self-evaluation, SWAT analysis, using library sources and technology, Cornell note taking system, Gibbs reflective cycle, communication skills, C.R.E.A.M study strategy, emotional and social intelligence. These will help me to support achieving my goal to be a social worker.
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