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[bookmark: _GoBack]I was lucky enough to be invited to an interview that I applied for at St David’s Park, Carmarthen campus for adult nursing. The day consisted of a group discussion, recreating a scenario and a one to one interview. International Hellenic University (2019) describes an interview as a conversation which is undertaken by potential employer and the applicant where the employer can find out an applicant’s qualifications, skills and their thoughts and feelings. Interviews are a two-way street where both employer and applicant have a specific goal which is to find the right job and find a suitable applicant (Chun, 2011). I was called for my one to one interview by a student who then took me to the interviewing room, as I arrived, I was greeted by a gentleman, he introduced himself as did I and we shook hands whilst making eye contact and took a seat opposite each other at a desk. Within the healthcare environment positive eye contact is an important aspect of human interaction (Bernard, 1997).
             I noticed that in the same room there were two other separate interviews being held which gave it a more relaxed feel within the room. The interviewer had a list of questions to ask me which included why I wanted to be a nurse, what is the difference between the healthcare role and student role, have I been in any confrontational or aggressive situations with either a patient or student and what skills I could bring to the nursing environment. Although he had a range of questions pre-planned to ask me, often more questions were asked in relation to those which we engaged in conversation. Semi-structured interviews contain aspects of both structured and unstructured interviews, whilst having prepared a set of questions will also include additional questions in relation to clarify or further expand (Research Methodology, 2019). 
            When asking me why I wanted to be a nurse, my reply was that after being a health care support worker on Dewi ward in Glangwili hospital for the past three years I was ready to take the next step and further my knowledge and develop myself as a nurse. This brought us to engage in a conversation on the role of a healthcare support worker which led to the question of what skills I had learnt within those three years as a health care support worker. I thought back on the last three years within my role and expanded on my skills I had learnt which were working as part of a team, time management, excellent verbal communication skills with patients, families and healthcare professionals, listening skills, being empathetic, keeping accurate records, ability to work under pressure, meeting deadlines and the importance of confidentiality, dignity and respect. Yu (2008) explains how confidentiality was designed to prevent harm to come to an individual upon their personal information. Time managing in both work and personal life will help you feel more focused and in control (NHS, 2019). When asking me about the role of the student, I replied with doing personal care, carrying out observations, following and listening to your mentor to which he replied with ‘and asking questions?’ to which I agreed and spoke about my job and how I always ask questions within the role I am currently in. I feel that he tried to help me with my answers and my responses as I was noticeably nervous.
                When the interview began, I was very nervous and apprehensive of the questions that were going to be asked, but by the end of the interview I was very relaxed and happy overall with how the interview went. I may have tried to hide my nerves at the beginning by accidentally talking too much which I feel didn’t go well. Lublin (2007) explains how being nervous and talking too much in an interview can affect your chances as some may talk too much about irrelevant information. I feel as though I spoke very quickly and possibly rushed my answers which then reflected on me not giving the answers I would have liked too. I believe that when I did relax and feel more comfortable that I was able to give myself time to think about the questions and give good appropriate answers to the questions being asked. Seager (2015) states how important being relaxed in an interview is and how breathing techniques will help us think clearly. I felt that I had prepared well for the interview by researching the course, which showed when answering the questions. Graduate Prospects (2019) states the importance of doing plenty of research when preparing for an interview as planning is key to a successful interview. 
                Reflecting on my interview, if I could have done anything else differently it would have been to have asked questions at the end of the interview. I would have liked to have asked more questions about the course to have known more than just what I had researched and when would be the possibility of hearing back about a place. By asking questions in an interview you show interest to your employer and show you want the job (Tibbs, 2016). I will apply the experience and skills I have learnt in this interview in future interviews such as preparing well, not speaking too much during the interview and how taking your time with questions will help you give more efficient answers. Although I had no feedback from my interview, I was offered a place to study adult nursing starting September which I am excited and very happy about. 
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