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Professional Standards for Assisting Teaching
Self-Assessment Template
Name: Bethan Griffiths
Role/Placement Setting: L3 Senior Cover Supervisor
Date: 06/09/26
Rating Scale
	Rating
	Description

	1
	Limited experience / Significant development needed

	2
	Developing

	3
	Competent

	4
	Confident

	5
	Highly skilled / Able to support others



1. Pedagogy
How effectively do you support teaching and learning to meet the needs of learners?
Self-rating: ☐ 1 ☐ 2 ☐ 3 ☐ 4 ☐ 5
Evidence from Practice
· I use visual timetables to make learning predictable and reduce stress/anxiety by showing my learners what is happening now and next. 
· I scaffold learning so my learners can experience small wins rather than becoming overwhelmed by large tasks. 
· I offer learners the appropriate choices about activities and resources and this supports their independence.
· I use simplified language and visual prompt, symbols, AAC and SignAlong for my learners to understand and communicate. 
· I build trust and emotional support, so learners feel calm and safe to explore new challenging activities. 
· I observe how learners respond and adapt my teaching response to tailor the needs of the learners. 

Areas for Development
· Increase learner independence by looking to see if I am giving too much adult support and look for opportunities 
· Building repetition and over-learning
2. Professional Learning
How do you engage in your own professional learning and development?
Self-rating: ☐ 1 ☐ 2 ☐ 3 ☐ 4 ☐ 5
Evidence from Practice
· To engage in professional learning, I attend training on a regular basis such as safeguarding, communication, First aid, ALN focused.
· I learn and engage with colleges to extend and evaluate my practice. 
· I listen to feedback from other colleagues and act on the advice given to extend practice.
· I recognise Professional targets to identify areas I want to develop and learn in my teaching practice


Areas for Development
· Identify my own leaning needs and target my training towards it
· Read more Professinoal guidance and research


3. Innovation
How do you contribute to improving practice through creative and innovative approaches?
Self-rating: ☐ 1 ☐ 2 ☐ 3 ☐ 4 ☐ 5
Evidence from Practice
· I adapt resources like changing worksheets into visuals, practical or sensory activities so all my learners can access them.
· I make learning more practical and turn the classroom into real life experiences such as setting up a station for cooking or life skills
· I find diverse ways to access learning so learners can prove their understanding. 


Areas for Development
· Attempt one new strategy at a time rather than attempting to enforce a large workload at once 
· Utilise all the equipment we have rather than looking for something new



4. Leadership  
How effectively do you take responsibility for driving improvements and supporting others, regardless of role?
Self-rating: ☐ 1 ☐ 2 ☐ 3 ☐ 4 ☐ 5
Evidence from Practice
· I take responsibility for my learners' progress by knowing their strengths, targets, and next steps. 
· I support new and unfamiliar staff to understand routines; learner needs classroom expectations. 
· I contribute to school development by sharing ideas that could improve practice beyond the classroom.
Areas for Development
· I could take ownership of an area of learning such as leading cooking or a sensory based activity.
· I could use more initiative for example creating ideal support rather than waiting for someone else to provide one.

5. Collaboration
How effectively do you work with others to support learners and contribute to the wider learning community?
Self-Rating
☐ 1 ☐ 2 ☐ 3 ☐ 4 ☐ 5
Evidence from Practice
· I work closely with my class teacher to plan activities and adapt learning.
· I communicate with families and multi-agencies to ensure we provide the best possible care 
· I always celebrate team success and recognise the contribution of all staff. 
Areas for Development
· I could communicate more regularly with the class teacher about what I observe with learners.
· I could become more confident in meetings and voice my opinions more
· I could take part in joint projects within my setting to broaden my experience.
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	Professional Development Goal 
(SMART targets) 
	Actions Required 
	Target Date 

	 
Increase confidence and initiative by actively contributing to team discussions and taking on new responsibilities.

 
	 
· Contribute at least one idea, suggestion, or update during each team meeting 
· Volunteer to help with a new task or activity outside my usual responsibilities.

 
	December 2026

	 
 Develop leadership skills by building confidence in supporting and guiding others.

	 
· Support colleagues when needed and seek opportunities to share knowledge and skills
· Observe an experienced member of staff in a leadership role and use what I learn to improve how I lead and support others  
 

 
	
December 2026

	 Develop effective organisation and record-keeping practices by ensuring all required documentation is completed accurately, maintained consistently and submitted within required timescales.

	 
· Use a weekly checklist to prioritise and organise tasks and make sure all records are completed and updated on time 
· Set aside a specific time each week to review and update all important records 
· Address any outstanding tasks promptly
 


	4 weeks (October 2026) 

	 
Develop confidence and effectiveness in behaviour management by consistently applying positive behaviour strategies and reflecting on practice to improve learner engagement and behaviour outcomes.

	 
· Use positive praise and reinforcement to encourage appropriate engagement and behaviour. 
· Observe an experienced member of staff implementing behaviour management strategies and identify effective behaviour strategies
· Reflect on challenging situations and seek feedback from colleagues to identify what could be improved.  
  
.

 
	 
4 months (January 2027) 

	Improve safeguarding knowledge and confidence in responding to concerns by developing a thorough understanding of current safeguarding procedures and responsibilities.

	· Complete all safeguarding training and implement learning within my role.
· I will review the schools safeguarding policies once a month for the next 6 months to ensure I understand the current procedures and know how to respond appropriately to safeguarding concerns.  
· Discuss any updates or areas of uncertainty with the Designated Safeguarding Lead to ensure understanding
· Apply safeguarding procedures consistently and appropriately when any concerns arise.

 
	Immediately and on-going 
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Bethan Griffiths 
Address: 28 Starlight View, SA115DV
Telephone: 078223456
Email: BGriffiths123@gmail.com

Professional Profile
I am a reliable, calm and dedicated Learning Support Assistant with a strong commitment to supporting pupils' academic, social and emotional development. I build positive relationships with learners, promote inclusive learning environments and work collaboratively with colleagues to help all pupils achieve their full potential. Alongside working full-time, I am currently in the third year of a part-time Foundation Degree in Inclusive Education, demonstrating my commitment to continuous professional development and to enhancing my knowledge and practice to better support children and young people.


Key Skills
· Communication skills – ability to communicate clearly and positively with pupils and staff
· Teamwork – I work well with teachers and other members of staff
· Patience – I stay calm and supportive when working with pupils
· Safeguarding awareness – I understand the importance of keeping pupils safe and reporting concerns appropriately
· Reliable – I am punctual responsible, committed to supporting pupils and staff and keen to continue developing professionally within my role.

Professional Experience
Current Job Title
Pembrokeshire County Council- L1 LSA  | September 2022 – Present
Key Responsibilities 
· Support pupils with their learning and development according to their individual needs 
· Support positive behaviour and help maintain a safe and calm learning environment 
· Assist teachers with classroom activities and prepare learning resources 
· Monitor pupils progress and provide feedback to teaching staff
· Follow safeguarding procedures
· Encourage pupils to develop their confidence, communication and social skills
· Work with teachers, teaching staff, support staff parents and multi-agency professionals. 
Key Achievements
I have built positive relationships with pupils and supported them to feel confident in the school's environment. 
I am confident in supporting pupils with their learning, behaviour, and individual needs.
 I am a good communicator and work effectively with colleagues and learners 

Previous Employment
Pembrokeshire County Council (Portfield School) L3 Senior CoverSupervisor | September 2021 – September 2022

Key Responsibilities
· Staff management (Level 1&2), I was identified as line manager 
· Behaviour management
· Provided PPA cover
· L3 Senior cover supervisor
Key Achievements
· Completing my L3 Teaching and learning qualification whilst working a full-time job in education
Education and Qualifications
Qualification
· Maths – C (GCSE)
· English – B (GCSE)
· Welsh – A* (GCSE)
· L3 Teaching and Learning in schools
· University of Wales Trinity Saint David: Currently completing a Foundation degree in Inclusive Education (due to complete June 2028)

Professional Development
· Safeguarding Training (02/09/26)
· Team teach L2 (10/06/26)
· L2 Food Hygiene (05/07/2026)
· Google classroom, Google forms Training (03/09/26) 
· Behaviour management (03/09/26)
· Epilepsy training (03/09/26)


Additional Experience
Learning Platforms Used
· Canvas
· Moodle
· Twinkle
· Google Classroom
· TopMarks
· Reading eggs
Interests and Hobbies
· Rugby
· Cooking
· Reading
· Triathlons
· Running
References
Reference 1                                                           
Name: Aled Jones
Position: Teacher
Organisation: Pembrokeshire County Council
Contact: Available on request
Reference 2
Name: ChloeJones
Position: Doctor
Organisation: NHS
Contact: Available on request
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