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[bookmark: _Toc4452341]Introduction
The assignment is dealing with the practicalities of professional skills and their development in the process of discussing their importance. There will be literature analyzing leading to the successful clarification of the requirements of a job position and the skills required to satisfy them. The report will consist of discussions about the necessary steps required to understand the perspective of the employer of a particular organization. This understanding will also in time will lead to the clarification of the steps that needs to be taken in order to gain the confidence of the employer and ace the employability test. The relevance of knowledge collection and implementation on the pragmatic side for hiring and employment opportunities is the objective of this assignment (Mahat et al, 2018).
[bookmark: _Toc4452342]Relevant employability skills
· It is an imminent requirement of soft skills to implement on the path for higher education choices and implementation
· The learning and development of communication skills and confidence is very much the effective for application in the employment
· The idea of being able to shoulder a responsibility and have the digression to see it fulfilled is the reflection of employable skills
Time management, reflection and presentation skills and their importance to prove the competence of an employee and express their confidence in front of other team members and employees is a way in which an employee tests a probable candidate. The process of different employable skills within the infrastructure of the company by the human resource management is a way of hiring and developing the company. It leads to the success of the both the employee and the company (Lucas and Hanson, 2016). The skills that are recommended to be present and implemented in order to improve one’s chances of acing the employment tests are being motivated, working under pressure and performing well, well developed interpersonal and communication skills. Conflict resolving is another skill that impacts the positivity of an employee on the administration and management. An employee requires techniques for assessment of their understanding of the job duties and responsibilities faced in a project and apply team working accordingly. An evaluation process must be kept to relate to the employee’s ability to adapt to the changing market status and accordingly upgrade the operations of the company. The diversity of any employee must be constantly under supervision hence skills that should be present in an employee is to have organizational skills. The human resource management of an organization is somewhat responsible for the training and developing of employees in a certain way however it completely is the choice of the employee to have the number of skills to be successfully employed (Harun et al, 2017).
[bookmark: _Toc4452343]Literature review
According to Ciarocco and Strohmetz (2018) it is the communication skills that differentiate an employee form another. According to the study of the psychological undergraduates, the skill called confidence was surveyed. It remained to be judged on the basis of education, gender, personality and other factors. It was also found that any type of skills can pose as an employable skill if it is in presented in that light. According to teaching and learning process, an employee must be interactive and useful because it will much easier to integrate within a particular group.
According to Zito (2019), an employee is only valuable if they can utilize their skills for the betterment and growth of the organization hence it must be noticed that the study revolves around this concern. There is an issue that has been discussed in the study that explains why even with all the skills present, students are unemployable. It must be observed that an effective employee must have the concept of the learning and soft skills that will provide support however if there is no application of confidence, the skills are useless.
According to Parasuraman and Prasad (2015) the process of acquiring of soft skills such as presentation, group discussion, team work as well as developing a project from a base level are all concepts that are being taught in engineering colleges. It is the implementation and the outcome that give the focus on the development of skills within these students leading to successful employable skills. The human resource management of any organization has the primary goal of hiring employees who matches the criteria of the job profile requirements and helps the company achieve the goal set. The goal sets will be judged by the employer hence it is the process of implementation of the professional skill sets that matter. The study focuses on the changes required in an engineering student from a very young age to successfully to make them realize the responsibility.
[bookmark: _Toc4452344]Interpretation of knowledge and the facts
From the perspective of an employee, an employer is at their happiest when the company is growing and doing business. Unfortunately in recent times, most of the company’s focus on business is to earn profit. To maintain a high job performance an employee must imprint on the qualities such as creativity, planning, persuasiveness, decision making, and problem solving and negotiating. The recognition received by qualities is something an employee established with a lot of effort leading to the coordinating of behavioral types such as taking risks in uncertain situation, commitment towards set aims and goals, responding to challenges in a flexible manner, seeking new opportunities and implementing them. The performance level of an employee will increase if it is based on the employee’s needs and requirements in the long run (Artess, 2018). The knowledge of having to take the mere responsibilities that encourages the employees to focus on work more that have increase the productivity of the company. Employee skills such as being oriented about achievement, together with being a resourceful and dynamic personality will provide the professional route to success. The professional capabilities of an employee with the enhancement of the training and development knowledge will lead to the successful implementation.  The report can focus on the perspective is that the knowledge about skills are the common sense skills that every organization demands from its employees (Sabiston and Oh, 2017).
The types of knowledge that have an impact on the employable skills in a student and their development are as follows:
· The economic awareness is a must when it comes to the implementation of knowledge in the professional circuit of the job
· The analysis of the knowledge acquired by student while preparing to face the organization, in an interview is that there must be all information about the company and its background
· The company should be studied in this perspective and the observation would suggest that the facts about the company must implement the process (Parasuraman and Prasad, 2015).
[bookmark: _Toc4452345]Analysis
The groups of employable skills can be segregated based on the types of training they receive and the skills that they acquire. In the management schools, students are divided into groups and are integrated with a particular project development that brings them to the realization of the qualities required to adjust with another team mate’s failure or success. An effective employee is a package of hard work, creativity leading to effective responsibility being perfected. The analysis of the work can be based out on the job satisfaction of the employee or the performance satisfaction of the employer. The overview of the assignment can be expressed with the help of management of the organization which are focused on allotting the work to the employees based on their talent and capabilities (Anindo, Mugambi and Matula, 2016).
The need for being a suitable employee for any management using the job analysis can result into the clarification of the theoretical aspects of the employability. The process of having the quality of adaptability to any given situation, getting ready to lifelong learning leading to successful implementation of the career management skills are the two most important aspects. The employee must have the basic literacy skills and this bring the assignment to the analysis that certain work ethics are compulsory criteria for hiring. According to a report, it is widely discussed that employers on a global platform consider concepts such as enthusiasm, determination, self-discipline, consideration, initiative, confidence among others very attractive and enviable in an employee. Those employees with a clear set of objectives and goals lead the organization towards a more sorted and beneficial ventures in the future. The analysis of the knowledge implemented gives importance to the impact of different qualities rates differently for various employees. For instance, in a report, it has been observed that many employees gives importance to qualification of a probable employee than his interpersonal and communication skills while many employers chose the opposite. This concept gives a clear perspective of skills acquired from knowledge vs. skills acquired via communication and experience (Zito, 2019).
[bookmark: _Toc4452346]Practical application and deployment
Any organization when having the concern of practical application in terms of skills in employees, the first professional model that can be used is the reflection models. The concept of the reflection model suggests the employer with the idea of selection of a skill or a quality that needs to be analyzed (Nisha and Rajasekaran, 2016). The skill then is described based on the objective, reason, clarification as well as the present qualities of the attributes. The explanation can then be analyzed in details. Every employer must have the appraisal criteria based on which events can be interpreted. The determination of an employee can be judged based on this analysis tool. The relationship of effectiveness to the project value becomes the material requirement of the organization.
[image: ]
Figure 1: Reflection Model
(Souce: Nisha and Rajasekaran, 2016)
The employee will then understand the errors and that can be transformed with the help of information and data collected via assessment tools. The development of new goals takes place once they are implemented by the employees (Olakanmi et al, 2016).
[bookmark: _Toc4452347]Skills for professional practice
· The strategies required to implement skills on professional practices are as follows:
· To organize their priority that helps in the development of self organization
· To consider a range of source for any kind of work hence it leads to the management of information
· To have a control over communication leading to the aspect of interpersonal and personal communication
· The model of reflection is an important skill to be revised while discussing their professional importance; hence an employee must be an interactive learner and then reflect on the experience gained
· Challenging situations leading to risk management and setting goals lead to the betterment of the creativity and its impact on the organization (Baah-Boateng, 2016).
The employer company will have their recruitment and selection process based on the productivity of the employee structure hence the different perspectives that are required for the skills to be implemented must be of high standards. The various policies of an organization must be very effective on the integration of an employee leading to the achievements of goals set by the management of the company. The selection process of any employer has a few levels that are set in terms of qualifying the employee based on their skills and qualification attributes. It has been implemented in perspective of the employees and accordingly every transformational change in the employee’s performance and capabilities will lead to the employer being given a pragmatic example of the employee’s skills. The employer ensures by giving primary as well as secondary level of test to check the experience of the employee and their implementation of the same on the organizational development. It is by providing a wide and diverse employee structure with different cultures and values that a valuable employee structure can be build and maintained. The skills required for the professional practice hence must be kept in mind are for the betterment of the organization as well as the employees (Ciarocco and Strohmetz, 2018).
[bookmark: _Toc4452348]Conclusion
[bookmark: _GoBack]In conclusion, the employable skills should be acquired with effective practice in taking responsibilities as well as developing leadership qualities. In an organization, an employer who will form the perspective of hiring an employee will have the concept of having the impressive professional skills. It can be concluded by saying that the organization and its culture must have the conceptual relation to the professional skills present in the employee they hire. The models of reflection in the assignment disclose the importance of preparing a plan leading to which experience reflects in the conceptualization and vice versa. The importance of the development of soft skills in any employee is immensely necessary for the understanding of the importance of them.
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