Misgendered Project Portfolio

Happy ending story
I was happy to call my own end to a series of events in my life. I can’t quite pin down when exactly and I use the word “was”, in the past tense. I chose to end a period of my life in my brain. I made it past a point where my life felt so empty and alone that I let a part of myself go. My demon, as I called it. And now I’m just me; from a nihilistic perspective, it doesn’t really matter because every day is just a free day. I work, I play, I get by. But with a humanistic point of view, I can use my experiences to shape how I can help others. I don’t know if this should maybe be more of a sad ending story. But I felt happy about the idea of a new beginning, despite the ending being unknown, sad, happy, and ironically funny.

Through the first semester, we have done more independent work, including self-awareness tasks. I’m on my own journey outside of education but its true that I have my own bias. I wonder if now is an appropriate time to become the “broken healer”. I think that’s when people follow a route based on their own history, or something like that.

This document was initially a series of notes and answers from self-awareness tasks and points arisen from lectures. Stories about endings really kickstarted my approach to this project. I opted to keep my happy ending story in this portfolio as it highlights a time in my life when I feel secure. Odd things in my life remind me that I’m trans because I generally just go about my life doing my own thing. I have accepted the waiting times and as mentioned in my ending story, I have already chosen to leave some things behind me.

But through uni, work and my attempt at a social life… I face each day as a trans woman. Odd thing in todays society. Despite growing up ‘acting’ a certain way, we live in a society where we can be ourselves as long as we do it as expected, leading to trans people navigating society from a third perspective. Walking past somebody as they call you dude, or somebody new to your social group calling you “he”… How do we address it? I recognised that despite being on my own lil journey, others experience it differently. Other trans people out there can’t just ‘switch it off’.

I spend so long ignoring a huge part of my life, that I find myself being dismissive of some people in the same boat as me. Just because I can’t get what I want straight away, so we all gotta wait…

So when we did activated scenes in class, I found it interesting to be “Not about right or wrong, but opening up perspectives of characters and why they are unable to get what they want” - Rohd, M (1998) Hope is Vital: 

Referring to the Checklist for devising activating scenes from Rohd, I considered “a believable and realistic situation” with “an antagonist that isn’t evil or cartoony” showing “a clear sense that the protagonist has inner voices or desires that reinforce the inability to succeed” and could rather easily, using my own experiences, develop a “structured but not scripted” scene of a trans persons “clear conflict” when addressing/correcting people on their pronouns.

In Liverpool, my local GP refers you to local Transexual Support Service, whilst you await a referral to the GC. Without getting into the politics of it… the support service is optional but can help you get a referral more quickly. These support services offer counselling, group work, Youth (16-25) Groups and would be the perfect location for an aspiring Drama Facilitator such as myself to run a drama workshop with other trans young adults and open up healthy conversation through drama.

So I’ve been doing a lot of thinking about this and I need to present a plan soon and I haven’t actually written anything up. So gonna write my plan here and then attempt to turn into a presentation before Tuesday.

Workshop for…:
Young trans people referred to trans support services in the local community.

Research a local service in Carms!!!

The Welsh gender services are different to England, whereas there are multiple clinic throughout England, Wales only have the one Welsh Gender Service through Cardiff and Vale University Health Board.

Therefor instead of being referred to a local service through the NHS, there are multiple charity organisation available to support Welsh people through their journey that offer similar service to Merseycare for example.

Trans Aid Cymru or Umbrellas Cymrus Gender.Wales would be the organisations I work with on this project should I attempt to run it from Carmarthen.


Would be a 1 hour session that would be taken into different groups or to be developed into a potentially longer project.

Standard group circle, simple name knowing and improv game.

Something to lead into the scene…


THE SCENE

Reflections…

Game that rounds it all up.

Some jokes….

A checkout… 
Bedtime


So what is the scene?
Again, quite literally following the list and trusting the process, I can think of plenty of examples that relate to the ‘day in the life of a trans person’ and I quite naturally enjoy using improv in my work that I thought why not mix em up. As per

My something to lead into the scene will be some improv scenes, little bit comical, addressing certain points but more humerous…

And whoops I realise this is pretty much the same plan I had for my other workshop w Young People where we improvised ‘things going wrong’. Based on my experience running that kind of workshop, I would argue that it is a good method of recognising issues through drama that “[may not] have a message or an answer.”

I will also be able to reflect on which parts didn’t go so well in my previous workshops, such as it being a little bit too open to suggestion causing confusion. Whereas in this scene session I will very much go from freeze tag and improv scenes to telling participants that I am going to do a scene based on examples of conflict that trans people being misgendered (I won’t mention that I will specifically be avoiding resolving the conflict) but then I will ask for a location, and then a scenario, potentially allowing the participants to inflict their own experiences into the scene. I will then improvise a scene in which I am misgendered. A scene that I won’t resolve and I will just freeze.

Doing similar workshops, I have often attempted to freeze the scene and quickly allow for the rules of improv to resolve the scene, as though life is one big game of “whose line is it anyway”. Whereas is we freeze it there, we can allow for real discussion. Trans people will recognise that their isn’t just one easy answer and these scenes are so adaptable because it happens everyday.

In a support service such as the one’s I’m considering can offer anything, it’s to recognise the struggles through early medical transition and not only could this be beneficial to the participants, but if consensual, allow for many case studies on the kind of experiences trans people have in their workplace, school, or college, university, or home…

How will I do the scene? So I have my scenario (in a coffee shop, ordering sausage rolls)… something random (I shall specify “believable” as also mentioned by Rohd).
Will I be the protagonist? If so who is my antagonist? Do I need a co-facilitator?

Shall I be the antagonist and allow the protag to be a participant? Or vice versa? Honestly… Gonna ask Ali today.


Okay so how am I gonna present this? 

· Aims, Objectives, Intended Outcomes
· Your target group 
· Applied Drama methodologies
· Questions of practice arising from critical facilitation
· Ethical considerations
· Workshop Plan
· Live exercise/activity from your workshop

A, O & IOs:

A: Identify situations that young trans people can experience misgendering.
A: Engage in a variety of drama activities with (16-25) participants.
A: open conversation and potential studies(ask ALI) to recognise how we can do better to support these participants.

O: Develop an activated scene highlighting misgendering and the inner conflict to address.
O: Allow participants to input their thoughts on the scene and add their own experiences.
O: Develop a community within the group to grow into a support network through these situations.

IO: Participants will feel safe and have had a positive experience discussing these themes with fellow people.
IO: Participants to have had fun at their session.

NEED A TITLE : Misgendered

Target group: 16-25 year old trans people referred to a local trans support service.
Changed this to 18+
However it could be catered differently, I just don’t feel comfortable doing


Maybe it’s worth discussing the ethical dilemmas here:
18+ is an easy one for me because assuming they are sound of mind and can consent, these conversations can be had.

That 16-18 gap is a little more difficult. With the transgender debate seeming to be such a reoccurring controversial topic, and questions on whether discussions on gender should be had with young people, other than my own lived experinces, I do not feel qualified enough to be opening these questions with under 18s. That does not go to say that this project could not be expanded on.

The aim with this plan, as stated in my aims is to “identify situations that trans people can experience misgendering.” Therefor, if this wasn’t being run with a specific trans group, it could be taken into groups of 16-25 without asking for them to input so much of their own experinces, and allow for the workshop to be an educational conversation starter on the world we live in, and as my third aim highlights “…to recognise how we can do better to support these participants” which would simply be changed to ‘trans poeople’ rather than participants.

Applied Drama Methodologies?????
Questions of practice arising from critical facilitation???


Ethical considerations:
As a trans woman running a group with Young Adults playing drama games, I have no concerns ethically. When it comes to addressing conflict through an enacted scene, my only concerns would be how much I allow the participants to add their own input to the scene or whether simply improvising these scenes could invoke some negative emotional/dysphoric responses from my target group, however being set within a community service building, being a trans person and an aspiring facilitator, I feel confident enough to deal with any potential ethical issues throughout this workshop.


Additional concern: 16-25
I was considering the YMCAs group Gyro in Liverpool but I am not going to specify a community centre. I am going to stick with 18+ yr olds referred to the TSS (Trans Support Service)

!6-18 can be a dark area for the topic and being new to working these environments would be safer for myself and participants for me to work with consenting adults who have opted to go to the service.


Workshop Plan:.. separate doc

And then the Live thing…

Okay, I hadn’t planned to hand anything in during the presentation other than the workshop plan. I was going to deliver tha presentation through the use of opening up the session… if that makes sense. I must ask ALI 

So “Hey guys, gals and non-binary pals, I’m Skye, an Applied Drama student and today I’m here will this ‘special support service’ to do some drama. WOOO.

Facilitating a group of 16-25 year old trans people, my aims are …, my objectives are …, and my intended outcomes are…, 

15 mins til class, I still don’t know how I am going to improvise the scene... will it be solo or with somebody. Gonna try ask Ali before the lesson

Idk what I need to present as aLL  I have is my plan and a RA with ONE point on it.

IDK how to present this for 20 mins by incorporating the presentation into a workshop of sort.

In terms of my presentation technique, that definitely needs some polishing,
Through simply presenting my idea, possible dilemmas arose:
Firstly, Would I be better of using a completely structured scene?

I initially chose to improvise the activated scene, to seemelessly fit in to the rest of the workshop, and to allow the participants an opportunity to input structure into the scene.

Through discussing this, I have considered whether an enacted scene Clarke BAIM, would have worked as well. Mimimg a scene and then allowing participants the chance to articulate what they believe happened in the scenario of misgendering.

Initially, this was to be a one off workshop that could be taken into multiple TSS, and potentially other settings… However, after receiving feedback and questions on my plan, going forward I would like this to develop into a longer project that would allow me to work closer with my participants and develop a more solidified group/community.

I was asked what would bring this group together despite simply being trans (referred to GC) and I had only considered drama/improv games to be the driver in building this group.

I limited my plans to my own understanding of the support TSS normally offer rather than considering what more I could offer. Moving forward with this project, I would like my activated scene to be the starting point of a building a supportive group.

Instead of going in with my usual improvised approach, would it be worth me opening a session/workshop with a more structured activated scene than previously planned and then allow more time and freedom to unpack the scene instead of playing it off as another simple game?

Overall, I have realised the potential that activating scenes can have when recognising real life themes. It could be used to allow a specific group to talk about their experiences, and to also allow the wider population to identify and potentially rectify their own views/actions. “An Activating scene grabs everyone in the room. It is a scene that you create with your group’ - - Rohd, M (1998) Hope is Vital

This leaves me torn as to whether I should have my own scene in mind or develop the scene with my group. Despite the contrasting thoughts, if I were to run this project, I believe I would still with my current plan, potentially running it with a group of trans people from my own community before taking it out into a support service.
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