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[bookmark: _Toc29550432]Abstract 
[bookmark: _GoBack]The main aim of this study is to evaluate the impact of accounting scandals in improving the performance of Tesco, this report considers five actions which are known as the introduction, literature review, research methodology, data analysis and findings, and conclusion and recommendation. The introduction demonstrates that accounting fraud is occurring in the organisation by top management and it intentionally occurs in the organisation. The accounting scandals demonstrate the misleading of the financial records. This study demonstrates that the research why fraud remained hidden for over years. The introduction section could support deeply evaluating the research aim and objectives, research rationale, and research background. It would lead to an increase in basic knowledge about the research matter. The literature review section is effective for evaluating the role of accounting scandals in improving organizational performance. This section also depicts the basic knowledge about the accounting scandals as well as organisational performance. In last, it recommends different strategies that are associated with the accounting scandals for improving the organisational performance. This study also depicts that the researcher has selected the quantitative research tool wherein the survey method has been considered. In this, 75 employees of Tesco are selected by the investigator caused by evaluating the impact of accounting scandals on improving the Tesco performance. From the conclusion section, it is found that the accounting scandal has directly impacted on organisational performance.        
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[bookmark: _Toc29550433]Chapter 1: introduction 
Title: Impact of accounting scandals on organisational performance: In the context of Tesco, 
[bookmark: _Toc497742031][bookmark: _Toc29550434]Research background
Tesco is a supermarket giant in the Uk that has performed accounting scandals. Tesco is a supermarket giant in the UK that has been performed accounting scandals. Tesco has made approximately £250 million in august 2014. Besides this, this organisation has increased its profit over the year that is a big achievement for the organisation (Roy, 2016). It is illustrated that this origination has made £2 billion worth by Tesco. Moreover, it is also found that the top managers of Tesco were suspended by the organisation because they are involved in the accounting scandals. This scandal was performed over four years by Tesco management. Apart from this, it is also found that the misstatement of the income record has been the most unethical act in accounting and this act is addressed in Tesco. It affected most of the investors to invest in the organisation. The accounting scandals could be conducted by many reasons named as corporate governance, auditing standards, financial reporting practices, as the internal management (Power, 2015).     
[bookmark: _Toc497742032][bookmark: _Toc29550435]The rationale of this study
This study is effective for investigators to increase their knowledge about the role of accounting scandals in improving the performance of the organisation. It is imperative for Tesco to comprehend the way of detecting fraud as well as also imperative measures in being taken by Tesco. This study is also vital for retailers to increase their knowledge about different strategies which could be effective to improve the accounting scandal in the upcoming time period. 
[bookmark: _Toc497742033][bookmark: _Toc29550436]Purpose and objectives of the topic
The key aim of this study is to evaluate the role of accounting scandals in improving the performance of Tesco. The following objectives will be considered by the investigator in meeting the research objectives: 
· To explore the conceptual understanding of accounting scandals and organisational performance
· To identify the impact of accounting scandals on organisational performance: In the context of Tesco,
· To addresses the causes of accounting scandals in Tesco,
· To recommend the strategies to improve the accounting scandals in the future: In the context of Tesco,
[bookmark: _Toc497742034][bookmark: _Toc29550437]Research question
· What do you understand by accounting scandals as well as the performance of the organisation?
· What is the impact of accounting scandals on organisational performance: In the context of Tesco?
· Which strategies are effective in improving the accounting scandals in Tesco performance?   
[bookmark: _Toc29550438]Organisational structure 
The organisational structure could consider different chapters named as an introduction, literature review, research methodology, data analysis and findings, and conclusion as well as recommendation. The following sections are discussed below:
[bookmark: _Toc29550439]Chapter 1: Introduction
The introduction section is imperative in gathering depth information for the research matter. The introduction section considers certain sections named as research background, research significance, research aim and objectives, and research questions. It will support to increase depth knowledge in favor of a particular research matter (Popoola, Che-Ahmad, Samsudin, Salleh, & Babatunde, 2016).  
[bookmark: _Toc29550440]Chapter 2: a literature review 
The literature review section is vital for critically evaluating the research matter and supporting it to reach a reliable conclusion. The data of the literature review is gathered by different sources named articles, books, online sources that could be considered by the investigator. It will support to meet the aim of the research aim. It is examined that the researcher will also able to deeply comprehend the factors affecting the research matter. This section leads to the researcher obtaining a huge amount of suitable information with the favor of research matter. This section also supports to comprehend different approaches as well as strategies that would be effective for conducting any study (Piazza & Jourdan, 2018).  
[bookmark: _Toc29550441]Chapter 3:  Research methodology 
The research methodology section is effective in collecting depth information towards different research methods named as reesa4ch approaches, research strategies, data collection methods, and data analysis methods, and conclusion and recommendation. In addition, it is examined that the research methodology section is the most imperative section of the study because this is the section wherein investigators understand the application and consequence of different methods. It will also aid to select a suitable method for conducting this study and reaching a reliable outcome (Petrenko, Aime, Ridge, & Hill, 2016).    
[bookmark: _Toc29550442]Chapter 4:  data analysis and findings
This section could lead to examine collected information after collecting the data. The research evaluation tool is leading to get a reliable as well as trustworthy atmosphere. There are certain kinds of methods that are considered by the study named as qualitative as well as quantitative data evaluation tool. The researcher has practiced MS-Excel software by which the researcher could evaluate the data and preset the information be charts as well as graphs (Peters, & Bagshaw, 2014).     
[bookmark: _Toc29550443]Chapter 5: Conclusion and recommendation
This section is the last section of this study which is supportive to comprehend the whole study in minimum time because this section is a concise form of the whole research. This section could also recommend many approaches which should be practiced by the company for solving this issue (Pardis, Sofian, & Abdullah, 2016).     


[bookmark: _Toc29550444]Chapter 2: Literature review 
This chapter could enable in increasing the knowledge about the recent research issue. Moreover, there are certain types of sources that are entailed by an investigator named online as well as offline sources, newspapers, articles, as well as newspapers. It could be effective in collecting the depth information towards research matter (Özbilgin, Tatli, Ipek, & Sameer, (2016). It could lead to meet the reliable information towards the research issue. This chapter facilitates the investigator to get favorable information by increasing the understanding of the role of accounting scandals in improving organisational performance. This chapter increases the knowledge towards different methods that have been considered by the researcher to evaluate the research matter. It can enable to increase their understanding of the research matter (Omolaye & Jacob, 2017).      
[bookmark: _Toc29550445]To explore the conceptual understanding of accounting scandals and organisational performance
[bookmark: _Toc29550446]Accounting scandals
Ogutu (2016) stated that accounting scandals arise from intentional manipulation of finance. It is developed caused by the disclosure of financial crimes by trusted executives of the corporation as well as the government. These misrepresentations consider a complicated tool to misuse as well as misdirect funds, overstress revenues. It is also examined that these scandals could be performed by workforces as well as the organisation in misleading investors as well as shareholders. These types of creative accounting could be generating a higher amount of the fraud therefore evaluation should be performed by state oversight society named as security as well as discussion of common in the UK.  It is illustrated that workforces that performed accounting fraud in the desire of its employees might come under the trail of the individual criminal. 
[bookmark: _Toc29550447]Organisational performance 
Obert & Munyunguma (2014) argued that organisational performance is the procedure of making assure that their organisation is being properly practiced in meeting organisational goals. Performance management is mainly considered in the development of workforces. It is illustrated that the managerial, as well as executives, also needed to create the monitoring structure that directly supports to the organisation when the modification is needed in the policy. 
On the other side, O. Okpara (2014) illustrated that organisational productivity could rely on the growth and sale of products as well as services. The execution of an ongoing performance management plan could increase their profitability. In addition, it is also illustrated that the additional profit could be created by increasing sales and making an effective sale plan.  
profits could be enhanced by lowering the cost of manufacturing as well as shipping goods to the clients. For illustration, the lean workflow procedure could support the organisations to re-examine their manufacturing tools as well as create more cost-efficient structures. The lean structure could also design for improving productivity while declining the inefficiency.   
[bookmark: _Toc497742040][bookmark: _Toc29550448]The Fraud Triangle Model
In support of this, Bawaneh (2014) stated that the fraud triangle is a model that could assist to an individual in conducting fraudulent acts in accounting. It could entail creation components that encourage diverse fraudulent acts such as attitudes, incentives, and opportunities. In this, it can be examined that the common incentive plan of the organisations makes changes in the financial statements of the company. Along with this, it is illustrated, that the manipulated earning for meeting the benchmarks as well as forecast analysts named last year earnings for attaining the debt agreement. It could also be effective in getting the extra advantages for deciding the stock price. Caused by misuse of the asset, the financial pressure can be a general incentive for its workforces. Moreover, the employee that has financial gambling problems and drug abuse might steal to meet its personal requirements.  
On the other side, Bhasin (2016) illustrated that the financial statement of all organisations is a key problem of manipulation. Therefore, it can be illustrated that uncertainties can be greater for those organisations wherein accounting approximation is highly involved. It is illustrated that assets misappropriation of assets could increase higher opportunity in the organisations with cash availability, valuable assets as well as inventory. It could be examined that insufficient control as compared to payments sellers as well as payroll structures could enable employees in creating imitation sellers as well as also enables them for making the fake statement with respect to the service as well as time.   
Boyce (2014) argued that the perception of senior managers with the favor of financial reporting is the component to evaluates potentialities of fake financial information. It is evaluated that if CEO, as well as another senior executive, demonstrates the disregarded with respect to the financial reporting process named as continually delivering extremely favorable predictions then it will be impacting on the overall performance of the company. Apart from this, it is illustrated that fraudulent financial reporting could directly impact organisational performance. In addition, it is illustrated that case management cheats could negatively impact on organisational performance. In this way, workforces might identify the actions that could vital for the determination strategy. 
On the other side, Bubilek (2017) examined the motto of Google which is created to make an ethical code of practice in the company. This organisation is introduced in 2000. In this, it is examined that Google has done the right thing to aim with respect to working on the basis of the corporate code of conduct. The main aim of this software is to secure the data of an organisation and decline the risk of fraud. Moreover, Tesco should use this tool to prevent accounting scandals in the upcoming years. In this way, the organisation should concentrate on operating the financial measure. In this method, the organisation should concentrate on operating the financial evaluation. Usually, this organisation could concentrate on the accepted accounting principles as well as corporate values.   
[bookmark: _Toc29550449]To identify the impact of accounting scandals on organisational performance: In the context of Tesco, 
Bobek, Dalton, Daugherty, Hageman, & Radtke, (2016) stated that fraud could have a negative impact on the business and its growth. There are certain types of fraud that are generally found in the business such as fake financial reporting by the organisational management and misuse of resources by the workforce. In such a way, fraudulent financial report misguides the stakeholders, public as well as investors and it also provide imprecise financial data to them. It is observed that the first type of fraud is taking place without the knowledge of management and the other fraudulent type is unknown for the employees. Both fraudulent types could have a negative impact on the organisation. 
On the other side, Balagobei & Velnampy (2018) illustrated that financial loss is a critical effect that occurs from both types of fraudulent. When an employee of the organisation misuses the properties of the company then it is very easy to calculate the financial loss. For instance, when a cashier gets $50 from the company’s cash register then the organisation loses $50. It is analysed that there is not an easier way to determine the exact cost of fake financial reporting.
In such a way, when small scale business owners make a fraudulent financial statement then the company has to spend lots of amount on this. Fraud could mislead investors and directly impact on the business. It could create an unwillingness of organisation among investors that could negatively impact on organisational performance. 
Asiligwa & Rennox (2017) illustrated that external Confidence is another factor that impacting on business performance.  The organisation has to confront several issues related to public trust when a fraudulent case is uncovered. In case, small scale business is scandalised by fraud that may never be victim and perpetrator is another fraud which is a public image that may be irreparably tainted. Consequently, the organisation might have for paying price for the credit, which might be refused association in the strategic alliance.          
In support of this, Al-Shbail & Turki (2017) depicted that the impact of extortion on an organisation's way of life and assurance can be breaking. Any relationship with an organisation that has executed, or endured misrepresentation can be alarming and humiliating for the individuals who work there. This might be particularly valid in an independent company setting where laborers feel increasingly associated with each other. Regardless of whether workers leave the organisation, they may convey a relationship with a false organisation into their next work environment, regardless of whether they were not engaged with the extortion by any stretch of the imagination. 
On the other side, Al-Sartawi, Alrawahi & Sanad, (2016) illustrated that private companies that are liable to review and have encountered extortion, particularly if the misrepresentation was executed by an organisation the executives, are probably going to be surveyed as a high review chance. That implies inspectors will more intently investigate organisation books before approving an organisation's fiscal summaries. At the point when an evaluator is required to perform more techniques, the expense of the review will increment. This can frequently be relieved by showing that the culpable administrators or workers have left the organisation and the organisation has established exacting systems to foil future endeavors at extortion.
[bookmark: _Toc29550450]To addresses the causes of accounting scandals in Tesco, 
Njeri (2014) stated that company scandals could be occurred due to diverse factors. In the same organisation, some employees are loyal towards business while others have become criminals. It is also illustrated that despite the blatant arrival of different scandals that could be caused by unethical accounting uses are complicated as well as meshing. It is illustrated that there are different individuals who might attempt to robe its consumers blind with doubts. 
In support of this, Nehme (2017) examined that greed is another component which is reflecting on the performance of the organisation. It is a complicated manner that very complicated issue. It is illustrated that some individuals enjoying lots of money as well as will break the law to get it. Moreover, greed could offer an opportunity for an individual to cook the book and have little and more benefits without breaking the house of others. It is examined that the nature of accounting crimes could make them very tempting cause nobody seeks to be greatly hurt. It is also illustrated that the presence of large amounts of capital acts greed centers in an individual’s brains. 
On the other hand, Mitchell (2014) examined that opportunity is another element that affects the performance of an organisation. The opportunity could make thief that affecting organisational performance. The individual that would never believe the crime in committing under normal situations might yield to offer if an opportunity is provided. It is illustrated that accounting sometimes dealing with a very large amount of money some of that could be simply hidden tapped off with probability of detection. It is examined that the level of temptation could affect business performance. 
Micah & Chinwe (2014) argued that disconnection is another imperative tool that is practiced in evaluating the reality perception by the daily atmosphere. It is illustrated that when working in the confines of a multinational organisation. An individual could be relied on in confining the large organisation. It is illustrated that an individual could become wrapped up in the company culture of that organisation as well as loses sight of how the rest of the world is running. It is also illustrated that the sense of entitlement could create in presence of $ 100 lunches as well as $1 million houses. It is illustrated that when the section of this culture entails accounting indiscretions for advantages of the business. In addition, it is examined that if the section of this culture entails accounting incautions for the advantage of the business. In addition, it is also examined that business can come to seems normal to someone that loses touch with how belongings work outside the organisation.  
In support of this, Melé, Rosanas, & Fontrodona, (2017) supported that ignorance is another imperative tool in committing unethical as well as illegal acts. It might play an imperative role in accounting crimes. An individual understands that an individual could not walk into the bank with the gun as well as steal money without breaking the law, but the accounting rules are not close to this simple. It is illustrated that Tax law, as well as regulations towards insider interexchange as well as similar arcane law books, are simply misunderstood as well as inexperienced business people might engage in unethical behavior without aware of it. It is illustrated that when an individual is caught as well as charged, they might be claimed with ignorance when the incident is not actually true.   
[bookmark: _Toc29550451]To recommend strategies to improve the accounting scandals in the future: In the context of Tesco, 
McAlister & Ferrell, (2016) stated that structural transformation is one of major strategy which is practiced in improving accounting scandals in the upcoming period. Moreover, the organisation should need to make different management group and management structures for the diverse section of the organisation could provide a path to eliminate the probability of getting a higher probability of success. It is examined that business performance could be influenced by accounting scandals. The organisation should consider the overhaul management structure in the business process that would be effective in effectively conducting this study.  
On the other side, Manini & Abdillahi (2015) stated that the training and development method is another imperative tool that assists the company in improving the practices of an employee for conducting ethics as well as employee compliance. Moreover, it is evaluated that the commercial liaison with suppliers as well as incentive structure is reset by the team of Tesco. The audited financial data of Tesco for the year of 2014-2015 which is improved as well as a more visible revelation of their secretarial of feasible income. The organisation is concentrated on passable secretarial of the commercial revenue. 
Malsch, Tremblay, & Cohen, (2018) illustrated that the external audit is another imperative tool which is practiced for engaging in the tender. Further, Tesco should need to announce new auditors named Deloitte for making proper auditing. This organisation has also given its time as well as resources in comprehending address as well as avoiding the weakness. In addition, it is examined that understandable control improvement plan could be concentrated by the Tesco. It is also examined that the final cost of such scandals is paid by the community at the large phase. It is examined that these scandals have affected stakeholders that have invested their earned savings in Tesco on the basis of its trust in them.      
On the other hand, Maheshwari, Suneel, & Sharad, (2017) illustrated that workforce policy can be imperative for overcoming the accounting scandals in the upcoming period. There are different elements that might direct to accounting fraudulent acts for increasing the performance worth on behalf of its compensation. It is also examined that Tesco should also consider these elements named as the value of options, effective compensation identification, as well as a bonus for its senior management CFO as well as CEO. These elements facilitate the company for meeting the organisational task. Therefore, incentives should be associated with balance records together with zero acceptance of accounting actions for attaining effective financial results.          




[bookmark: _Toc29550452]Chapter 3: Research methodology 
[bookmark: _Toc519183380][bookmark: _Toc470690044][bookmark: _Toc469438371][bookmark: _Toc469416549][bookmark: _Toc469416277][bookmark: _Toc469416232][bookmark: _Toc29550453]Introduction
This chapter of study facilitates the investigator to comprehend diverse types of approaches, tools, techniques that could be effective in conducting their research as well as getting a suitable outcome. This chapter is vital for the researcher caused by getting reliable data from the participants. It would lead to meet the research objectives.  
[bookmark: _Toc519183381][bookmark: _Toc470690045][bookmark: _Toc469438372][bookmark: _Toc469416550][bookmark: _Toc469416278][bookmark: _Toc469416233][bookmark: _Toc29550454]Research Philosophy
In this research, the research philosophy develops awareness about the recent issue. Moreover, it is also addressed that study philosophy could aid the investigator to identify diverse tools of data collection methods, data analysis evaluations, and the submission of the study process. Based on this study, the study philosophy is determined into diverse sections named as interpretivism, positivism, and realism research philosophy (Madanoglu, Kizildag, & Ozdemir, 2018).  
Positivism philosophy consists of realistic data which is dependent on the observation that enables the researcher to find reliable data based on statistical techniques as well as approaches. Apart from this, it is evaluated that the realism philosophy enables to get an opinion as well as beliefs that exist. Moreover, it is evaluated that interpretivism philosophy facilitates the investigator to make an in-depth understanding of the investigator by collecting views as well as the perception of participants (Klinsukhon & Ussahawanitchakit, 2016).  
For performing this research, the interpretivism philosophy is used to get depth information towards the research matter. This method is imperative in getting the perception as well as views of the researcher towards the research matter. This method permits to the researcher in finding a reliable summary that is related to the impact of accounting scandals on improving the performance of Tesco. On the other side, the research philosophy of this research is not related to realism as well as positivism philosophy. This philosophy could be imperative in getting valid and reliable results.     
[bookmark: _Toc470690046][bookmark: _Toc469438373][bookmark: _Toc469416551][bookmark: _Toc469416279][bookmark: _Toc469416234][bookmark: _Toc519183382][bookmark: _Toc29550455]Research Approach
The research approach enables the investigator in selecting suitable information-gathering tools in obtaining the information towards research matter. This method aids the researcher in obtaining the data in favor of the research matter. In this, the investigator enables the investigator to signify the information in an imperative tool (Kinyua, Gakure, Gekara, & Orwa, 2015). The research approaches could consider different methods named as inductive as well as deductive approach. It facilitates the investigator in determining the data-gathering tool for meeting the research purpose. In this, it is imperative for the investigator to get depth knowledge towards study tools. In this, the deductive method is effective with positivist philosophy while the inductive approach is appropriate with interpretivism philosophy (KINYUA, 2016).             
In this, the inductive approach facilitates collecting depth information towards the research issue. The deductive approach facilitates to make the research hypothesis towards the research issue. Herein, the investigator requires collecting valid information about the research issue. In this, the inductive method shows flexibility as there is no requirement for creating the research hypothesis about the research issue. Herein, the inductive strategy is used as compared to the deductive approach because this method enables the investigator to increase subjective nature towards the research matter. By practicing this method, the investigator enabled the investigator to enhance the trustworthiness of the study outcome. In the context of this approach, the investigator enables to collection data as well as creates a feasible summary of the matter (Khan, Hassan, & Marimuthu, 2017).  
[bookmark: _Toc519183383][bookmark: _Toc29550456][bookmark: _Toc470690047][bookmark: _Toc469438374][bookmark: _Toc469416552][bookmark: _Toc469416280][bookmark: _Toc469416235]Research design
The research strategy enables the researcher to attain the aim and objectives of the research matter. In the research, qualitative as well as quantitative research approach is entailed to meet research objectives as well as research imperatively. In this research, the investigator has entailed a quantitative study design for gathering statistical information about study matter. In this, the researcher has practiced a quantitative method to increase validity as well as reliability of the study outcome. Moreover, the qualitative approach will assist the investigator to get numerical information towards the research matter. Moreover, this method assists to meet the aim and objectives of the research issue (Kalra, Bhatia, & Sachdeva, 2014).               
[bookmark: _Toc519183384][bookmark: _Toc29550457]Research types
Researches types are imperative in imperatively enable the investigator to determine the design of the study plan. Moreover, it is evaluated that there are different types of research tools that are considered in this study named as a descriptive, exploratory, and explanatory research method (James & Joseph, 2015). In addition, an exploratory research method could support the investigator to conduct study initially and meet the aim and objectives of the research matter. Moreover, it is evaluated that a descriptive research method facilitates the investigator to get depth information about the study matter. This method could be discussing an issue in-depth and provide a path to meet the research matter (Jack, Florez-Lopez, & Ramon-Jeronimo, 2018).  
[bookmark: _Toc519183385][bookmark: _Toc470690048][bookmark: _Toc469438375][bookmark: _Toc469416553][bookmark: _Toc469416281][bookmark: _Toc469416236]Moreover, it is illustrated that the causal research more focuses on a cause as well as effect relation between variables. In this, the investigator practices the descriptive study method for conducting its study and support to get reliable and valid research results. From the application of this tool, the investigator can identify the relationship between accounting scandals and the improving performance of Tesco. In addition, it is examined that the descriptive method facilitates to get conceptual info towards the role of accounting scandals in improving the organisational performance of Tesco. The method of study could allow the investigator to obtain the perception as well as the views of the investigator to meet the purpose of the study. Moreover, it is evaluated that the causal research method is not used by the investigator due to the subjective nature of the study (Isaac, 2014).  
[bookmark: _Toc29550458]Research Strategy
In this study, the study approach is one of imperative tool which facilitates the investigator to identify the study matter by responding in oppose to the questions in the effective matter. From the application of this tool, the investigator collects background information as well as examine this data for generating conclusions (Ibrahim, & Zulkafli, 2016). For meeting the aim as well as objectives, the investigator practices different approaches named as a case study, literature review, interview, survey through questionnaire, survey, as well as experiment method. In this study, a survey method is used by the investigator. It is because such strategies enable the researcher to obtain depth information. This strategy enables the researcher to obtain reliable data as well as which is related to the research matter (Hussain, Hasnan, Sanusi, & Mahenthiran, 2014). The investigator could imply this tool caused by obtaining favorable information towards the study matter. The survey method could allow in getting direct responses to research matters. The survey method could be effective because this method assists the investigator to meet the purpose of the research matter. This tool is imperative in performing the study effectively. This method allows in meeting the purpose of the research matter. The survey method enables the researcher to obtain information in the context of an issue. In this, the investigator would allow getting a direct reaction of the research candidates about the study matter (Hertz & Friedman, 2015).  
[bookmark: _Toc519183386][bookmark: _Toc470690049][bookmark: _Toc469438376][bookmark: _Toc469416554][bookmark: _Toc469416282][bookmark: _Toc469416237][bookmark: _Toc29550459]Data Collection Method
In this study, the data gathering tool is effective in collecting depth information about the research issue. The data is gathered by two kinds of methods named as primary as well as secondary data collection methods. Further, the reliable data gathering tool could allow the investigator to generate understanding in favor of the study. This method could aid to an investigator in meeting the aim of the research issue. Further, the feasible data gathering tool allows the investigator to develop a depth understanding of the research matter (Hassan, Marimuthu, & Johl, 2015). 
Moreover, the feasible data collection facilitates the researcher to create knowledge towards research concern as it could be effective to make the conclusion that is associated with the research matter. The primary, as well as secondary data gathering tools, are entailed in the data gathering tool. Herein, the primary information gathering method assists the investigator to get reliable data about the research issue. For collecting primary data, the investigator can imply the questionnaire, group discussion, as well as case study method that are effective in getting the depth information towards the matter. The secondary data gathering tool is used to get theoretical information by considering different sources named online as well as offline sources (Guo, Chan, & Xue, 2016).  
In this, the secondary information-gathering tool is effective in gathering information by the investigator as well as agencies for meeting its needs. The secondary data collection method can be collected by published data that can be effective in meeting the purpose of the research issue. Moreover, it is evaluated that the secondary collection tool could entail many sources named websites, newspapers, government reports, books, and magasines. In this, the investigator has chosen both primary as well as a secondary data collection method for collecting non-numerical and numerical information in the context of the research matter (Goebel & Weißenberger, 2017).  
The primary information tool is vital in obtaining depth information for the research matter. In this, primary information gathering sources that facilitate organisation for making direct communication with a consumer in gathering opinions and views towards the role of accounting scandals in improving the organisational performance. In addition, it is evaluated that investigators could use surveys through questionnaires caused by meeting the aim of this study in an effective manner. This tool is imperative in conducting this study matter. These tools enabled the investigator to get opinions of research participants towards the recent matter (Getuno, Awino, Ngugi, & Mwaura, 2015).              
[bookmark: _Toc469416555][bookmark: _Toc470690050][bookmark: _Toc519183387][bookmark: _Toc29550460][bookmark: _Toc519183390][bookmark: _Toc470690052][bookmark: _Toc469416557]Sampling Method
The sampling technique is useful for selecting the appropriate research participants for performing this investigation that is advantageous for getting the feasible responses of the research questions to accomplish the research work. In such a way, two types of sampling tools are practiced by the research scholar to choose the candidates that are named as a probability sampling tool and non-probability sampling technique because it leads the researcher to obtain a precise observation from the various group of population (Gatzert, 2015). Under the probability sampling technique, research participants are selected by the researcher on a random basis to perform the investigation and get the authentic data related to the research concern. This method of sampling makes the researcher more capable to offer similar opportunities to the investigator for selecting the research candidates (Friedman & Gerstein, 2017).
On the other hand, research participants are chosen by the research scholar as per their gender, education, experience, area, sex, and age. With the intention of this research work, the probability sampling technique was chosen by research scholars for performing this study.  This sampling technique is more appropriate for this study as compared to the non-probability sampling technique in the terms of getting the trustworthy research outcome without any partiality and it is possible only by this sampling tool (Filatotchev & Nakajima, 2014).  
For this research study, 75 employees of Tesco are selected by the investigator to accomplish his investigation and accumulate their views and beliefs in the context of role of accounting scandals in organizational performance.  On the other hand, it is also analysed that the researcher selects the research candidates for performing the interview as per their skills, experience and knowledge by using a non-probability sampling technique. Therefore, it can be stated that due to the subjective nature of this research work, the probability sampling method is more effective as compared to other methods of sampling (Eriki, Modebe, Okoye, & ERIN, 2017).  
[bookmark: _Toc469416556][bookmark: _Toc470690051][bookmark: _Toc519183388][bookmark: _Toc29550461]Data Analysis Method
In order to develop an authentic and trustworthy research outcome related to the current research concern, it is very essential to analyse the accumulate information in an appropriate manner. There are various techniques of data analysis that are named as disclosure analysis, statistical analysis, thematic/content analysis and conversational analysis because it is prominent for developing an effective evaluation of information. For this dissertation, a research scholar has exercised the statistical evaluation method to examine the pooled data (Enobong, 2017).
This method of data analysis illustrated the descriptive statistics of data by using correlation, regression and cross-tabulation. For achieving the targeted purpose of this research work, research scholar has practiced the MS-excel software program to exhibit the analysed data by using graphs and tables for gaining detailed understanding with respect to the role of accounting in improving the organisational performance (Enofe, Ekpulu, & Ajala, 2015).  
[bookmark: _Toc519183389][bookmark: _Toc29550462]Research Limitations
Research limitation has a direct impact on the obtained research outcome of the investigation. Further, research scholar has concentrated on certain components such as resources, time and cost. It is also analysed that due to the lack of relevant information restricted the research scholar to obtain the targeted aim and objectives of the investigation. It has a negative impact on the quality of the research outcomes (Elsbach, 2014). 
Further, it is determined that as compared to another method of data collection primary data pooling tool takes more time. On the other hand, it is also observed that the secondary data pooling technique is more costly as compared to the primary method that could reduce the quality of research results.  In order to decline these issues from the research work, research scholar has practiced the e-mail method to converse with the selected research candidates. It is advantageous for the research scholar for developing favorable association with research participants and leads to complete the targeted research objectives (Deng, Wen, Chen, & Lin, 2018).  
[bookmark: _Toc29550463] Ethical Consideration
In the research study, the concept of ethics is related to each act of study in the reliable as well as a valid manner by completing the candidate’s privacy as well as college guidelines. It supports the investigator to choose an effective behavior in the context of the attainment of meeting study purpose effectively (Debnath, 2017). Moreover, it is evaluated that the investigator can face a different ethical problem that is associated with the copyright act’s violation as well as plagiarism. These issues are excluded by the investigator by offering actual credit with respect to the research issue. Herein, the investigator provides a citation as well as references wherein each paragraph supported by authors. It could support to increase the authenticity of the research result (Coram & Robinson, 2016).  
For offering the similarity form the report, the investigator has used simple language for interoperating collected data. Moreover, it is evaluated that the investigator has taken the suitable with desired research participants in collecting primary data which is related to research matter. Herein, the investigator is liable in making reliable information towards the research issue. In this, the researcher will be able to get valid as well as reliable data towards research matter. In this, it is examined that the researcher has informed to approaches that are associated with confidential data of candidates could not be revealed during as well as after the accomplishment of each research act. It will be effective in getting a favorable result (Copeland, 2014).                             
[bookmark: _Toc470690053][bookmark: _Toc469416558][bookmark: _Toc519183391][bookmark: _Toc29550464]Conclusion
With respect to whole interpretation, it can be summarised that effective research methods determination could empower the investigator to meet the research aim as well as objectives in an effective way. By examining different tools such as philosophies, strategies, data evaluations with respect to the role of accounting scandals on organisational performance: In the context of Tesco. In addition, it is evaluated that the investigator would be able to meet the purpose of the research matter.             
[bookmark: _Toc29550465]Survey through questionnaire
Please specify your gender
A. Male
B. Female
Please specify your age
A. Under 23
B. 24 to 28
C. 29 to 33
D. More than 34
Please specify your experience
Less than 2 years of experience
3 to 5 years of experience
More than 6 years of experience
Do you agree that accounting scandals are arising due to intentional manipulation in financial records?
A. Strongly agree
B. Agree
C. Neutral
D. Disagree
E. Strongly disagree
In your opinion, organisational performance is the procedure of making assure that their organisations are being properly practiced in meeting of organisational goal?
A. Yes
B. No
Do you feel that the fraud triangle is a model that could assist to an individual in conducting the fraudulent acts in accounting?
A. Strongly agree
B. Agree
C. Neutral
D. Disagree
E. Strongly disagree
Do you agree that the attitude of senior executives with respect to financial reporting is a key risk factor to assess the potentialities of the fraudulent financial statement?
A. Strongly agree
B. Agree
C. Neutral
D. Disagree
E. Strongly disagree
Fraud can have a substantial impact on the performance of the business.
A. Yes
B. No
Which one of the following factors is cause fraud in the organisation?
A. Greed
B. [bookmark: _Toc29550466]Opportunity
C. [bookmark: _Toc29550467]Disconnection
D. [bookmark: _Toc29550468]Ignorance
E. All of the above
From your opinion, which strategy is effective in improving the accounting scandals in future?
A. Structural transformations
B. External audit
C. Enterprise risk assessment
D. Sound accounting
E. All the above 


[bookmark: _Toc29550469]Chapter 4:  Data analysis and findings 
[bookmark: _Toc29550470]Introduction 
The data analysis section is vital in evaluating the collected information and making a reliable conclusion. The data analysis section is effective in examining information and presenting data by charts and tables (Burke, 2016). It would lead to get feasible information about the research matter. The data analysis section is the best way to address a path for making a reliable conclusion.    
[bookmark: _Toc29543024]Table 1: Gender       
	Please specify your Gender
	 

	Male
	40

	Female
	35



[bookmark: _Toc29543034]Chart 1: Gender

This study is depicted that male as well as a female in conducting the study. In this, 40 out of 75 were male while 35 out of 75 were female. In this, a male has more participated in this study as compared to the female. The main motto of considering both males as well as the female is to get diverse opinions and views of participants towards the study.  
[bookmark: _Toc29543025]Table 2: Age
	Please specify your Age
	 

	Under 23
	5

	24 to 28
	38

	29 to 33
	23

	More than 34
	9



[bookmark: _Toc29543035]Chart 2: Age

In this, the researcher has selected 23 to more than 34 years of people to conduct this study. In this, 38 out of 75 participants came in the age group of 24 to 28. The researcher has mainly concentrated on the people who have comes in the age group of 24 to 28 caused getting information towards the research matter. In this study, only 5 out of 75 participants came under 23 years old.
[bookmark: _Toc29543026]Table 3: experience 
	Please specify your experience
	 

	Less than 2 years of experience
	5

	3 to 5 years of experience
	51

	More than 6 years of experience
	19



[bookmark: _Toc29543036]Chart 3: Experience

From the collected information, it is found that the researcher has selected less than 2 years to more than 6 years. In this, the researcher has mainly concentrated on those people who have 3 to 5 years of experience in the accounting department and they also face the issue related to accounting scandals in the organisation. It would lead to getting the reliable information towards a matter.  
[bookmark: _Toc29543027]Table 4: Accounting scandals are arising due to intentional manipulation in financial records
	Do you agree that accounting scandals are arising due to intentional manipulation in financial records
	 

	Strongly agree
	35

	Agree
	25

	Neutral
	2

	Disagree
	8

	Strongly disagree 
	5



[bookmark: _Toc29543037]Chart 4: Accounting scandals are arising due to intentional manipulation in financial records

With respect to the above table and chart, it can be stated that 60 out of 75 participants believe that accounting scandals are arising due to intentional manipulation in financial records while 13 out of 75 candidates have disagreed with this statement. It is also illustrated that 2 out of 75 were not agreed nor disagree with this statement. Thus, it can be evaluated that accounting scandals are arisen caused by intentional manipulation in the financial records.   
[bookmark: _Toc29543028]Table 5: organisational performance is the procedure of making assure that their organisation are being properly practiced in meeting of organisational goal 
	In your opinion, organisational performance is the procedure of making assure that their organisation are being properly practiced in meeting of organisational goal
	 

	Yes
	58

	No
	17



[bookmark: _Toc29543038]Chart 5: organisational performance is the procedure of making assure that their organisation are being properly practiced in meeting of organisational goal


From the data, it is addressed that 58 out of 75 research candidates felt that organisational performance is the procedure of making assure that their organisation is being properly practiced in meeting of organisational goal while 17 out of 75 have disagreed with this statement. Thus, it can be examined that most of the people were agreed that the organisational performance could directly be impacting on the productivity of a business. Thus, it can be illustrated that organisational performance is the best way to determine the actual situation of the firm.    
[bookmark: _Toc29543029]Table 6: Fraud triangle is a model which could assist to an individual for conducting the fraudulent acts in the accounting
	Do you feel that the fraud triangle is a model that could assist to an individual in conducting the fraudulent acts in accounting?
	 

	Strongly agree
	25

	Agree
	29

	Neutral
	8

	Disagree
	7

	Strongly disagree 
	6



[bookmark: _Toc29543039]Chart 6: Fraud triangle is a model which could assist to an individual for conducting the fraudulent acts in the accounting

From the collected information, it is stated that out of 54 out of 75 candidates feel that the fraud triangle is a model that could assist an individual for conducting the fraudulent acts in the accounting while 15 out of 75 have disagreed with this statement. Thus, it can be illustrated that the fraud triangle is the best way of declining the probability of accounting scandals.   
[bookmark: _Toc29543030]Table 7: Attitude of senior executives with respect to financial reporting is a key risk factor to assess the potentialities of the fraudulent financial statement
	Do you agree that the attitude of senior executives with respect to financial reporting is a key risk factor to assess the potentialities of the fraudulent financial statement?
	 

	Strongly agree
	31

	Agree
	24

	Neutral
	4

	Disagree
	9

	Strongly disagree 
	7



[bookmark: _Toc29543040]Chart 7: Attitude of senior executives with respect to financial reporting is a key risk factor to assess the potentialities of the fraudulent financial statement

From the above table and chart, it is illustrated that 55 out of 75 believed that the attitude of senior executives with respect to financial reporting is a key risk factor to assess the potentialities of the fraudulent financial statement. In this, 16 out of 75 have disagreed with this statement. Thus, it can be illustrated that attitude is the most imperative element affecting business scandals.   
[bookmark: _Toc29543031]Table 8: Fraud can have a substantial impact on the performance of the business  
	Do you feel that fraud can have a substantial impact on the performance of the business?
	 

	Yes
	55

	No
	20



[bookmark: _Toc29543041]Chart 8: Fraud can have a substantial impact on the performance of the business  

From the above table and chart, it can be stated that 55 out of 75 candidates believed that fraud can have a substantial impact on the performance of the business while 20 out of 75 research participants have disagreed with this statement.     
[bookmark: _Toc29543032]Table 9: Which one of the following factors is cause fraud in the organisation?
	Which one of the following factors is cause fraud in the organisation?
	 

	Greed
	11

	Opportunity
	9

	Disconnection
	3

	Ignorance
	5

	All the above
	47



[bookmark: _Toc29543042]Chart 9: Which one of the following factors is cause fraud in the organisation

From the above table and chart, it can be illustrated that there are certain factors that could be affecting business performance named as greed, opportunity, disconnection, and ignorance. From the result, it is illustrated that 47 out of 75 believed that Greed, Opportunity, Disconnection, and Ignorance are the main factors that directly affect business performance. Apart from this, it is examined that the remaining have disagreed with this statement.   
[bookmark: _Toc29543033]Table 10: From your opinion, which strategy is effective in improving the accounting scandals in future? 
	From your opinion, which strategy is effective in improving the accounting scandals in future?
	 

	Structural transformations
	9

	External audit
	7

	Enterprise risk assessment
	3

	Sound accounting
	1

	All the above 
	55



[bookmark: _Toc29543043]Chart 10: From your opinion, which strategy is effective in improving the accounting scandals in future?

From the above table and chart, it can be stated that there are certain strategies that are effective in collecting reliable information towards the research matter. These strategies are named as Structural transformations, External audit, Enterprise risk assessment, and Sound accounting. From the data, it is illustrated that 55 out of 75 believed that Structural transformations, External audit, Enterprise risk assessment, and Sound accounting while remaining participants have disagreed with this statement. Thus, it can be stated that most of the participants believed that the organization should use certain strategies for eliminating the accounting scandals named Structural transformations, External audit, Enterprise risk assessment, Sound accounting.       


[bookmark: _Toc29550471]Discussion
From the questionnaire, it is stated that most of the candidates believed that accounting scandals are arising due to intentional manipulation in financial records. These findings were pinioned by Bubilek (2017) accounting scandals that arise from the intentional manipulation of finance. It is developed caused by the disclosure of financial crimes by trusted executives of the corporation as well as the government. These misrepresentations consider a complicated tool to misuse as well as misdirect funds, overstress revenues. It is also examined that these scandals could be performed by workforces as well as the organisation in misleading investors as well as shareholders.
The questionnaire illustrated that most of the research candidates were feel that organisational performance is the procedure of making assure that their organisation is being properly practiced in meeting of organisational goal. These findings were supported by the opinion of Boyce (2014), as it was illustrated that hierarchical execution is the strategy of making a guarantee that their association is by and large appropriately rehearsed in the meeting of the authoritative objective. The exhibition the board is primarily considered into the advancement of workforces. It is represented that the administrative just as administrators likewise expected to make the observing structure that straightforwardly supporting to the association when the alteration is required in the arrangement. Hierarchical efficiency could be dependent on the development and deal for items just as administrations. The execution of the continuous execution of the board plan could expand its gainfulness. Furthermore, it is likewise delineated that the extra benefit could be made by expanding deals and making a successful deal plan.
From the questionnaire, it is examined that the fraud triangle is a model that could assist to an individual in conducting fraudulent acts in accounting. These findings were opinioned by the opinion of Bobek, Dalton, Daugherty, Hageman, & Radtke, (2016), as it was examined that fraud triangle is a model which could help to a person for leading the fake demonstrations in the bookkeeping. It could involve creation segments that urge to the differing fake acts, for example, dispositions, motivating forces, and openings. In this, it very well may be inspected that the regular impetus plan of the associations makes changes in the budgetary statement of the organisation.
From this questionnaire, it was founded that most of the research participants believed that the attitude of senior executives with respect to financial reporting is a key risk factor to assess the potentialities of the fraudulent financial statement. These findings were favored by the opinion of Bhasin (2016), as it was examined that ranking directors with the support of money related detailing is the part to assesses possibilities of phony budgetary data. It is assessed that if CEO just as other senior officials show the dismissed as for the money related announcing process named as ceaselessly conveying very great expectations then it will affect the general execution of the organisation. Aside from this, it is represented that false money related revealing could straightforwardly effect on the hierarchical exhibition. Moreover, it is shown that case the board cheats could negatively effect on the authoritative execution. Through along these lines, workforces may recognise act could fundamental for the assurance methodology.
This questionnaire demonstrated that most of the research candidates agreed that fraud can have a substantial impact on the performance of the business. These findings were supported by the view of, Bawaneh (2014), as it was illustrated that that private companies that are liable to review and have encountered extortion, particularly if the misrepresentation was executed by the organisation the executives, are probably going to be surveyed as a high review chance. That implies inspectors will more intently investigate organisation books before approving an organisation's fiscal summaries. At the point when an evaluator is required to perform more techniques, the expense of the review will increment. This can frequently be relieved by showing that the culpable administrators or workers have left the organisation and the organisation has established exacting systems to foil future endeavors at extortion. Financial loss is a critical effect that occurs from both types of fraud. When an employee of the organisation misuses the properties of the company then it is very easy to calculate the financial loss. Fraud could mislead investors and directly impact on the business. It could create an unwillingness of organisation among investors that could negatively impact on organisational performance.          
From the questionnaire result, it is illustrated that most of the candidates believed that there are diverse factors that could because of accounting scandals greed, opportunity, disconnection, and ignorance. These findings were supported by the view of, Balagobei & Velnampy (2018), as it was examined that company scandals could be occurred due to the diverse factors. In the same organisation, some employees are loyal towards business while others have become criminals. It is also illustrated that despite the blatant arrival of different scandals that could be caused by unethical accounting uses are complicated as well as meshing. It is illustrated that there are different individuals who might attempt to robe its consumers blind with doubts. Greed is another component which is reflecting on the performance of the organisation. It is a complicated manner that very complicated issue. The opportunity could make thief that affecting organisational performance. The individual that would never believe the crime in committing under normal situations might yield to offer if the opportunity is provided. Disconnection is another imperative tool that is practiced in evaluating the reality perception by the daily atmosphere. ignorance is another imperative tool in committing unethical as well as illegal acts. It might play an imperative role in accounting crimes.        
From the questionnaire outcome, it is stated that most of the research participants agreed that structural transformations, external audit, enterprise risk assessment, and sound accounting strategies should be used by the organisation improving the accounting scandals in the future. These findings were supported by the view of, Asiligwa & Rennox (2017), as it was examined that structural transformation is one of major strategy which is practiced in improving accounting scandals in the upcoming period. Moreover, the organisation should need to make different management groups and management structures for the diverse section of the organisation could provide a path to eliminate the probability of getting a higher probability of success. training and development method are another imperative tool that assists to the company in improving the practices of an employee for conducting ethics as well as employee compliance. Moreover, it is evaluated that the commercial liaison with suppliers as well as incentive structure is reset by the team of Tesco. The audited financial data of Tesco for the year of 2014-2015 which is improved as well as a more visible revelation of their secretarial of feasible income. The organisation is concentrated on passable secretarial of the commercial revenue.
These findings were supported by the view of, Al-Shbail & Turki (2017) as it was examined that External audit is another imperative tool that is practiced for engaging in the tender. Further, Tesco should need to announce new auditors named Deloitte for making proper auditing. This organisation has also given its time as well as resources in comprehending address as well as avoiding the weakness. In addition, it is examined that understandable control improvement plan could be concentrated by the Tesco. It is also examined that the final cost of such scandals is paid by the community at the large phase. These findings were supported by the view of, Al-Sartawi, Alrawahi & Sanad, (2016) as it was examined that these scandals have affected stakeholders that have invested their earned savings in Tesco based on its trust on them.       Workforce’s policy can be imperative for overcoming the accounting scandals in the upcoming period. There are different elements that might direct to accounting fraudulent acts for increasing the performance worth on behalf of its compensation. It is also examined that Tesco should also consider these elements named as the value of options, effective compensation identification, as well as a bonus for its senior management CFO as well as CEO. These elements facilitate the company for meeting the organisational task. Therefore, incentives should be associated with balance records together with zero acceptance of accounting actions for attaining effective financial results.          

               
 
 


[bookmark: _Toc29550472]Chapter 5: Conclusion and recommendation 
[bookmark: _Toc29550473]Conclusion 
With respect to the above interpretation, it can be stated that accounting scandals are arising due to intentional manipulation in financial records. It can also be stated that organisational performance is the procedure of making assure that their organisation is being properly practiced in meeting organisational goals. It is also founded that the fraud triangle is a model that could assist to an individual in conducting fraudulent acts in accounting. It can also be examined that the attitude of senior executives with respect to financial reporting is a key risk factor to assess the potentialities of the fraudulent financial statement. It can also be founded that fraud can have a substantial impact on the performance of the business. With respect to the above interpretation, it can be summarised that there are diverse factors that could because of accounting scandals greed, opportunity, disconnection, and ignorance. It can also be illustrated that structural transformations, external audit, enterprise risk assessment, and sound accounting strategies should be used by the organisation improving the accounting scandals in the future.
[bookmark: _Toc29550474]Recommendation 
Abdulkadir (2014) stated that the organisation should need to comprehend employee expectations caused by eliminating the probability of accounting scandals. Moreover, it is examined that fraud perpetrators show the behavioural characteristics which can designate to commit fraud. In addition, it is evaluated observing as well as listening to its workforces could support to determine the possible fraud risks. It is imperative for the organisation to be entailed with its workforces as well as take time to obtain to comprehend them. Usually, it is examined that attitude modification can be caused by risk. It can also be revealing internal problems that could requisite have identified. For illustration, if a workforce feels the lack of suitability from the business owner a fit of anger on its boss which can lead him to commit fraud as the method of revenge. It is illustrated that any attitude modification change should because of paying close attention to that workforce. It might not only minimise the loss by fraud, but it can make the company a better more efficient place in the happier workforces. The organisation should listen to its workforces that might also reveal other clauses.  
In support that Adams & Jiang (2016) stated that organisations should make a need to aware of reporting structure. The organisation should increase awareness influences all the workforces. Each person of the company should be aware of fraud risk plan entailing different kinds of fraud as well as consequences that are associated with them. In addition, it is examined that the organisation should also plan to commit fraud that will understand that management is seeing and will be effectively discouraged by it. Honest workforces that are not influenced to commit to the fraud which will also be made aware of the positive signs of fraud and theft. These workforces are assets in fights as oppose to the fraud. In addition, it is examined that the workforces are uncertain to boom incidents to its workforces entailing setting up an anonymous reporting structure. In addition, it is examined that workforces could report fake fraudulent acts by web maintaining it identifies safe by web keep its identity safe by practicing a tip hotline.               
On the other side, Afifah, Sari, Anugerah & Sanusi (2015) examined that organisations should need to implement the internal control caused by eliminating the internal controls. IT is also stated that internally manages plans as well as programs executed to safeguard the organisation’s assets that assure the integrity of their financial records and detect the fraud as well as theft. It is examined that the segregation of such duties is an imperative element of the internal manage which can decline the risk of fraud by occurring. For illustration, a retail store has one of the cash register workforces, one executive, one salesperson, and cash register workforces. In addition, it is also examined that the cash, as well as check register receipts, should be tailed by one workforce while the organisation should prepare deposit slip, as well as third, bring bank deposit. It can support reveal the collection discrepancies.  
Ahmed & Manab (2016) stated that documentation is also another internal control tool that can support to decline of the fraud. In addition, it is evaluated sales receipts, as well as bank preparation, is recognised in the book. The owner of the business could address an imperative way to eliminate accounting scandals from the organisation and run the business activities in an effective manner. Moreover, the organisation should check all orders, as well as invoices, are number successively. In addition, the internal control plan should be managed as well as revised on a reliable basis to assure they are imperative as well as recent technological changes.      
Akhtar, bin Arshad, Mahmood, & Ahmed, (2015) recommended that internal control procedures and fraud prevention plan in then the organisation should hire professionals with area experience. In addition, it is examined that the expert will evaluate the organisation’s plan as well as procedures, suggested suitable plans as well as aids with execution.    
Alao & Amoo, (2014) suggested that lives with the corporate culture could be another imperative tool that is practiced for eliminating the accounting scandals from the organisation. The positive working atmosphere could prevent the workforce’s fraud as well as theft. It should be clear the company structure, written plan as well as fair service practices. It is evaluated the open-door plan can offer an effective fraud prevention structure that it gives workforces open lived of the conversation with the management team. The senior management should direct by example as well as hold each workforce responsible for its acts nevertheless of position.  
Al-Beshtawi, Zraqat, & Moh'd Al-hiyasat, (2014) fraud detection is another prevention approach that should have a detection tool in the place as well as make them employees visible. The visibility of such controlling acts which one manages as one of the effective preventions for fraudulent behaviour. It is imperative for continuously monitor as well as update the fraud detection approaches for ensuring as they are most effective. In addition, detection plans generally occur cause of the regular structuring of the business acts. These plans could take the external data into consideration for linking with the internal information. 
On the other side, Al-Sartawi, Alrawahi, & Sanad, (2016) illustrated that a fraud detection plan could improve the probability of improving the prevention of work. It is imperative in documenting the fraud detection approaches considering individuals and group accountability for every act. It is evaluated that once the final fraud detection plan has been confirmed, all workforces should make aware of strategies as well as how it will be executed. In addition, it is evaluated that conversing this to workforces in the prevention tool. The organisation should need to know the organisation is watching as well as will take disciplinary action which can hinder workforces’ plans for committing the fraud.          
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