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Building Personal Brand for Sustainable Employment
[bookmark: _Toc119579114]Introduction
Personal branding is one of the key pillars of sustainable employment. By building a personal brand, people can establish and consistently reinforce who they are and what they stand for in their career field. It is vital to build your brand as it will influence the first impression, which enhances and amplify your identity and help you to distinguish yourself from others in the workplace. The digital work environment in today’s world gives a need for building your unique work environment. First impressions are always important when it comes to issues such as job searching, networking, or meeting a client. People are, in most cases, judged immediately upon the first contact, hence the need to build your brand. When used wisely, personal branding is an effective way for potential job seekers to establish and foster their position with others. This paper seeks to explore how people can build their personal brand for sustainable employability by drawing aspects from the four units of the module, which include Brand You, it is a Small World, Opportunity Knocks, and The Pursuit of Happiness. The specific topics addressed in these units are “Ambition is Critical,” “Making Connections,” “Identifying Career Opportunities,” and “Career Role Models.”
[bookmark: _Toc119579115]Unit 1 – Brand You
The unit “Brand You” primarily focuses on how individuals can brand themselves and build a unique professional identity in the career field. This unit tackles various aspects, such as the importance of ambition and its outcomes in the process of career goal setting, the role played by motivation, the changing nature of careers, and the essential skills needed for success in one’s future career. All these factors play a significant role in the personal branding process in the career field. The topic in this unit that had the greatest impact on my personal employability skills is Topic 1, “Ambition is Critical.” Ambition refers to the desire and determination to achieve success. Ambition is a critical factor to consider when building your brand and greatly impacts an individual’s employability skills. When setting career goals, ambition is critical as it overrides both talent and resources (Schneider et al., 2013). One might have the relevant skills required for a certain job but finds it difficult to advance in the career due to the lack of ambition to excel in that field. This topic could apply to my personal employability skills development as it will shift my perspective about the job and increase my confidence levels. Ambition is the key to setting and achieving my career goals, and it will help to ensure that I maintain the necessary motivation levels required to work toward the goals. According to King (2004), ambitious individuals are highly likely to set effective career goals and strive toward excelling in everything they do in their line of duty. It is also likely that ambition could promote my personal employability skills development by opening doors for me to pursue my passion. When individuals have a clear vision of what they want to achieve, they will automatically feel more empowered and ready to go for what they want. Being ambitious derives an inner drive that reminds one constantly of where he or she presently stands and where one is heading. Therefore, ambition is a critical factor in developing personal employability skills. 
[bookmark: _Toc119579116]Unit 2 – It’s a Small World
This unit primarily focuses on viewing the world as a small, interconnected village that requires the establishment of networks. Key topics in this unit derive key concepts such as no one is an island to live independently, variety is the spice of life, building a network society, and making connections with other individuals in the world. The key topic under focus in this unit is “Making Connections.” In this world, people need connections. 
Making connections is a concept that takes place when an individual forms a bond with another person. People may create personal or professional relationships as both can be of benefit to an individual in their professional career. Connections are an effective way in which one can benefit from the help offered by others (Woolley, 2003). One can also offer support to other people when they need it. By making connections, people get the opportunity to benefit mutually (Friar and Eddleston, 2007). Increasing the number of connections also increases one’s effectiveness and helpfulness in their professional setting. This topic is essential in my personal employability development. Making connections would help me to become more versatile and dynamic.
Whenever I encounter difficult situations, such as identifying an employment opportunity or fitting in an organization in my future career, I will have a network of individuals who are always available and willing to help me identify solutions or support me in any way possible. As a result, this network could help increase my job security and upward capability to be mobile (Wu, 2013). For instance, if I seek to acquire a new job, I can contact members in my network to acquire information about job openings or other opportunities that would benefit me, such as connecting with other individuals they may know in the industry. Making connections could impact my personal employability skills development in many ways, including forming new job opportunities, forming strong mentorship relationships, a faster promotion rate, and increased overall development. 
[bookmark: _Toc119579117]Unit 3 – Opportunity Knocks
“Opportunity Knocks” is the third unit. This unit primarily focuses on opportunities in one’s career field and how these career opportunities can be identified. In this unit, luck plays a critical role in one’s life and career; therefore, people should embrace uncertainty to create opportunities. It also explains how individuals can use various strategies effectively to identify and pursue opportunities for their future and open the doors of opportunity in their lives. As Kong et al. (2015) state, opportunities in the career field are very critical as they make a significant contribution towards career satisfaction.
The key topic under focus in this unit is identifying career opportunities. A career opportunity is what every individual seeking a job would want to have. Career opportunities create a pathway to specific jobs that prepare individuals for upward growth in their career sector. Identifying career opportunities would play a critical role in my personal employability skills development (Jackson, 2017). By identifying career opportunities, I could be able to acquire a career ladder that enables me to climb it with the company. A personal career opportunity would be highly beneficial in this case. This is a career path created by myself and is based on a self-assessment of my values, skills, interests, and passion (Harrington and Hall, 2007). Identifying a career opportunity would start with compiling a list of skills I am good at, followed by my interests and hobbies. I would then write down the key things that matter the most to me. For instance, I would look at everything on my list and think about the business industries or employment sectors that would benefit from my skills and talent. This would thus be a good career opportunity where I would progress and climb the ladder in my career. 
[bookmark: _Toc119579118]Unit 4 – The Pursuit of Happiness
“The Pursuit of Happiness” is the fourth covered unit. The key ideas conveyed in this topic relate to the outside life beyond the University in the future and what is required of an individual to excel in career life. The unit introduces one to the concept of self-limiting beliefs and the power of positive thought, all important factors to consider in career life. It then further explores the different strategies to build resilience and the hard and soft skills required by an individual to progress beyond university life. The benefits of career role models and professional mentoring are also addressed in this unit. 
The key topic under focus in this paper is ‘Career Role Models.’ A role model is defined as an individual who has achieved the career goals desired by another person (Morgenroth et al., 2015). Having a career role model is essential in the development of employability skills. The role model may be producing the results you want to produce or may symbolize the kind of character you want to become. A career role model makes it clear that career success is not only based on the ability to produce a set of the required outcomes but goes beyond to have a successful symbol that acts as the professional mentor. The concept of career role models could greatly impact my personal employability skills development (Gibson, 2004). Through a role model, I would find it easy to navigate and progress in my desired career field. This is because the role model will make it easy for me to visualize my goals, provide me with the required confidence in my career, and provide me with a template for career success. 
[bookmark: _Toc119579119]Conclusion and Recommendations
Personal employability skills development is critical to consider as individual advances or transits into the job market. To fit well in any job, there is a need for one to have the relevant employability skills which will enable them to handle any allocated tasks with ease. The paper has addressed building your personal brand, which will allow for sustainable employment. Specific topics from each unit have been considered in the paper to gain more insights into how personal employability skills can be developed. One key idea from this paper is that ambition is critical when building your personal brand. In addition, individuals need to be aware that we live in a small world that require building professional networks. A major recommendation on how I plan to progress within my employment in the future is to ensure that I build as many networks as possible. Professional networks will enable me to build strong relationships with many people in my career field who will help me to climb the career ladder to higher heights. 
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[bookmark: _Toc119579121]Personal Development Plan
	
	

SKILL
	
CURRENT ABILITY
	
TARGET ABILITY
	
DEVELOPMENT OPPORTUNITY
	
CRITERIA TO JUDGE SUCCESS
	
TIME FRAME
	

EVIDENCE

	

1st PRIORITY
	Time management
	I can currently make maximum use of the available time, but I find it difficult to finish tasks within the allocated time. 
	I seek to improve my time management skills to be able to complete the allocated tasks within the given time. This will help me to get more work done in a day.
	Engaging myself with scheduling programs will help to monitor the tasks within a given timeframe and also allow me to track how I spend my time at the workplace. 
	The success of my time management skills will be assessed by engaging myself in timed programs where I determine the number of fully completed tasks within a few hours or a day. 
	1-2 months
	Mackenzie, A. and Nickerson, P., 2009. The time trap: The classic book on time management. Amacom.
Level 4 graduation.

	2nd PRIORITY
	Confidence
	I am currently confident in a majority of things I do, but I believe I need to go the extra mile in learning to believe in myself, even in complex situations or experiences. 
	My target ability in terms of confidence-building is to be in a position where I can address my peers and managers in a confident way that reveals I believe in myself and what I do. By building confidence, I desire to be in a position where I can reveal to my employer that I can manage major projects within the company. 
	My opportunity for confidence development is centered on using positive language in all communication, focusing on my strengths, and asking questions. The positive language will enable me to enhance my professionalism and relate well with my peers and seniors. In addition, my strengths will also empower me to believe in myself in everything I do, thus improving my confidence in the workplace. 
	There are various measures of success in my confidence skills development. One of the major measurement criteria is asking my peers or seniors to assess me and rate my confidence levels when presenting a concept or idea to other team members at the workplace. Such assessments will help me to become more aware of how I present ideas to team members and whether I communicate effectively or not. Feedback from these assessments will help me to improve  
	2 months
	Rothman, T., Maldonado, J.M. and Rothman, H., 2008. Building self-confidence and future career success through a pre-college transition program for individuals with disabilities. Journal of Vocational Rehabilitation, 28(2), pp.73-83.
Achieving Level 5.

	3rd PRIORITY
	Interpersonal skills
	I can currently interact and communicate well with my friends and family members. I am flexible and able to listen, but I often find it challenging to interact freely with new individuals.
	I seek to improve my interpersonal skills to be such that I can freely interact and socialize with new individuals who I meet in my line of duty. I target myself to practice verbal and nonverbal communication with everyone I communicate with and have a positive attitude toward them.
	The opportunity to develop my interpersonal skills is learning to observe successful interactions and keep my interactions focused. In addition, setting meaningful goals would also help to improve my interpersonal skills. 
	The criteria to judge the success of developing effective interpersonal skills in my career include getting another individual to pose open-ended and behavioral questions that will help to evaluate my interpersonal skills. 
	2-4 weeks
	Boyle, D.M., Mahoney, D.P., Carpenter, B.W. and Grambo, R.J., 2014. The importance of communication skills at different career levels. The CPA Journal, 84(8), p.40.
Achieving my goals.



image1.png




image2.png




