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Task 1: Select Job Advertisements and Identify Key Skills
For this task, I did a comparison between two job ads that I found for my future career goal of becoming a nanny/maternity nurse. The first ad is for a 24-hour Maternity Nurse to cover a family with a 4-week-old baby in Stow-on-the-Wold. The second is for a Sole Charge Nanny taking care of two children aged 5 and 2 years in Fulham. The roles are different ages of children, but both adverts emphasize key skills and knowledge needed for professional childcare.
The first advert calls for good experience in the care of newborns, practical baby care, patience, reassurance, flexibility and team working with parents. The maternity nurse is expected to be available 24 hours a day to care for the baby, help with feeding and newborn routines, check baby's wellbeing and development, do some of the duties in the nursery and support the older sibling when needed. It is therefore important to have an understanding of newborn development, feeding, sleep patterns and overall wellbeing. The importance of understanding children's development is that practitioners must be able to recognise the developmental needs of each child and give them the right support (Neaum, 2023). 
The second advert is about age-appropriate childcare, communication, play, education and supporting additional needs. The nanny should motivate the five-year-old with activities and implement exercises prescribed by an Occupational Therapist. The advert also highlights the qualities of being energetic, proactive, gentle, caring and nurturing. Knowledge of child development and play is particularly important because play provides opportunities for children's social, emotional and cognitive development (Harding, 2023). Studies also show that play can have a positive impact on children's social competence (Smits-van der Nat et al., 2024). 
There are a number of common skills/knowledge areas in both adverts. These are: patience, caring and nurturing behaviour, communication, flexibility, responsibility, child development knowledge, practical childcare and working collaboratively with parents and supporting children's wellbeing. Safeguarding is another key area of knowledge for all those who work with children, including the identification of possible signs of abuse or neglect and the understanding of the appropriate safeguarding procedures (Department for Education, 2025). 
A skill that I would use in my future job is working with parents. As a nanny or maternity nurse, I would have to be very involved with the parents and know what they expect, have to follow their routines and provide consistent care for the child. This would include acknowledging parents' decisions on feeding, sleeping, behaviour and development and also reporting on the child's wellbeing. Collaborating also would involve flexibility, patience and adapting to the family's needs. I would acquire this skill through listening to parents, implementing agreed childcare routines and regular updates regarding the child's progress. This would enable me to establish a professional relationship with the family that is trusting and provides the child with safe, consistent and individual care. So, being able to work with parents would be a key skill I would need in my future career as a nanny/maternity nurse.
Task 2: Self-Assessment (SWOT Analysis)
Strengths
My caring, patience and responsible nature is one of my strengths which is very applicable in my future career as a nanny or maternity nurse. Through my previous work in a nursery and care setting, I have gained the ability to work with a variety of needs and have become patient, empathetic and responsible. These experiences have made me understand how important it is to establish a safe, respectful and supportive environment. The qualities are especially beneficial in childcare settings, as nannies play a direct role in ensuring children's safety and wellbeing.
Another strength is my ability to work collaboratively with parents and others. All job adverts make reference to working closely with parents, following family routines and adapting to individual needs. I know that each family has their own expectations and would listen to and respect parents' decisions and follow agreed routines. My caring experience has also helped me to be approachable and respectful with others.
There are also positive attributes of organisation and reliability. As part of my academic learning, I have had to undertake tasks, make presentations, stick to deadlines and handle various activities. Punctuality, following instructions and completing allocated duties have also been a requirement for my placement experiences. These experiences have helped me to build my time management and organisational skills. Employability activities can be used to build skills for the workplace (Roxas et al., 2022)
Weaknesses
I need to build up my specialist newborn-care knowledge. While I have experience in childcare and caring roles, becoming a maternity nurse would involve more in-depth knowledge of newborn feeding, sleeping, hygiene, development and wellbeing. This is particularly relevant as the first advert is for 24-hour care for a four-week-old baby. I would therefore like to gain more experience and training in newborn care and paediatric first aid.
I also need to develop my knowledge of supporting children with additional needs. The other advert asks the nanny to look after a 5-year-old with mild autism and to be guided by an Occupational Therapist. My caring experience has made me patient and flexible, but I know that caring for children with additional needs does require specialist knowledge. I would therefore benefit from autism awareness training and further learning about inclusive childcare.
One area of development is my confidence in new work scenarios. I can sometimes feel less confident when dealing with new responsibilities. I can do this by having more childcare experience, getting feedback from others who have more experience and reflecting on my work. Understanding my growth areas will enable me to make informed career decisions (Soproni, 2023).
Opportunities
There are multiple opportunities for career growth. I have a good background in childcare and care that I can develop through other work and voluntary activities. I can apply for childcare jobs to work with various age groups and to have more hands-on experience. Work-based learning can also enable me to relate academic learning to workplace skills (Scandurra et al., 2024).
Professional training is another important opportunity. I can undertake paediatric first aid, safeguarding, newborn-care and child-development training to enhance my professional profile. According to Ofsted (2023), registered nannies need to be aware of the following: safeguarding, first aid and child welfare.
My educational experiences also offer me chances for personal growth. My research, writing, presentation, organisation and reflective skills have all been developed as a result of university. I can apply these skills to my work with children as I learn about child development, seek advice from professionals and review my work. I can also ask for advice from my tutors, placement supervisors and knowledgeable childcare workers.
Threats
A potential issue I have with my future employability is the competition for nanny and maternity nurse jobs. Families might want someone that has a lot of experience working with newborns, has specialised training and good references. My overall caring experience may therefore not be adequate for highly competitive positions. I can minimise this risk by further developing my childcare skills, qualifications and professional profile.
The other challenge is the amount of responsibility that comes with childcare, especially newborns. Feeding, sleeping, hygiene and safety errors could have serious consequences. This is why I need to keep developing my professional knowledge.
Another challenge might be dealing with families with expectations that are different from mine. As a nanny I would be working in the home of the family and would have to be able to respect the family's routines, preferences and boundaries while keeping to professional standards. Having flexibility, patience and professionalism would help me in handling these situations (Romanova, 2022).
Evidence of Readiness for Employability and Personal Advancement
I think I have good skills in employability from my academic and practical experiences. My experience in a preschool/nursery setting is evidence of my childcare experience, and my experience in a care home and care assistant role is evidence of my practical support, responsible behaviour and working with others who have different needs. The experiences have enhanced my patience, caring attitude, reliability and following instructions.
My academic accomplishments also show my potential for growth. My written communication, research skills, time-management and organisation skills have all improved as a result of completing university assignments and presentations. Reflective activities have helped me to assess myself and think about how I could improve myself. I have therefore gained an appreciation of the importance of employability not just in terms of qualifications but also in terms of being able to apply skills in real situations.
My preparedness is also shown in my desire to learn. I know I need to develop my knowledge of newborn care, safeguarding, paediatric first aid and other needs. I'm ready to learn more skills and get more experience than just what I have. This will enable me to continue in my future career as a nanny/maternity nurse as I have previously developed and experienced (Santrock et al., 2023).
Task 3: Employment Goals and Personal Development Plan
Employment Goals
My short-term employment objective is to find a suitable childcare job or placement within the next 6-12 months. This will enable me to enhance my childcare skills, especially newborn care and safeguarding and supporting children with additional needs. I also want to undertake appropriate training in paediatric first aid, safeguarding, newborn care and autism awareness. The goals are significant because the process of professional development requires identifying what is already good and then intentionally making decisions to make better in the future (Aveyard et al., 2023).
My ultimate goal is to be an experienced and trusted nanny/maternity nurse in 3-5 years. To gain enough specialist knowledge and experience to be able to work confidently with newborns and young children and to establish positive relationships with parents. This career goal is significant to me because I like helping others and I want to pursue a career in which I can help children's wellbeing and development. Continuous professional learning can help individuals adjust their skills to meet evolving workplace needs (Cottrell, 2024), thereby aiding in career advancement.
	Development need
	Action
	Timeline
	Resources
	Measure of progress

	Newborn-care knowledge
	Complete a recognised newborn-care course and gain practical experience
	3–6 months
	Training provider, childcare resources
	Increased confidence in newborn routines.

	Paediatric first aid
	Complete a paediatric first-aid course
	Within 6 months
	Accredited training provider
	Ability to respond appropriately to emergencies.

	Supporting additional needs
	Complete autism-awareness training and study inclusive childcare
	6 months
	Online courses, professional guidance
	Improved understanding and confidence when supporting children with additional needs

	Professional confidence
	Seeking feedback from supervisors and reflecting on childcare experiences
	Ongoing
	Mentor, placement supervisor, reflective journal
	Positive feedback and evidence of improved confidence

	Employment progression
	Apply for nanny/maternity nurse positions after gaining relevant experience
	6–12 months
	CV, job platforms, professional references
	Number of applications, interviews and employment secured
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