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Introduction 
In this report will point out how using digital technology at the workplace has a advantages and disadvantages, the impact of Covid-19 of recruiting staff online. The different type of technology using of recruiting staff online, and the increasing usage of technology during the pandemic. Is facts that the  technology  change the world dramatically at the past was only possible to write a letter and to send it away trough some one and this may takes a days to go to the destination that were sent to go but today this can take only couple of second.  All those facts point out that there is always two side of the view, in one hand is advantages that it can using for a good but in other hand there is negative impact as well,  All though technology helps in pandemic situation the most employees work remotely from home, in most of the cases the employee were happy to work from the comfort of their  home having cup of tea on hands and staying in pyjamas.

Digital technology when recruiting staff?
[bookmark: _Int_BdIOLz7s][bookmark: _Int_IaPg2tn9]Nowadays digital technology is at the forefront of a company, recruitment is also a key factor for the success of any community or company. What is the easier way to find a skilled staff? or what are the methods? Nowadays, digital technology helps to recruit faster and more efficiently. There is a list with the most useful digital tool used in recruiting staff.
1. Internet 
2. Websites 
3. Social media
4. Zoom 
5. Online adds 
6. Email 
After the pandemic the face-to-face communication were reduced to minimum and there was a time to hire a staff only online. Hiring candidate's online trough websites such as Indeed was the main factor, making zoom interview, discussion with candidates and sharing information by emails. 
Indeed, is one of the biggest websites for vacancies advertiser, is easy and well know website from the employees. Through indeed is quick and easy to recruit staff, managing interviews.
Social media is also a popular tool for hiring candidates' apps like Facebook, Instagram, Twitter (Mary Stringer 2015) with social media platforms is more likely to find employee who are currently working and do not looking for a job, but with a good adds on Facebook or Instagram is more likely to attract skilled staff that has the skills and the ability that your company needs. Video tools also is powerful way to recruiting staff it help to hire a long distance candidate without making him to come in the office a good video conversation allow to know each other and share information. 
[image: ](Pew Research December 2014) in their research they point out that Emails and the Internet is at the top list for using tools at the work place. 



How Covid-19 increase the use of technology when recruiting staff?

After Covid-19 hit like a wave recruiting workers became more complicated, employers had to act fast and find a suitable and correct way to recruit workers with good skills mostly online, through online interview but without meeting them face to face, had a way to make it happen? Recruiting stuff during pandemic is not an easy task for any employer due to all distancing measures access to a face-to-face interview is impossible. Thanks to today's advantages technology there are possible ways to make a good virtual contact with which good result can be reached an opportunity can be found. Stuard Jentle publisher at Onreac 2020) said that there is a talent that can be found that the company have not imagine that they had. Covid 19 increase dramatically the use of technology in recruiting and very quickly people had to get used to the new reality and somehow learn to work in this way. All employers used technology as a zoom video interview to get to know more about their candidates and not only that, but they accept them and let work remotely from home without even seen them in present. In this case the company is building trust among each other because they can be productive even, they have not meet in face to face meetings. The use of technology during the Pandemic has significantly increased on a large scale, the use of mobile smartphones has increased dramatically. All kinds of classes are done online or over the phone, job interviews, rallies, conferences and much more are available trough  internet. All doctors appointments were made by phone with out even going to the surgery! This helps to reduce the spreading of the virus and in the same tine patients get the needed consultation. 




What are the benefits of using technology in the workplace?

The benefit of technology at workplace is high in number, increase profits, productivity, environmental progress, boost work efficiency, make work faster. (Alex Sheynkman 2022) Helping to connect with people from all over the world. Through technology can reach high levels in the virtual space, save resources, and increase profit, the use of strategic technology can lead the company to high levels and productivity. The employment of machines instead of men contributes to the increase of capital and the reduction of wage costs. 
Productivity: Through today's technology means to work anywhere and anytime easily and quickly an accessible through your smartphone or tablet can send or respond to emails with the right programmes work increases and more tasks are completed faster and easier. Technology can reduce the time of completing tasks by make it easy and quicker sharing information among the team, is now easier to send out 5 emails instead of printing out 5 pages on paper base, this reduces the expenses in a company and increases the profitability.
Boost Work Efficiency: Technology opens many new doors for communication and building relationships with your customers, while also improving those between your team. There are hundreds of different software programs that aim to facilitate the relationship between colleagues to avoid duplication of tasks, errors, discrepancies and unnecessary waste of time. These programs provide fast and instant communication and file sharing between your work team, even if they work remotely. From the well-known email communication to mobile communication applications such as Whatsapp and communication platforms such as Slack, every company has a wide range of choices for the appropriate communication platform.
Makes Work Faster:  If a company works with other countries the technology they communicate with is a very important factor for theirs organization, sending information becomes lightning fast, organizing events online are also made easier and faster through online meeting and video chat. To perform a task through the required program such as Excels, Power Point, Word Document,  allow you to create charts and task easy and fast. Using the right tools at work place leads to better productivity.
Research Purposes: Most companies uses technologies to do marketing research, searching for gaps in the market, new stokes, traveling in virtual world without cost, staying ahead of the competition.(Samuel 2021)




What are the disadvantages of using digital technologies in the workplace?
The risks with technology in the workplace are increasing every day, face-to-face communication between workers is decreasing every day, it is easier to write an email than to go to the person and explain in person. Communication are going down Paul Goodman 2022) said that Studies have suggested that the lack of real-life contact is causing depression and other forms of mental illness in many people”  By technology in this days data privacy is also at risk. These are some of the disadvantages of using technology such as a computer at a work. Lack of communication with other co workers. Too much screen time can cause damage eyesight and social skills could decrease.
Data Privacy: Through Internet technology, everyone has access to personal data, an employer can see an employee's Facebook history or videos that would affect his personal Data. 
Lack of Face to Face Communication:
Reduction of communication between colleagues in many cases it is found that workers become more isolated from the environment and this leads to depression stress and in many cases also to aggression, the reduction of physical communication between colleagues leads to a point where they get used to working alone and at a time when they work together again physically they can reach major  conflicts. 
It is interesting to note that inadequate technology also has a negative impact on business leaders themselves. 38% noted that they feel stressed because they fail to implement the right solutions. At the same time, nearly half say the stress of hybrid work is making them want to leave the tech industry.(Brayan Robinson 2021)
Laziness: Subsequently, working from home, people begin to get used to it and with each passing day they become more and more isolated from society, they begin to forget their elementary habits, laziness and loneliness occur. Without communication with society, people can reach deep depressions, worries and abandonment. Being stuck in front of technology like phones, tablets and computers can lead to a place of self-isolation from the outside world, excess weight from lack of movement and severe stress levels.
Unemployment: 
The use of technology may leads to unemployment, the swap of the people with machines and robots cause unemployment in most countries. The increase in replacing humans with robots increases unemployment on a global scale and this leads to global famine.



Conclusion
In general after Covid-19 the need of technology increase rapidly in any aspect, with out the proper technology online recruitment would be a possible, as a conclusion in all that point out above in most cases technology has a positive impact in todays life and work, in every workplace is essential to have digital technology and skilled workers to work with it, but the technology is changes every day and the employees need to update their skills in regular basis so they can stay in touch. In general, technology is a good way of working, aside from the fact that it distances workers from each other, constant work in front of the computer can lead to both stress and internet addiction, in many cases it also leads to depression. 
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