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Diversity and inclusion improve market competitiveness. To what extend do you agree or disagree with this statement?
Diversity refers to culture, race, religion, political view, gender, or sexual orientation differences. In the workplace, diversity means a group of people that consists of individuals who bring a new atmosphere and perspectives to the company.
Inclusion means that every person in the various group feels implicated, appreciated, respected, and treated equally in a company. Empowering every employee in a company and identifying their special skills is part of building an inclusive company. 
Encouraging and supporting diversity and inclusion in the workplace is a very important point of good people management. Although to gather the profits and benefits of a various workforce it is essential to have an inclusive environment where all individuals feel free to be involved and accomplish their possibilities. An effective diversity and inclusion plan go behind the legal agreement and try to add importance to a company, providing employee security and commitment. 
Market competitiveness is one of the major business advantages of considering diversity and inclusion seriously. Various workers can help to notify the progress of the new or improved quality of products or services, start new business possibilities, upgrade business share, and extend a company’s client base. Individuals need to see they have something to say in the company to let their various points of view be taken into consideration (CIPD, 2020).
I agree that diversity and inclusion improve market competitiveness, as it brings to the market new ideas, knowledge, and perspectives. People who work in various and inclusive environments more often complete the tasks better and provide a quality service. People who are relaxed and enjoy their work bring to their company the best outcomes from its workforce. Most companies work with a variety of partners, as clients, and associates, all of whom are in their turn diverse. 
One of the significant advantages of diversity and inclusion workplace is the large scale of perspectives it provides. There are usually a lot of ways to solve problems, but without different points of view, a lot of these solutions are not all the time clear, or even evident. Another advantage is simple but overlooked advantages of diversity and inclusion in the workplace. By recruiting different candidates, a company can choose from a larger number of skilled people than a company that is not, which is a huge advantage. 
Diversity and inclusion help a company to become stronger with every new hire, let it be people from different cultures, skills, or experience, but again, the point is to look at diversity from a great point of view. A diverse and inclusive environment accepts a sense of association among employees. When they feel more connected to each other at the working place, they manage to work better with more enthusiasm. As a result, the company sees big profits in the structure of business results, innovation, and decision making.  
A company that adopts diversity and inclusion has a much higher chance to come up with new ideas on the market. Can also point out better products and services that fit the needs of various customers. Diversity and inclusion teams have better decision making and improve the performance of the company that brings stronger business results and profits. 

