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	DRAFT RESEARCH TITLE QUESTION: Job satisfaction and psychological wellbeing among police officers and the significant impact it has on the force and community. 

INTRODUCTION:
The mental wellbeing of police officers is a significant issue, impacting their personal lives and job performance. This issue holds significance for my undergraduate dissertation due to its relevance to modern society as well as its variety of aspects. Findings will focus on examining the correlation between job satisfaction and mental health of police officers, exploring its importance and its effects on both the police force and the community. This dissertation will attempt to be nonbiased by examining both the positive and negative positions of the issue.



	SUMMARY OF RESEARCH OBJECTIVES: 
To examine the mental health difficulties experienced by police officers and evaluate the efficacy of therapies in managing these difficulties.

Objectives:

Recognise common mental health disorders and obstacles to receiving treatments such as cognitive-behavioural therapy.
Assess the effectiveness of interventions like cognitive-behavioural therapy.
Evaluate the economic consequences of untreated mental health conditions.



	LITERATURE REVIEW:
To explore the relationship between job satisfaction and psychology wellbeing of the police officers, and its impact on the force and the community, this research will utilise a range of sources such as academic publications, government reports, organisational blueprints, and textbooks. These sources provide information on the mental health difficulties experienced by police officers and current programmes in place. The research intends to uncover gaps, expand on existing knowledge, and provide new insights to the subject by examining the literatures.

The well-being of police personnel significantly affects their capacity to carry out their responsibilities and uphold public safety. Findings from a substantial UK military health research have identified certain difficulties for the individuals to access the mental health services. For example, the barriers, like stigma concerns and schedule challenges, are comparable to those encountered by police officers. Both groups confront difficulties in receiving care due to their rigorous work schedules and may also experience uncertainty in finding help and worry about potential consequences from their employers regarding their mental health issues. Individuals,  who suffer from post-traumatic stress disorder (PTSD), face more difficulties in obtaining care than those without recognised mental problems, a challenge that is common among both police officers and military personnel. (Scholarios et al., 2017).
Police work's demanding nature exposes officers to elevated levels of stress, trauma, and operational obstacles, which can negatively impact their mental health. Studies have showed that the UK police personnel are dealing with growing workloads due to escalating crime rates and financial limitations. Stress and mental health issues are important for both police officers and the communities they work in. This study will examine how one-on-one cognitive-behavioural coaching which invlovled 50 police UK officials who were affected. The results indicate that cognitive-behavioural coaching decreased unreasonable beliefs and improved motivation and well-being. This indicates that cognitive-behavioural coaching could be advantageous for dealing with mental health issues in police. (Jones et al., 2021).
Unaddressed mental health problems in police officers can negatively impact work effectiveness. Out of 434 police officers surveyed, 12% had received a mental health diagnosis at some point in their lives, 26% were experiencing present symptoms, and 17% had sought mental health treatment. Officers disclosed diagnoses of depression, anxiety, or PTSD along with their present symptoms. Focus groups offered insights into how services are being utilised. Diminished decision-making and jeopardised public safety results. Studying the variables that cause mental health issues in police forces and finding effective techniques for intervention and assistance are essential for improving officer’s resilience and maximising law enforcement efficiency (Jetelina et al., 2020).
The topic of mental health in policing is connected to wider society debates about mental well-being and efforts to reduce stigma. As knowledge of mental health concerns expands, there is a growing acknowledgment of the distinct challenges encountered by law enforcement professionals. Studies indicate that police officers experience elevated levels of mental health conditions, including depression (14.6%), PTSD (14.2%), anxiety (9.6%), suicidal thoughts (8.5%), alcohol dependency (5.0%), and risky drinking behaviour (25.7%). This not only significantly affects the well-being of police officers but also their job performance, thereby detrimentally impacting the communities they serve.  Stress is closely associated with depression and suicide ideation, while stress and avoidance coping mechanisms elevate the likelihood of developing PTSD. Stronger peer support correlates with reduced PTSD symptoms. This highlights the pressing necessity for measures aimed at addressing mental health issues within police force. (Syed et al., 2020).
Addressing their mental health issues is crucial. By studying how organisational culture, stigma, and access to support services affect the mental health of police personnel. Studies indicate that police personnel experience mental health difficulties but frequently refrain from seeking assistance because of the associated stigma. A study of 248 policemen found a correlation between negative attitudes towards seeking help and stigma. Self-stigma completely mediated the connection between public stigma and attitudes towards seeking help, emphasising the importance of tackling stigma in policing. This research can provide useful insights to current initiatives aimed at enhancing mental well-being in police organisations. (Karaffa & Koch, 2016).
Moreover, it is economically viable to tackle mental health issues among police officers. Untreated mental health disorders result in costs including as absenteeism, decreased productivity, and higher healthcare expenses, which create an enormous strain for police agencies and society in general. Studying the cost-effectiveness of mental health interventions for police officers and the long-term advantages of investing in officer well-being can help make informed policy decisions and allocate resources to support police officers. 
Studies indicate that the majority of mental health problems are non-psychotic, such as depression and anxiety. Uttley et al. (2015) conducted a study as part of a UK National Institute for Health Research evaluation, systematically evaluates the clinical and cost-effectiveness of art therapy for non-psychotic mental health conditions. The study suggested that some people prefer art therapy over spoken therapies.



	SUMMARY OF RESEARCH –SURVEY METHOD: 
The study will mostly consist of questionnaires conducted with police officers to explore their encounters with mental health difficulties and access to care. Surveys provide streamlined data gathering and provide a level of anonymity that encourages truthful responses. Furthermore, data from NHS mental health departments will offer statistical context. This mixed-method approach guarantees a thorough comprehension.
 


	SUMMARY OF SAMPLING FRAMEWORK: 
The study will entail consulting mental health departments within the NHS to collect data on the effects of mental health issues on the healthcare system. This will offer perspectives on both positive as well as negative factors. Surveys will also be administered to police personnel to gather their personal feedback on their experiences.



	ETHICAL ISSUES:
Prior to starting the research, it is essential to consider informed consent, confidentiality, potential harm, cultural sensitivity, prejudice, and responsible publication of findings.


	TIME SCALE:
Objectives: 3 weeks
Literature Review: 3-4 weeks
Research Methods: 3-4 weeks
Sample Framework: 2-3 weeks
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