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Introduction
The role that social media toots such a Linkendin and Facebook can have in the recruitment of staff.
The role of social media such as LinkedIn and Facebook in recruitment of staff plays a vital part in which it connects people in different places, nationality or anywhere around the world. These social media tools are now one of the tools that can serve us as a friendly and resourceful tools when it comes to hiring or recruiting staff in the world of business. Both platforms may enhance the potential of wide range of information we can deliver, and we can get which makes the recruitment easier, dynamic, efficient and globally equipped in term of connecting to potential candidates.
Main Body
 James Moore, Director of Recruitment, highlights the effectiveness of social media platforms like LinkedIn and Facebook in expanding recruitment strategies and reaching and broader, more diverse audience. These platforms enable businesses to increase visibility, enhance branding, reduce hiring costs, and streamline the recruitment processioned, a business-oriented platform, is particular effective for creative space for targeting professional candidates, while Facebook offers a creative space for engaging potential recruitment through blogs, reels, and advertisements.
Lincoln’s professional focus help recruiters sort and identify qualified candidates efficiently, maximizing time and effort. On the other hand, Facebook informal environment allows businesses to attract attention with visually engaging content, making it a valuable tool for recruitment. Together, these platforms provide recruiters with a versatile approach to hiring.
Advantages
Advantages of social media recruitment are that it is easy , cheap and fast. You can quickly find the right candidate by scrolling through their social media profiles looking at their interest in your company.
However, challenges accompany these advantages. Credential fraud, fabricate resumes, and unreliable endorsements can undermine the credibility of the recruitment process, leading to mistrust among job seekers. Fraudulent practices, such as copying recruitment strategies or misusing advertisements, issues can diminish trust in online hiring and reduce candidate engagement.
Disadvantages
However ,there are also some disadvantages to social media recruitment that is not always accurate or reliable because people can edit their profile or even lie about who they are.
Additional, social media platform make it difficult to assess intangible qualities like confidence, work ethic, and the ability to perform under pressure. This limitation, as noted by the Seek Employer Article, may result in poor hiring decision if recruiters rely solely on online platforms. Despite these drawbacks, social media remain a powerful recruitment tool when used thoughtfully. Employers can build credibility by reinforcing their limitations, recruiters can optimize their strategies and achieve better hiring outcomes in today’s digital age.



Conclusion
I believe social media has its boon and bane when it comes to credibility. Because of human beings, our commonly used platforms, Facebook and LinkedIn has a medium chance of credibility because od other’s greed and personal interest. However, if we learn to deal with these platforms, we can handle and use these in  a particular matter like recruiting our future staff. In connection to this, positive and engaging strategies will surely help and benefit the future business owner to select or recruit the best employee despite the challenges in the world of social media. Lastly, Facebook and LinkedIn users may continue to advertise job offers but always remember, plan for the best strategy with credibility in ensuring to attract the candidate to have their interest in any job offers.
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