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	[bookmark: _Toc228445151]Introduction
	My future career is to work as a Staff Nurse (Band 5) in the Systemic Anti-Cancer Treatment (SACT) Unit of Leeds Teaching Hospitals NHS Trust, a branch of the National Health Service (NHS) in the UK. This position includes providing chemotherapy and immunotherapy, oncology and haematology patient follow-up, counselling, and safe, evidence-based care in a high-paced clinical practice (NHS Jobs, 2026). I chose this position as nursing is closely connected to my personal values of compassion, service, and enhancing patient wellbeing. This profession is very meaningful because of the chance to assist vulnerable patients in the case of severe illness and to gain special clinical skills. The role also indicates the growing need for skilled nurses in the UK healthcare workforce, in which professional resilience, communication, and lifelong learning are key to a successful career (Anderson et al., 2021). The report examines the employability skills necessary to perform the job, critically assesses my current skills and areas of development, explores my personal brand and professional identity, and outlines a realistically achievable 3-to-5-year action plan to reach my nursing career objective.
Appendix: NHS Jobs advert (NHS Jobs, 2026).
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	The Leeds Teaching Hospitals Staff Nurse position demands candidates to be post-registered nurses who can administer specialist anti-cancer therapies safely and retain high levels of compassionate care (NHS Jobs, 2026). Some of the essential duties are to administer SACT treatments, observe side effects, address emergency patient needs, participate in multidisciplinary teamwork, audit, and staff development. These roles require a wide range of technical, interpersonal and leadership skills.
Critical Qualifications and the Professionals.
· Nursing qualification and NMC registration.
· Patient assessment and treatment clinical competence.
· Knowledge of oncology and haematology care pathways.
· Devotion to lifelong learning (CPD).
· Adherence to the law and ethical principles in accordance with the NMC Code (Nursing and Midwifery Council, 2018).
· Enhanced DBS clearance.
Essential Employability Skills
Communication
Nursing practice is based on effective communication. Nurses are required to communicate treatments effectively, offer emotional support, communicate with families, and organise with physicians, pharmacists, and other specialists. EI is particularly necessary in the oncology field, where the patient can be distressed. Wright, Gabbay and Le May (2022) emphasise the importance of communication in quality improvement and safe care delivery.
Teamwork and Collaboration
This position requires multidisciplinary collaboration. To sustain patient-centred care and treatment safety, nurses need to work in effective clinical teams. The values of collaboration and accountability at Leeds Teaching Hospitals are a direct representation of this demand ( NHS Jobs, 2026).
Emotional Stability and Resilience.
Nursing cancer is an emotional task. Nurses are often dealing with patients who are very ill, and they need to make sure that they remain professional even when under pressure. According to Kinman, Teoh and Harriss (2020), resilience and wellbeing are essential in maintaining performance in UK nursing roles.
Leadership and Professional Accountability
Even Band 5 nurses are supposed to be role models, mentors of junior employees, and participate in service improvements. Transformational leadership helps enhance patient outcomes and group culture (Collins et al., 2020).
Digital Literacy
The current NHS nursing demands more and more competence in the field of working with electronic health records, digital learning systems, and medication management tools. Digital competence in specialist nursing is also evidenced by completion of the UKONS SACT Digital Passport.
Theoretical Frameworks
This role is well supported by the 6Cs of Nursing (care, compassion, competence, communication, courage, and commitment). The values play a crucial role in patient dignity and safety (Nursing and Midwifery Council, 2018).
The Learning Cycle by Kolb also describes the process of nursing competence building based on practical experience, reflective practice and constant learning (Mlambo, Silén and McGrath, 2021). Clinical placements, mentorship, and CPD enable nurses to hone technical and interpersonal skills as they develop.
Sector Context
Nursing staffing in the UK is understaffed, patients are becoming more complex, and retention is becoming a problem, so employability is becoming more a matter of adaptability and lifelong learning (Marufu et al., 2021). Thus, future nurses should not just be able to qualify on an academic level, but also constantly reinforce practical and emotional skills.
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	SWOT Analysis
Strengths:
My compassion, empathy, and motivation towards vulnerable individuals are strong and are required in patient-centred nursing practice (Nursing and Midwifery Council, 2018). Academic knowledge and team learning process enhance my communication and teamwork skills, whereas my dedication to learning shows my willingness to move to the next career stage (Jowsey et al., 2020).
Weaknesses:
At the moment, I am not registered with NMC or have an approved nursing qualification, which are both required to be registered in professional nursing positions (Legislation.gov.uk, 2025). Having limited clinical experience, I need more training in patient care, medication safety, digital health, and oncology specialist skills (NHS Jobs, 2026).
Opportunities:
Nursing degree programmes, voluntary placements, CPD training and professional networking opportunities through organisations like the Royal College of Nursing are valuable opportunities available (Legislation.gov.uk, 2024). Nursing career progression is impossible without lifelong professional learning (Mlambo, Silén and McGrath, 2021).
Threats:
The possible obstacles are financial issues, academic, emotional, and competition in the workforce. Other identified risks in the nursing profession include stress and burnout (Kinman, Teoh and Harriss, 2020).
Gibbs’ Reflective Cycle
Description
My academic experience and career planning have helped me realise that nursing is a career that matches my values, although I can also find a distinct lack of qualifications and hands-on practice.
Feelings
I am driven and enthusiastic about becoming a nurse due to my wish to take care of other people. Nevertheless, I have also observed the large number of obstacles to adhering to the professional standards and entering the competitive healthcare industry.
Evaluation
My empathy, social skills and dedication to school work are good sources of my future success. Nevertheless, a lack of professional experience and registration are also serious shortcomings (Anderson et al., 2021).
Analysis
This reflection shows that I have significant personal strengths, but to achieve this career goal, I need to have structured education, placements, and mentorship and engage in continuous professional growth to satisfy NHS employability requirements (King et al., 2021).
Conclusion
Despite the fact that I am still professionally unready to work as a Band 5 Staff Nurse, I possess good potential and a realistic promotion route.
Action Plan
My future plans are to achieve nursing qualifications, healthcare experience, professional networks, and technical and interpersonal proficiencies. This will enable me to gradually enhance my employability and professional identity as a future NHS nurse (Tuomikoski et al., 2020).
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	A good personal brand is significant in the competitive market of health and social care. In my future career as a nurse, my professional image should reflect my caring, responsiveness, and dedication to quality patient care. Personal values are empathy, cultural sensitivity, lifelong learning, and patient advocacy, which can be closely related to NHS values and Code of Nursing and Midwifery Council ( Nursing and Midwifery Council, 2018).
Professional Presentation
To make myself professional, I will design a healthcare-oriented CV, build a LinkedIn profile, emphasising my academic background, volunteering experience, and professional ambitions, and become a member of professional associations like the Royal College of Nursing. My professional credibility will also be reinforced by keeping a record of ongoing professional growth, certifications and reflective practice. Good professional follow-up may enhance employability and show willingness to work in healthcare.
Professional Identity
My career identity will involve growing to be a caring, strong, and evidence-based nurse. According to Holland's Theory of Career Choice, career success is most potent when personal values are aligned with the professional environment, and nursing implies my will to help the vulnerable and my wish to make a positive contribution to society.
Networking
Development of professional relationships is a necessity in career development. The Social Capital Theory emphasises that networking may enhance the chances of obtaining opportunities and mentorship. I will join events related to recruiting to the NHS, participate in nursing forums, find volunteering opportunities to gain references and knowledge in the sector, and contact healthcare professionals on LinkedIn (Tuomikoski et al., 2020).
Unique Value
I am highly motivated, flexible, empathetic, and dedicated to personal growth. These traits can transform me into a worthy future nurse. Employers are placing more emphasis on individuals who are emotionally intelligent, resilient, and open to learning (Wright, Gabbay and Le May, 2022). With these strengths, strategic networking and professional development, I will be able to establish a credible and competitive identity in UK nursing.
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	Action Plan and Timeline (3–5 Years)
My career pathway requires realistic but ambitious progression.
	Timeframe
	Goal
	Key Activities
	Resources Needed

	Year 1
	Complete current studies and improve academic English
	Emphasise health and social care degrees, enhance written communication, and volunteer for care.
	Educational support, tutor guidance

	Year 1–2
	Gain healthcare experience
	Volunteer in community care, hospitals or care homes; acquire care certificates.
	DBS, local volunteering opportunities

	Year 2–4
	Enrol in a nursing degree or a nursing associate pathway
	Full nursing education programme accredited by NMC.
	Student finance, university admission

	Year 3–4
	Develop specialist competencies
	Clinical placements, digital literacy, safeguarding, and medication safety.
	Placement support, mentorship

	Year 4–5
	Secure Band 5 Staff Nurse role
	Apply to the NHS, create a CV, prepare for an interview, and register as a professional.
	NMC registration, job application support


Action Plan: SMART Goals, CPD, and Risk Management
SMART Goals Table
	SMART Goal Element
	Career Development Plan

	Specific
	Earn an approved nursing qualification and professional registration under the NMC to qualify as a Band 5 Staff Nurse.

	Measurable
	Pass academic courses, clinical experiences, required certifications and registration steps.

	Achievable
	Advancement via formal training, self-motivated medical practice, and lifelong learning.

	Relevant
	Directly reflects my long-term ambition to gain an NHS nursing job in patient-centred care.

	Time-bound
	Become qualified, registered and employable in 3-5 years.


Continuing Professional Development (CPD) and Lifelong Learning
Professional development is also vital in sustaining nursing competence and professional growth in the healthcare field (King et al., 2021). I intend to undertake the essential CPD tasks such as basic life support training, safeguarding certifications, communication courses, leadership development, and special oncology learning opportunities to enhance my future employability. Lifelong learning is an essential component of nursing practice that will help make nurses competent, flexible, and capable of providing evidence-based care (Mlambo, Silén and McGrath, 2021). These professional development practices will improve my professional confidence as well as my clinical knowledge.
Bandura’s Self-Efficacy Theory
The Self-Efficacy Theory of Bandura stresses that the belief in the possibility of success is an important factor in performance and future success. I can reinforce my faith in my professional skills by progressively gaining practical experience through placements, mentorship, volunteering, and education. Such confidence will contribute to resilience, motivation, and successful transition to a registered nursing role.
Risk Management
Financial difficulties, academic load, emotional pressures, and combining study with work experience are the possible obstacles to my professional development. These dangers can be mitigated by organised planning, availability of bursaries or student funding, part-time work, mentorship and good time management techniques. Early awareness of these challenges will enable me to devise viable solutions to them, which will make it more likely to attain my nursing career objectives while also ensuring that I remain in good health.

	[bookmark: _Toc228445156]Conclusion
	Working as a Staff Nurse at Leeds Teaching Hospitals NHS Trust is a demanding yet very rewarding career. The job needs a high level of communication, resilience, technical aptitude and dedication to lifelong learning. My weaknesses are professional registration, specialist experience, and clinical exposure, while my current strengths are motivation, compassion, adaptability, and academic dedication. I can achieve this career aim realistically through the personal brand, strategic networking, and a 3 to 5-year action plan. The process has made it clear that education, practical experience, and reflective development are vital in establishing a successful nursing career. Finally, this experience reinforces my desire to deliver compassionate, evidence-based care and make a significant contribution to the future of healthcare in the UK.
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Job summary For questions about the

Are you interested in working in a daycase setting delivering anti- iob, contact:
cancer treatments? Are you an enthusiastic and experienced registered  Manager
nurse with at least 18 months of post-registration experience looking
for a new challenge? The Systemic Anti-Cancer Treatment (SACT) day
case unit (180) at Leeds Teaching Hospitals is a regional centre
delivering anti-cancer treatments such as chemotherapy and
immunotherapy to oncology and haematology patients. We are very
keen to hear from registered nurses who want to work with this very m
close and supportive team who strive to give the best possible care

Helen Meagh

helen meagh@nhs net

they can to their patients. The Leeds
Teaching Hospitals
Main duties of the job NHS Trust

“This role offers an excellent opportunity to develop your dlinical and
leadership skills within a supportive environment that values Date posted
‘teamwork, professional development, and compassionate care. We

provide comprehensive induction and mentorship. As a Band 5 staff 29 April 2026
nurse, you will play a key role in delivering high-quality, patient-

centred care to day case patients requiring SACT as part of their Pay scheme
treatment pathway. The Leeds Cancer Centre is one of the largest ‘Agenda for change
specialist cancer services in the UK, providing excellence in oncology

and haematology care, research and innovation. As part of Leeds Band

‘Teaching Hospitals NHS Trust one of the largest acute health providers
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and haematology care, research and innovation. As part of Leeds
‘Teaching Hospitals NHS Trust one of the largest acute health providers
in Europe we are committed to delivering high-quality patient-centred
care aligned with our values: patient-centred, collaborative, fair,
accountable, and empowered

About us.

‘The Leeds Teaching Hospitals NHS Trust is committed to delivering the
highest quality and safest treatment and care to every patient, every
time. Our vision is to provide the highest quality specialist and
integrated care. We will do this through delivery of our multi-year
goals and strategic priorities, which you can read about on this page.
Central to it allis The Leeds Way our values and behaviours that are at
the heart of everything we do.

Job description

Job responsibilities
For questions about this job, contact:

Name: Helen Meagh Position: Senior Sister Email
helen meagh@nhs net Phone number: 01132068580

Job Summary
“This is a very exciting time for the service at Leeds and a great
opportunity to join the team. The experience and dlinical skills that
‘you will get from working in the SACT day-case unit are vast, ranging
from having the dlinical skills required to deliver
chemotherapy/immunotherapy treatments safely to caring for the
patient who may become acutely unwell as a side effect of their
treatment to providing the emotional support our patients need at
‘what can be a very difficult time for them.

Band
Band 5

Salary
£22,073 10 £20,043 2 year

Contract

Permanent

Working pattern

Full-time

Reference number
000680
Job locations.

St James's University Hospital
Leeds

West Yorkshire

Ls9 7TF

Privacy notice
Leeds Teaching Hospitals's

Privacy. notice (opens in a new
1tab)
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‘Why you should join our Team

Our values are part of what make us different from other trusts, so we
see this as a strength, as well as a responsibility. They have been
developed by our staff and set out what they see as important to how
‘we work. Our five values are:

« Patient-centred
+ Collaborative
- Fair

+ Accountable

« Empowered

All our actions and endeavours will be guided and evaluated through
these values.

Additionally, the following are core values which relate specifically to
this post:

Commitment to delivering high-quality evidence-based care.

- Commitment to working in a multi-disciplinary team.

+ Commitment to the clinical ares, valuing the contribution of all
team members and encouraging a positive and creative working
environment.

- Commitment to own development and the development of junior
staff

‘What you will ring to the role
‘The successful candidate will be working as part of  team of highly
skilled nurses. You will be responsible for the administration of SACT
via a variety of routes, including peripheral and via a CVAD, and if not
already SACT competent, will complete the UKONS SACT Digital
Passport.

18015 a fast-paced and busy daycase unit delivering Systemic Anti-
Cancer Treatments (SACT) 7 days per week, treating approximately 80
patients per day

The unit is open 07:30am — 19:30pm, Monday — Friday.
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‘You will act as a role model, demonstrating compassionate, patient-
centred care. You will participate in audits, quality improvement
initiatives, and staff education. You will work collaboratively across the
multidisciplinary team to ensure safe, effective, and patient-focused
aare.

Effective communication will be demonstrated at all times, liaising
dlosely with other health professionals and departments, ensuring
patients and relatives are kept informed.

‘About Leeds Teaching Hospital NHS Trust
Our values are part of what make us different from other trusts, so we
see this as a strength, as well as a responsibility. They have been
developed by our staff and set out what they see as important to how
‘we work. Our five values are:

Patient-centred Collaborative Fair Accountable Empowered

All our actions and endeavours will be guided and evaluated through
these values

We're committed to recruiting exceptional people to deliver
outstanding services across Leeds Teaching Hospitals NHS Trust and
helping every colleague reach their full potential. We're looking for a
compassionate, inclusive, and collaborative leader who shares our
values and can build strong partnerships. We warmly invite
applications from people from a variety of backgrounds and sectors,
and are especially keen to hear from individuals from a minority ethnic
background. We're dedicated to creating a diverse and inclusive
environment where everyone feels valued, supported, and has a true
sense of belonging, as we work together to deliver the best in
healthcare to the people of Leeds and beyond.

Sponsorship Elgibilty
“To comply with UK Government regulations on Skilled Worker
sponsorship, Leeds Teaching Hospital NHS Trust is unable to provide
sponsorship to applicants who do not meet the eligibility criteria or
the salary threshold concessions set out under the Skilled Worker visa
route. Please take this into consideration before submitting your
application. Full guidance on these concessions, indluding detals of
‘who may qualify, can be found here.
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Qualifications
Essential
« please refer to job description

Disclosure and Barring Service Check

“This post is subject to the Rehabilitation of Offenders Act (Exceptions
Order) 1975 and as such it will be necessary for a submission for
Disclosure to be made to the Disclosure and Barring Service (formerly
known as CRB) to check for any previous criminal convictions.

Employer details

Employer name
Leeds Teaching Hospitals

Address
St James's University Hospital
Leeds

West Yorkshire

LS9 7TF

Employer's website
hittps/uw leedsth nhs. uks (Opens in a new tab)
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