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[bookmark: _Toc500943471][bookmark: _Toc53314823]Section 1: Know how to identify development needs
 


1.1 [bookmark: _Toc500943472][bookmark: _Toc53314824]Identify learning styles for self and another 

I will identify learning styles by completing the HONEY & MUMFORD & VARK questionnaires.
HONEY & MUMFORD – I am a reflector learner according to this questionnaire, which means I am better at recalling/reflecting on things that have happened or been heard or seen as opposed to maybe being more receptive at the time. I also don’t like to act on impulse, I need time to reflect or think about what situation I am in and what to do.
VARK – I am an auditory learner according to this model which means I prefer to listen to videos/audio lessons such as a lecturer speaking & have material reinforced with sound (verbally) as opposed to reading literature.  
I have found these 2 styles are very similar, listening & observing (reflector) & discussions, lectures (auditory).
Comparing the honey & mumford & the vark - From reflector result I would have thought that I would have also been in the visual learner category as well as the auditory since this would fit into the reflector description more accurately.
The auditory learning style compares well to the reflector style in the honey & mumford questionnaire analysis. 


Person 2
HONEY & MUMFORD – reflector & theorist.
VARK – auditory & reading/writing.

This person has a wider style/description of their learning from both the Honey & Mumford & the Vark results.
I feel that this person would be a better/faster learner than myself from these results purely because they have more than one learning style for both of the models.
Same as previous comparison, the reflector style & auditory style both are similar in their descriptions, reading/writing does also match in comparison with the theorist description which includes writing, reading and researching topics.  
[bookmark: _Toc456901517]
1.2 Use a simple technique for identifying development needs for self & another

SWOT analysis will help identify these development needs. 

The actions in which I can take to convert weaknesses into strengths could be getting qualifications in leadership & management, I am currently in charge of the bodyshop & have another person who I lead & guide which will give me some of the experience I need. 
The threats could be turned into opportunities, if I am made redundant I can use it to find a management position with my new qualification. Younger workers won’t have my experience so I will be needed to teach/ manage them.  If the vans in my current job aren’t as popular in future and sales fall then I can find a job elsewhere again with my new qualification, technology is an opportunity to further improve my knowledge and skills by learning and staying current with technology.

I could have the opportunity to start my own business with my experience, skills and knowledge.

Person 2
Actions which can be taken to convert weaknesses to strength:
Large family so maybe they can help with certain things to free up more study time.
More study time will increase knowledge and I.T skills.
Actions which can be taken to convert threats to opportunities:
Other family members may be able to help with younger children to free up study time.
Possibly family can help with other commitments.
	Swot person 2

	
STRENGTHS

· Determination
· 
· Family support
· 
· Eagerness
· 
· Willingness
· 
· Able to adapt




	
WEAKNESSES

· Time
· Knowledge
· Large family
· I.T






	
OPPORTUNITIES

· Better living
· Better paid job
· Less hours working
· Job prospects




	
THREATS

· Failing university
· Other commitments
· Covid
· Education
· Young children







If university course is failed then there is the opportunity to do it next year with the knowledge and skills already gained from the first year.
Strengths which can be converted into opportunities could be the character of the person, willing to do whatever it takes & having a stable support system in place will succeed and move forward for a better life.


	[bookmark: _Hlk511915604]
SWOT PERSON 1


	
STRENGTHS

· My age (life experience).
· Determination not to fail.
· Very experienced in my profession.
· I have been in my trade for over 20 years.




	
WEAKNESSES

· Management experience.
· Qualifications.
· Leading & managing others.








	
OPPORTUNITY

· High demand in my chosen profession.
· Chance to be promoted to management.
· 
	
THREATS

· Being made redundant.
· Competitors could be younger & faster.
· Popularity could be less in future so less demand for the vans.
· Robotics and technology.

















[bookmark: _Toc500943474][bookmark: _Toc53314826]1.3 Identify potential barriers to learning for self and another.

I will use GO MAD to identify these barriers.
Potential barriers for myself could be:
Having the patience to sit and study after working all day
Not allowing/having sufficient time to do my studies
Rushing
Not checking over my work thoroughly enough.
[image: Diagram
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Person 2 
I will use SWOT analysis to identify potential barriers for this person. (see above)
Potential barriers for this person could be:
Childcare
Education
Other commitments

[bookmark: _Toc500943475][bookmark: _Toc53314827]1.4 Explain how these barriers to learning can be overcome.

I can overcome these barriers by making sure I prepare to study, allowing enough time, taking my time when studying so I don’t get stressed & check over my work afterwards. Have a quiet environment to study so I can concentrate & think properly. 
I could book time off work to use for studying, set dedicated times for study in my week and weekends.

Person 2
This person can overcome potential barriers by getting child minders, friends or family members to help with watching younger children. Studying when the children are out in school/playgroup or in bed. They can seek help from the university, fellow students or tutors if having trouble with understanding or doing work. Friends and family can also help with issues with learning and understanding.



[bookmark: _Toc500943476][bookmark: _Toc53314828]Section 2: Know how to develop self & others to achieve organisational objectives


[bookmark: _Toc500943477][bookmark: _Toc53314829]2.1 Analyse learning/development options to meet needs of self & another.

From the SWOT analysis I would deduct that further education and learning would help myself and person 2.
Experience in a leadership role would also be beneficial to myself.
Person 2 would also benefit from enrolling in further courses to gain more knowledge and skills.







[bookmark: _Toc500943478][bookmark: _Toc53314830][bookmark: _Toc456901523]2.2 Identify support mechanisms for the development of self & another

Potential support mechanisms for the development of self and other would be:
The university hwb – they have all of the information we will need to progress with our studies.
Tutors – have the knowledge and expertise to guide and help us with the best support and techniques.
Classmates – we can help each other with any issues that we may have experienced & overcome.
Family – can help with life’s challenges, babysitting, someone to talk to.
Friends – can also be there for babysitting, someone to talk to.








[bookmark: _Toc500943479][bookmark: _Toc53314831]2.3 Prepare development plans for yourself and another person

Part 1: Personal Analysis 
See SWOT Analysis in 1.2






Part 2: Setting Goals

	What do I want to learn?
	What do I have to do?
	What support and resources will I need?
	How will I measure success?
	Target Date for Review

	

To be able to lead effectively.

	Complete my university course.
	University hwb, library, tutor….
	By passing all of my assignments
	31/02/2022

	



	
	
	
	

	



	
	
	
	




Part 3: Personal Objectives

	Short Term Goals (next 12 months)

	
pass my level 4 in university.

	Medium Term Goals (2-3 years)

	
Advance to a management or leadership role.


	Long Term Goals (3-5 years)

	
Come off the tools entirely at work.






[bookmark: _Toc500943480][bookmark: _Toc53314832]2.4 Method used to monitor the development of self & another.

I will use a learning log to monitor my development and another person.
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[bookmark: _Toc500943481][bookmark: _Toc53314833]Section 3: Know how to prepare for the recruitment process 


[bookmark: _Toc53314834]Reflection on the recruitment process 

After looking at reflective models such as gibbs, kolb, bortons and driscolls I have decided to use the bortons model as it is endorsed for use by novices such as myself by jasper (see references) & quite honestly because it is the easiest to understand and simplest to use. 
After trying to use bortons model of reflection I have decided to follow gibbs since I find it more helpful because it has more sections in the process/model so it breaks the issue down further to get to a more fulfilled end result. 
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[bookmark: _Toc53314835]3.1 Description

I selected a job by thinking of my already acquired skills and knowledge, what I want to do for a job and a job I can be happy in doing. These factors are important to me in selecting my job, plus it makes sense to apply for something which I feel I will be competent and happy at doing and am already qualified in.
Since I am a qualified vehicle paint sprayer and have done this job for over 20 years I decided that I was going to stay in the automotive trade, I have felt that I would like to come off the tools over the past few years since I am getting older and my knowledge and expertise can be put to use in other areas where I will enjoy the different kind of work ie. Office or bodyshop manager and I won’t have to do as much manual labour.
In past interviews I was often quite nervous and unprepared, a lot of them were informal interviews which did not require much or any real preparation, perhaps this is the reason that I was so ill prepared for the more formal ones.
I made sure to always look the person in the eye, don’t put my hand out to shake theirs unless they offer theirs first, don’t sit down until offered a seat. I didn’t have questions prepared or answers for their possible questions. 
 











[bookmark: _Toc53314836]3.2 Feelings

I felt nervous in interviews, I think I always will feel nervous in them but can feel more assured and confident if I am better prepared.
During my last interview I was confident and calm I felt the interview went very well since I was offered a job on the spot. I felt good after the experience with how I answered the questions and with the questions that I asked. 




[bookmark: _Toc53314837]3.3 Evaluation

The interview went well, it was a relaxed and informal conversation.
It was a good experience and the end result was a job offer which is always flattering and complimentary also confidence building.




[bookmark: _Toc53314838]3.4 Analysis

This was an important experience because I think the more interviews I attend the more confident and prepared I can be.
The whole conversation went well and flowed quite easily, I think this is due to my experience and knowledge. I think this is what lead to being offered a job immediately after the interview. 



[bookmark: _Toc53314839]3.5 Conclusion

During the experience I learned that I should be more confident in my skills and knowledge since I have been in my current trade for over 20 years and have worked in different roles and bodyshops in this time which I believe adds to adaptability and versatility. 




[bookmark: _Toc53314840]3.6 Action Plan

The area in which I am lacking is being pas 125 certified. This is required by bodyshops for their painting and panel beating staff by insurance companies in order to meet standards & get awarded insurance contracts.
Most employers pay to put their staff through this course. 
Practice interview questions with someone prior to an interview, make sure my C.V is always up to date and covers the relevant criteria for the specific job I am applying to.
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STWP Outreach Program Learning Log

‘What will T do differently next time?
T will take regular stock checks of all stock on the premises.

‘How will T do it differently next time?
T will not start to paint until there is definitely enough paint to complete the job.
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Gibbs’ Reflective Cycle (or Gibbs’ Reflective Model)

Gibbs' reflective cycle is a theoretical model often used by students as a framework in coursework
assignments that require reflective writing.

The model was created by Professor Graham Gibbs and appeared in Learning by Doing (1988).
It looks like th





image7.png
The VARK Questionnaire Scoring Chart
Use e folowing scorng char o i the VARK categry tht each fyour answers coresponds . e
1 e tht oreapond 1 your snwers

9.1 you answered b and  for queston 3, cle V and R n he queston 3 ow.

B
i il -l i

L
e

R e i

e e

L e

L] 8 & [CA a

i

L e

e

i

e

Galculating your scores

Covet b o s f h VARK e you vk gt your o s VARK oy,

7
4

2
3

o rumborct Ve cirond=
o rmbor o Ascrceg =
o runberof Rscea =
o runberof Ksccea =





image8.png
5

Scoring and lting Resuts

You o o pintosoch ety k. Thre s it oo atyou
ko Simly e o o 1 low IO 15160 b g v
et o THS GO 4 5 WO o R B oo

e
0} 0

16}

2||n|2|2|e|5| 5|2 @6 || e |2 ] < |2 ]|~ 5]

[
i SGGHARC R alLEE HRMME
HEE e 2|2 | (0@@) e |2 (@) 2|52

7
o
71
™
e 2 e o[t &
acrwst | remscron | reeoRsT | pacusms





image9.png
‘The VARK Questionnaire Scoring Chart
s e folowing scong chart o it VARK clegory et sach o your answers corseponds o, G
heletrs th oospore 1 youranswers

4. 1you answered b and o for aueston, e and Rin e ueston 3 ow.

o [stogay [ Siogny | ccsngoy | Aoy
£ s ) W 0
Scoring Chart
o e et
; s o v
¥ v & s
v = o
—w = v &
5 * v i @
T < T2+
5 - e o e
L 9 Y B 0 W .3
i = = &
S o T 3
E a0 2
o —5
T & ()
L A & &

Galculating your scores
ot h mbar f o e VARK s you e il 0ot o e o VARK ctegery.

Tosmmpecot Vocraea= | |

e ——]
o romber ot Racioa= |
T momor Kot |





image10.png
PRSI

You oo onspuiniosoch e o ckc. Thas s s o s sty
s S i n he 1dblow bl lrewer 5k b g e .
Elmont Ut Ths o 4 5 gt of i A s o
eerad aaring e

2 @ () [2Y
@ [© 6) s
® “ . D)

0 ® [ = D

2 ) ) %
® £l ®

) = [ =

= ar )

0 & “

» E°EN &) &
“ ® (<) B

“ (&) () &

- ® 8 =

“ [5) ®

o o) ) ©

o [ [C) 5
H ® ® o

n ® ™ &0
W G v1 &

™ [©) D) )

e 5 [ [, [ ([ 12
scwer | mescron | Tueonst | pacusner





image11.png
Paint Sprayer

Perfect Placement UK Ltd
Fededkdkok 45 reviews

Swansea

Job details

salary
£31,59 ayear

Jobtype
Permanent

Full Job Description

Vehicle Paint Sprayer required in Swansea.

+ Upto £13.50 per hour basic salary plus
overtime potential.
+ 45-hour week Monday to Friday.

Our client a large long:standing automotive
vehicle accident repar centre based in the
Swansea region are currently looking to recruit
an Vehicle Paint Sprayer to join their business.
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Reporting to the Bodyshop Manager and working
as part of a team, as a Vehicle Paint Sprayer your
key objectives willinclude:

» Fulfilaltasks to customer's complete
Satisfaction.

+ Complete the assigned jobs within the
estimated paint times.

« Safeguard the customer's vehicle and ts
contents while i the bodyshop.

« Ensure thatallvehicles comply with safety
standards when returned to the customer.

« Carry out repairs according to best practice
and procedures.

+ Meet acceptable safety and quality
Standards.

+ Interpret and implement technical
instruction data,

« Use all paint mixing schemes and drying
areas and equipment accurately for al
paint repair.

« Seek larification from the Bodyshop
Managerif a work orderis not clear or
seems to be incorrect.
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In order to be eligible for this Paint Sprayer role.
you willneed to be a fully qualified Vehicl Paint
Sprayer to NVQ Level 2/3 or equivalent as a
minimum o faling tis will need to have astron
and stable time-served experienced working as:
Veicle Paint Sprayer. You will need hold a v
licence, be a committed indvidual and a good
team player. You must be able o prodiuce a igh
qualiy of workmanship in a busy working
environment and be motivated to work towards
targets et or you team, Candidates with
experience o working to PAS 125 standards or
with an ATA accreditation wouid be highly
advantageous but thisis not essential.

For the Paint Sprayers hard work our client Is
offering:

« Starting basic salary Up to £31,590 per
annum pending experience and current
earnings.

+ Overtime subject o availabilty paid at
Standard rate

+ 20 days annual leave plus the & bank
holidays.

« Fullin-house training provided.

« Fantastic long-term career development
prospects with a long-standing accident

" renait aroun based in the South Wales
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For the Paint Sprayers hard work our client is.
offering:

« Starting basic salary Up to £31,590 per
‘annum pending experience and current
carnings.

+ Overtime subject o availabilty paid at
Standard rate

+ 20 days annual leave plus the & bank
holidays.

« Fullin-house training provided.

« Fantastic long-term career development
prospects with a long-standing accident
repair group based in the South Wales.
region.

+ 45-hour working week Monday to Friday

If this Paint Sprayer Job interests you and you
‘would ike to know more about it or other
‘Automotive Jobs in Swansea please contact Harry
Woodcock at Perfect Placement UK Ltd.

Perfect Placement are the UK's Leading Motor
Trade Recruitment Consultancy, and Automotive:
Jobs are our specialty. If you are looking to
improve your Auto Industry Career, gt in touch
with our Team today. We have a wide range of
Jobs from Vehice Technician to Parts Advisors to
Desles Bincioale
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Westemautomotive

Here | was employedasa vehici prepperand painter, | undertook the required jobs each dayin a
timely manner. | prepared, masked, primed & painted the vehices.

Shorts accident repair centre
My day-to-day activtiesincluded vehide preparation, maskingand painting.

Mcfariane motors

My day-to-day activitieshere Consisted ofrefining myskils at vehidie preparation, vehicle masking,
vehide painting and vehice polihing.

Tt was here that| acquired my qualfication in vehicie refinishinglevel 3.

Francis accident repalr centre.
Herel startedmy traineeshipin vehide preparationand refinishing.

My day-to-day activitiesincluded keepingthe workshoptidy and safe, observingandlearning
techniquesinvehice refiishingand vehicle preparation.

In myspare time | enjoy the company of my family and 2 dogs. I ke to go to the gym regulary each
‘week8also have 1-2-1 boxingraining sessions which | enjoy the technical leaming side as wellas
the fitness.
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640 Peregetrin road
Raventil

Swansen

sas5x.

Josh Bk
Senio recuitment consulant

Perect lacement

Vehicle paint sprayer application

1am writin to apply fo the postion o vhicle paint sprayer.

Ihave along history n the trade since the age of 17, | have worked in various
body-shops learning different techniques & using a great deal of different
‘materials & paint schemes.

1 have owned my own small body-shop where | gained experience in dealing
With customers, having the responsibilty of managing the finances and day to
day running of the business.

I feel that with my extensive background and experience that | would be an
asset to your company and will work to the highest standards and be flexble
with my time to ensure the work is done on time.

Thank you for taking the time to read my application.

Yours sincerely.

Stephen Hocking.
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