Students are required to complete a 4000 word submission in the form of four 1000-word essays (4 x 1000 words, +/- 10% per essay).
You must submit the assignment in a Word document titled with your name and student number.
Do not submit your assignment on this document, as it will result in a high similarity score.

All of your answers must be based academic research, not personal experience.
 
Choose four titles from the list below:


Essay one:
How effectively has the police service adapted to accommodate diversity within the UK? Consider the police force itself and/or the way police engage with diverse communities.
Your answer must be based on academic research.
Word limit: 1000 words. 

This question will provide discussions and analysis on how effectively the Police have accommodated diversity within the United Kingdon, Furthermore, there will be arguments put forward by various theorists to demonstrate whether the Police Service are effective in engaging with diverse communities. 

According to Lancashire (2024), diversity can be defined by accepting and celebrating the differences between people. Lancashire (2024) further states this can include age, sex, gender, race and religion. Therefore, this states that diversity is all about inclusion and supporting people from different backgrounds. According to Roy (2021), the United Kingdom becomes increasingly multicultural. Roy (2021) further states it is shown over the last 70 years, the country has welcomed people from across the world. Roy (2021) further states in 2021, there were around 6 million people living in the United Kingdom with non-british nationality. Thus, this would show that diversity is important now more than ever in the Police Service to deliver a good and fair public service. Historically, the Police Service was not accommodating diversity within the United Kingdom. According to UK Parliament (2021), it states The Macpherson report which reviewed the Stephen Lawrence investigation concluded institutional racism existed in Police Services which resulted in a collective failure to investigate the Stephen Lawrence investigation appropriately. This demonstrates the need for reform in the United Kingdom especially as the country was becoming increasingly multi-cultural. The Police Services in the United Kingdom has introduced various strategies to accommodate diverse communities over the last decade. 

According to College of Policing (2022), a strategy which has been implemented includes positive action within the recruitment process of the Police in the United Kingdom. College of Policing (2022) defines positive action as removing barriers when they are connected to a protected characteristic under The Equality Act 2010. These characteristics include age, disability, race, religion belief and various others. College of Policing (2022) states positive action in the Police can allow an employer to favour someone who shares a protected characteristic over someone who does not in the recruitment process. Thus, this illustrates the view that the Police have been accommodating diversity and the way the Police engage with diverse communities in the recruitment process. In addition to this, Gov.uk (2023) illustrates there has been a drive for employers in the Police service to focus on recruiting people from different backgrounds to reflect multi-cultural society. This could argue the Police are trying to accommodate diverse communities. The research shown above outlines there is a strategy in place to implement positive action in the Police Service. However, the question is whether positive action has worked. 

According to Allen and Audickas, (2020) as of March 2024, 12,000 (8%) Police Officers declared themselves as being from a minority ethnic group which is considerably lower than the proportion of the general population of England and Wales from a minority ethnic group. Therefore, this shows that although the Police have adapted to accommodate diversity in the United Kingdom by using positive action in the recruitment process, this strategy is not necessarily working. However, Allen and Audickas (2020) state there has been an increase of Police Officers from a minority ethnic group since 2010. In addition to this, University of Law (2023) states there is a significant feeling of underrepresentation amongst minority groups, particularly those from groups who identify as lesbian, gay or bisexual. University of Law (2023) argues the feeling of not being represented is leading these communities to develop a strained relationship with their local constabulary. Thus, this could argue the positive action approach in the recruitment process is not effective as there is still a clear strain between the Police and diverse communities. 

Furthermore, it can be argued the Police in England and Wales are still struggling to accommodate diversity in the United Kingdom. According to Bury et al (2018), it states that diversity in Police Services in the United Kingdom is not being seen as high importance. Bury et al (2018) states there is a lack of training of Police officers to understand cultural differences within communities. In addition to this, Bury et al (2018) states cultural knowledge is fundamental in accommodating diverse communities particularly when it comes to faith. Therefore, it could be argued there is a lack of importance to prioritise diversity in the United Kingdom and the Police Service may have other higher priorities. 


On the contrary, to support the argument that the Police are being effective in accommodating diversity in the United Kingdon, College of Policing (2022) has introduced a Joint Race Equality Plan which will introduce further training on unconscious bias in the Police. Furthermore, this plan will introduce meetings with the public and its staff to listen to their views on how to improve community confidence from minority ethnic groups. According to Government Events (2024), the West Midlands Police have introduced an initiative to implement Positive Action by targeting people from underrepresented communities. This has led to an increase in minority ethnic applicants which has diversified the recruitment pool.


Thus, this supports the argument that the Police Service are trying to adapt their measures to accommodate people from diverse communities. This also shows the Police Service are trying to engage with people from these communities by having meetings with them and listening to them.

In conclusion, various theorists and authors have highlighted that over the last decade Police services in the United Kingdom have adapted their way of thinking to accommodate diversity. It is clear this has been at the forefront of their minds since the Macpherson Report was published. Research suggests the Police Services have adopted positive action in the recruitment process to increase the amount of employees they have in ethnic minority groups. Furthermore, it can be argued the Police are implementing extra training in unconscious bias to highlight the importance of diversity. However, although it can be suggested the Police are adapting their approach to accommodate diverse communities. The Police have a long way to go. This is clear from statistics shown above where minority ethnic groups are still being underrepresented in the Police Service which could show the Police are still not being effective at accommodating diversity within the United Kingdom. 











Essay two:
Choose one of the following questions:

· Response policing – Why is it important to manage mental wellbeing in policing? What can be the consequences if mental wellbeing is not managed appropriately?

Your answer must be based on academic research rather than personal experience.
Word limit: 1000 words.

In this assignment, there will be discussions surrounding the importance of managing mental wellbeing in Policing. There will also be discussions of the consequences if mental wellbeing is not managed appropriately. To answer this question, it is vital to demonstrate an understanding of the nature of the job and how important it is to manage your wellbeing. In addition to this, it is important to provide research and statistics on the reasons why it is important to maintain their wellbeing. It is essential to define the term mental wellbeing to answer this question. 

According to The World Health Organisation (2022), mental health is a state of mental wellbeing which enables people to cope with everyday stress in life. The World Health Organisation (2022) further states it is important to sustain mental wellbeing to contribute to their community. In addition to this, they further illustrate mental health is a basic human right and is crucial to personal development. 

According to PMAC (2024), the nature of being a Police Officer is a very stressful job which comes with many challenges. This comes from police officers making quick, and sometimes life and death decisions. PMAC (2024) states the constant need to be alert always can lead to many Police Officers feeling burnt out. Thus, this illustrates that the very nature of the job can alter a Police Officer’s mental well being if they do not focus on their own mental state. In addition to this, according to Violanti et al (2019), the nature of the job is very stressful in itself. Violanti et al (2019) goes on to state the long hours, shift patterns and paperwork can threat physical and psychological health in policing. Thus, this would argue that it is vital to explore ways of managing your mental wellbeing in Policing.  

However, according to The Mental Health Hub (2018), the brain is complex and can have a way of keeping people safe when exposed to high levels of trauma and stress. In addition to this, they further state that Police Officers training enables them to deal with high level stressful situations and can manage their well-being. Therefore, this states that although policing is a stressful environment in itself, the training Police Officers receive enables them to manage their well-being and are able to have a work life balance. In support of this, according to Mindfulness Works (2021), a new app has been launched in England and Wales which introduced a new mindfulness tool to enable officers to manage their well-being in work. In addition to this, Mindfulness Works (2021) states a study has shown because of this new app being launched, it has enhanced well-being, resilience and work performance to its users. Thus, this argues that Police Officers have the tools and training necessary to improve their mental well-being. These arguments do highlight the importance of managing mental well-being in the Police. 

The consequences of not managing one’s mental health in policing can have severe repercussions if it is not managed effectively. According to Cartwright et al (2020), the repercussions of not managing your well-being in policing can have a huge impact on levels of absence and sickness. Cartwright et al (2020) states employee absence in policing has nearly doubled in the last ten years to an absent rate of 8.82. Cartwright et al (2020) further illustrates that 39% of those who take a first leave of absence is due to mental ill health. Thus, this would argue that the consequences of not managing your mental well-being can have dire restraints on resources in Policing. This is because of the dwindling numbers of Police Officer’s patrolling the streets due to poor management of their mental health. In support of this, The Police Federation (2024) outlined that more than 14,500 UK Police Officers were signed off work over a 12 month period due to stress, depression, anxiety or Post Traumatic Stress Disorder (PTSD). In addition to this, The Police Federation (2024) states this is an increase of 9% from the previous year. Thus, this would illustrate that poor management of mental well being in Policing is on the rise. The Police Federation (2024) further illustrates how the increase in Police Officers being signed off work can have a real restraint in their resources. 

According to Goulden (2024), people’s roles in Policing can lead to prolonged exposure to other people’s trauma and therefore, they themselves can be exposed to compassion fatigue. Goulden (2024) state the consequences of this can lead to Police Officer’s making more mistakes and not identifying the seriousness of the incidents they attend. Moreover, Goulden (2024) further illustrates when one is stressed in the workplace, they become less smart. Thus, this would illustrate you are more likely to make mistakes. According to Edwards (2020), the policing culture is still very much a ‘Macho Culture’ which means Police Officers are too embarrassed to ask for help on their mental well-being. Edwards (2020) further states that this could lead to Police Officers making mistakes in the workplace as they become disorientated and lack focus. This would support the argument that poor mental health can lead to mistakes being made. Thus, this would show this is a consequence of poor management of one’s mental well-being. 

In conclusion, it is clear that mental wellbeing of Police Officers are essential in the overall effectiveness of Policing. The arguments illustrated above shows that Policing is overall, a very stressful work environment and can lead to poor mental health if it is not managed appropriately. Furthermore, it is argued that the use of training and tools provided to Police Officers enables them to have more of a resilience to high stressful situations. But there is no doubt there is a clear importance on managing mental well being in policing. Moreover, the statistics outlined above show the consequences of poor management in managing mental well-being in Police Officers can have an overall detrimental effect to resources in Policing. This is because there is an increase of police Officers going off sick due to poor mental health. Finally, study has shown an increase in mistakes made by Police Officers if mental well-being is being managed poorly. 




















Essay three:
How might personal attitudes, values and bias impact upon the effective investigation of volume crime?
Your answer must be based on academic research, but you may refer to relevant, recent examples.
Word limit: 1000 words.



According to The College of Policing (2018), volume crime is defined as any crime, through its sheer volume, has a large impact on the community and the ability of the local police to tackle it. The College of Policing (2018) further states volume crime includes street robberies, Burglaries, Assaults and vehicle related criminality. An investigator’s personal attitudes towards investigating volume crimes can be essential to obtain a positive outcome. According to Cherry (2024), personal attitudes of an investigator can have an impact on their behaviour. Cherry (2024) further states people are more likely to behave under certain conditions from their personal values and social expectations. Thus, this may illustrate that investigators may have their own subjective views on an ongoing investigation. This may lead them to have a certain Bias on the case. According to Victim Support (2011), dissatisfaction and a loss of confidence can make victims disengage from the criminal justice process. In addition to this, they also state negative experiences can also make victims less likely to report any future incidents. Thus, this would signify an investigators negative personal attitude towards a case can have long term detrimental effects to identifying future incidents. 

However, although research and study suggest negative personal attitudes may have an impact upon the effective investigation of volume crime. There are other theorists who suggest otherwise. According to HMICFRS (2017), an investigators attitude towards a victim is non-bias because they are directed towards external partner agencies to remain impartial. Thus, this would indicate that Investigators are impartial to the investigation and would not impact the outcome of the case. In addition to this, according to The Office of National Statistics (2024), volume crime has significantly decreased since the year ending 2017 by approximately 22%. This would show that personal attitudes may not effect the impact of an investigation. 

The term “values” can be defined as the fundamental belief someone has that guides their attitudes and actions, (Mintz, 2018). This theorist illustrates that values is, in a narrow sense what is good and what is important to a person. Therefore, values may be an important tool when investigating volume crime. According to Curtis (2017), many criminals are avoiding prosecution due to various investigators being too lazy to carry out effective investigations. This could outline that many Police Officers has poor values because they are unmotivated to carry out their role. Furthermore, this would also indicate Police Officers do not belief investigating low volume crime is important for them. In support of this, The Police Foundation (2018) states the Police do not seem to focus on volume crime which includes fraud. They further state only 3% of fraud reports led to criminal charges. Thus, this could outline that investigators are not motivated to carry out fraud investigations. This could be due to investigators being unmotivated to carry out such crimes as they do not deem it to be important to them. This could be because fraud is rarely a violent crime. 

However, according to Ratcliffe (2009), Police officers are highly motivated to catch criminals of volume crime. Ratcliffe (2009) further states criminals of volume crime are normally seen as role models for up-and-coming young offenders. Thus, this would show that investigators have strong values in catching criminals who are involved in volume crime because they want to stop young offenders conducting criminal activity. 

According to The Imperial College of London (2024), Unconscious Bias is a term that is described as the associations people hold, outside of their conscious awareness and control. This may show that Unconscious Bias can play a part in an investigators decision making when dealing with victims of volume crime. According to Roach (2022), human beings often make judgements based on first impressions and previous experiences throughout their personal life. Roach (2022) states Police Officers can generally make judgements based on ones social and economic background. Roach (2022) uses an example of a dwelling burglary which is a volume crime. If the victim of a burglary is from a low social background, this may affect an investigations judgement. Therefore, this may signify that Police Officers may be biased when conducting certain volume crime investigations. This would also show that investigator’s may not even be aware that they are judging their victims. 

In addition to this, according to The National Police Chief’s Council (2022), stop searches when dealing with certain volume crimes such as Burglaries are often conducted on black people. Thus, this may show that racial bias may have a significant impact when investigation volume crime. In addition to this WEN (2020) further states that Police Officers are more likely to be biased towards black people when dealing with investigations. This could show that bias can play a key role in poor decision making when investigating crimes. 

In conclusion, personal attitudes and values can have detrimental effects upon investigations of volume crime. Moreover, studies outlined in this assignment has shown that negative personal attitudes towards a victim or suspect can cause a negative outcome. In addition to this, research conducted above may show that Police Officers are unmotivated when conducting volume crime investigations. This may be because investigators may not feel that volume crime is as important as other crimes. Furthermore, unconscious bias may play a key role in dealing with victims of low social or economic background. This may outline that further training and strategies would need to be implemented in order to increase awareness of how bias can have a significant impact when conducting investigations of volume crime.

















Essay five: 
How effective is early intervention an effective means of preventing young people from offending or re-offending?
Your answer must be based on academic research, but you may make reference to relevant case studies.
Word limit: 1000 words. 


This assignment will primarily focus on how effective early intervention is in preventing young people from offending or re-offending. Firstly, it Is important to understand what early intervention is and why it is essential to adopt this approach as early as possible. Furthermore, research will be provided in this assignment to provide analysis on how successful early intervention can be on young offenders in England and Wales. In addition to this, examples of early intervention programmes will be researched and evaluated to see whether they play a factor in reducing offending or re-offending in England and Wales. 


According to Beyond Youth Custody (2019), 68% of children who are released from Custody re-offend within a year. They further states that many of these children have complicated or chaotic lives. In addition to this, Beyond Youth Custody (2019) further outlines that there are several reasons why young people re-offend within the same year. This is because young people are normally isolated from family. Thus, this may outline that children are more likely to re-offend in the same year because they feel they lack support and education from adults and family members. In addition to this, Pinnock (2014) further states the reason young persons re-offend within the same year is because they lack education and basic life skills. Therefore, this may argue that children from a poor educational background may be more likely to offend or re-offend in England and Wales.

In support of this, according to The Sentencing Advisory Council (2019) there is a serious problem with children offending or re-offending within the same year in England and Wales. However, they have identified that there is a steady decline in young persons offending. The Sentencing Advisory Council (2019) further outlines that the number of young persons being sentenced has halved since 2009. They further state statistics have shown this is from 5,385 in 2009 to 2,859 in 2015. This may outline that although re-offending is a serious concern, statistics show that there is a steady decline in young persons being sentenced. However, it is important to note that these statistics do not include the number of young persons who have been arrested or charged with offences. 

According to Early Intervention Foundation (2023), the term “Early Intervention” can be defined as identifying and providing effective early support to children and young people who are at risk of poor outcomes. In relation to this, Early Intervention Foundation (2023) further signifies this could include home visiting programmes to school-based programmes to improve a child’s social and emotional skills. In addition to this, Early Intervention Foundation (2023) further states that Early Intervention programmes are important because it helps children and young persons to monitor and regulate their own behaviour through educating them. Thus, this theorist outlines that it is important to introduce early intervention to young persons as these programmes can teach children to manage their anger and behavioural problems. 

Moreover, according to The Virtual College (2021), early intervention is important for young persons because it can massively improve a child’s life. The Virtual College (2021) further states building positive relationships with young persons through counselling and support can increase their social skills and adopt healthy attachments with people. Thus, this may show that early intervention programmes are effective in building positive relationships with members of the community. This may reduce offending or re-offending in England and Wales as it can help them feel included in society. 

An example of an early intervention programme is the Criminal Exploitation Intervention Service by Action for Children. According to Corcoran (2024), this programme was introduced in 2013 and was the first project of its kind to use peer mentors. These peer mentors were young persons who have been through the criminal justice process. Corcoran (2024) further states these peer mentors make them accessible role models. According to Corcoran (2024), this programme has helped to build positive relationships for young persons who are likely to re-offend by educating them on the impact of committing crime to the victims. Moreover, Corcoran (2024) states that one teenager had committed 600 offences before being introduced to this programme. This teenager has not re-offended since being involved in the Criminal Exploitation Intervention Service. Thus, this programme illustrates that Early Intervention Programmes are effective to young persons to reduce offending or re-offending in England and Wales. Moreover, this also shows that using Peer Mentors are a good way of being role models to young persons. 

This assignment has shown many reasons why Early Intervention Programmes are effective for young persons in reducing offending and re-offending. Using peer mentors, to helping young persons regulate and monitor their own behaviour and helping them to increase their social and emotional skills. However, according to Traverse (2023), practitioners involved in Early Intervention Programmes explain they have a high caseload and an overall lack of resources and investments into the programmes. Traverse (2023) states that people who work for these programmes felt pressure to get through cases as quickly as possible to deal with high caseloads. Thus, this shows that Early Intervention Programmes are ineffective because of a lack of resources. This may also show that young persons involved in these programmes may feel like a number and feel that they are a burden to the practitioners trying to help them. 

In support of this, Wirt (2024) states that the drawbacks of early intervention can include long waitlists and limited services. Wirt (2024) states that Early Intervention Programmes may not provide all the services a young person needs. In relation to this, Wirt (2024) states that private therapy and programmes are much better than public funded programmes. Thus, this may outline that public funded programmes are ineffective in helping young persons to stop offending or re-offending. This also shows that only wealthy families can offer young persons the best support. 

In conclusion, this assignment has provided statistics on young persons who offend or re-offend in England and Wales. This assignment has also shown why young persons are more likely to re-offend. Early Intervention Programmes has been defined and why they are so important for young persons. This assignment has also provided reasons for and against the effectiveness of young persons using Early Intervention Programmes. Overall, Early Intervention Programmes are effective. However, there is a lack of funding for these programmes. 
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