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I can acknowledge that the work is my own and that AI have not presented me with a generated text. Also, I can acknowledge that when completing this assignment, I have the copies of my drafts, notes and other resources that I have used before. However, I also have the use of AI tools which may be provide in evidence after.



















Personal Development Plan:
	No
	Improvement and Development Goals
	Success Criteria
(How I will know when I have made this change)
	The actions I will take to achieve the goal
	Timelines
	[bookmark: _Int_1aWLJ03s]What will this help me to achieve?
	Achievements
(3 monthly review)

	1.
	Planning my week every Sunday 
	I will know when I have made changes by having a clear to-do-list which is made every Sunday. I will stick to this 70% of the time even more when I am feeling overwhelmed.
	To sit down every Sunday this is a fixed time e.g. 5 to 6pm to make the to-do-list and priorities my week which is ahead of me. This can be complete by using a notebook to break down which daily/ simple tasks. 
	Stick to this for 4 weeks then reviewing on how it is going.

	By making a to-do-list and organising work. 
	This can be achieved by having planned routines every Sunday which will make it feel less stressed but more organised.

	2.
	To learn more Welsh
	I will know when I have made changes by having a streak with Duolingo by having daily conversations and understanding more phrases. 
	To go on Duolingo once a day by setting a reminder so I do not forget. Also, to practice speaking aloud the words or phrases that is repeated.
	By going onto Duolingo once a day for about 10 to 15 minutes to build a streak.
	To use 
Duolingo 
	This can be achieved by building a relationship with Duolingo by having a streak and having a more varied of a Welsh vocabulary. 

	3
	To become a 
Teacher 
	I will know when I have made changes by when I have completed my current degree I can then go onto completing my PGCE or Open University teacher training course. 
	To research and to have a look at the courses that is suitable to complete the degree. Also, to research courses and attend open days or online information session
on PGCE and Open University. The other alternative options are to speak current teachers in the workplace or lectures. 
	3 years in total. This include 2 years of the degree that I am currently on and then 1 year either PGCE or Open University.
	To stay consistent with assignment and to complete the current degree that I am on. 
	This can be achieved by completing each assignment by the deadline. Also, to research the teacher course and what the entry is for the next steps.




Academic Poster:
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Written Essay:
Introduction: 
Write it at the end 
Why is communication and relationships important to professional practice and meeting the needs of children?
It is important to have effective communication and relationships with children and because if they are easy to approach then the children will see you as a safe space and someone to talk to when and if something is happening at work. Also, they will feel like that they can come out of their comfit zone and be more themselves around you by having the confidence being around you. Nevertheless, according to Department for Education (17/10/2026), having good communications with children by having good interactions with them on day-to-day basis by getting down to their level when talking to them and how you say and act appropriately around them. Also, when talking to children you listen, take turns and wait for their respond instead of just jumping in or trying to finish their sentence before they have finished. Furthermore, when you have a good relationship with children and because when something is going on and if they become unwell you know what their behaviour is like, so when they act different you know something is up or going on. In addition, Dunhill (2009) suggest that having good communications with children is a common core for their fundamental part because if the child is trying to communicate with you then you should be listening, questioning, understanding and responding to what they have to say to you. On the other hand, having good relationships and communications with children you get to know what they can do with their work, reading and writing. If they cannot do something you will notice it quicker so you can help easier in their development than a supply teacher or teaching assistant. Having effective communication skills and relationships with non-verbal children are key because non-verbal children find communicate skills a safe, understanding and connecting way even if they do not speak. When communicating with a non-verbal child to have visual cards, an example of this would be toilet, snack time, playtime. Also, it is good to have a visual timetable so they can see what the day head is going to be and look like.
Why is having an in-depth knowledge and understanding important to professional practice, including aspects of safeguarding? 
As a practitioner, they would need to have an understanding and knowledge of safeguarding because if something is not right with a child they can spot and acknowledge what is wrong and what their development is to spot it. Dorset Safeguarding Adults Board (20/10/2026) suggests that there are 7 steps to professional curiosity the steps are what is professional curiosity, why is it important, difficult conversations, consider, listen, question and what does good look like. This step-by-step method can help the practitioner go through each stage, so they do not miss a step, and they can know what concerns is and if they are unsure what to do if a child has come to them with information, then they could use this step-by-step method for them to help. On the other hand, having an in-depth understanding and knowledge of policies and procedures will help to respond to certain situations and know how to respond to them correctly and legally. As well as building trusting and confidence but professional relationships with children and their families. When safeguarding child, it is important to have an in-depth knowledge and understanding of it because we need to know the difference between safeguarding and child protection. This is important because if the practitioner mix them up then this would lead to missed signs of abuse, inappropriate responses that they might think it is for safeguarding but it is for child protection and in result of this would lead to failing to meet the setting policies, professional duties and concerns. Also, it would also lead to losing the families, children and professional practice trust and confidence in the practitioner. Skillsforcare (23/10/2026) states that it is important that adults know about safeguarding because it means they are protecting someone from abuse and neglect. Also, it states that people in a setting need to know their roles can help and identify someone who are being abused or neglected.  
Why is partnership and multi-agency working important to professional practice?
It is important to work with multi-agency because when working with children  



How does the observation and planning cycle inform professional practice and ensure practitioners are meeting the needs of children?
It is important to see children because when we do see them, we notice and get to know their behaviour and any patterns. Also, we get to know what the children like and dislikes. An example of this would be in a setting where children have some free choose and they go outside with the pipes and they make water track. This is where the children work as a team to build system where water goes from one side of the pipe to the other side without any of the water going through the gaps of the pipes. As practitioner, you would see this and could plan a math lesson for the children with measuring or volumes because the practitioner can see that the children love water and it would make math fun for children who struggle with it. However, when observing children if the practitioner steps in the play while the children are involved deeply with their play they could disturb and they would not go back playing, this is where the practitioner would observe and wait for the cues to be involved with the children. On the hand, we show the children fake or pictures of items in the world, which is easier, but the practitioner would need to let the children explore and see real items in the world as they learn and understand a lot more than just looking at pictures. An example of this would be if the setting topic is change of toys instead of showing the children pictures of the toys to have some old toys that the children can look and play with, so they can have a feel of what toys were like. Doyla (2010) states that Vygotsky thinks that visual models can help children to learn and think more what visual looks like. Also, according to Vygotsky (1978) Visual models can help children to have interactions with teachers, parents and friends through their learning experiences while still having support from their teachers, parents or even friends.

How do the principles of the UNCRC inform professional practice and why is this important?
United Nations Convention on the Rights of the Child (UNCRC) is important to professional practice because it ensures that the child have the rights, wellbeing and have their best interests for all their decisions and actions. 	


Conclusion- Summary of points:
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[ When looking at the all the different models, the thearies are alllink to \
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The cons about using the ERA cycle you could miss important part
however the pros of using the Gibbs' model of reflection is that as a
pracitioner there is more on the model so you can go more into details of
the plan when you are reflecting about the the practice. However,
‘sometimes when there s a lot of important information on a method it
can be too much to process. Also, Gibbs' cycle focus more and have a
clearer understanding of the emotions than the ERA cyle. Futhermore,
when starting s a practitioner, they would find the Gibbs' model of
reflection is more useful o them as it has more prompts which are more
clearer. On the other hand, if you are working in @ fast pace working
‘environment then the ERA cycle would be better if the pracitioner needs
‘something fast and simple. Nevertheless, ifthe pracitioner needs a more
in depth detail one then they would use the Gibb's cycle

The UNCRC is the law for the rights and values that respects each child
‘The UNCRC makes sure children feel safe, valued, heard and supported
Also, the curriculum shows a practiioner what good practice looks like and
how each individual reflectives on their activiies and they meet the learning
and development standards needs.

Feelings
"now do? el eet?

(Source:
SimplyPsychology,
2026)

Gibbs'
Reflective

Analysis
why aidie

Condlusions:
In conclus

model. Also, itis good for pra
needs improving even ifitis both models or just the one.

| think practitioners should use both methods because sometimes not allthe time practifoners
have time to sit down and reflection so when they do they should use the Gibbs Reflective Cycle when they
do find the time. Nevertheless, when practitioner do not have the time then they should use the ERA cycle
toner to reflect on each day if they have time to see whatis going well, what \.

y

(Source: Reflectivewriting 2026) 2
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In this section, the pra

iscuss what s reflection and reflection pracitce is. They

will also discuss why is reflection practice important in an Early Years practice. They wil then
analyse the pros and cons on 2 different reflections models and which one is more beneficial

inthe Early Years work place.

What s reflection and reflection practice?:

'As a Practitioner, when the practitioner thinks of reflection they think of
their own experiences. An example of this would be a child in a primary
school cannot wite their letters however, they loved shaving foam. | took
a step back and noticed that the child was not the only one struggling
Next step was to put shaving foam into a tufftray with varies of letters so
the children could practice writing in the shaving alongside the sounds
before heading back into their writing books. According to Brock (2015)
i is why reflection and reflection a key point in trainning in
proffessional practice. Reflective practice can help the practiioners to
improve their work skills when working with children by doing this
reguarly by each day when they fnish to reflective on their practice to
see what went well and what would need to be improved. Also according
to Thompson (2021) they think that practitoner should be encouraged to
ook at the postive and negative and question what needs to etablished
and that they do not take for granted.

(Source: tutor2u, 2026)

“Reflection

&
Reflection praciice is important to Early Years practice because
according to University of Cambridge (11/10/2026) reflection practice is
reflectioning on their experinece and then leaming from them_ Another
example of this would be if the practiioner are having a bad moming
before work, they would leave it at home 5o when they are work this.
does ot affect the work place or children they work with during the

day. Also, reflection practice can help the practitioner to grow in their
everyday practice by according to Youthworks oriented for ife
(11/1012026) in order to grow, leam and adapt to their environment the
practitioner needs to leam from their experinces, atitudes and actions
"We can distinguish between reflection-on-action (what will | do?);
reflection-in-action (what am | doing?) and reflection-on-action
(what I done?)" (Cheng 2001)

According to Canning and Reed (2010) states that i you reflect part of
a team then you can leam from each other. An example of this would
be if you are reflecting as a team and sometimes has happened to a
person during the day or they are struggling with a child and have tried
al the options to helpl encourage to blend works together. Another
practitioner could come up with Some new strategies to help or have
some professional advice. Furthermore, Open Library (15/10/2026)
states that according to Dewsy (1933) he thinks that practitioners learn
nom reflecting on their own practice rather than from just their own
nces. On the hand, Schon (2016) believes the same as Cheng by
ey both beleve i modelofrflcction i and on acions. Al Schon
buit his reflective pracitce on Dewey’s method. An exampl of this
would be if a child seeking sensory so they are putting toys and items
into their mouths. In action would be to remove the toys and items
incase the child chokes on small abjects. On actions would be to find
sensory chew toys so the child can use them in a safer way. This
method starts at the begin of the observing and builds on the
knowledge and understanding of the praciiioner.





