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 Introduction 100 words  
 Nursing is a healthcare profession provide compassionate care, assess patients’ needs administration treatments and work with other healthcare professional to manage patients’ health, nurses provide personal care such as feeding dressing changing emotional support 24/7 care nurses can provide care in various of sectors in hospitals GP, nursing homes care homes.  Nurses provide the best quality of care to the patient’s needs and make sure the patient is comfortable. The current issue in the health and social care I will be talking about is Nursing and I will be explaining the challenges nurses are facing one of is the shortages off staff in the NHS.
Research topic is Nursing 750 words 
The topic I have chosen is nursing  waiting times and staff shortages I have done research on this topic, and I found out that the NHS has staff shortages, in the pandemic in COVID-19, and this effects the patients and doctors increases the waiting times in the A&E. patients experience delays in care cancelled leave, and reduce quality of care due to a lack of staff on hospital wards. The sources that I have found is on the health foundation website.
The NHS has been a source of national pride and gratitude throughout the pandemic as health care workers have risked their own lives to care for others in extraordinary ways. But systemic weaknesses in the health service are making it hard for the UK to cope with the latest surge of COVID-19 patients (The Health Foundation, 2020). The very real risk of the NHS being overwhelmed has now led to a third lockdown.
Workforce shortages are a critical barrier to increasing NHS capacity and are reportedly a key reason why the Nightingale field hospitals have not been fully mobilised despite the intense pressure on health services.
But while the pandemic is out of the ordinary, staffing shortages – particularly for nursing – are not. Between 2010 and 2018, the number of doctors working in the NHS increased by 15%, but the number of full-time equivalent nurses hardly increased at all – despite the amount of care provided by the health service growing by a third.

Research methodologies (250 words)
Nursing students can explore various research methodologies to enhance their understanding and application in clinical practice. Here are some examples of research methodologies used in nursing. 
Qualitative Research this involves collecting and analysing data such as options, thoughts, feelings words and behaviour it is very important to understand the thoughts and feelings which patients cannot express.
Research aims to explore and understand human experiences behaviours and emotions. It focuses on the meanings individuals assign to their experiences and the context in which they occur.
These methodologies provide nursing students with a foundation for conducting their own research and applying their knowledge to improve patient care. By understanding and utilizing these research methods, nursing students can contribute to the advancement of the nursing profession and enhance the quality of care provided to patients. 
Why is chose these methodologies is that this has given nursing students understanding of the feeling and emotion and how important this is for them and us and building a bond relationship trusting them and making them feel safe in environment like hospitals. (Google scholar 2023)
Primary and Secondary Data
In nursing, primary and secondary data play a crucial role in patient assessment and care. Primary data is gathered directly from patients through methods such as interviews, questionnaires, and observations, providing a firsthand account of the patient's health status. This data is considered the most direct and reliable source, as it is collected by the patient themselves.

Secondary data, on the other hand, is information that has already been collected by someone other than the researcher, often for unrelated reasons. Examples include medical records, administrative data, and health surveys. While secondary data can be valuable for its availability and cost-effectiveness, it may lack relevance and accuracy, and its applicability can be constrained by the goals and methods of data collection. (Wikipedia)

Both primary and secondary data are essential for nursing assessments, as they contribute to a comprehensive clinical picture that informs patient care. Nurses must validate data from both sources to ensure accuracy, especially when information is contradictory or when the patient cannot communicate effectively. By integrating both types of data, nurses can develop a complete and safe care plan for their patients. 
The form of Data will be used to address my topic Nursing is that Nurses hold information private confidential medical information about patients' health records and are not allowed to share it with other patients.
The primary date is information that you can gain of patients and family members but secondary date is very important such as medical records example if a patient has mental health or dementia and forgets about his or she conditions they secondary date is there for staff to use for better health off the patient.
Conclusion 
My conclusion is that the primary date is collected from patient and secondary date is from health records or professional staff members i have found out from my research that the NHS has shortages off staff and that patients and staff are affected by this inconvenience.
NHS should train more staff and require more people into NHS to decrease the shortness off long waiting time and patients getting the help they need faster and more doctors and nurses more jobs opportunities in the future.
Nursing shortages are having devastating impact on healthcare system worldwide. The UK for instance is facing a shortfall off over 10,000 nurses in 2025 which can lead to longer waiting times reduced access to essential services and decreased quality of care. (NHS website)
NHS has poor recruitment lack of incentives, inadequate pay and limited career advancement opportunities. Increasing demand for health care services. 
NHS should have flexible staffing part time work arrangements benefits higher wages bonuses professional progressive opportunities.
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The NHS is facing significant challenges including nursing shortages, funding constraints and increasing demand for serves to address the issue its crucial to prioritize investments in the nhs improve working condition for staff and patients to receive better quality of care reduce waiting times prevent delays by hiring for staff and funding planning work management.
 I believe these are the key points the NHS should focus on this is my final report and I have conducted all areas of research, and I have found that NHS staff shortages are due to less wages and no funding no recruitment.
All the issues I have addressed are impacting on patients this matters to patients their health and devastating to see how the NHS is failing and patients been waiting around for 7-8 hour to be seen by doctors even children are affected by this disability needs and mobility issuers have the same delays due to less staff and shortages of doctors patients have to leave the hospital and walk away due to waiting times.
I have explained all the key points in this report and i have found that NHS can reduce waiting times by giving bonus to staff wage increases this will help the NHS and patients will get benefit from this also more and more people will join the NHS workplace and be happy to help the community to empathy compassionate about their jobs and enjoy working for the NHS. 
The NHS will be able to save more lives in an emergency if there's more staff on hand for example if someone has cardiac arrest the more staff on hand will be able to provide better care insuring the patient is in good hands and has been assessed seen by doctor and has the issue resolved quickly and safely.
I have enjoyed finding the good and bad finding on shortages of NHS staff in the NHS workplace this has increased my knowledge of NHS issue and challenges they are facing day to day.
I am amazed by the NHS waiting times people have been waiting i am included in my report what should be done to reduce the waiting ties and shortages such as more jobs benefits bonuses promotion for staff pay rise this will reduce the NHS delays. 
This has been a pleasure to write and extend my knowledge about the topic nursing NHS waiting times UK i have gained so much from this report and research i have been researching on (NHS WEBSITE)
(Google Scholar) (The Heart foundation) (WIKPEDIA) (library).
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