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Recognising and recording 
Bedford Borough College (no date) states that Professional practitioners should be cautious of any possible indicators of neglect or abuse. They should also prioritise direct communication and positive, respectful relationships with children, making sure that the child's wishes and feelings are the foundation of assessments and any safeguarding activities. Be aware of the possibility of harm that some abusers, or the potential abusers, could cause to children within their organisation or group setting.
   As seen in case study 3 Lucy is a two year and 4 months old child who has recently started the nursery. Dad says that since Lucy turned two, she has been potty trained. Lucy mentioned that using the toilet was difficult during her several visits yesterday. NSPCC (no date) states that there are a variety of different signs of indicators of sexual abuse in terms of emotions and behavioural. Signs vary from avoiding being by themselves or being afraid of someone they know. Signs such as making sexual gestures or speech that they should not be aware of, 
nightmares or revert to wetting the bed. Any unusual feelings or mood swings, such as being agitated or furious and an abrupt change in the child's typical behaviour, such as sudden failure to attend school or refusing to go home or trying to run away. The emotional and behavioural signs that may have been spotted if Lucy had attended this nursery earlier.
   Raising children’s network (2023) states that there a physical sign of sexual abuse such as soreness or redness in the genital region when using the restroom. This would relate to Lucy's case as she was crying in pain. Another physical indication of a sexually transmitted illness, such as discharge from the penis or vagina, symptoms of a urinary tract infection, such as burning while using the bathroom. Which is also relevant in Lucy’s case as she was found in the bathroom with discharge in her genital area and was sore. 
   In addition, the NSPCC (2023) advises that you adhere to your organisation's safeguarding rules and procedures as quickly as feasible in this circumstance. These must include precise instructions on what to do if a child reports abuse. They will specify who in your company oversees child safety or safeguarding, as well as to who you must express your concerns to.  Furthermore, regarding this case study after researching signs of abuse and Lucy’s signs of sexual abuse it is important to record these signs and report them necessary. First suggested by Ann Craft (no date) an accurate recording is necessary. Write down what you see, not how you're feeling. Whenever a problem is brought up, consider the evidence that is already at hand and decide if you need to get any more. Any tangible proof should be kept secure to prevent tampering. You might provide a description of this procedure in your policy. Additionally, preserve any relevant records that you might require in the future. In Lucy’s case this can be written down in a book or on a relevant piece of paper speaking of how Lucy’s father interpreted that nothing was wrong. Additionally, some professional settings have a system online called my concern where these could be recorded to ensure that the correct documents are held to support this case.  You should routinely assess the quantity and variety of concerns as a part of your policy. Any notable variations in reporting from one quarter to the next must be considered and assessed. In Lucy’s case these would be documented correctly and further reported.  A local authority's relevant partners are required under Section 130 of the Social Services and Well-being (Wales) Act 2014 to disclose any reasonable suspicions that a child is at danger of abuse, neglect, or other harm. This clause guarantees that anybody working on a child's welfare will be legally required to notify the local authorities if they have any concerns about the child's safety. This criterion aims to safeguard children who are at risk of harm and to facilitate prompt response to stop it from happening again. Protecting the rights and welfare of children in Wales is the goal of this provision, which encourages cooperation and dialogue between pertinent parties and the local government.


Reporting and referring 

In a nursery, it is crucial to safeguard against sexual abuse to protect children's safety and wellbeing, particularly Lucy, who is two years old. If Lucy's father is suspected of sexual abuse, it is imperative that appropriate action be taken to safeguard Lucy and offer the care she needs. 
Prioritising children's safety and wellbeing is crucial, especially in cases where there are allegations of sexual abuse involving the father of the child.  Employees must receive in-depth training on identifying warning signs and symptoms of sexual abuse, having an emphasis on understanding the complex issues that could exist when the accused abuser is a parent. It's critical to be up to date on the laws and regulations governing the reporting and referral of sexual assault against children.
The legal foundation for protecting children is provided by the Children Act of 1989 and its subsequently enacted modifications, including the Children Act of 2004. To ensure compliance with the law, nursery staff members should become informed with the unique reporting requirements in their area. 

It is essential that full information about the concerns is collected and documented when reporting sexual abuse involving the father of the child.  This covers any actions noticed, any revelations from the child, and any other pertinent data. The personnel of the nursery must adhere to established reporting procedures, which might involve reporting the suspected abuse to the local police or social services department of the local authority as well as the designated safeguarding lead (DSL) inside the nursery.

The Child Protection Company (no date) and the NSPCC (2023) offer advice and information on identifying, reporting, and handling child abuse. These websites provide helpful tips, hotline numbers, and other resources to assist nursery workers in negotiating the tricky reporting and referral procedure for sexual abuse.

The appropriate authorities must be consulted, and open contact must be maintained during the reporting and referral process. To guarantee a comprehensive and efficient investigation, nursery personnel should completely help with any inquiries and supply any information or documents that may be needed. Working together with the police, social services, and other relevant organisations is essential to ensuring an effective response that will provide Lucy the care and safety she needs.

In addition to submitting reports, the childcare facility needs to give top priority on offering Lucy assistance during the difficult time. Child Welfare Information Gateway (no date) states that Trauma from child abuse and neglect can hinder brain development. which is associated with physical, emotional, and behavioural problems in later life. This might entail providing Lucy with immediate emotional support, setting up a consultation with a licenced counsellor or therapist, and contacting further support services that specialise in child sexual assault. Making sure that the child gets the support and care they need is crucial to reducing any potential long-term impacts of the abuse. 
Moreover, NSPCC (2024) further states that the obligation to file reports of child sex offences is to make it legally mandatory for those involved in "relevant activity" in England to notify the police or local government about any child sexual abuse they become aware of, either through a child's account or directly from the perpetrator. They see the assault taking place. 





Settings responsibilities 

It is the imperative duty of professionals working in a nursery to protect children, like Lucy, age two, from potential sexual abuse at the hands of her father. Lucy's safety and wellbeing depend on the professional practitioner complying to relevant regulations and putting in place efficient safeguarding measures. 

There are legislations such as the Sexual Offences Act 2003, the Children Act 1989, and the Children Act 2004 help regulate the protection of children. The legal foundation for shielding children against harm, including sexual abuse, is established by this legislation.  Nursery settings are required to abide by these rules and take the appropriate precautions to protect the children entrusted to their care.

Moreover, the main duty of a professional practice such as a nursery is to provide an environment of safety for every child. To prevent, identify, and report child abuse, including sexual abuse, complete protective measures and processes must be put in place. A dedicated safeguarding lead (DSL), who oversees monitoring safeguarding procedures and making sure staff members are educated and skilled in detecting abuse signs, is vital for nurseries.
Additionally, NSPCC (no date) states that all volunteers and staff who work with children need to be aware of their responsibility to ensure their safety. This entails being aware of the warning signs and symptoms of abuse as well as understanding how to comply with the child protection and safeguarding procedures of their company.

The responsibilities of settings for professional practitioners include ensuring that they receive up-to-date training and that staff members are aware of safeguarding practices. This includes staying informed about the latest developments in safeguarding policies and procedures, as well as providing regular training sessions for staff to enhance their knowledge and skills in this area. By prioritising ongoing training and staff awareness, settings can create a safe and secure environment for the individuals they serve. 

These fundamental abilities are covered in our beginning child protection programme, providing participants with the foundational understanding required to safeguard children. 

Department for Education (2018) suggests that Professional practices have a duty to ensure that staff members are informed about safeguarding practices and have received up-to-date training. It is essential that practitioners possess the knowledge and abilities needed to recognise safeguarding risks and take appropriate action. Settings may guarantee that practitioners have access to up-to-date knowledge and strategies for protecting children and vulnerable persons by offering frequent training sessions. A variety of subjects should be covered in training, including how to report concerns, comprehending local safeguarding policies, and identifying warning signs of abuse.

Additionally, by fostering an environment of alertness and candid communication, settings should raise staff understanding of safeguarding. Staff meetings, frequent reminders, and information exchange about best practices and safeguarding issues can all help achieve this.

Furthermore, it is the settings responsibility to ensure that regarding sexual abuse and safeguarding, HIPS (no date) suggest a child-centred approach is necessary to protect and assist children who have gone through such trauma. This method puts the child's safety, empowerment, and well-being first. It entails paying attention to what the kid has to say, honouring their autonomy, and including them in decision-making. Experts offer tailored assistance, considering the child's distinct requirements, susceptibilities, and cultural heritage. Their primary objective is to foster the child's whole growth, encompassing his or her physical, social, emotional, and mental development.  Professionals may provide a secure and encouraging atmosphere that aids children in their healing, recovery, and well-being following sexual assault by using a child-centred approach.
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