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Legal process 
Assignment 1 

Diversity is the recognition and acceptance of people by respecting and valuing what makes them different to you, in terms of their ethical background, religion, disability, age, gender, sexual identities and preferences, education and national origin (Global diversity practice, 2021). Diversity is important in society because it helps us understand each other’s different cultures and beliefs and brings together a nicer community and better environment to be around (BBC, 2020). Most importantly, diversity is essential in the supreme court because it helps the judiciary have a better understanding of the public, therefore it helps to serve the public (supreme court, 2021). 

Over the previous ten yours, the UK have been trying to influence and encourage diversity in the judiciary. However, the progress has been slowly increasing but not at the required speed. The supreme court is in dire need of change regarding the lack of diversity problem that they are currently facing. The judiciary is still subjugated by white and privately educated men (Justice, 2017). 

The Supreme Court’s role is to listen to appealed great and important arguable points of law for the whole of the United Kingdom in civil cases. The Supreme Court also decides on devolution issues. This means that it makes sure the executive and legislative authorities across the United Kingdom are acting within their power. Devolution cases can go to the supreme court in three ways. These include, the attorney general, or anyone that can exercise statutory powers. The second one is through an appeal made by any other higher courts across the England, Wales, Scotland and Northern Ireland. Lastly, through a reference made by certain appellate courts (the supreme court, 2022).

In England and Wales, the supreme court hears appeals from the civil division of court of appeal, the criminal division of court of appeal and in some cases the high court in each jurisdiction. In Scotland, the supreme court hears appeals from the court of session, and in Northern Ireland they hear appeals from the court of appeal in Northern Ireland, and in some cases the high court.  (The supreme court, 2022).

Out of 5,000 judges in the courts in the UK, only 5% Asian or Asian British and 1% are black. This is extremely low and doesn’t show a good range of diversity (Casciani, 2021). As a result of this small acceptance of diversity, Reed (2021) that when he became the president of the UK supreme court, his main focus was to reinforce the degree of diversity in the court. He states that he “wants the best qualifies and most talented people to become justices of this court, regardless of gender or ethnicity”. Lord Reed suggests that the lack of diversity across the 12 supreme court is appalling, and he states that it “cannot be allowed to become shameful if it persists” (Coleman, 2020). 

The compulsory retirement age for judges is 70. Hale who is the first female president of the court stated that she had “concern over a lack of diversity within the judiciary”. She states that the retirement age for judges is a waste of talent, and she doesn’t agree with it. Hale supported gender equality massively and tried to increase the number of female justices in the UK supreme court within her limitations. Hale managed to recruit three female justices and the rest were white male on the 12-seat supreme court in the UK. This was a rapid advancement until the middle of 2017 where she was the only woman left. She suggests that the ideal balance of male and female justices is 60/40 either way, but now they are even further away from this achievement (Bowcott, 2020).
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This image is the percentages of the different ethnicities between the court judges. Over 90% of the court judges are white, with only 1.1% of them being black. This is becoming an ongoing problem because it isn’t fair that people aren’t getting the job that they are very capable of doing, and potentially really good at. This also doesn’t give the public confidence in the legal system because it looks extremely biased. 

Yasin and Sturge (2020) noticed that different ethnic groups, such as Black, Asian, Chinese or ‘mixed’ people receive longer custodial sentences. This could be purely because they are often blamed for crimes that they took no part in, which leads to a higher rate of pleading “not guilty”. It was also noted that people from different ethnic backgrounds are often given longer sentencing lengths and different convictions then a white male in England and Wales. This is extreme discrimination against different ethnicities and is really unfair. No matter what the colour of someone’s skin is, they should be treated in the same way as everyone else. 

Alexandra Wilson was a black barrister in the city of London, who specified in criminal and family cases. The head of the courts felt the need to apologise to her after she was stopped three times in one day at work as she was mistaken for a defendant. This gives the impression that people prejudge and make their decision based on someone’s skin colour or gender. This also indicates that it is unusual for a black female to be working in the courts as a barrister (Bowcott, 2020). 

The selection process for the judges in supreme court was established in the Constitutional Reform Act 2005. It starts with a consultation with the Lord Chancellor to discuss the advertisement and process of selection. Then the vacancy is advertised, giving candidates the opportunity to submit a personal statement, work history, and the details of independent assessors. The candidates are then shortlisted and interviewed by the panel. If two candidates are considered equal of merit, the commission can choose one candidate instead of the other, under the Crime and Courts act 2013, to increase diversity in the court. After the interviews, the Lord Chancellor receives a report for his consideration. He then has another consideration with the senior politicians and judges. If the Lord is happy with the recommendations, he will accept. However, if he doesn’t think the recommendations are suitable then he will reject or ask the commissions to reconsider. When the Lord accepts a recommendation, the name is handed to the Prime Minister and the Queen, the candidate is informed of the outcome, and the Prime Minister makes an announcement to the public (Supreme court, 2022). 
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This is a diagram that demonstrates difference in the application process between white people and BAME people. After looking at this graph, it is clear to see that white people have an advantage when applying for this profession. These statistics are up to date because this graph was created in April 2020 and not much has changed since then. 

The supreme court have imposed a strategy using 5 objectives to potentially increase equality and diversity in the court by 2025. Their first objective is to attract, develop and retain diverse in the court by offering development opportunities so that all applicants can meet their potential. The second objective is to develop inclusive leaders with the required skills, regardless of their ethnicity. The third objective is to provide a data collection on all aspects of diversity to ensure that all staff are confident and understanding of diversity. Objective four is to make sure that the staff are supportive and considerate towards each other, and everyone in the workplace is respectful. Lastly, the fifth objective is to promote the court to others, setting a good example for other courts, and the public (supreme court, 2021). 

Overall, diversity in the supreme court is a major problem. The lack of diversity is disturbing for the public and to the BAME people that aspire to potentially be judges or juries in the supreme court. Although the rates of diversity in the court is increasing, it is not fast enough. It is unfair that some people have experienced negative comments while working for the supreme court. For example, Alexandra Wilson who was a black barista working in London was approached and stopped while on duty because she was mistaken for being a defendant. 
The strategy that was imposed by the supreme court will be effective if they stand by it, which they should. By 2025 there should be a significant increase of diversity in the supreme court because they have given themselves a large timeframe which should leave them plenty of time to tackle this problem. 
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