Event Risk Assessment:

Title:
Date:

	Event Description
	MOD Training event

	Department:
	UWTSD

	Event Location:
	Morfa Swansea

	Event Organiser (Module Lead) Name
	Tania Davies

	Student Event Manager 
	

	Student Treasurer
	

	Numbers of students attending
	24

	Students with additional needs (please describe)
	

	Numbers of staff attending
	

	Number of first aiders attending
	

	Start Date:
	Click here to enter a date.

	Return Date:
	Click here to enter a date.

	Event Details:
	







Examination and Description of Health and Safety Legislation Included (750 words minimum)
	[bookmark: _Hlk11239329]RIDDOR, (reporting of injuries, diseases and dangerous occurrences regulations 2013).
RIDDOR states that the employees of a workplace, employed or self-employed, along with the responsible person in charge are required to report certain serious incidents that occur in the workplace, along with occupational diseases and any near misses that have taken place on the work site. These incidents would include working with equipment or machinery used, being of a risk to a person. The condition of a place of work would also be viewed, and if the work was carried out in the correct way. Anyone with disease should make their manager aware once notified by a professional (Llysmeddygconwy.co.uk, 2019). Any incident which includes physical harm of any sort, including non-consented violent behaviour to anyone at work is combined into a ‘major injuries’, (1995) list which was later changed to ‘specified injuries’ (2013). Included in the RIDDOR list is any injuries likely to cause any type of blindness, head injuries or asphyxia to name a few.  Records of all incidents documented should be kept, and include the date, time, place of event, details of who was involved along with a brief description of what happened, HSE (2019). (Archive.org, 2019), states that a RIDDOR report is required for major events where someone has been seriously wounded or death’s specifically from a workplace connected accident, which must be dealt with immediately after occurring, by using the online HSE website, whereas a less severe occurrence can be given more leeway, giving up to 10 days to report.

Weather conditions.
When working outside, weather conditions at a workplace can have a severe effect on an employee’s health. By accordingly managing all of the risks that could occur, things can be put into place by introducing certain protocols for different weather types. During cold weather conditions, personal protective equipment (PPE) should be distributed to all workers, and facilities provided where people can use to warm up, with aided drinking facilities of warm fluids and soups (Llysmeddygconwy.co.uk, 2019).
Working in hot weather conditions, there should be an option to change times where it will be cooler, with more shade and breaks provided out of the heat, as the duration of exposure to the sun is assessed. Plenty of drinking water is offered, and PPE should be taken off wherever possible, and teaching is given to staff about hot weather conditions for them to recognise signs of heat stress. UV can damage skin whilst out for long periods of time so sun cream is given out. 
HSE website, 2019, states that there are several factors of thermal comfort, which include air temperature surrounding the body, radiant temperature, Air velocity and humidity. These factors all determine the state of your physical health and body temperature. Wearing too many layers of clothes or PPE may be ideal to wear in certain weather conditions but employees should look out for certain things. The human body is consistent at self-regulating its temperature, maintained by sweating and circulating blood to the skin. Both methods grant heat to be released from the body into the air. Heat stress happens when working in high heat, with high humidity levels and natural cooling methods therefor are disrupted (SafetySkills, 2019).
 
The Health and Safety (First aid) Regulations act 1981, states that any employee, employed or self-employed is to be provided with the necessary, sufficient equipment and facilities, along with first aid trained staff in order for them to receive the appropriate attention they may need in case of an incident which has caused them to be unwell or injured. This law requires every employer is expected to have a fully stocked first aid kit, along with a delegated first aider who will lead the preparatory measures. Instructions are to be given to all employees explaining about the first aid arrangements within each company. Depending on your nature of work, a number of assessments need to be carried out to identify what first aid needs are required. Things that need to be considered are the type of work that is carried out, hazards which are likely to cause any harm, the workforce size first aiding for non-employees such as visitors. The first aid kit will include everything that has been based on the assessment. The appointed first aider will be in charge of all equipment and will be expected to check it regularly, reviewing expiry dates on sterile products stored and disposing of them safely. This person will be in charge of contacting the emergency services if need be. There are no limits on how many first aiders an organisation may have, but they are required to have emergency first aid at work (EFAU), which gives them right to give anyone who is injured or becomes ill basic first aiding, and first aid at work (FAW) which qualifies a person to carry out first aid to a range of individual injuries or illnesses, HSE (2019). 
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Event Risk Assessment

	Ref
	Hazard / Task / Activity
 Area of Concern
	Persons at Risk
	Existing Controls
	Describe Any Further Controls Actions Needed
	Actions By Whom
	Action By When

	
1
	Weather conditions

	All participants
	Weather conditions to be checked out prior to event
	In case of bad weather conditions, request that the event can be held inside
	
	

	
2
	Bus journey
	All participants
	The journey there and back mapped out, drop off points given, car park and entrance clearly marked
	Making sure seat belts are worn.
	
	

	
3
	Accident or injuries
	All participants
	First aid kit, and first aider present.
	Making sure there is a first aid procedure that they follow and record
	
	

	
4
	Taking part in any outdoor activities
	All participants
	A member of staff who has experience with activities, area to be checked before activity takes place.
	Making sure things are put in place to prevent any accidents.
	
	

	
5
	Correct footwear and clothing
	All participants
	A rough idea of what to wear in case of bad weather conditions
	Bringing a spare change of clothing and extra footwear in case you get wet.
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Review of Risk Assessment Process (250 words)
	Review Date:
	Click here to enter a date.

	
 This risk assessment has been carried out to analyse any possible hazards and risks that could occur whilst at a training event that students will be attending on the 1st May 2019. My risk assessment includes RIDDOR, Health and safety, and weather conditions. There is a legal duty to manage the health and safety of your business and its employees by carrying out a full risk assessment. By doing this, and identifying these potential hazards, strategies can be put in place, taking reasonable steps to prevent any harm. (Hse.gov.uk, 2019) 
[bookmark: _GoBack]I feel that the risk assessment on a training event benefitted me slightly as I was able to look into some of the acts in more depth and relate this to my current job role at Morriston Hospital, where health and safety is of essence, along with RIDDOR. I feel that I probably could have related to this actual risk assessment if I could have made the trip, but was unable to, due to being at work. I feel that I have highlighted and researched the major hazards or risks that could possibly be at the training event, but through following correct policies and procedures, the day will be an enjoyable experience. 











FULL RISK ASSESSMENTS MUST BE COMPLETED FOR ALL VISITS
NOTES:	
(i) In the event of any student or member of staff listed below failing to attend for whatever reasons his/her name must be given to the Faculty Secretary.
(ii) For purposes of Health Insurance the Tutor-in-Charge of the visit must make known to all members participating in the visit, the provisions contained in the relevant Insurance Notes. 

(iii) The Event Manager must deliver to Module Lead of the proposed Educational Visit ALL names and mobile numbers of all Students who have agreed to participate in the Activity.
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